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The Group supported in particular a proposal from the Careers Service for the inclusion of an Employability heading in evaluation/re-validation documentation, which would address the increased emphasis on student learning, employability, entrepreneurial skills and preparation for future study in an outcomes-based approach to the curriculum.


The following recommendations were considered:

i)
that a new section ‘Employability’ be incorporated into the documentation requirements;


AGREED:

i) that the recommendations of the Working Group be endorsed;

TEACHING AND LEARNING STRATEGY 2008/9 – 2012/13

The promotion of employability is encompassed with Strategic Aim 4 of the Strategy and its Supporting Objectives.
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EMPLOYABILITY

The Group considered a proposal from the Careers Service that ‘Employability’ be included as one of the key themes to be covered as part of the University’s evaluation/re-validation process.  The rationale was noted as follows:

· Employability is a key government policy objective for Higher Education

· Faculties, as part of their teaching and learning strategy, will have to address explicitly the issue of employability;

· The contribution of a programme to employability can be highlighted in documentation;

· To help to identify how the approaches to teaching, learning and assessment, that are implemented, are consistent with enhancing employability;

· To make explicit the value of approaches to promoting employability such as work-based learning, personal development planning and career management provision. 

The areas suggested for inclusion in documentation under the key objective of employability included:

· Graduate Qualities

· Widening Participation

· Work-Based Learning

· Personal Development Planning

· Entrepreneurship Training

The Group supported the inclusion of a heading in evaluation/re-validation documentation based on an outcomes–driven approach to the curriculum, which would address the increased emphasis on student learning, employability, entrepreneurial skills and preparation for future study.

The possibility of using Employability as a heading in course/subject documentation was discussed.  A view was expressed that this might not be sufficiently generic to cover all disciplines, given that some programmes may be geared towards developing transferable skills and preparation for future study rather than employment.  The general feeling of the Group however was that course teams could explain their position on this within the narrative.

APPENDIX XX

EMPLOYABILITY

Over the past few years there has been a move away from perceiving employability as a bolt-on marginal and optional activity towards a more integrated approach to valuing employability in the curriculum. The definition of employability, developed by the HEFCE’s Enhancing Student Employability Co-ordination Team (ESECT), fits in well with the University aims for supporting student learning.

‘A set of achievements – skills, understandings and personal attributes – that make graduates more likely to gain employment and be successful in their chosen occupations, which benefits themselves, the workforce, the community and the economy’’









ESECT 2002

These achievements, identified by ESECT, have academic value in their own right and are necessary for academic success. In promoting these achievements the University is contributing to student employability. The rationale for including ’Employability’ as one of the key ‘themes’ as part of the re-validation exercise is as follows:

Rationale:

· Employability is a key government policy objective for Higher Education

· Faculties, as part of their teaching and learning strategy, will have to address explicitly the issue of employability

· Course programme’s contribution to employability can be highlighted

· Helps to identify how approaches to teaching, learning and assessment, that are implemented, are consistent with enhancing employability

· Helps to value explicit approaches to promoting employability such as work-based learning, personal development planning and career management provision.

Areas covered under the key objective of employability include:

a) Graduate Qualities 


Faculties are required to identify graduate qualities appropriate to employment prospects of students, and to integrate these into both teaching and learning and assessment procedures.

b) Widening Participation 


Widening participation is more than just getting students into higher education, it also includes supporting them through HE and out into the world of work. This includes retention issues, student support and helping all students, including non-traditional entrants, to maximise their career potential.

c)
Work- Based Learning


The University has long recognised the importance of work-based learning in helping students improve their employability skills. (Industrial placement, professional practice education etc)

d)
Entrepreneurship


All Faculties have been asked to introduce exposure to entrepreneurship into their programmes as appropriate. Skills associated with entrepreneurship are closely aligned with employability.

e) 
Career Development

The self-promotional and career management skills aspects of employability are of critical importance for graduates securing and maintaining employment. 
