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UNIVERSITY OF ULSTER Paper No LTC/16/25 
 
LEARNING AND TEACHING COMMITTEE Agenda Item 9 
19 October 2016 
 
CONFERMENT OF RECOGNISED TEACHER STATUS: ANNUAL REPORT 2015/16 
 
1. BACKGROUND 
 
The Regulation for Recognised Teachers states that: “The term ‘Recognised Teacher’ 
will apply to persons who, not being members of the Academic Staff of the University, 
engage in the teaching, supervision, assessment and examination of Registered 
Students of the University.  The status shall not be conferred on persons involved in 
the supervision and assessment of clinical or social work practice or industrial 
placement”.  Recognised Teachers receive no additional remuneration from the 
University. The status of recognised teacher does not apply to staff employed by the 
University on part-time hours or contracts, nor to staff at Recognised Institutions 
teaching Associate Students on validated courses.   
 
Three well-established types of relationship with the University exist for Recognised 
Teachers: University staff, not being academic staff, who teach and assess students; 
external experts engaged in the teaching and assessment of University students on 
University premises; and staff from other institutions teaching and assessing 
University students at outcentres.  A fourth relates to the franchise model of 
collaboration with QAHE (formerly QA Business School), which was introduced in 
2011/12.  The status was required because students at that institution are Registered 
Students of the University.   
 
The procedure which applies the Code of Practice for the designation of Recognised 
Teachers has operated since September 2007.   
 
In proposing individuals for Recognised Teacher status Faculties should ensure that: 
 
a) nominations accord with the University’s Code of Practice which stated that 

Recognised Teachers should have qualifications and experience comparable 
to those of academic staff of the University; 

 
b) it has been verified that the nominee actually holds the qualification/s and has 

the experience outlined on CVs.  In cases where Faculties rely on the Human 
Resources department of another organisation, this should only be done where 
it can be certain that the organisation has robust procedures for verifying the 
information;  

 
c) there are robust systems in place to remove status and privileges for individuals 

whose services as Recognised Teachers were no longer required; and 
 

d) further consideration should be given by relevant Faculties to the suitability of 
nominees from QAHE to undertake designated course management roles. 

 
Faculties are asked to forward nominations in good time, preferably in the preceding 
academic year from when a nomination is proposed to take effect.  Nominations are 
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made to meetings of the Learning and Teaching Committee by Faculties under 
reserved business.  Late nominations are required to be accompanied by an 
explanation, for consideration by Chair’s Action.   
 
The Human Resources Department communicates the outcome of nominations to the 
Course Director of the programme for which Recognised Teacher status is being 
sought.  Faculties receive a timely reminder from the Human Resources Department 
of when the four-year period of conferment is coming to an end.   
 
Annual reports have summarised the number of nominations that have been 
processed each year and have concluded that the procedure has generally operated 
successfully since its inception, with the exception of the timeliness of submission.  In 
all years the vast majority have been received in the year for which the nomination 
applies.  Explanations for lateness referred to delays in receiving paperwork from 
partner institutions.  Faculties have been reminded to improve their oversight of this 
matter.  
 
2. REVIEW OF 2015/16 
 
At the October 2015 meeting of the Learning and Teaching Committee when the report 
for 2014/15 was received, the Chair stressed that late nominations represented a risk 
to quality since students might be taught and assessed by staff whose qualifications 
or experience were not appropriate and such delay might also suggest that Faculty 
oversight of the process to approve the suitability of non-University staff to teach the 
University’s own students on its behalf was inadequate (min 15.110 refers).  The Chair 
added that it was critical that nominations were considered and approved by the 
Committee on a timely basis prior to the nominee commencing duties.   
 
The Committee agreed that Faculties ensure that nominations were submitted on a 
timely basis for consideration by the Committee so that approval might be granted in 
the semester prior to that in which the status was to apply.  The nomination form was 
also modified to allow Faculties to specify the semester in which duties will commence, 
so that there is no ambiguity around nominations received in semester 1 which may 
relate to semester 2 teaching. 
 
In 2015/16, submissions were made to each meeting of the Learning and Teaching 
Committee with a total of 99 received.  43 nominations were received for QAHE.  
During 2015/16 the Academic Office was also notified of four individuals with 
Recognised Teacher status having left QAHE. 
 
Only three of the nominations were made for 2016/17 and the remainder were late 
(97%), including one retrospective nomination effective from 2014/15.  These are 
summarised at table 1.  For comparison, in 2013/14 92% of nominations were late, 
and in 2014/15 90%. It is recognised that some of the nominations may not have 
commenced teaching until after the Committee’s approval was given (i.e. the 
nomination may have been received in the semester before the Recognised Teacher 
status was required) but, despite nomination forms requesting indication, they did not 
usually specify the semester.   
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No late nominations received during the year were processed without an explanation 
for their lateness.  Lateness was mainly attributed to delays in paperwork at QAHE, to 
staff restructuring at Colleges, and to administrative oversights for other programmes.  
 
3. 2016/17 
 
The proportion of late nominations requiring Chair’s Action remains very high.  It may 
be that the Faculties have ensured that adequate arrangements are in place for 
teaching (and have simply neglected the conferment of the status).  As noted, the fact 
that nominations are not being processed on a timely basis might suggest there is a 
risk to quality, although staff competence has not been raised as a recent issue by 
External Examiners in their reports.  Faculties are asked again to review the adequacy 
of their arrangements, in particular for QAHE (which accounted for 45% of the late 
nominations in 2015/16).  
 
The Academic Office will modify the nomination form to make more explicit the 
requirement to indicate the applicable semester of modules for which Recognised 
Teacher status is proposed.  It is expected that this may allow for closer analysis next 
year of how timely nominations are. 
 
Faculties should note that as Recognised Teacher status is usually bestowed for a 
four-year period, those nominations which were approved for 2013/14 for four years 
will need to be reviewed and, if required, submitted for renewal in the current academic 
year (to take effect in 2017/18).  The same applies for Recognised Teacher status 
which was granted for individuals for a period of less than four years.  
 
Faculties are also reminded to remove the Affiliated Staff status from former 
Recognised Teachers through the RAD process so that privileges associated with the 
role, such as access to the VLE, are stopped. 
 
4. ACTION  
 
The Committee is asked to invite Faculties to comment on the effectiveness of their 
arrangements to ensure the timely designation of non-University staff as Recognised 
Teachers. 
 
 
 
SN Stewart 
October 2016 
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Table 1: Recognised Teachers – dates of submission and approval during 2015/16. 
 
*Previously approved by Chair’s Action 
 

Programme Date received by 
LTC 

Commencement 
year 

Irish Studies Summer School modules (1) 14 Oct 2015* 2014/15 
(4 years) 

PgCert in The Theory of Independent 
Prescribing for Optometrists (1) 

14 Oct 2015* 2015/16  

(4 years) 

Certificate in Teaching (2) 14 Oct 2015* 2015/16  

(1 year) 

BSc Hons Business Studies (part-time) – 
levels 5 and 6, NRC (6) 

14 Oct 2015* 2015/16  

(4 years) 

BSc Hons Business Studies (part-time) – 
levels 5 and 6, SRC (2) 

14 Oct 2015* 2015/16  

(4 years) 

BSc Hons Business Studies, QAHE (6) 14 Oct 2015* 2015/16 

(4 years) 

MSc International Business, QAHE (4) 14 Oct 2015* 2015/16  
(4 years) 

BSc Hons Business Studies, QAHE (2) 14 Oct 2015 2015/16 

(4 years) 

MSc International Business, QAHE (6) 14 Oct 2015 2015/16 

(4 years) 

Graduate Certificate in Business, QAHE 
(2) 

8 Dec 2015*  2015/16 

(4 years) 

BSc Hons Business Studies, QAHE (11) 8 Dec 2015*  2015/16 

(4 years) 

MSc Marketing, QAHE (2) 8 Dec 2015* 2015/16  
(1 nomination for 

2 years; 1 
nomination for  

4 years) 

PgCert, PgDip and MSc in Sensory 
Integration (6) 

8 Dec 2015 2015/16  
(4 years) 

PgCert in The Theory of Independent 
Prescribing for Optometrists (1) 

8 Dec 2015 2015/16 

(4 years) 

PgCert and PgDip in Sensory Integration 
(4) 

16 March 2016* 
 

2015/16  
(4 years) 

Graduate Certificate in Business, QAHE 
(1) 

16 March 2016* 
 

2015/16– 2018/19 
(2 years) 

MSc Marketing, QAHE (2) 16 March 2016* 
 

2015/16 

(4 years) 

BSc Hons Business Studies, QAHE (3) 16 March 2016 
 

2015/16 

(4 years) 

BSc Hons Business Studies, NRC and 
SWC (5) 

16 March 2016 
 

2015/16 

(4 years) 

BSc Hons Computing, BSc Hons 
Computing (Game Development), BSc 

20 June 2016* 
 

2015/16 

(4 years) 
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Hons Computing (Internet Systems), MSc 
Professional Software Development (1) 

MEng Hons Mechatronic Engineering and 
German Master’s, Augsburg; MEng Hons 
Electronic Engineering and German 
Master’s, Augsburg or Kempten; MEng 
Hons Mechanical Engineering (German 
Master’s option), Augsburg (22) 

20 June 2016* 
 

2015/16 

(4 years) 

PgCert/PgDip/MSc in Sensory Integration 
(2) 

20 June 2016* 
 

2015/16 

(4 years) 

MSc International Business, QAHE (3) 20 June 2016* 
 

2015/16 

(4 years) 

MSc Marketing, QAHE (1) 20 June 2016* 
 

2015/16 

(4 years) 

BSc Hons and MSc Stratified Medicine (1) 20 June 2016 2016/17 
(4 years) 

PgCert in Sensory Integration (1) 20 June 2016 2016/17 
(4 years) 

BSc Hons Business Studies, SRC (1) 20 June 2016 2016/17 
(4 years) 

 
Total nominations for 2015/16: 99. 


