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1. Diploma in International Academic Studies (DIAS) module  (Paper ESC/11/10) 
 

Following the recommendations of the last T&L Committee it was agreed that a small 
Working Group would be set up to revisit the ‘Guide to Good Practice’. This Group 
would report back to the December meeting of the T&L Committee.   

 
2. Mechanisms whereby Members Report within Faculties 
 

Faculty Representatives gave details of reporting back to colleagues as follows: 
 

Ulster Business School: Minutes were reported to Placement Tutors Group.  It was 
noted that there is a broader agenda and that discussions should take place with 
Professor McHugh. 

 
Social Sciences: Reports to the Faculty Committee for Academic Affairs producing a 
paper on salient points for each meeting which are incorporated into the minutes. 

 
Life & Health Sciences: Reports to the Faculty Teaching & Learning Committee. 

 
Computing & Engineering: The Chair noted that Dr Black is on the Academic Affairs 
Committee but there are reporting issues.   

 
ADBE: Notes were forwarded to Dean but it was felt that with two representatives 
there were issues of who should report back.  Both reps. will speak to 
Professor Montgomery. 
 
Arts: As there were no staff present from the Faculty, the Chair will investigate. 
 

3. Ulster EDGE Award (Paper ESC/11/15)   
 

The Ulster EDGE Award was launched on Monday 26th September and students can 
now register online.  The Award is currently open to first and second year full-time 
undergraduate students although a small pilot group is running for Year 3 Sports 
students. All Course Directors have been informed.  Faculties will be encouraged to 
provide details of further extracurricular activities undertaken by students.   
 

4. Professional Experience Programme (Paper ESC/11/16) 
 

The Professional Experience Programme (PEP) and Graduate Certificate in 
Professional Practice is a partnership between Ulster and employers.  £160K has 
been made available to fund 30 graduate level jobs with high profile employers.  350 
students have registered for the programme and each available opportunity has 
received applications with six students already appointed.   
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It was noted that this pilot cohort would be monitored to enhance future PEP delivery 
and that successful completion could positively impact on Ulster’s DLHE statistics.     
 

5. Teaching and Learning Action Plan (Paper ESC/11/17) 
 
 It was agreed that the following Key Activity Working Groups would be set up: 
 
 Monitoring Placement: A small Working Group to consider the uptake of work based 

learning opportunities and support academic planning for MASN intake.  A 
commentary and analysis should accompany statistical information. 
 
Assessment of Placement: This Group should be set up urgently to revisit the good 
practice guidelines already in place. 
 
Placement Model: An early issue is how placement is going to be handled in terms of 
the academic planning process and due to the difficulty of students obtaining 
placement in the current economic climate.  It was agreed that, although the target is 
given as 2012, this Group needs to be set up urgently because of implications for 
students.  It was agreed that proposals should be prepared by the end of November 
and presented to the last meeting of the T&L Committee. 
 
Review of DLHE statistics: This Group will report in two phases: 

 
(i) Comparators 
(ii) Action Plans 
 

6. Employability Development Opportunities Review Tool Online (EDORT) 
 (Paper ESC/11/18)  
 

All information is online – what it does/covers/how to use.  EDORT pilots with two 
DHSSPS funded programmes are being taken forward with BSc (Hons) Community 
Youth Work and with BSc (Hons) Nursing (Mental Health).  Dr. Sharon Milner can be 
contacted directly for set up of an online survey for specific degrees if required.   

 
7. PDP Forum Update (Paper ESC/11/19)   
 

A cross-Faculty survey was conducted asking about perceptions of PDP.  581 
responses across 16 subject areas were received and 71% of students agreed that 
PDP helped them engage in thinking about lifelong professional development.  It is 
hoped to survey second year students about their experiences in PDP.   

 
It was noted that the small grants scheme had been successful last year with two 
proposals being accepted and developed – ‘Using games to support personal 
development’ and the UMAP tool within the Faculty of Life and Health Sciences.   

 
8. Destinations of Leavers from Higher Education report (Paper ESC/11/20)   
 

Information on DLHE is collected within six months of students leaving for the Higher 
Education Statistics Agency and includes both full-time and part-time UK and EU 
domiciled leavers on both undergraduate and postgraduate programmes.  Last year 
a response rate of 84% was achieved for full-time UK domiciled graduates from 
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Ulster which is above the national benchmark of 80%.  An indicator for success is 
the number of students who obtain graduate level jobs; graduate or non-graduate 
being the national benchmark.   
 
Faculties need to look at this information for KIS, considering the proportion of those 
graduates obtaining employment and, of those, what percentage obtain graduate 
level jobs; graduate/non-graduate is the KIS metric.     
 
It was agreed that faculty representatives should set up working groups within their 
faculties to look at comparisons for their cohorts’ DLHE data (focusing on full-time, 
undergraduate students). This information would be looked at by the Senior 
Management Team and would also become a focus for the NI Assembly.    
 
A spreadsheet would be produced by CDC and circulated to members with a cover 
note detailing what is expected of faculties.  The Chair will write to Deans. 
 
It was agreed that faculty information would be presented to the T&L Committee on 
13th December.  The information would be brought back to the Sub-Committee in 
January for Stage 2 – Action Plans.   
 

9. Development of Technically Mediated Services Supporting Employability 
(Paper ESC/11/21) 
 
PACE was launched on 6 June 2011 and to date there have been a total of 5,937 
users.  Training sessions have been held for staff at all campuses. 

 
 Careers Connect is Ulster’s on-line career service management application with 

some 688 employers registered.  Over the last calendar year 1,413 opportunities 
have been advertised on the system.   

 
 Ulster’s ‘Going Global’ account has been renewed for another year allowing students 

and graduates access to online information, advice and jobs covering 32 countries.  
This is available to staff and students through single sign-on from both PACE and 
the University portal.   

 
 The Careers section of the Alumni portal has been revised to give Ulster graduates 

access to PACE, Careers Connect, Going Global and Ulster GradNAV.   
 
 
 
 
 


