
EXTRACT FROM TEACHING AND LEARNING COMMITTEE MINUTES

3 December 2008
08.244
STAFF GUIDANCE BOOKLET AND AUDIT TOOL ON DEVELOPING COMPETENCE STANDARDS 


Ms A Getty presented the draft staff guidance booklet on developing competence standards and an associated audit tool (TLC/08/89).


The Committee noted that the booklet had been prepared under the auspices of the Equality and Diversity Advisory Group to assist the consideration of SENDO obligations in respect of admission requirements.  The document was presented to the Committee for approval.


The booklet took into account the fact that some standards were determined by professions and that these professions were required to review their requirements in light of the disability legislation.


The Committee noted a suggestion that by 2012 the terminology ‘entry requirements’ would be replaced by ‘competence standards’.  The Committee considered that the existing term was well recognised and would probably be retained.


It was noted that the completion of a SENDO audit was not required for academic entry qualifications but was to be undertaken for other competencies, such as a particular level of physical fitness, and that consequently the admissions requirements of a large proportion of courses in the University would not need review. Faculties would need to undertake an immediate review of those courses with other non-academic entry standards, if they had not done so already.  Faculties/course teams would be expected to retain the completed audit tool as evidence for sample audit by Equality and Diversity Services.

The Committee noted that evaluation/revalidation processes would provide an opportunity to consider SENDO compliance.  Faculties would be expected to confirm that those programmes with additional non-academic admission requirements were SENDO-compliant and that any standards were objectively justifiable.  

AGREED:
that, subject to these comments and appropriate amendment, the booklet and audit tool be endorsed.

6 December 2006
06.283
SENDO


Ms S Hunter presented the Draft Risk Assessment for SENDO Non-Compliance and Special Educational Needs and Disability (NI) Order 2005 (Amendment) (Further and Higher Education) (NI) Regulations 2006 (TLC/06/101).

06.284
Amendment Regulations 2006

The Committee noted that Part 1 of the paper outlined the implications of new 2006 regulations introduced by DEL to update the Special Educational Needs and Disability (NI) Order 2005 (SENDO).  These further defined direct discrimination and introduced specific provisions in relation to harassment, qualifications, instructing or pressuring someone to discriminate, advertisements and duties that apply after a relationship between the University and a student has ended.  Expectations applied to all courses, not just vocational courses.  The University could not attempt to justify a failure to put in place a reasonable adjustment as such failure now constituted direct discrimination.  It was noted that Course/subject committees were expected to ensure that their ‘competence standards’ (academic, medical and/or other standards) had evidence to demonstrate that they were generally necessary and fundamental to the qualification, and all applicants and students, in order to ensure competency and proficiency and did not otherwise discriminate for a reason relating to disability.

The Committee noted that an EQIA of the University’s admissions policy had recently been completed, and it was expected that SENDO and the associated regulations would have a lesser impact in this regard.  

The Committee noted that the minimum academic qualifications for admission to each award were set by the University.  Where subjects of study were specified, this reflected a need for a particular academic competence.  In addition the MaSN constraint required a ‘supply and demand approach’ to the setting of the particular entry standard.  


It would however be important to review all courses in terms of any non-academic admission requirements and intended learning outcomes to ensure that evidenced/justifiable, inclusive and genuine competence standards, were in place.  The Committee discussed a possible approach to a review in the following priority order: health-related courses (including placement), laboratory/studio-based courses and library-based courses.

E-learning matters would be embedded/considered in each of the three categories.  Professor Mulholland reported that a paper on standards and accessibility issues relating to online courses was being prepared for consideration by ADSSC.

The impact on placement activities would need consideration by the Sub-Committee on Work-Based Learning.  Ms Hunter reported that information sessions for staff involved in placement had been arranged on the Coleraine, Jordanstown and Magee campuses.

Although it was noted that the Equality Commission had not produced any additional guidance as a result of the Amendment Regulations, members considered that clearer University guidance needed to be given to Faculties in terms of the University’s minimum requirements for setting competence standards and specific advice for admissions tutors and course teams in relation to the review of learning outcomes and assessment.   Although the evaluation and revalidation process would provide an opportunity for the University to consider how course/subject teams have attempted to address the requirements of SENDO, it was recognised that Faculties needed to review minimum requirements immediately to ensure compliance.

Ms Hunter reported that a pro forma has been developed which was intended to provide clarification to academic staff.

06.285
Draft Risk Assessment

The Committee noted that Part 2 of the paper presented a draft risk assessment in relation to issues identified in their Equality Commission’s Disability Discrimination Code of Practice for Further and Higher Education and other issues regarding discrimination under SENDO.  The Committee was asked to consider the proposed actions required and the group responsible/risk owner for each of the actions.


The Draft Risk Assessment had been approved by the Senior Management Group in June 2006 and had been subsequently revised to reflect the Amendment Regulations.


It was suggested that under Risk 1, the first objective ‘to reduce vulnerability to litigation’ should be located lower on the list.  Under the additional actions identified for the Staff Development Unit under Risk 1, ownership should be shared with the Equality Unit.


The Committee noted that the Equality Policy and Practice Unit would be establishing a Working Group to ensure full and consistent compliance with SENDO.  The University’s strategy and the timescales for implementing the actions would be considered by ADSSC at a future meeting.

It was noted that partner institutions were responsible for considering the SENDO requirements for their students.


AGREED:


i)
that, subject to the above amendments, the draft Risk Assessment be endorsed;


ii)
that a review of competence standards should be undertaken for categories of courses in the following order: health-related programmes (including placement), laboratory/studio-based programmes, and library-based programmes;


iii)
that the implications for University guidance on placement be considered by the Sub-Committee on Work-Based Learning.
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