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1 CONTEXT 
 
The Learning and Teaching Committee at its meeting on 9 December 2014 considered 
the 2013/14 annual overview report on external examiners’ reports and noted that a 
small number of externals had suggested that a Commendation band should be 
introduced for the 60-69% range in postgraduate awards (min 14.140 refers). The 
Committee noted that it had discussed the matter on a number of occasions, most 
recently in December 2012 (min 12.144 refers), but had not supported a proposal from 
the Faculty of Life and Health Sciences at that time.  The Committee was willing to 
reopen the debate and Faculties have been consulted. 
 
There is no national guidance on the grading of postgraduate awards.  While informal 
surveys in 2009 and 2010 (referred to in Annex 1) suggest that the majority of 
institutions have three pass bands in postgraduate awards, it is not universal practice.  
From 2008/9 Queen’s University, Belfast has had common mark scales of 50+ Pass, 
60+ Pass with Commendation, 70+ Pass with Distinction.  (In Master’s degrees, 70+ 
must be achieved in the dissertation and 65+ as an overall average in the other 
modules.) 
 
Since the University’s inception, its postgraduate awards have only had two bands, 
Pass and Pass with Commendation or Distinction.  Any proposed change would apply 
University-wide.   
 
For all students of postgraduate courses a full transcript of marks is available (but not 
currently indicating the overall average percentage mark at Level 7).  This may be 
provided to prospective employers and others as a more precise indication of 
performance. (The eventual expansion of the HEAR to postgraduate courses will 
support this.)   

 
2 PREVIOUS REVIEWS 

 
The Committee has formally considered this matter on several occasions in the last 12 
years.   
 
2002 - 2004 

 
From 2002 the pass threshold in postgraduate certificates and diplomas was raised 
from 40 to 50% following a redefinition of postgraduate awards to relate these to 
Master’s level of study (in light of the guidance in the new national qualifications 
framework), but it was decided to retain the Commendation threshold at 60%.  (No 
Distinctions were available in these awards although this band was used for the 
Master’s award at 70% with a Pass at 50%.) 
 
A number of external examiners had commented on the narrowness of the Pass band 
50 - 59%.  Faculties were consulted on the options, and four out of five which replied 
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favoured the introduction of a Distinction band at 70% to replace the Commendation.  
None preferred both the introduction of Distinction and retention of Commendation.  
From 2004 intake common bands of Pass 50 - 69% and Distinction 70+% have applied 
in all postgraduate awards. 
 
2008 - 2009 

 
In 2008 a major review of the University’s regulatory framework for taught courses was 
undertaken with consultation on a wide range of matters, including the grade bands in 
postgraduate awards.  Four Faculties favoured the reintroduction of Commendation 
and the Teaching and Learning Committee was asked to consider this option, its 
threshold mark standard and any adjustment to the standard for Distinction.  In June 
2008 the Committee determined that no additional band be introduced. 
 
The Committee established a working group, representative of the Faculties and 
Students’ Union, to consider three outstanding matters, including the classification of 
Honours degrees and asked the Working Group to consider the basis of classification 
of all awards, not just Honours degrees. 

 
The Working Group consulted widely and made its recommendations to a special 
meeting of the Teaching and Learning Committee in April 2009.  While proposing a 
number of changes it explicitly did not propose the introduction of Commendation.  It 
stated that ‘there does not appear to be any good reason to introduce any further 
classifications such as Pass with Commendation at 60%.  Such a threshold is deemed 
to be too close to the required pass mark of 50% as to have any significant merit’. 
 
2012 
 
In December 2012, the Teaching and Learning Committee considered Paper No 
TLC/12/38 (Annex 1) on the proposal and noted that the University had reviewed the 
grading of its postgraduate awards on a number of occasions in the last decade and 
most recently as part of the 2008/9 regulatory review, when it had explicitly decided 
not to have a Commendation grade at postgraduate level. It noted that there was no 
common approach to this matter in the sector and that, while the majority of institutions 
would appear to use three bands, a sizeable minority had two. It was also noted that 
full transcripts were available for postgraduate students to assist employers and others 
to discriminate between applicants.  The expectation was that in due course the Higher 
Education Achievement Report (HEAR) would be extended to postgraduate courses. 
 
It was noted that a postgraduate award in itself represented a high standard of 
achievement and that the introduction of an additional band would appear to move 
away from the current national development, which considered summary grading no 
longer fit for purpose.  There would be other implications including the requirements to 
guide students on the expectation for this standard and the careful review of candidates 
at grade boundaries. 
 
The Committee did not approve the proposal. 
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3 2014/15 REVIEW 
  

All Faculties have responded in favour of a Commendation band.  The Faculty of Life 
and Health Sciences has provided a detailed paper (attached at Annex 2).  The Faculty 
of Art, Design and the Built Environment made the following comments: 
 
Whilst there are disparate views amongst the staff of ADBE in relation to this proposal, 
there are few very strong views either way. The consensus of the Faculty of ADBE 
would be to support the proposal to introduce a Commendation band. 
 
However, this view should be tempered with two of the other supported views that 
came out of discussions: 
 

1. That the proposal would create very ‘tight’ bandings at 50%, 60% and 70%. In 
addition, the postgraduate qualification itself should stand out as a mark of 
distinction and by creating additional bandings, the qualification itself at ‘pass’ 
level’ would be downgraded. 

 
2. That the Distinction level should be moved to 80%+ and the Commendation 

band introduced at 65%. 
 
(The Committee should note that this would have implications for the generic 
assessment criteria whose definitions are given at Appendix 1 to Annex 2, either to 
realign them or to introduce additional statements.) 
 
An informal Academic Registrars’ Council survey this year elicited 19 responses: one 
institution has no classification; six have two bands (Pass, Distinction) and 12 three 
(Pass, Merit/Commendation, Distinction). 

 
4 COMMITTEE DISCUSSION 
 
 Grade Bands 
 

The Committee should consider whether it wishes to introduce a Commendation band 
at 60 – 69% or at 65 – 79% with (80% for Distinction).  If supported, the 
recommendation to Senate will be to amend regulations as follows where a 60%+ band 
is favoured (additions in bold): 

 
Regulations for Postgraduate Diplomas and Certificates  
 
23 The results of candidates who have successfully completed a programme of 

study leading to the award of Postgraduate Certificate or Postgraduate Diploma 
shall be graded by order of merit as Pass with Distinction, Pass with 
Commendation, and Pass.  

 
The assessment results for the final level of the programme shall determine the 
overall grading. The weighting of each module’s contribution to the final result 
shall be determined by the module’s credit value.  
 
The following shall be the minimum overall percentages used to determine the 
final gradings of candidates:  
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Pass with Distinction 70%  
Pass with Commendation 60% 
Pass 50% 

 
Regulations for Master’s degrees  
 
22  The results of candidates who have successfully completed a programme of 

study leading to a Master’s degree shall be graded by order of merit as Pass with 
Distinction, Pass with Commendation, and Pass.  

 
The assessment results for the final level of the programme shall determine the 
overall grading. The weighting of each module’s contribution to the final result 
shall be determined by the module’s credit value.  

 
The following shall be the minimum overall percentages used to determine the 
final gradings of candidates:  

 
Pass with Distinction 70%  
Pass with Commendation 60% 
Pass 50%  

 
Where a dissertation or project of 45 credits or more is a requirement for the 
award, a mark of 70% or above or 60% or above shall also be achieved in this 
module in order for the degree to be awarded with Distinction or Commendation 
respectively.   
 
With the exception of the MSc Dietetics, in programmes of more than 200 credit 
points, the assessment results from the final 120 credit points shall determine the 
overall grading. In the MSc Dietetics, the overall grading shall be determined by 
all Level 7 modules.  

 
The changes will also apply in the MRes, a research degree.  Regulation templates 
and the level 7 generic assessment criteria and the External Examiners’ Handbook will 
then be revised. 

 
 Timing 
 
 The Committee should also consider the timing of this change.  The University does 

not normally apply regulatory changes to current students unless they are considered 
not to disadvantage them. 

 
 When there are two bands, all students in the 50 – 69% range have the same overall 

grade.  With the proposed change, those in the 60 – 69% band are ‘promoted’ to the 
second out of three ranks, while those in the 50 – 59% are ‘demoted’ to the lowest 
band.  (In the two examples cited by the Faculty of Life and Health Sciences (tables 3 
and 4 in Annex 1) the latter are a minority – 17% and 7% respectively.)  This group 
may therefore consider themselves disadvantaged by the new rule, particularly as they 
will not have known about this new band and the motivational factor referred to by two 
schools in the Faculty of Life and Health Sciences would not have applied in their 
studies to date. 
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If the Committee wishes to apply the change to current cohorts, it needs to record its 
reasons. 

 
 Transcripts 
 

The Committee should also consider the comment from the Faculty of Life and Health 
Sciences that the summary overall percentage mark for Level 7 modules in the final 
award is not provided in University transcripts.  If the Committee wishes the overall 
average to be recorded this matter will be referred to the Student Administration 
Department. 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
29 April 2015 
 
AGF/CA/lh
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ANNEX 1 
 
PROPOSAL FROM FACULTY OF LIFE AND HEALTH SCIENCES TO REVISE 
REGULATIONS FOR THE CLASSIFICATION OF AWARDS FOR POSTGRADUATE 
PROGRAMMES, DECEMBER 2012  

Rationale 
 
Following comments from External Examiners and based on staff experience of 
external examining at other HEIs in the UK, a request for change to the academic 
regulations is being submitted for consideration. This departure from the University’s 
regulatory framework is for consideration of a Commendation award for MSc 
programmes, based on a student attaining an overall average of 60%-69%, with a 
minimum of 60% in the dissertation element (for MSc programmes).  
 
Currently students who perform well within the 60-69% commendation range are 
recorded as a pass whereas their peers with a similar grade from other HEIs will have 
certificates which record merit/commendation. The introduction of a commendation 
award would provide a more equitable field. 
 
During 2009 and 2010, the Academic Office accessed two separate studies of HEIs 
nationally, to determine the number of Institutions that award a merit or commendation 
in their PgCert, PgDip or MSc (Tables 1&2). The survey carried out in 2009 examined 
the classification bands used in other HEIs across the UK and identified that 74% of 
the HEIs (23 respondents) awarded a merit/commendation to those students achieving 
between 60-69%. Statistics obtained from a similar survey carried out in 2010 
suggested that the majority of HEIs (65%) use the merit/ commendation award (26 HEI 
respondents) at MSc level and 46% of HEIs questioned, had a merit/commendation at 
PgDip level (Table 2). 
 
Table 1: Survey of the classification bands in other HEIs across the UK (2009) 

Award Number of Institutions 
with award 

Number of Institutions 
with no award* 

Distinction (70%+) 21 1  

Merit/Commendation 
         (60% threshold) 
         (65% threshold) 

 
15 
  2 

 
5 

Pass                    (50%)                               
(40%) 

13 
  9 

0 

*One institution used a graded-based system 

 
Table 2: Survey of the classification bands in other HEIs across the UK (2010)  
 

Award Number of Institutions 
that award Distinction  

Number of Institutions 
that award Merit 

Masters 24 17* 

PgDip 18 12 

PgCert 15 8 
*In most HEIs the passmark is 50%, however some may have a passmark of 40% 
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The fundamental basis for proposing the variation to the University’s regulations is 
outlined by Schools below: 
 

 Observations made by the School of Biomedical Sciences in the MSc 
Biomedical Science cohort have provided evidence that 26 students (27%) were 
within 4% of the 70% classification grade. 3% of students failed, 17% achieved 
50-59%, 40% achieved 60-69% and 40% achieved a distinction. 

 
Table 3: MSc Statistics for the MSc Biomedical Science cohort (n=95; 2011) 
 

MSc Biomedical Science Cohort (2011)   
 

Category of final course mark Number of Students 

< 49 3 

50 – 54 6 

55 – 59 10 

60 – 64 12 

65 – 69 26 

70 + 38 

 Total student number  = 95 

 

 In the field of psychology, professional qualifications are generally set at 
Doctoral level and many of the MSc graduates wish to proceed to a PhD. As the 
MSc is another stage in the training and education of psychologists, student 
achievement at MSc level plays an important role in selection onto further 
training. Hence most MSc courses in Psychology in the UK have a merit level 
award which allows a distinction between students in the 60% range from those 
in the 50% range, just as the distinction does for the 70% and above range. If 
there was greater differentiation in the classification bands at M level, 43% of 
students in the two programmes, MSc Health Psychology and Applied 
Behaviour Analysis would have achieved a commendation award during 2011. 

 
Table 4: MSc Health Psychology and Applied Behaviour Analysis Cohort data (n=29; 
2011) 

Category of final course mark 
(%) 

Number of Students 
(%) 

  

50 – 59% 7% 

60 – 69% 43% 

70 +% 50% 

 

 The School of Environmental Sciences would support the introduction of the 
commendation award as there is a gulf in performance between passes at 50% 
and 68%. Greater differentiation would motivate students further to perform in 
this range. 

 

 Currently, MSc courses in the Ulster Sports Academy lack the differentiation of 
rival courses in the UK so graduates would benefit from the introduction of a 
Commendation award when seeking employment or applying for further study. 
Course leaders and School Executive were all in agreement and welcomed a 
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commendation category from 60-69% on PG programmes. From the student 
perspective, students who achieve a mark in the high 60s would be 
distinguished from a student in the low 50s. It is also helpful for HEIs to 
distinguish applicants for PhD, and encourage students to work harder at MSc 
level. 

 
Conclusions 
 
Feedback from Schools in the Faculty would favour three divisions in MSc programmes 
representing a Pass, Pass with Commendation, and Pass with Distinction. The Faculty 
requests the introduction of the Commendation award principally to acknowledge 
student achievement at the upper end of this category. We acknowledge that any 
employer or institution would consider the quality of the graduate by their percentage 
mark, however the introduction of the commendation award would ensure that students 
who achieve a grade close to distinction, would obtain recognition of their performance. 
The award classification is often declared in a Curriculum Vitae. These students would 
normally be awarded a ‘pass’ which could also be achieved by students achieving a 
mark close to 50%. The high quality of our postgraduate students would be highlighted 
by the inclusion of a commendation award. 
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UNIVERSITY OF ULSTER        ANNEX 2 
 
LEARNING AND TEACHING COMMITTEE 
 
PROPOSED COMMENDATION BAND IN POSTGRADUATE AWARDS 
 
FACULTY OF LIFE & HEALTH SCIENCES 
 
INTRODUCTION OF A COMMENDATION BAND IN POSTGRADUATE PROVISION 
 
Feedback from all Schools in the Faculty of Life & Health Sciences favour the three 
divisions in MSc programmes representing a Pass, Pass with Commendation, and 
Pass with Distinction. The Faculty requests the introduction of the Commendation 
award to acknowledge student achievement at the upper end of this category.  
 
The high quality of our postgraduate students should be highlighted by the inclusion of 
a commendation award. 
 
One reason given previously for not introducing the commendation band was that ‘such 
a threshold is deemed to be too close to the required pass mark of 50% as to have any 
significant merit’. However, as students could achieve marks up to 19% more than 
students with a pass, this achievement should be recognised. The proposal to 
introduce a commendation band is about awarding and recognising student 
performance at all levels. The introduction of the commendation award would ensure 
that students, who achieve a grade close to distinction, would obtain recognition of 
their performance.  
 
The Faculty does not envisage any difficulties with guiding students on the 
expectations of the commendation award as course teams would use the assessment 
criteria for the bands; in line with the University’s criteria that is already available (see 
Appendix 1). Faculties have also rigorous processes in place for moderation of 
assessment and reviewing those candidates at grade boundaries.   
 
NO PERCENTAGE MARK ON THE POSTGRADUATE STUDENT TRANSCRIPT 
 
In the University’s 2012 report on the grading of postgraduate awards, it was reported 
‘that full transcripts were available for postgraduate students to assist employers and 
others to discriminate between applicants’.  
 
When available, an employer or institution would consider the quality of the graduate 
by their percentage mark, however when students submit their transcript to 
employers/institutions as part of their application, it does not include the percentage 
mark, so there is not an equitable field as graduates from other HEIs will have 
certificates with merit/commendation. 
 
THREE BANDS FOUND IN THE MAJORITY OF INSTITUTIONS ACROSS THE UK  
 
While there is no national guidance on the grading of postgraduate awards, the report 
previously submitted by the Faculty (December 2012) demonstrated that the surveys 
carried out in 2009 and 2010 provide clear evidence that the majority of institutions 
across the UK have three pass bands in postgraduate awards. This is corroborated by 
staff experiences when visiting other HEIs in the UK as External Examiners. From 
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2008/9 Queen’s University Belfast has had common mark scales of 50+ Pass, 60+ 
Pass with Commendation, 70+ Pass with Distinction.   
 
SUPPORT FOR THE INTRODUCTION OF THE COMMENDATION AWARD 
 
For a number of years, External Examiners have commented on the absence of the 
Commendation award in postgraduate programmes. Students have also queried 
grading at postgraduate level:  
 
Student 1: 

‘Is there a commendation available for 60-69? I have calculated my mark as 
1.25 off a distinction. Can I still get a distinction if I get 70 in my dissertation? I 
want to apply to London to do my DClin and for applicants with a 2:2 I need a 
merit in my Master's or I can't apply. Naturally, I want a distinction.’ 

Student 2: 

‘I heard some Masters don't offer merit, its either a pass or distinction. Is that 
the case with the MSc in Applied Psychology or do they offer merit as well?’ 

Student 3: 

‘Just wanted to query something with you about my masters grade. I got an 
average of 64/65 or somewhere around that but on board decision it says pass. 
One of my marks was 56 all the others were over 60. Do I pass with 
commendation?’ 

 
The need for a Commendation award has been highlighted by the MSc Health 
Psychology course team: 
 
Key points: 

 This is the only BPS accredited course in the UK that doesn’t have a merit band 
(60-69%). 

 A pass from all other UK courses means 50-59% or 40-59%, at Ulster it includes 
marks within the range of 50-69% - there is the potential to cause confusion if 
students are applying for courses on the mainland. 
 

The External examiner for this course has raised this concern in previous EE reports: 

2013/2014: 

“This cohort is very strong this year – there are a number of Distinctions overall. This 
cohort are performing above what might be expected at the national level.  It is 
therefore incredibly disappointing that there is still no Merit band for students 
performing at this level.  I have made this case strongly before in my reports and it is 
very disappointing that the University have failed to take this on board.  The lack of 
Merit band is putting University of Ulster students at a disadvantage (all other 
accredited programmes have Merit classifications).  I cannot emphasise this strongly 
enough.” 

2012/2013: 

“This cohort are very strong – there are a number of well-deserved Distinctions and all 
students average 60 or more.  This cohort are performing above what might be 
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expected at the national level.  It is therefore incredibly disappointing that there is no 
Merit band for students performing at this level.  I feel very strongly that this is putting 
University of Ulster students at a disadvantage (all programmes that I am aware of 
have Merit classifications).  I made similar comments last year.”   

2011/2012: 

“A would like to re-iterate my suggestion that a ‘Merit’ band is considered for this course 
– the team have informed me that this is currently under University discussion which 
I’m very pleased to hear.” 

The MSc Health Psychology course team have provided evidence that 25% of 
graduating students in 2014 were within the commendation band (Table 1). The 
commendation level award would allow distinction between students in the 60% range 
from those in the 50% range, just as the distinction does for the 70% and above range. 
 

Table 1: MSc Health Psychology 2011 & 2014 graduates 

Category of final 
course mark (%) 
 

  Number of Students 
  2011 (%) 
  n=29 

Number of Students 
2014 (%) 
n=24  

 

50 – 59%   7% 0%   

60 – 69%   43% 25%   

70 +%   50% 75%   

 
 
Faculty of Life & Health Sciences 
March 2015 
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APPENDIX 1 
 
ASSESSMENT CRITERIA – QUALITATIVE-BASED WORK 
 
Level 7  
 

Classification % Range Content  Application of 
Theory 

Knowledge and 
Understanding 

Evidence of 
Reading 

Referencing 
and 
Bibliography 
 

Presentation, Grammar 
and Spelling 

Distinction 70 – 100 Critical insightful evaluation and 
synthesis of complex high level of 
originality and reflection. 
Demonstrates the ability to pursue 
research at Doctoral level  
 

Extensive evidence of 
advanced applications 
and/or empirical 
results, where 
applicable, informed 
extensively by current 
research and practice 
in the area 

Exceptional knowledge and 
conceptual understanding of 
complex and/or specialised 
principles and concepts and 
the development and 
advancement of ideas and 
practice 

Extensive evidence 
of integrating 
supplementary 
sources 

Outstanding 
referencing and 
bibliography 

Outstanding, well-directed 
presentation, logically and 
coherently structured, using 
correct grammar, spelling 
and citation 

Pass 
 

60 – 69 Critical evaluation and synthesis 
of complex issues and material 
which includes an original and 
reflective approach 
 

Clear evidence of 
relevant applications 
and/or empirical 
results, where 
applicable, informed 
by current research 
and practice in the 
area 

Wide knowledge and depth of 
understanding of complex 
and/or specialised principles 
and concepts and the 
development of ideas and 
practice 

Evidence of 
extensive reading of 
supplementary 
sources 

Comprehensive 
referencing and 
bibliography 

Excellent presentation, 
logically structured, using 
correct grammar and citation 

Pass 

50 – 59 Some critical evaluation and 
synthesis of key issues and 
material 

Evidence of relevant 
applications and/or 
empirical results, 
where applicable with 
some links to current 
research in the area 
 

Appropriate knowledge and 
depth of understanding of key 
principles and concepts with 
some understanding of their 
development in practice 
 

Evidence of reading 
supplementary 
sources 

Adequate 
referencing and 
bibliography 

Orderly presentation, clear 
structure and acceptable 
grammar and spelling 

Fail  
 
(marginal) 

45 – 49 Some evaluation and synthesis of 
issues and material 

Occasional relevant 
applications and/or 
empirical results, 
where applicable 
 

Basic knowledge and depth of 
understanding of key 
principles and concepts only 
 

Limited evidence of   
reading 

Limited 
referencing and 
bibliography 

Adequate presentation and 
structure, grammar, spelling 
and citation 

Fail 

31 – 44 Limited evaluation and synthesis 
of issues and material 

Limited applications 
and/or empirical 
results, where 
applicable 
 

Limited and/or superficial 
knowledge of key principles 
and concepts 
 

Minimal evidence of 
reading 

Inadequate 
referencing and 
bibliography 

Poor presentation and 
structure, grammar, spelling 
and citation 

Fail 

0 – 30 Little or no evaluation and 
synthesis of issues and material 

Little or no evidence of 
relevant application 
and/or empirical 
results 
 

Virtually devoid of any 
evidence of knowledge and 
understanding 

Little or no evidence 
of reading 

Inadequate 
referencing and 
bibliography 

Inadequate presentation, 
structure, grammar, spelling 
and citation 
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ASSESSMENT CRITERIA – QUANTITATIVE-BASED WORK 
 
Level 7   
 

Classification % Range Knowledge and 
Understanding 

Problem Solving Calculations Analysis and 
Interpretation  

Presentation of Work 

Distinction 70 – 100 
 

Systematic understanding of 
specialised and/or applied 
areas of theoretical or 
research based knowledge 
 

Independent and professional in the 
approach taken to complex problem 
solving 

Can use a large range of 
techniques appropriately and 
demonstrates innovation and 
creativity in complex and 
unpredictable situations 
 

Very high level of 
competence in analysing 
and interpreting complex or 
incomplete data and in 
communicating the 
outcome 
 

Excellent well directed 
presentation, logically 
structured 

Pass 60 – 69 Clear understanding of 
specialised or applied areas 
of theoretical or research 
based knowledge 

Largely independent and professional in 
the approach taken to complex problem 
solving 
 

Uses techniques effectively and 
demonstrates innovation and 
creativity in complex situations 

Competent in analysing and 
interpreting complex or 
incomplete data and in 
communicating the 
outcome 

Clearly presented, 
logically structured 

Pass 50 - 59 Demonstrates understanding 
of specialised or applied 
areas of theoretical or 
research based knowledge 
 

Reasonably competent in solving of 
complex problems 

Uses techniques effectively and 
demonstrates some innovation or 
creativity in complex situations 

Reasonably competent in 
analysing and interpreting 
complex or incomplete data 
and in communicating the 
outcome 

Neat presentation and 
structure 

Fail  
 
(marginal) 

45 – 49 Limited understanding of 
specialised or applied areas 
of theoretical or research 
based knowledge 
 

Solve complex problems only with some 
guidance or direction 

Some errors in techniques used, 
work lacks innovation or creativity, 
reliance on routine procedures 

Limited ability to analyse 
and/or interpret complex or 
incomplete data and in 
communicating the 
outcome 

Weak presentation 
and structure 

Fail 
 

31 - 44 Very limited understanding of 
specialised or applied areas 
of theoretical or research 
based knowledge 

Limited ability to solve complex problems Many errors in techniques used, 
no innovation or creativity shown, 
reliance on routine procedures 

Little or no analysis and 
interpretation of complex 
data, poor presentation of 
results 

Poor presentation and 
structure  

Fail  0 – 30 Has not grasped the 
theoretical or research base 
of the subject 
 

Very limited ability to solve complex 
problems 

Inability to use techniques, routine 
procedures have errors 

No analysis or interpretation 
of complex data, poor or 
very poor presentation of 
results 

Unacceptable 
presentation, and 
structure 

 
 
 
 
 

 

 
 
 

       


