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Background 
 
The working group was established by the Teaching and Learning Committee at its 
meeting on 20 June 2012. The Terms of Reference and composition of the Working 
Group to review the Combined Honours modular scheme were endorsed.  
 
At any one time approximately 1,500 students study under the modular scheme for 
combined Honours Degrees at Coleraine, Jordanstown and Magee campuses. 
 
Terms of reference 
 
1. To review the University’s arrangements for Modularised Provision. 
 
2. To consider the operation of the University’s Modular Provision with particular 

reference to: 
 

a) consideration of strategic implications; 
b) operational aspects including regulations, policies, logistics and 

timetabling; and 
c) criteria by which combinations can be added or removed. 

 
3. To consult with Faculties and central departments, as appropriate. 
 
4. To make proposals to the Teaching and Learning Committee and the Senate. 
 
Working Group Membership 
 
Mr Larry McCurry (Chair) (Ulster Business School) - Director of Combined Studies, ME  
Dr Leanne McCormick (Faculty of Arts) – Director of Combined Studies, CE 
Dr Maxim Fomin (Faculty of Arts) – Previous Director of Combined Studies, CE 
Dr Catrin Rhys – Director of Combined Studies, JN 
Dr Rachel Naylor – Faculty of Social Sciences 
Dr Grainne Byrne - Ulster Business School 
Dr Martin Eaton – Faculty of Life and Health Sciences 
Prof John Gillespie – Faculty of Arts 
Mr Martin McKinney – Faculty of Computing and Engineering 
Mr Mark Bell – Students’ Union (VP, CE) 
 
Secretariat 
 
Mrs Sarah Stewart – Academic Office  
 
The Working Group met on two occasions in November 2012 and in late January 
2013 by video-conferencing. Additional background work was undertaken outside of 
the formal meetings.  
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Issues and Outcomes  
 
The Working Group identified issues of interest and reflected on them. All faculties 
and campuses that provide modularised programmes were represented and their 
views were reflected on according to the following issues.  
 
1. Reciprocity 
 
Reciprocity is an aspiration and guiding principle to help balance MaSN allocation.  
As an example, if Business with Computing is offered then Computing with Business 
should also be offered. 
 
For strategic reasons this principle may not always hold, as in the case of 
Psychology, International Development, Education, Communication Development 
and selected Modern Languages where they will only be offered as a minor. 
 
2. Rationalisation of Combinations 
 
The Group noted that there had been a high number of combinations available and 
some had attracted little or no uptake. A rationalisation exercise of these combined 
honours degrees had been undertaken at Coleraine and Magee campuses in year 
2011/12. No such exercise was needed at Jordanstown due to the low number of 
combinations. 
 
The recommendation is that the list be kept under review through the yearly 
additions and deletions process to ensure that timetabling problems were not 
exacerbated. 
 
3. Management and Marketing of Combined Honours Degrees 
 
The group was of the view that Faculties could more easily manage and market 
intra-Faculty combined honours degrees. However, the management and marketing 
of some cross-Faculty combined honours degrees can present more difficulties.  
 
Where a discipline normally offers a lot of choice the recommendation is to adopt a 
core set of modules for a minor subject as a “default” suite of modules (representing 
a coherent set of learning outcomes). This would ameliorate resource and 
timetabling issues and enable course information to be more specific. This 
arrangement would have the added benefit of reinforcing module viability. Alternative 
or substitute modules could be offered in exceptional circumstances where a 
timetable clash cannot be resolved. 
 
4. Management of Availability 

 
The Working Group noted that: 
 

• Consideration of combinations and, in particular, withdrawals should be done 
in consultation with the other disciples involved. 

• Evaluation of proposals and withdrawals currently rest with campus co-
ordinating groups with recommendations going to APSC. 
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• Discontinuation of minors has the potential to create gaps to be “backfilled” by 
replacement minors. New combinations could be considered on the basis of 
agreement between selected or interested disciplines rather that on open 
availability of subjects. 

 
It should be emphasised that a guiding principle on any new proposed combined 
honours degrees should be on what can be provided from existing modules and 
resources.  

 
CCG, on making a recommendation to APSC, will draw on over 10 years of 
experience and experimentation with options and will be cautious about “extreme” 
combinations and the practicalities of Main/Main.  
 
5. Exit Awards  
  
The Working Group agreed that reciprocity of exit awards would be welcome 
because they help to manage attrition rates and provide qualifications for students 
who are unable to complete Honours Degrees. The Teaching and Learning 
Committee’s decision (December 2010) encouraged faculties to introduce exit 
awards. In a small number of cases students who have to leave before completing 
the Honours Degree may leave with no statement of achievement though others in 
broadly similar circumstances may leave with a CertHE or AB. 
 
In the modular scheme, where no integration between subjects is intended, there is 
no point in seeking reinforcement between the two discipline elements and that the 
accumulation of credit of 120 (240) credits in two subjects in an approved 80/40 
(160/80) combination should be sufficient for a CertHE (AB) award.  
  
The Working Group recommend that Faculties involved in the Modular Scheme for 
Combined Honours Degrees who do not have exit awards give serious consideration 
to providing meaningful exit awards (CertHE and AB).  
 
6. Extenuating Circumstances of Students 
 
The Working Group agreed that the arrangements for consideration of extenuating 
circumstances (EC1) would continue to be dealt with by the Board of Examiners of 
their Major (or first named Main) subject. The minor subject director will be informed 
if the EC1 refers to a module from the minor subject. Likewise, if an EC1 form is 
received by the subject director of the minor, it will be re-directed to the Major subject 
director. 


