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UNIVERSITY OF ULSTER 
 
TEACHING AND LEARNING COMMITTEE 
 
REPORT FROM THE COURSE APPROVAL SUB-COMMITTEE (19.09.12) 
 
PRESENT 
 
Professor D A McAlister (Chair), Dr D Gray, Mr J McCann, Dr I McChesney, Dr A 
McKillop 
 

1 COURSE APPROVAL 
 
The Sub-Committee considered business from each faculty and the Department of 
Access and Distributed Learning and noted withdrawals, revisions and the introduction 
of credit-bearing short courses approved by them as detailed in the appendix.   
 
The Sub-Committee endorsed Chair’s action to approve the recommendations for 
approval in the late evaluation and revalidation reports for September 2012 starts. 
 
FACULTY OF ART, DESIGN AND THE BUILT ENVIRONMENT 
 

 FdEng Building Services and Renewable Energy (with CertHE exit award) at South 
West College (Omagh, Dungannon and Enniskillen campuses) (FT/PT) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that part-time students could complete the programme in either 

three years or two calendar years; the Panel had strongly 
recommended that applicants to the two-year part-time 
programme be required to be in employment in an industry-related 
environment; 

 
(b) that the Panel had strongly recommended that consideration be 

given to appointing additional staff with expertise in the area of 
sustainable building to provide support for existing staff across the 
three campuses; 

 
(c) that, with regard to accreditation of prior certified learning, a 

mapping exercise would be undertaken which required a minimum 
of 80% match to the module from which the student wished to be 
exempt; the Sub-Committee noted that the University would, 
however, expect full coverage of learning outcomes; 

 
(d) that it had been proposed that students gaining a Pass with 

Commendation could progress to Year 2 of a number of degrees, 
while those achieving a Pass would be considered for entry to 
Year 1; this was not in line with the University’s expected 
approach for progression; 
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(e) that, in addition to the conditions set by the Panel, approval was 
also subject to confirmation that adequate library resources were 
available at the College’s three campuses. 

 
AGREED: that the Faculty be asked to review the progression arrangements 

and report to the next meeting of the Sub-Committee. 
 
RECOMMENDED: that, subject to the Panel’s conditions and recommendations being 

addressed, and confirmation of adequate library resources at the 
three campuses, the provision be approved for a period of five 
years (intakes 2012 – 2016) provisionally* for the following 
maximum cohort sizes: 

 
 FULL-TIME PART-TIME  

[3-YEAR 
COURSE] 

PART-TIME  
[2-YEAR 
COURSE] 
 

OMAGH 14 10 7 
ENNISKILLEN 12 10 7 
DUNGANNON 10 10 7 

 
*The period of approval is provisionally five years as this may be 
affected by the outcome of the revalidation of subject unit 4C 
(FdSc Building Services and Renewable Energies at Belfast 
Metropolitan College) scheduled for 2012/13 if a Network is 
formed at this time. 

 
FACULTY OF COMPUTING AND ENGINEERING 
 
MSc Professional Software Development (with PgDip exit award) (FT) (CE) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that the one-year, full-time programme, taught over three 

semesters, was aimed at non-Computing graduates and had been 
developed in response to an identified urgent need in the local 
industry for high quality software developers;  

 
(b) that the Faculty’s three Computing schools contributed to the 

programme; this was the first postgraduate programme to operate 
using this inter-School model;  

 
(c) that a week-long, non-compulsory, ‘boot camp’ would take place 

before the start of the academic year to give students a taster of 
the programme and provide an induction. 

 
RECOMMENDED: that, subject to the Panel’s condition and recommendations being 

addressed, the provision be approved for a period of five years 
(intakes 2012 – 2016) and placed within separate subject unit 
16A2. 
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 BSc Hons Computing Systems (with CertHE and AB exit awards) (FT/PT) at QA 
Business School (QABS) (Birmingham and London)  
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that the programme would be offered under the franchise model of 

collaboration, and there were no variations in curriculum; the 
additional full-time mode proposed for QABS was not available at 
the University; 

 
(b) that the programme was aimed at both home and international 

markets with three intakes annually to both campuses;  
 
(c) that the conditions of approval set by the Panel included the 

mentoring of the Course Director by experienced staff for a full 
academic cycle and ensuring the accuracy of information provided 
to students, both current and prospective (see also Ulster 
Business School). 

 
AGREED: (i) that the Faculty be asked to confirm the maximum cohort size; 

 
(ii) that the conditions set by the Panel highlighted ongoing risks 

which should be reflected on risk registers at appropriate levels 
and be kept under review by the Faculty as an integral part of the 
Programme Management System. 

 
RECOMMENDED: that, subject to the Panel’s conditions being addressed, the 

provision be approved for a period of one year (intakes 2012/13), 
in line with the period of approval of subject unit 16B1a. 

 
FACULTY OF LIFE AND HEALTH SCIENCES 
 

 BSc Hons Healthcare Science (Cardiac Physiology) (with AB Healthcare Science and 
CertHE Applied Health Studies exit awards) and BSc Hons Healthcare Science 
(Respiratory and Sleep Physiology) (with AB Healthcare Science and CertHE Applied 
Health Studies exit awards) (FT) (JN) 
 
RECEIVED: the report of the Joint Ulster Evaluation / Modernising Scientific Careers 

(MSC) Practitioner Training Programme Accreditation Panel. 
 
NOTED: (a) that the provision replaced the existing BSc Hons Clinical 

Physiology; 
 
(b) that there was common entry to the programme, with students 

making their choice of pathway towards the end of semester one 
before their first placement; places on each pathway were limited, 
with performance and attendance being taken into consideration 
should one pathway be over-subscribed; 

 
(c) that students were not interviewed as part of the admissions 

process, but interviews with a clinical departmental panel were 
held prior to commencing placement; the Revalidation Panel had 
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expressed concern that a student could be admitted to the 
programme but later assessed as unsuitable for work based 
training and recommended that a clear reference be made in the 
admissions criteria to the clinical panel interview; it was noted that 
a student deemed unsuitable for work based training could 
transfer to the non-clinical BSc Hons Health Physiology 
programme; 

 
(d) that, owing to professional body requirements, Chair’s action on 

behalf of the Teaching and Learning Committee had been taken to 
approve a 25% contribution to the final degree classification in 
respect of the three Level 5 specialism-specific modules in each 
pathway of the programme; 

 
(e) that AB Healthcare Science and CertHE Applied Health Studies 

exit awards were available; as the CertHE exit award title did not 
mirror that of the Honours degree, a case would be required for 
consideration by the Teaching and Learning Committee. 

 
RECOMMENDED: that, subject to the Panel’s conditions and recommendation being 

addressed, the provision be approved for a period of four years 
(intakes 2012 – 2015) and placed within subject unit 28B3. 

 
Postgraduate Certificate in Stroke Care for AHPs 

 
RECEIVED: a CA3 proposal to change the title of the programme to ‘Postgraduate 

Certificate in Stroke Care’. 
 
NOTED: that the Faculty had reported that the current title, which included ‘for 

AHPs’, was out of line with the UK Stroke Framework for Education 
which promoted interdisciplinary education between medical, nursing 
and AHP and Social Work staff. 

 
RECOMMENDED: that, subject to approval by the Academic Planning Sub-

Committee, the change in title be approved. 
 
FACULTY OF SOCIAL SCIENCES 
 

 CertHE in Community Development at North West Regional College (Strand Road 
campus) (PT) 

 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that the provision was to be offered in part-time mode over one 

calendar year; 
 
(b) that, as the same CertHE programme was currently offered at 

Belfast Metropolitan College, the focus of the evaluation event had 
been on North West Regional College’s ability to deliver the 
provision; there had been an agreement between Belfast 
Metropolitan College and North West Regional College to develop 
a subject network; 
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(c) that the Panel had recommended that the part-time lecturers 
recruited to support the provision have relevant experience and a 
qualification in Community Development and that staffing 
arrangements for delivery of the provision be clarified; 

 
(d) that progression was currently available to Ulster’s part-time BSc 

Hons Community Development at the Jordanstown campus and 
that more progression opportunities would be investigated. 

 
AGREED: that the Faculty consider and report back on alternative, more 

accessible, progression routes. 
 
RECOMMENDED: that, subject to the Panel’s condition and recommendations being 

addressed, the provision be approved for a period of two years 
(intakes 2012 and 2013), in line with the period of approval for 
subject unit 26A, for a maximum cohort of 25 students. 

 
 Revalidation Subject Unit 9D: Education (Professional Development) – Diploma in 

Foundation English for Academic Purposes (FT) (ME) 
 

RECEIVED: the report of the Revalidation Panel. 
 
NOTED: (a) that this British Council accredited programme was delivered by 

the Centre for English Language Teaching (CELT) under the aegis 
of the School of Education, Faculty of Social Sciences; the 
programme comprised 150 credit points and was delivered in full-
time mode only over a 37-week period from September to July; the 
majority of students registered on the programme as a precursor 
to a nominated degree programme, but it could also be taken as a 
stand-alone programme;  

 
(b) that the English language entry requirement was IELTS 4.5, with 

the expectation that graduates of the programme would have 
reached an English language proficiency equivalent to a minimum 
IELTS score of 6.0 in order to meet the University’s entry 
standard; applicants providing evidence of an IELTS score of 5.0 
could obtain exemption from the first three modules; 

 
(c) that students progressing to undergraduate and postgraduate 

programmes were taught together; the Panel had recommended 
that, when student numbers permitted, consideration be given to 
streaming undergraduate and postgraduate students for part of the 
programme; 

 
(d) that CELT did not appear to be fully aware of all relevant academic 

policies and procedures and the Panel had set as a condition of 
approval that the University’s quality assurance processes and 
regulatory framework, particularly in relation to moderation and 
extenuating circumstances, be consistently adhered to; 

 
(e) that the course team proposed that the classification of the final 

award be based on the Level 3 ‘Subject-Specific English 
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Language Studies’ module as well as the Level 4 ‘Integrated Skills’ 
module; inclusion of a Level 3 module in the classification would 
require the approval of the Teaching and Learning Committee as it 
departed from the University’s ‘exit velocity’ principle; 

 
(f) that the Panel had recommended that consideration be given to 

seeking accreditation for the programme from the British 
Association of Lecturers in English for Academic Purposes 
(BALEAP) in addition to the British Council. 

 
RECOMMENDED: that, subject to the Panel’s conditions and recommendations being 

addressed, the provision be approved for a further period of five 
years (intakes 2012 - 2016), within subject unit 9Da. 

 
 Diploma in Foundation English for Academic Purposes at QA Business School (QABS) 

(Birmingham and London) (FT) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that a start date of September 2012 had originally been proposed 

but that, in light of the conditions set by the Panel, it had been 
postponed to January 2013; a September 2012 start date might 
still be considered if the conditions of approval were met on time; 

 
(b) that the programme would be offered under the franchise model of 

collaboration; there were two variations from the Ulster 
programme: a higher English language entry requirement of IELTS 
5.0 (with a minimum of 4.5 achieved in each of the four bands) or 
equivalent and amendments to the content of two modules, 
‘Subject-Specific English Language Studies’ and ‘Regional Life 
and Culture’; 

 
(c) that for admission it had been proposed to accept equivalent 

results in certain other English language tests approved by UKBA; 
the Panel had suggested that QABS accept only, in addition to 
IELTS, equivalent qualifications in TOELF, Pearson and the 
Cambridge (First Certificate in English) tests, with tests completed 
within the previous two years;  

 
(d) that the programme was to have three intakes each year on both 

campuses in autumn, spring and summer, rising to 300 students 
per annum; the academic calendar would be managed to mirror 
that of the Ulster programme in terms of contact hours, 
assessments, examination periods and Boards of Examiners; 

 
(e) that graduates of the QABS programme would be able to progress 

directly onto Ulster undergraduate and postgraduate programmes 
offered by QABS under franchise arrangements provided that they 
met the relevant entry requirements for the degrees; the provision 
would also be offered as a stand-alone programme for students 
not seeking to progress to an Ulster programme; 
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(f) that, at the time of the evaluation event, QABS was in the process 
of recruiting teaching staff for the programme; 

 
(g) that an application to extend CELT’s accreditation by the British 

Council to include QABS would be made in the near future; 
 
(h) that the Panel had set as a condition of approval that relevant 

conditions and recommendations of the Revalidation Panel for the 
Ulster programme also be addressed in respect of the QABS 
franchised programme. 

 
AGREED: (i) that it be made explicit to students that the qualification gained on 

graduation might not necessarily be accepted by other institutions; 
consideration should be given to drawing up a list of other 
institutions prepared to accept the qualification; 

 
(ii) that the conditions set by the Panel represented ongoing risks and 

must therefore be managed pro-actively on an ongoing basis by 
CELT and the Faculty of Social Sciences, including through the 
Programme Management System. 

 
RECOMMENDED: that, subject to the Panel’s conditions and recommendation being 

addressed, the variations in the curriculum be approved and the 
provision be approved for a period of five years (intakes 2012/13 – 
2016/17), for a maximum cohort size of 150 students in Year 1 
(across the three intakes and two campuses) and 300 students 
(across the three intakes) in subsequent years, and placed within 
subject unit 9Db. 

 
ULSTER BUSINESS SCHOOL 
 

 BSc Hons Business Studies (with CertHE and AB exit awards) (FT/PT) / BSc Hons 
Accounting (with CertHE and AB exit awards) (FT/PT) and MSc International Business 
(with PgCert and PgDip exit awards) (FT) at QA Business School (QABS) (Birmingham 
and London) 

 
RECEIVED: the report of the Revalidation Panel for: 
 

BSc Hons Business Studies (with CertHE and AB exit awards) (FT/PT) 
MSc International Business (with PgCert and PgDip exit awards) (FT) 
 
and the Evaluation Panel for: 
 
BSc Hons Accounting (with CertHE and AB exit awards) (FT/PT). 

 
NOTED: BSc Hons Accounting  
 

(a) that the key difference between the franchised programme at 
QABS and the home course was the absence of optionality at 
QABS, whereas the Ulster programme offered two optional 
modules; case study material at QABS also differed to that used at 
Ulster in light of the different cultures of students; the Ulster 
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programme also included a non-credit bearing CPD module which 
QABS wished to offer in future; 

 
(b) that the proposal was for three intakes per year; 
 
(c) that the programme would be delivered in intensive ‘immersive 

phases’; the Panel had set as a condition of approval that the 
method of delivery be the subject of a formal review in 12 months’ 
time; 

 
(d) that the Honours classification derived 25% from Level 5 and 75% 

from Level 6, in line with the current University pilot in Accounting; 
 

BSc Hons Business Studies 
 
(e) that the QABS programme, with three intakes per year, had been 

offered since September 2011 under an outcentre arrangement, 
but was now presented under the new franchise model;  

 
(f) that the programme mirrored the Ulster provision with two 

variations: in Year 1 Ulster students took the module ‘Business 
Statistics’ while QABS students took ‘Introduction to Personal 
Finance’, which was deemed more appropriate for international 
students, and there was no optionality at Levels 5 or 6 for QABS 
students; 

 
(g) that the finance and accounting elements of the programme were 

delivered in ‘immersive phases’, which, following a condition of 
approval set by the Panel, would be the subject of a formal review 
in 12 months’ time;  

 
(h) that some of the modules had high failure rates, which the course 

team had attributed to poor attendance; changes had been made 
to the induction and monitoring processes in an attempt to address 
this issue; 

 
MSc International Business  

 
(i) that the programme had been offered since September 2011, with 

three intakes per year, and was now presented under the new 
franchise model; 

 
(j) that the curriculum mirrored the Ulster programme with the 

following variations: no options were available at QABS and Ulster 
students took the ‘Field Consulting’ module whilst QABS students 
took an ‘International Leadership and Human Resource 
Management’ module, which was deemed to be more appropriate 
for international students; in addition it was delivered in intensive 
blocks; the Panel had recommended that the ‘Field Consulting’ 
module be offered as an option for QABS students, in due course, 
as an alternative to work placement; 
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(k) that failure rates at QABS were considerably higher than those at 
Ulster, which the Team attributed to poor attendance; 

 
General 
 

(l) that the conditions of approval set by the Panel for each 
programme were generally the same and included the mentoring 
of the course director of each course for one year, review of block 
teaching, the accuracy of information provided to students and the 
provision of more information to the course team on applying UK 
NARIC criteria to establish equivalences of international 
applicants’ qualifications; 

 
Physical Resources  
 

(m) that improvements were needed to the computer provision and 
library stock; 
 

(n) that the University’s Faculty librarian had strongly recommended 
the appointment of a full-time qualified librarian and appropriately 
skilled librarian staff to manage and develop the QABS library 
services as a matter of urgency. 

 
AGREED: (i) that the Faculty be asked to confirm the maximum cohort sizes for 

the BSc Hons Business Studies and the MSc International 
Business; 

 
(ii) that the conditions set by the Panel highlighted ongoing risks 

which should be reflected on risk registers at appropriate levels. 
 

RECOMMENDED: that, subject to the Panel’s conditions and recommendations being 
addressed: 

 
• the variations in the curriculum be approved; 

 
• the BSc Hons Accounting provision be approved for a 

period of three years (intakes 2012 – 2014), for a maximum 
cohort size of 100 students across both campuses; 

 
• the BSc Hons Business Studies be approved for a further 

period of four years (intakes 2012 – 2015); 
 

• the MSc International Business be approved for a further 
period of three years (intakes 2012 – 2014). 

 
2 ACADEMIC DEVELOPMENT AND ENHANCEMENT COMMITTEE BUSINESS 

 
RECEIVED: a report of new proposals and other relevant business considered by 

the Academic Planning Sub-Committee (APSC) at its meeting on 4 
June 2012 and a proposal approved by Chair’s action. 
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NOTED: (a) that four new proposals had been approved for a September 2012 
start; one did not require an evaluation event; 

 
(b) that seven new proposals had been approved for a September 

2013 start.  
 

3 SUBMISSION OF FINAL DOCUMENTS  
 
RECEIVED: a statement on the submission of outstanding final documents from 

2010/11 and a statement on the submission of final documents from 
2011/12 as at 10 September 2012. 

 
NOTED: (a) that for 2010/11, 44 documents had been signed off; one 

document was past the deadline and two documents required 
further amendments; 

 
(b) that for 2011/12, 17 documents had been signed off; four 

documents were with the Chair for approval; one document was 
being checked by the Academic Office; 12 documents required 
further amendments; three documents were past the deadline and 
one document was not yet due; 

 
(c) that the evaluation document for the Certificate in Creative Arts 

(2007/08) was still incomplete and had not therefore been 
approved by the Chair of the Evaluation Panel; there had been no 
intakes; the programme would be brought forward again for 
evaluation (if the Faculty wished) as part of the revalidation of 
subject unit 7B: Creative Arts, scheduled to take place on 21 
November 2012. 

 
4 MEMBERSHIP 
 

The Chair thanked Dr D Gray for her valuable contribution to the Sub-Committee during 
her time as the representative for the Faculty of Art, Design and the Built Environment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
AGF/AG 27.09.12 
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UNIVERSITY OF ULSTER        APPENDIX 
 
COURSE APPROVAL SUB-COMMITTEE 
 
19 September 2012 
 
FACULTY OF ART, DESIGN AND THE BUILT ENVIRONMENT 
 

 Course Revisions 
 
BA Hons Architecture 
To introduce an optional intercalary year of study abroad relating to the associate award 
of Diploma in Area Studies; 
 
BSc Hons Property Investment, Appraisal and Development 
To change the Level 4, semester two compulsory ‘Technology’ (SUR101) module to a 
long-thin module entitled ‘Construction Technology’; to move the 10-point module 
SUR117, ‘Property Data Applications and Analysis’, from semester one to semester two 
in Year 1; 
 
BSc Hons Construction Engineering and Management 
BSc Hons Building Engineering and Materials 
BSc Hons Building Surveying 
BSc Hons Architectural Technology and Management 
 
BSc Hons Construction Engineering and Management 
To revise semester and title of one module and to replace a 30-point module with 20-
point and 10-point modules at Level 6; to remove the part-time dissertation modules, 
BLD532 and BLD533; to revise the titles of three Level 5 modules; to revise the title of a 
Level 4 module and to change the semester of two Level 4 modules; 
 
BSc Hons Building Engineering and Materials 
BSc Hons Building Surveying 
BSc Hons Architectural Technology and Management 
To apply changes of titles to relevant modules; 
 
MSci Planning and Property Development 
To replace BLD747 with SUR818 in semester 1; to introduce a new optional module 
‘Marine Spatial Planning’; to switch semesters of modules SUR508 and SUR525 
permanently. 
 
Introduction of Credit-bearing Short Courses 

 
Postgraduate Certificate of Professional Development 
To make available nine existing Level 7 modules within the Postgraduate CPD 
framework [subject to confirmation from Access and Distributed Learning / 
Lifelong Learning]: 
BLD703 ‘Construction Legal Studies’; 
BLD805 ‘Sustainable Urban Regeneration’; 
ENE813 ‘Energy Management by Distance Learning’; 
ENE815 ‘Green Building’; 
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SUR813 ‘Place Management and Marketing’; 
SUR818 ‘Leadership for Managing Change’; 
AAD710 ‘How the Arts Think’; 
AAD714 ‘Cultural Practices in Context’; 
‘Design Enterprise, Management and Leadership’. 
 
Course Withdrawals 
 
CertHE Fine and Applied Art at North West Regional College (Limavady campus) [last 
intake: 2011/12] 
MLA Landscape Architecture (BT) [last intake: 2010/11] 
MSc Landscape Architectural Studies (BT) [last intake: 2010/11]. 
 
FACULTY OF ARTS 
 

 Course Revisions 
 
Undergraduate Hons Subjects: French, German, Spanish (Major/Main) 
To introduce a new optional 20-point module at Level 4, ‘Language Learning in Action’; 
 
Undergraduate Hons Subjects: European Studies, German, Spanish 
(Major/Main/Minor), French, History (Single Hons/Major/Main/Minor) 
To introduce a new Level 5 optional module, ‘Western Europe since the First World 
War: the Historical Context’; to move module EUS304 to semester 2; 
 
Undergraduate Hons Subjects: French, Film Studies, German, Spanish 
To change semester of module FLM304, ‘Images of the Holocaust’; 
 
Undergraduate Hons Subject: German 
To change semester of module HIS337, ‘History of Germany 1945 – 1990’; 
 
Undergraduate Hons Subject: Journalism 
To restructure Year 2 for 2012/13; to make available three options in semester 1 for 
2012/13; to suspend MED302 for 2012/13; 
 
Undergraduate Hons Subject: English 
BA Hons English 
To replace the module ENG105, ‘Genres of Irish Narrative’ with ENG1XX, ‘Writing 
Matters’; to move optional module ENG322 from Year 3 (Level 6) to Year 2 (Level 5); 
 
Undergraduate Hons Subjects: Media Studies (Major/Main), Film Studies 
(Major/Main) 
BA Hons Media Studies and Production 
BA Hons Interactive Media Arts 
To change module MED523, ‘Hollywood Cinema 2: Modern and Contemporary 
Hollywood’ from Level 6 to Level 5, with effect from 2012/13; 
 
Undergraduate Hons Subject: History 
To introduce a new optional Level 6 module in semester 2, ‘Welcome to Hell: a Recent 
History of Genocide’; 
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Undergraduate Hons Subjects: History, Irish History 
BA Hons Irish History and Society 
To introduce a new compulsory first year, semester 1 module, ‘Making History: Skills for 
Historians’; 
 
Undergraduate Hons Subject: Irish History 
BA Hons Irish History and Society 
To change the module code of POL 313 to HIS; to change the module code of POL305 
to HIS; 
 
BA Hons Irish History and Society 
To revise the structure of Year 1, with effect from 2012/13; to revise the title, content 
and academic subject designation of module POL305; 
 
Undergraduate Hons Subject: Irish History 
BA Hons Irish History and Politics 
To revise the assessment strategy in module HIS503 and HIS507; 
 
BDes Hons Design for Creative Practice 
To consolidate the five specialist named pathways into four as follows:  
- Graphic Design; 
- Motion Graphics; 
- Product, Interaction and User Experience 
- Animation and 3D Digital Content;  
no longer to name ‘Graphic Design Packaging’ pathway. 
 
Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development 
To introduce six credit bearing modules at Level 3 in Introductory French; to introduce 
six Level 3 modules in Introductory Chinese (one 5-point module, one 15-point module 
and four 10-point modules) within the CPPD framework. 
 
Course Withdrawals 
 
CertHE Modern and Contemporary Literature (BT) [last intake: 2011/12] 
MA Modern French Studies (BT) [no recent intakes]. 
 
FACULTY OF COMPUTING AND ENGINEERING 
 

 Course Revisions 
 
BEng Hons Clean Technology 
BEng Hons Mechanical Engineering 
BEng Hons Electronic Engineering 
BEng Hons Mechatronic Engineering 
BSc Hons Sports Technology 
BSc Hons Technology and Design 
MEng Mechanical Engineering 
MEng Electronic Engineering 
MEng Electronic Engineering and German Master’s Degree 
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MEng Mechatronic Engineering 
MEng Mechatronic Engineering and German Master’s Degree 
 
BEng Hons Mechatronic Engineering 
MEng Mechatronic Engineering 
MEng Mechatronic Engineering and German Master’s Degree 
To revise the content of MEC101; to remove MEC323; to move EEE324 from semester 
1 to semester 2; to reduce EEE347 to a 10-point module; to introduce a revised 
semester 1 module: EEE316, ‘Control Theory and Application’; 
 
BEng Hons Electronic Engineering 
MEng Electronic Engineering 
MEng Electronic Engineering and German Master’s Degree 
To remove MEC323; to move EEE324 from semester 1 to semester 2; to reduce 
EEE347 to a 10-point module; to introduce a revised semester 1 module: EEE316, 
‘Control Theory and Applications’; 
 
BEng Hons Clean Technology 
To remove MEC323; to reduce module MEC308 to 10 points and move from semester 
1 to semester 2; to introduce a revised semester 1 module: EEE316, ‘Control Theory 
and Applications’; to introduce a revised semester 1 module: EEE347, ‘Engineering 
Analysis’; to introduce a semester 1 10-point module: EEE319, ‘Analogue Electronics’; 
 
BEng Hons Mechanical Engineering 
MEng Mechanical Engineering 
To remove MEC323; to reduce module MEC308 to 10 points and move to semester 2; 
to introduce a revised semester 1 module: EEE316, ‘Control Theory and Applications’; 
to remove MEC307 and introduce a new 10-point module, ‘Electronic Services’; to 
introduce a revised semester 1 10-point module: EEE347, ‘Engineering Analysis’; 
 
BSc Hons Sports Technology 
BSc Hons Technology and Design 
To remove MEC323; to introduce a new 10-point module: MEC308. 
 
Introduction of Credit-bearing Short Courses 
 
Postgraduate Certificate of Professional Development 
To make available 10 existing modules within the Postgraduate CPD framework 
[subject to confirmation from Access and Distributed Learning / Lifelong 
Learning]: 
COM710 ‘Digital Media Campaigns and Tactics’; 
COM711 ‘Effective Use of Digital Media’; 
COM718 ‘Database Technologies’; 
COM835 ‘Advanced Web Technologies’; 
COM851 ‘Multimedia Web Development’; 
COM877 ‘Mobile and Wireless Networks’; 
COM907 ‘Computational Intelligence’; 
COM908 ‘Artificial Intelligence’; 
COM917 ‘E-Business Innovation’; 
EEE826 ‘Digital Signal Processing’. 
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FACULTY OF LIFE AND HEALTH SCIENCES 
 

 Course Revisions 
 
FdSc Applied and Medical Sciences at North West Regional College (Londonderry 
campus), Southern Regional College (Newry campus), South West College 
(Enniskillen campus) 
To revise the assessment strategy in module BMS322; to replace module BMS133 with 
a new module, ‘Introduction to Laboratory Practice for Applied and Medical Sciences’; 
 
Undergraduate Hons Subject: Geography 
BSc Hons Geography 
To revise the assessment strategy in module EGM527; 
 
BSc Hons Marine Science 
BSc Hons Biology 
To revise content and assessment strategy for module EGM301; 
 
BSc Hons Environmental Science with DIAS 
BSc Hons Geography with DIAS 
BSc Hons Marine Science with DIAS 
To replace five modules associated with the year of study abroad with two, one for 
study in a foreign language and one for study in English; 
 
BSc Hons Podiatry 
To replace module PTH120 with a new module, ‘Knowledge and Skills for Personal and 
Professional Development 1’; to replace module CMM161 with a module, ‘Knowledge 
and Skills for Professional and Research Development 2’; to introduce a new 10-point 
module in Year 1, semester 2, ‘Biomechanics 1’; 
 
PgCert/PgDip/MSc Advancing Practice in named professions 
To introduce two optional modules, ‘Magnetic Resonance Imaging: Applying the Core 
Concepts’ and ‘Injection Therapy for Health Professionals’; to revise three modules, 
‘Science and Technology of Medical Ultrasound’, ‘Clinical Abdominal Medical 
Ultrasound’, ‘Clinical Obstetrics and Gynaecology in Medical Ultrasound’; 
 
PgCert/PgDip/MSc in Advancing Practice in AHP specialisms 
PgCert/PgDip/MSc in Preceptorship, Coaching and Supervision 
To revise the title of module RAD813; 
 
PgCert/PgDip/MSc in Advancing Practice 
To introduce an additional optional, 30-point module, ‘The Diabetic Foot: Practice 
Challenges’; 
 
MSc Applied Sport & Exercise Psychology 
To change semesters of modules SLS808, SLS812 and SLS810 and revise the 
Dissertation module SLS811. 
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Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development 
To introduce a 10-point, Level 4 module within the CPPD framework, ‘Essential 
Volunteer Management in Sport’ within the CPPD framework; 
 
Postgraduate Certificate of Professional Development 
To introduce a 15-point, credit-bearing short course at Level 7, ‘Professional Certificate 
in Glaucoma’, within the Postgraduate CPD framework [subject to confirmation from 
Access and Distributed Learning / Lifelong Learning]. 
 
Course Withdrawals 
 
CertHE Horticulture at CAFRE (Greenmount campus) [last intake: 2011/12]. 
 
FACULTY OF SOCIAL SCIENCES 
 

 Course Revisions 
 
Undergraduate Hons Subject: Politics 
To withdraw module POL510; 
 
Undergraduate Hons Subject: Law (JN) 
To revise the assessment strategy in five modules; to replace two Level 5 modules with 
‘Business and Commercial Law’; 
 
Undergraduate Hons Subject: Sociology (Major/Minor) (ME) 
To replace Year 1 module, ‘Qualitative Methods’, with a new module, ‘Sociological 
Perspective in Contemporary Issues’ (2012/13); to replace Year 2 modules, ‘Culture, 
Power and Social Change’ with new module ‘Nationalism and Ethnic Conflict’ (2012/13), 
and ‘Counting Society’ with ‘Researching Society’ (2013/14); to introduce a new Year 3 
optional module, ‘Heritage, Memory and Society’; to revise content and assessment 
strategy in two modules: ‘Introduction to Sociology’ and ‘Sociology of the Media’; 
 
BSc Hons Public Relations 
BSc Hons Communication 
BSc Hons Communication with Public Relations 
BSc Hons Language and Linguistics 
BSc Hons Language and Linguistics with Advertising 
BSc Hons Language and Linguistics with Public Relations 
BSc Hons Language and Linguistics with Communication 
BSc Hons Language and Linguistics with Counselling 
To change the assessment strategy in the Level 3 module, ‘Language and 
Communication’ and to revise the weighting from 50% coursework and 50% 
examination to 100% coursework; 
 
LLB Law (ME) 
To revise the assessment strategy in module LAW136; to introduce a new optional 
Level 6 module, ‘Computer and Internet Law’; 
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MPA 
To introduce an optional Level 7 module, ‘European Purchasing Law’, to be available in 
semesters 1, 2 and 3. 
 

 Introduction of Credit-bearing Short Courses 
 

Certificate of Personal and Professional Development (CPPD) 
To introduce a 20-point, Level 4 module, ‘Issues in Law Enforcement’ within the CPPD 
framework; 
 
Postgraduate Certificate of Professional Development (CPD) 
To make available 13 existing modules within the Postgraduate CPD framework 
[subject to confirmation from Access and Distributed Learning / Lifelong 
Learning]:  
CMM704 ‘Introduction to Digital Media Communication’; 
CMM710 ‘Managing Communication’; 
CMM735 ‘Language Acquisition’; 
CMM736 ‘Multilingualism’; 
SWK705 ‘Professional Decision Making in Social Work’; 
EDU867 ‘Leadership for Learning’; 
EDU963 ‘Policy & Practice: Leading and Managing Inclusive and Special Education’; 
EDU922 ‘Collaborative Learning Online’; 
EDU954 ‘Teaching History in Divided Societies’; 
PCS802 ‘Peace and Conflict Research in Divided Societies’; 
PUP837 ‘Survey and Quantitative Methods’; 
PUP838 ‘Qualitative Research Methods’; 
PUP840 ‘Researching Social Inequality and Inclusion’; 
 
To make available three existing modules within the Postgraduate CPD framework 
[subject to confirmation from Access and Distributed Learning / Lifelong 
Learning]: 
PCS710 ‘Peacebuilding in Divided Societies: Core Concepts and Approaches’; 
PCS704 ‘Foundations of Peace and Conflict Studies’; 
LAW806 ‘Gender and Transition’. 
 
ULSTER BUSINESS SCHOOL 
 

 Course Revisions 
 
FdSc Financial Services at South West College, Southern Regional College and 
North West Regional College 
Year 1: to remove module ‘Mortgage Advice’; to revise and retitle module ‘Law’; 
Year 2: to revise module ‘Corporate Finance’ and rename as ‘Management Accounting’; 
to rename module ‘Securities and Investments’ as ‘Finance and Investment Analysis’; to 
increase the credit value of module ‘Financial Accounting’ and revise its assessment 
strategy; to introduce a new module ‘Social Media and Creative Thinking for Business’; 
to remove two modules ‘UK Financial Services’ and ‘General/Household Insurance’; 
 
FdSc Travel and Tourism Management at Belfast Metropolitan College, North 
West Regional College and Southern Regional College 
To revise the assessment strategy in module ‘Travel and Tourism Destinations’; 
 



 
 

 18 

Undergraduate Hons Subject: Business (CE) 
BSc Hons Business 
BSc Hons Business Management 
To remove module ACF533 and to introduce a new optional, Level 6 module, ‘Strategic 
Management of Regional Innovation’; 
 
BSc Hons Accounting (JN) 
BSc Hons Accounting (Level 5 – Southern Regional College) 
To revise the assessment strategy in module LAW307; 
 
BSc Hons Advertising 
To replace the module ‘Business Strategy’ with the new module ‘Digital Advertising 
Strategy’, introduced at the recent revalidation, for current students; 
 
BSc Hons Business Studies (ME) 
BSc Hons Business Administration (ME) 
To replace two modules with two modules introduced at the recent revalidation; 
 
BSc Hons Economics with Accounting Studies 
BSc Hons Accounting 
To reduce the duration of the written examination in four Level 6 modules to two hours 
and to revise the assessment requirements accordingly; 
 
BSc Hons Accounting and Managerial Finance 
To replace module BMG515, ‘Economics for Managerial Decision Making’, with 
BMG558, ‘Entrepreneurship and Innovation’; 
 
BSc Hons Management and Leadership Development 
To revise the module BMG104; 
 
MSc Human Resource Management 
To change the assessment of BMG721 and BMG701 to 35% coursework and 65% 
examination. 
 
Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development 
To introduce three 10-point, Level 4 online modules within the CPPD framework: 
‘Access International Development: Sustainability and Climate Justice’, ‘Access 
International Development: Gender Awareness, Human Rights and Human Security’ 
and ‘Access International Development: Resource and Programme Tools for Effective 
Practice’; to introduce a new optional 10-point, Level 4 module, ‘Active Citizenship in 
Education’; to make modules PPD102, PPD104 and PPD105, offered by the Career 
Development Centre, ‘long-thin’ and change two module co-ordinators;  
 
To introduce a Level 4, 20-point module, ‘Business Strategy for SMEs’ within the CPPD 
framework; 
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Postgraduate Certificate of Professional Development 
To make available seven existing modules within the Postgraduate CPD framework 
[subject to confirmation from Access and Distributed Learning / Lifelong 
Learning]: 
BMG812 ‘International Business Environment’; 
BMG813 ‘International Management’; 
BMG814 ‘Electronic Business’; 
BMG815 ‘Global Policy and Strategy’; 
BMG827 ‘Business Research Methods’; 
BMG935 ‘International Leadership and HRM’; 
MKT860 ‘International Marketing’. 
 
Course Withdrawal 
 
BSc Hons Business Studies (PT) at City Banking College (Outcentre) [no intake]. 
 
 


