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Action is required of the Committee as indicated below. 
 
To receive the report and to ask Faculties to comment on their processes to ensure 
timely submission of nominations. 
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UNIVERSITY OF ULSTER 
 
ACADEMIC STANDARDS AND QUALITY ENHANCEMENT COMMITTEE  
22 October 2018 
 
CONFERMENT OF RECOGNISED TEACHER STATUS: ANNUAL REPORT 2017/18 
 
1. BACKGROUND 
 
The Regulation for Recognised Teachers states that: “The term ‘Recognised Teacher’ 
will apply to persons who, not being members of the Academic Staff of the University, 
engage in the teaching, supervision, assessment and examination of Registered 
Students of the University.  The status shall not be conferred on persons involved in 
the supervision and assessment of clinical or social work practice or industrial 
placement”.  Recognised Teachers receive no additional remuneration from the 
University.  The status of recognised teacher does not apply to staff employed by the 
University on part-time hours or contracts, nor to staff at Recognised Institutions 
teaching Associate Students on validated courses.   
 
Three well-established types of relationship with the University exist for Recognised 
Teachers: University staff, not being academic staff, who teach and assess students; 
external experts engaged in the teaching and assessment of University students on 
University premises; and staff from other institutions teaching and assessing 
University students at outcentres.  A fourth relates to the franchise model of 
collaboration with QAHE, which was introduced in 2011/12.  The status is required 
because students at that institution are Registered Students of the University.   
 
The procedure which applies the Code of Practice for the designation of Recognised 
Teachers has operated since September 2007.   
 
In proposing individuals for Recognised Teacher status Faculties should ensure that: 
 
a) nominations accord with the University’s Code of Practice which stated that 

Recognised Teachers should have qualifications and experience comparable 
to those of academic staff of the University; 

 
b) it has been verified that the nominees actually hold the qualification/s and has 

the experience outlined on CVs.  In cases where Faculties rely on the Human 
Resources department of another organisation, this should only be done where 
it can be certain that the organisation has robust procedures for verifying the 
information; and 

 
c) there are robust systems in place to remove status and privileges for individuals 

whose services as Recognised Teachers are no longer required. 
 
Faculties are asked to forward nominations in good time, in the academic year or 
semester preceding that in which a nomination is proposed to take effect.  Following 
review by the Director of the Centre for Higher Education Research and Practice (CHERP), 
nominations are made to meetings of the Academic Standards and Quality 
Enhancement Committee by Faculties under reserved business.  Late nominations 
are required to be accompanied by an explanation, for consideration by Chair’s Action.   
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Nominations are usually made for a four-year term (renewable).  Human Resource 
Services communicates the outcome of nominations to the nominees.  Faculties 
receive a timely reminder from Human Resource Services of when the period of 
conferment is coming to an end.   
 
Annual reports have summarised the number of nominations that have been 
processed each year and have concluded that the procedure has generally operated 
successfully since its inception, with the exception of the timeliness of submission.  In 
all years the vast majority have been received in the year for which the nomination 
applies.  Explanations for lateness have usually referred to delays in receiving 
paperwork from partner institutions.  Faculties have been reminded to improve their 
oversight of this matter.  
 
2. REVIEW OF 2017/18 
 
At the October 2017 meeting of the Academic Standards and Quality Enhancement 
Committee when the annual report for 2016/17 was received, although the Committee 
was reassured that the level of risk to the quality of delivery was in reality low as 
nominations were rarely rejected, the very high proportion of late nominations 
remained a perceived risk and Faculties were asked to review the adequacy of their 
arrangements.  The Committee also noted that there was a further risk in that 
Recognised Teachers who required access to the University’s online systems could 
not be added to the University’s RAD system until their status had been confirmed.  
The Committee, once again, asked Faculties to ensure that nominations were 
submitted on a timely basis.  
 
In 2017/18, submissions were made to each meeting of the Academic Standards and 
Quality Enhancement Committee with a total of 108 nominations received (Table 1), 
of which 79 were for QAHE.  During 2017/18 the Academic Office was also notified of 
one individual with Recognised Teacher status having left QAHE.  
 
As table 2 indicates, in 2017/18 the proportion of late nominations was 89% (including 
10 retrospective nominations for 2016/17).  This marks a decline in comparison to 
2015/16 and 2016/17 (97% and 95% respectively).  This improvement may be 
attributed to the recent change which was introduced in 2016/17, where only 
nominations received in the semester for which the individual was to teach are 
considered late, whereas previously nominations received in any semester of the 
academic year for which the individual was to teach were regarded late.  
 
No late nominations received during the year were processed without an explanation 
for their lateness.  Lateness was mainly attributed to delays in paperwork at partner 
institutions and to administrative oversights.  
 
The process for approval of late nominations by Chair’s Action continues as in 
2016/17.  Late nominations are sent to the Director of CHERP who evaluates the 
nominations and endorses nominees as having suitable qualifications and experience 
for the roles.  Authority for approval of nominations remains with the Pro-Vice-
Chancellor (Education) as Chair of the Academic Standards and Quality Enhancement 
Committee on behalf of the Senate, for recommendation to Council. (Council has 
delegated its responsibility to the Pro-Vice-Chancellor (Education)).  
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3. 2018/19 TO DATE 
 
The proportion of late nominations requiring Chair’s Action remains very high, with late 
nominations accounting for 66% of the overall nominations (64) presented at the 
October 2018 meeting of the Academic Standards and Quality Enhancement 
Committee.  It may be that the Faculties have ensured that adequate arrangements 
are in place for teaching and have simply neglected the conferment of the status.  As 
noted, the fact that nominations are not being processed on a timely basis might 
suggest there is a risk to quality, although staff competence has not been raised as an 
issue by External Examiners in their reports.  Faculties are again asked to review the 
adequacy of their arrangements, in particular for QAHE (which accounted for 76% of 
the late nominations in 2017/18).  
 
Faculties should note that as Recognised Teacher status is usually bestowed for a 
four-year period, those nominations which were approved for 2015/16 for four years 
will need to be reviewed and, if required, submitted for renewal in the current academic 
year (to take effect in 2019/20).  The same applies for Recognised Teacher status 
which was granted for individuals for a period of less than four years.  
 
Faculties are also reminded to remove the Associate Staff status from former 
Recognised Teachers through the RAD process so that privileges associated with the 
role, such as access to the VLE, are stopped. 
 
4. ACTION  
 
The Committee is asked to invite Faculties to comment on the effectiveness of their 
arrangements to ensure the timely designation of non-University staff as Recognised 
Teachers. 
 
 

 
A Guarino 
October 2018 
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Table 1: Recognised Teachers – dates of submission and approval in 2017/18 
Date 

received by 
ASQEC 

Faculty Programme Commencement 
year 

23 Oct 2017 
Approved 
by ASQEC 

LHS PgCert in Sensory Integration, fully online 
and off-campus (1) 

2017/18 (4 years) 

UBS 
 

BSc Hons Business Studies at QAHE, 
Birmingham and London (2) 

2017/18 (4 years) 

MBA at QAHE, London (1) 2017/18 (4 years) 

MSc International Business at QAHE, 
Birmingham and London (1) 

2017/18 (4 years) 

23 Oct 2017 
Previously 
approved by 
Chair’s 
Action 

CEBE 
 

BSc Hons Computing Systems at QAHE 
London (4) 

2016/17 (4 years) 
and  

2017/18 (4 years) 

BSc Hons Computing Systems at 
Jordanstown and South West College 
Enniskillen outcentre (3) 

2016/17 (4 years) 

BSc Hons Construction Engineering and 
Management at South West College 
Enniskillen outcentre (4) 

2016/17 (4 years) 
and  

2017/18 (4 years) 

LHS PgCert in Sensory Integration, fully online 
and off-campus (1) 
 

2017/18 (4 years) 

UBS 
 

Advanced Certificate, Advanced Diploma 
and BSc Hons in Management Practice at 
Jordanstown, CME Group (Belfast) 
outcentre and Irish Times Training (Dublin) 
outcentre (4) 

2017/18 (4 years) 

Graduate Certificate in Business at QAHE, 
Birmingham and London (1) 

2016/17 (4 years) 

BSc Hons Business Studies at QAHE 
Birmingham and London (17) 

2016/17 (4 years) 
and  

2017/18 (4 years) 

MBA at QAHE London (15) 2017/18 (4 years) 

MSc International Business at QAHE 
Birmingham and London (3) 

2016/17 (4 years) 
and  

2017/18 (4 years) 

MSc Marketing at QAHE London (1) 2017/18 (4 years) 

4 Dec 2017 
Approved 
by ASQEC 

AHSS Certificate in Community Youth Studies at 
Jordanstown, Magee and Youth Action 
Northern Ireland, Belfast (2) 

2017/18 (4 years) 

UBS 
 

Graduate Certificate in Business at QAHE, 
Birmingham and London (1) 

2017/18 (4 years) 

BSc Hons Business Studies at QAHE, 
Birmingham and London (1) 

2017/18 (4 years) 

BSc Hons Business Studies at Southern 
Regional College Newry outcentre (5) 

2017/18 (4 years) 
and 

2018/19 (3 years) 

BSc Hons Business Studies at South West 
College, Enniskillen outcentre (3) 

2018/19 (4 years) 

MBA at QAHE, London (1) 2017/18 (4 years) 

MSc Business Improvement at HSC 
Leadership Centre Belfast outcentre (1) 

2017/18 (4 years) 
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4 Dec 2017 
Previously 
approved by 
Chair’s 
Action 

UBS Graduate Certificate in Business at QAHE, 
Birmingham and London (1) 

2016/17 (4 years) 
 

BSc Hons Business Studies at South West 
College, Enniskillen outcentre (1) 

2017/18 (4 years) 
 

MSc Marketing at QAHE, London (2) 2017/18 (4 years) 

14 March 
2018 
Approved 
by ASQEC 

UBS MBA at QAHE, London (1) 2017/18 (4 years) 

MSc International Business at QAHE, 
Birmingham and London (2) 

2017/18 (4 years) 

Grad Cert in Business at QAHE, 
Birmingham and London (1) 

2017/18 (4 years) 

BSc Accounting and Management at 
QAHE, Birmingham (5) 

2017/18 (4 years) 

14 March 
2018 
Previously 
approved by 
Chair’s 
Action 

UBS MSc International Business (QAHE), 
Birmingham and London (2) 

2017/18 (4 years) 

MSc Marketing at QAHE, London (2) 2017/18 (4 years) 

MBA at QAHE, London (4) 2017/18 (4 years) 

Graduate Certificate in Business at QAHE, 
Birmingham and London (4) 

2016/17 (4 years) 

Graduate Certificate in Business at QAHE, 
Birmingham and London (2) 

2017/18 (4 years) 

6 June 
2018 
Approved 
by ASQEC 

UBS MSc International Business at 
QAHE, Birmingham (2) 

2017/18 (4 years) 

Advanced Diploma Managing the Customer 
Contact HLA (ATOS) (1) 

2017/18 (4 years) 

6 June 
2018 
Previously 
approved by 
Chair’s 
Action 

LHS MSc Advanced Nursing Practice (Children’s 
Nursing) at Jordanstown (1) 

2017/18 (4 years) 

PgCert in Sensory Integration at 
Jordanstown(1) 

2017/18 (4 years) 

CEBE BSc Hons Construction Engineering 
Management, South West College Omagh 
outcentre (1) 

2017/18 (4 years) 

UBS MSc Marketing at QAHE (London & 
Birmingham) (1)  

2017/18 (4 years) 

MSc International Business, QAHE (London 
& Birmingham) (1) 

2017/18 (4 years) 

BSc Hons Business Studies, QAHE 
(London & Birmingham) (1) 

2017/18 (4 years) 

 
Total nominations received in 2017/18:   108 
 

 
 
Table 2: Recognised Teachers – overall and late nominations 2015/16-2017/18 
Year  Nominations 

Submitted 
Late Nominations Withdrawn 

2015/16 99 96 (97%) 4 

2016/17 162 154 (95%) 19 

2017/18 108 96 (89%)*  1  
*QAHE accounts for 76% of the total late nominations (73 QAHE late nominations) 


