ULSTER UNIVERSITY
RECOMMENDATION FOR VISITING PROFESSORSHIP
	1.   Name of person recommended



	

	2.   State current appointment or occupation

	

	3.   Private/Public Sector background


	

	4.   Proposed School



	

	5.   "T" or "R" appointment


	

	6.   Campus


	

	7.   Outline anticipated duties/activities and input to   University life


	

	8.   State way in which working schedule will be delivered - up to 14 days annually   


	

	9.  Recommended duration of appointment  (Max4 years)

	

	10. State whether fee payable and, if so, annual amount

	

	11.  Confirm what office facilities and staff resources will be required



	

	12.  State what supporting evidence is attached (this must include a curriculum vitae


	

	13.  Confirm contact details for person recommended  


	


Signed:_____________________________________________________  Date: _______________
             Dean of the Faculty:

GUIDELINES FOR APPOINTMENT OF VISITING  PROFESSORSHIPS

The title could be given to persons with a distinguished background in industry, commerce, the performing arts and other areas of relevance to the University and who:

(i)
make a substantial contribution, amounting to at least 14 person-days annually to the existing or potential academic work of the University or

(ii)
are spending a period of time at the University and who hold posts at other educational institutions and for whom the title Visiting Professor would be appropriate.

The appointment of Visiting Professors are viewed in the context of the public perception of the eminence of the individual as well as any academic or research contribution (including technology and knowledge transfer) which they make in their role.

It is therefore important that nominations must be accompanied by sufficient detail in order to determine that:

(a)
individuals are of national or international standing within their field;

(b)
they will contribute, as appropriate, to ambassadorial, representative, promotional aspects of the University's activities;

(c)
the contribution which they will provide is unique and is not presently available within the University;

(d)
they will clearly enhance the quality of teaching and/or research activity with specific target groups of students or particular research contribution (including technology and knowledge transfer);

(e)
the length of appointment and the amount of time (and level of reward if remunerated) that the nominee is committed to allocate is appropriate to the role;

(f)
wherever possible, where there is a choice, gender considerations should apply to ensure there is an adequate number of female role models for staff and the community at large to be inspired by.

Save in exceptional circumstances, persons in the following categories, will not normally be considered for appointment:

(i) persons currently employed in the public sector or local or national government who are or may in the future be able to influence the University's activities;

(ii) other persons who, on appointment, would face a conflict of interests;

(iii) freelance consultants.

