
 
 
UNIVERSITY OF ULSTER 
 
TEACHING AND LEARNING COMMITTEE 
16 October 2013 
 
REPORT FROM THE COURSE APPROVAL SUB-COMMITTEE (18.9.13) 
 
PRESENT 
 
Professor D A McAlister (Chair), Mr J McCann, Dr A McKillop, Dr T McLernon, 
Mrs U Quinn, Mrs A Scanlon (for Dr B Murphy), Dr A Webb 
 
 

1 COURSE APPROVAL 
 
The Sub-Committee considered business from each Faculty and the Department of 
Access and Distributed Learning and noted revisions, the introduction of credit-bearing 
short courses and withdrawals approved by them as detailed in the appendix.   
 
The Sub-Committee endorsed the Chair’s action taken on behalf of the Course 
Approval Sub-Committee and the Teaching and Learning Committee to approve the 
recommendations in the evaluation and revalidation reports for September 2013 starts. 
 
FACULTY OF ARTS 
 
Revalidation Subject Unit 11A: English (UG/PG) including Evaluation of MA in English 
Literature 

 
RECEIVED: the report of the Revalidation Panel for: 
 

Undergraduate Hons Subject: English (Single Hons/Major/Main/Minor) 
(with CertHE and AB exit awards) (with DIAS) (FT/PT) (CE) 
Undergraduate Hons Subject: English (Main) (Level 6) (PT) at Southern 
Regional College (Newry campus) (Outcentre) 
 
and the Evaluation Panel for: 
 
MA English Literature (with PgDip exit award) (FT/PT) (CE). 

 
NOTED: that the Panel had considered that the Team had not fully embraced the 

opportunity presented by the revalidation exercise to add value to the 
student experience by embedding employability within the curriculum 
(including the use of EDORT as a review tool) and had recommended 
that the Team develop, and make more explicit, the existing 
employability options. 

 
AGREED: that Chair’s action to approve the existing provision for a further period 

of five years (intakes 2013 – 2017) and the MA English Literature for a 
period of five years (intakes 2013 – 2017), subject to the conditions and 
recommendations of the Panel being addressed, be endorsed. 
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Revalidation Subject Unit 17A: Irish (UG/PG) 
 

RECEIVED: the report of the Revalidation Panel for: 
 

Diploma in Irish Language (with Certificate exit award) (PT) (BT & ME 
and Outcentres: Ranafast and Downings, Co Donegal / Burnavon Arts 
Centre & Public Library, Cookstown) 
Diploma in Irish Language (PT) at Southern Regional College (Newry 
campus) 
Cert/CertHE/AdvCert/AdvDip in Irish Studies (FT) (ME) 
Undergraduate Hons Subject: Irish (Major/Minor) (FT) (ME) 
BA Hons Irish Language and Literature (FT/PT at BT), (FT at ME), (PT 
at Letterkenny Institute of Technology [Outcentre]) 
PgDip/MA Modern Irish (PT) (BT & ME). 

 
NOTED: that approval of the proposal to use a new outcentre at Ranafast was 

subject to consideration by the Academic Planning Sub-Committee. 
 
AGREED: that Chair’s action to approve the provision for a further period of five 

years (intakes 2013 – 2017), subject to the conditions and 
recommendations of the Panel being addressed, be endorsed. 

 
The maximum cohort size for the Diploma in Irish Language (PT) at 
Southern Regional College (Newry) is 30 students per annum. 
 

Revalidation Subject Unit 17C: Irish 
 
RECEIVED: the report of the Revalidation Panel for: 
 

Certificate in Irish Immersion Education: Early Years (PT) at North West 
Regional College (Strand Road campus). 

 
NOTED: (a) that graduates could progress onto the University’s part-time 

Diploma in Irish Language at various locations; 
 
(b) that the Panel had encouraged the Team to pursue the 

development of an access programme for prospective students 
who did not have the required level of proficiency in Irish for entry 
to the course and a Diploma programme. 

 
AGREED: that Chair’s action to approve the provision for a further period of five 

years (intakes 2013 – 2017), for a maximum cohort of 20, subject to the 
conditions and recommendations of the Panel being addressed, be 
endorsed. 

 
FACULTY OF COMPUTING AND ENGINEERING 
 
Revalidation Subject Unit 16B2: Mathematics (UG/JN) 
 
RECEIVED: the report of the Revalidation Panel for: 
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BSc Hons Computational Finance (with CertHE and AB exit awards) 
(with DPP(I)/DIAS) (FT) (JN) 
 
and Evaluation Panel for: 
 
BSc Hons Mathematics (with CertHE and AB exit awards) (with 
DPP(I)/DIAS) (FT) (JN) 
BSc Hons Mathematics with Computing (with CertHE and AB exit 
awards) (with DPP(I)/DIAS) (FT) (JN). 

 
NOTED: (a) that the new proposals derived from the discontinued BSc Hons 

Mathematics, Statistics and Computing and its successor, BSc 
Hons Mathematics with Computing from which the last cohort had 
graduated in 2010;  

 
(b) that the Mathematics degrees shared the same compulsory 

modules at Levels 4 and 5, with differentiation in the final year 
when the Mathematics with Computing students would be required 
to undertake two Computing modules. 

 
AGREED: that Chair’s action to approve the existing provision for a further period 

of five years (intakes 2013 – 2017) and to approve the new courses for 
a period of five years (intakes 2013 – 2017), subject to the condition 
and recommendations of the Panel being addressed, be endorsed. 

 
FACULTY OF LIFE AND HEALTH SCIENCES 
 
BSc Hons Physical Activity, Exercise and Health (with CertHE and AB exit awards) (FT) 
(ME) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that four schools were involved in the delivery of the programme: 

the Schools of Nursing, Psychology, Sociology and Applied Social 
Studies, and the Ulster Sports Academy;  

 
(b) that the Panel had noted inconsistencies in assessment 

requirements between modules and had recommended a review 
of the assessment load and its timing; 

 
(c) that the proposed title of the CertHE exit award differed from that 

of the Honours degree and AB exit award and that the Panel had 
recommended that the Team revisit this; the Team had however 
indicated that a case for the different CertHE exit award title would 
be presented to the Teaching and Learning Committee. 

 
AGREED: that Chair’s action to approve the programme for a period of five years 

(intakes 2013 – 2017), subject to the condition and recommendations of 
the Panel being addressed, be endorsed. 
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PgCert/PgDip/MSc Food and Nutrition (FT/PT) (DL) and PgCert/PgDip/MSc 
Nutraceuticals, Functional Foods and Supplements (FT/PT) (DL) 

 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: (a) that the two courses would be offered by distance learning; on-

going discussions with Hubei Normal University in China might 
lead to parts of the Food and Nutrition programme being delivered 
on a block-teaching basis; 

 
(b) that five of the eight modules were common across both 

programmes and some were currently offered on the MSc Food 
Regulatory Affairs; the modules could also be taken as stand-
alone modules. 

 
AGREED: that Chair’s action to approve the programmes for a period of five years 

(intakes 2013 – 2017), subject to the condition and recommendations of 
the Panel being addressed, be endorsed. 

 
 
FACULTY OF SOCIAL SCIENCES 
 
Revalidation Subject Unit 26C1(a): Politics and Government 

 
RECEIVED: the report of the Revalidation Panel for 
 

Undergraduate Hons Subject: Politics (Single Hons/Major/Minor) 
(FT/PT) (JN) 
Master of Public Administration (MPA) (with PgCert/PgDip exit awards) 
(FT/PT) (JN). 

 
NOTED: (a) that the MPA had been developed in partnership with the Northern 

Ireland Civil Service, with a number of senior civil servants 
contributing to the delivery of modules; the MPA modules also 
attracted occasional students; 

 
(b) that issues relating to group work had been raised by 

undergraduate and postgraduate students; 
 
(c) that the undergraduate students had reported an imbalance in 

assessment load between modules of the same size, which the 
Faculty reported that it was monitoring; the Panel had strongly 
recommended that an assessment schedule be developed and 
used to inform a review of the programme’s assessment strategy 
with a view to streamlining and reducing duplication across 
modules; 

 
(d) that the Panel had recommended that opportunities be explored to 

include work-based learning in the undergraduate curriculum in 
order to further proactive engagement with the employability 
agenda. 

 

 4 



AGREED: that Chair’s action to approve the provision for a period of five years 
(intakes 2013 – 2017), subject to the conditions and recommendations 
of the Panel being addressed, be endorsed. 

 
Revalidation Subject Unit 6A1: Communication (UG) 

 
RECEIVED: a request from the Faculty for a one-year extension to the period of 

approval, to include the 2014 intake, for the following Single Honours 
and combined degrees within Unit 6A1: BSc Hons Communication, BSc 
Hons Communication with Advertising, BSc Hons Communication with 
Counselling, BSc Hons Communication with Public Relations, BSc 
Hons Language and Linguistics with Advertising, BSc Hons Language 
and Linguistics with Counselling, BSc Hons Language and Linguistics 
with Public Relations, BSc Hons Public Relations, BSc Hons Language 
and Linguistics, BSc Hons Communication, Advertising and Marketing, 
and BSc Hons Professional Development for Counselling. 

 
NOTED: (a) that the provision was due to be revalidated in January 2014 and 

that the Faculty was taking the opportunity to review and revise 
the content and structure of the undergraduate provision within the 
School of Communication; it intended to consolidate the existing 
BSc Hons Public Relations, BSc Hons Communication and 
modular provision in Communication within two new integrated 
Single Honours programmes: BSc Hons Communication 
Management and Public Relations and BSc Hons Therapeutic 
Communication and Counselling Studies;  

 
(b) that the Faculty wished to engage in an active promotional 

campaign for the new revised degrees for the 2015 intake rather 
than 2014. 

 
RECOMMENDED: that the Faculty’s request be approved. 
 
 
ULSTER BUSINESS SCHOOL 
 
FdSc Accounting (FT/PT) and FdSc Marketing (FT/PT) at Belfast Metropolitan College 
(Titanic Quarter) 

 
RECEIVED: the report of the Revalidation Panel. 
 
NOTED: (a) that the two Foundation degrees would replace Edexcel / SQA 

HNDs at the College and provide pathways for students to 
progress to Level 5 of related Honours degrees at the University; 

 
(b) that the Panel’s recommendation that the Team undertake a 

review of group work to ensure that it met the University’s policy 
had been changed to a condition by the Chair of the Sub-
Committee; 

 
(c) that the proposals in relation to work-based learning did not 

appear to meet the University and QAA requirements and that, 
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following a condition of approval set by the Panel, these 
arrangements had been revised. 

 
AGREED: (i) that Chair’s action to approve the programmes for a period of five 

years (intakes 2013 – 2017), subject to the conditions and 
recommendations of the Panel being addressed, for a maximum 
cohort of 20 students full-time (on each programme) be endorsed; 

 
(ii) that the Faculty be asked to confirm the maximum cohort size for 

the part-time mode for both programmes. 
 
Diploma in Business (International Foundation Programme in Business) (FT) (CE) and 
Graduate Certificate in Business (FT) (CE, JN, ME) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: Diploma in Business  
 

(a) that the Diploma in Business had been designed to provide a route 
into degree level study in Business or other related areas for 
international students who did not meet the University’s general 
entry requirements, in particular the required English language 
proficiency standard; the programme was aimed primarily at 
students from China and India;  

 
(b) that, as the Panel considered the proposed five GCSE-equivalent 

entry requirement too low to enable students to reach a Level 3 
entry standard in two semesters, it had set as a condition of 
approval that the entry requirements be revised to include an AS 
Level or equivalent; the Panel had also set as a condition of 
approval that the course regulations be revised to state that 
exemption was not normally permitted in the programme; 

 
(c) that the English language requirement for entry to the Diploma 

was proposed at IELTS 5.0; the Panel had set as a condition of 
approval that the Team clarify whether students successfully 
completing both the ‘Academic Listening and Speaking’ and 
‘Academic Reading and Writing’ modules would be deemed to 
have achieved IELTS 6.0, the University’s admission threshold 
and CELT had subsequently confirmed that this was the case; the 
Sub-Committee was of the view that it would be important to make 
clear to students that, while Ulster accepted this equivalence, 
other institutions might not; the Sub-Committee was also of the 
view that students should be encouraged to undertake the IELTS 
test in order to achieve formal IELTS 6.0 certification, which would 
be recognised by all institutions; 

 
Graduate Certificate in Business 

 
(d) that the Graduate Certificate in Business had been designed to 

provide a ‘pre-Master’s’ programme aimed particularly, but not 
exclusively, at international students who met the University’s 
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English Language standard, but whose qualifications did not meet 
the 2ii Honours standard for direct entry to a Master’s programme; 
the Faculty’s intention was that the first intake would be one cohort 
at Jordanstown only; 

 
(e) that students successfully completing the programme at 50% 

would be eligible to progress to MSc Marketing (JN) or MSc 
International Business (ME), as well as the MBS [now MSc 
Management] (JN/ME).  

 
AGREED: that Chair’s action to approve the programmes for a period of three 

years (intakes September 2013 – 2015), in line with the revalidation 
schedule for Revalidation Units 5A1a [Diploma in Business] and 5B1a 
[Graduate Certificate in Business], subject to the conditions and 
recommendations of the Panel being addressed, be endorsed. 

 
Diploma in Business (International Foundation Programme in Business) (FT) at QA 
Business School (London & Birmingham) 
Graduate Certificate in Business (FT) at QA Business School (London & Birmingham) 
BSc Hons Accounting with Finance (with CertHE and AB exit awards) (FT) at QA 
Business School (London) 
 
RECEIVED: the report of the Evaluation Panel for three franchised courses. 
 
NOTED:   Diploma in Business 
 

(a) that up to three intakes per annum had been proposed, with a 
request for the first intake to be delayed until mid-October owing to 
the timing of the evaluation event; this request had been 
supported by the Faculty for one year only and for one cohort only, 
with a clear deadline beyond which no further students would be 
enrolled, and subsequently approved;  

 
(b) that students undertaking the programme would be under 18 and 

that QA Business School (QABS) was developing protocols and 
procedures for the welfare of minors as well as vetting procedures 
in relation to Child Protection; 

 
(c) that, on successful completion of the Diploma, students would be 

eligible to progress to the BSc Hons Business Studies; 
 

Graduate Certificate in Business 
 
(d) that up to three intakes per annum had been proposed; a request 

had also been approved for the first intake in 2013/14 to be 
delayed until mid-October;  

 
(e) that students successfully completing the programme would be 

eligible to progress to postgraduate provision at Ulster or QABS; 
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BSc Hons Accounting with Finance 
 
(f) that the BSc Hons Accounting with Finance replaced the existing 

BSc Hons Accounting programme delivered at QABS since 
September 2012; 

 
(g) that one intake per annum had been proposed [it was reported 

that there was no intake in 2013/14]; 
 

General 
 

(h) that the Panel had set as a condition of approval that the 
successful recruitment of 1.5 FTE professional librarians (1 FTE in 
London and 0.5 FTE in Birmingham), with relevant expertise in the 
subject area of business, be completed by 1 September 2013; 

 
(i) that on-going monitoring of the fulfilment of a number of conditions 

of approval in these and other courses would be confirmed 
through the Affiliate College Executive Board. 

 
AGREED: that the following Chair’s action be endorsed, subject to the conditions 

and recommendations of the Panel being addressed: 
 

(i) approval of the Diploma in Business for delivery at the London 
and Birmingham campuses for a period of three years (intakes 
2013/14 – 2015/16), in line with the home course revalidation 
schedule for Revalidation Units 5A1, with maximum cohort sizes 
as outlined below, for up to three intakes per year and that the 
first intake be in mid-October for this year only (subsequent 
years’ intakes September/May/October): 

 
Maximum 
cohort size 
 

Year of 1st 
intake (2013/14) 

Year of 2nd 
intake 
(2014/15) 

Year of 3rd 
intake 
(2015/16) 

London 140 155 170 
Birmingham 70 80 90 

 
(ii) approval of the Graduate Certificate in Business at the London 

and Birmingham campuses for a period of three years (intakes 
2013/14 – 2015/16), in line with the home course revalidation 
schedule for Revalidation Unit 5B1, with maximum cohort sizes 
as outlined below, for up to three intakes per year: 

 
Maximum 
cohort size 
 

Year of 1st 
intake 
(2013/14) 

Year of 2nd 
intake (2014/15) 

Year of 3rd 
intake 
(2015/16) 

London 80 90 100 
Birmingham 55 60 70 

 
(iii) approval of the BSc Hons Accounting with Finance (FT) (with 

CertHE and AB exit awards) for delivery at the London campus for 
a period of two years (intakes 2013/14 – 2014/15), in line with the 
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home course revalidation schedule for Revalidation Unit 1A, for 
one annual intake with a maximum cohort of 35 – 40 students. 

 
Revalidation Subject Unit 5E3: Financial Services 
 
RECEIVED: the report of the Revalidation Panel for PgDip/MSc Applied Finance 

(with PgCert exit award) (FT) (JN). 
 
NOTED: (a) that the revalidation had included a proposal to change the title of 

the course from ‘Financial Services’ to ‘Applied Finance’ in order 
better to reflect the applied nature of the provision and the 
introduction of a Postgraduate Certificate exit award; 

 
(b) that the course had moved from the Coleraine campus to 

Jordanstown; 
 

(c) that the opportunity for placement was a major attraction for 
students but that there was strong competition for placements and 
not all students were guaranteed one; the Panel had therefore 
recommended that students be made aware throughout the year 
that not all of them would progress to a work-based placement. 

 
AGREED: that Chair’s action to approve the course for a further period of five 

years (intakes September 2013 – 2017), subject to the condition and 
recommendations of the Panel being addressed, be endorsed. 

 
13.94 MSc Applied Finance (with PgCert and PgDip exit awards) (FT) at QA Business School 

(London) 
MSc Marketing (with PgCert and PgDip exit awards) (FT) at QA Business School 
(London and Birmingham) 
 
RECEIVED: the report of the Evaluation Panel. 
 
NOTED: MSc Applied Finance  
 

(a) that the proposal was for one intake per annum at the London 
campus; consideration would be given to providing from 2014/15 a 
full-time programme at Birmingham for one intake per annum and 
a part-time mode of the programme at London; 

 
(b) that one of the two module co-ordinators for the ‘Dissertation’ 

module was involved in the delivery of at least one other 
programme and responsible for approximately 60 students; 
teaching responsibilities had not been assigned at the time of the 
evaluation event for two of the modules but QABS was in the 
process of recruiting two additional staff members; the Panel had 
set as a condition of approval that they be required to have a 
strong focus on research; 

 
(c) that there was one proposed variation from the home course, 

namely that all students at QABS would be required to study ‘Fund 
Accounting’ while students at Ulster could choose between 
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‘Databases and Data Mining’ or ‘Fund Accounting’; this variation 
had been proposed in light of QABS resources and student 
numbers; the external examiner had highlighted that the 
‘Databases and Data Mining’ module was a strength of the home 
course; QABS had undertaken to review the situation in the future 
with a view to offering the module;  

 
(d) that many Team members had only recently been appointed and 

were not familiar with the University’s Principles of Assessment 
and Feedback for Learning; 

 
(e) that it was stated that it would not be possible to guarantee that 

Studies Advisers would meet at least once each semester with 
students owing to the high number of students; the Panel had 
deemed unsatisfactory the over-reliance on the student to initiate 
contact; 

 
(f) that the Team had stated that mechanisms to support and prepare 

students for placement were yet to be developed at both 
campuses; the Panel had not been satisfied with this and had set 
as a condition of approval that the option of taking the ‘Work-
Based Project’ not be offered during 2013/14; 
 

(g) that the Panel had set as a condition of approval that the revised 
evaluation documentation should address the relevant 
recommendations from the revalidation of the ‘parent’ course; 

 
MSc Marketing 
 

(h) that the proposal had been for two intakes per annum (September 
and January) at the Birmingham and London campuses and that 
consideration would be given to proposing provision of a part-time 
mode in London at a later stage; 

 
(i) that three out of five members of teaching staff had only recently 

been appointed and that two were due to take up their posts in 
July and September; 

 
(j) that no significant variations from the home course had been 

proposed; the home course was to be revalidated in 2014/15 and 
the Panel had set as a condition of approval that QABS staff be 
involved in the preparations for this event; 

 
(k) that the Panel had highlighted the need to be mindful of the 

coordination that would be required for the two annual intakes 
proposed as they would not necessarily synchronise with the 
timing of semesters of students at Ulster; it would be necessary to 
ensure availability of support and course information for students 
irrespective of their start date; 
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General  
 

(l) that the Panel had expressed concern about the book stock and 
lack of professional library service and had set as conditions of 
approval that by autumn 2013, one FTE librarian was appointed 
for the London campus and one part-time librarian at the 
Birmingham campus, and that book stock from reading lists be 
ordered in sufficient quantities to meet demand in line with 
projected planned student numbers on each programme (to 
include multiple copies of required texts and at least one copy of 
all recommended texts). 

 
AGREED: that the following Chair’s action be endorsed: 
 

(i) approval of both programmes (with identified variations) for a 
period of one academic year (2013/14), with one intake in 
September 2013 at the London campus only for each programme, 
with a maximum cohort of 35 – 40 students on each programme; 
 

(ii) that the maximum cohort size for MSc Applied Finance was 
subject to the appointment of two additional members of staff by 
the end of the 2013 calendar year. 

 
Approval is subject to the conditions and recommendations of the 
Panel being addressed. 
 
[Note: the programmes have been approved for 2013/14 only as 
part of a developmental process for newly appointed QABS staff.  
A review of the programmes is planned for the end of the year with 
a view to considering future intakes at the London and/or 
Birmingham campuses.  The review will consider inter alia issues 
such as resources, student progression and completion, student 
feedback and the adequacy and robustness of arrangements 
necessary to support the operation of the ‘Work-Based Project’ 
module as a future optional module within the MSc Applied 
Finance.] 

 
Revalidation Subject Unit 5G: Business and Management (MBA/MBS) 
 
RECEIVED: the report of the Revalidation Panel for: 
 

Master of Business Administration (with PgCert & PgDip exit awards) 
(FT/PT) (JN) 
Master of Business Administration (with PgCert & PgDip exit awards) 
(PT) (ME) 
Master of Business Studies (with PgCert & PgDip exit awards) (FT) (JN 
& ME) – new title ‘MSc Management’ and introduction of PT mode. 
MSc Sport Management (with PgCert & PgDip exit awards) (FT) (JN) - 
and introduction of PT mode. 
 
and Evaluation Panel for the following new proposals: 
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MBA with Creative Technologies (with PgCert & PgDip exit awards) 
(PT) (ME) 
MSc Management in Creative Industries (with PgCert & PgDip exit 
awards) (FT/PT) (JN). 

 
NOTED: (a) that the MBA with Creative Technologies and MBA shared eight 

compulsory 15-point modules (totalling 120 credits) and a 30-point 
‘Management Project’ module; the summer semester was used in 
both full-time and part-time versions of the two programmes, 
allowing full-time students to complete in one calendar year and 
part-time students in two calendar years; 

 
(b) that some MBA and MBS students had stated that they would 

welcome more detailed feedback on assignments and 
standardisation of feedback and assessment criteria across the 
modules;  

 
(c) that the proposed change in title of MBS to MSc Management was 

considered by the Team to be a more recognisable title as it was 
used in most leading UK business schools for similar programmes; 
the change in title was supported by employers, current students 
and alumni. 

 
AGREED: that Chair’s action to approve the programmes for a further period of 

five years (intakes September 2013 – 2017), subject to the conditions 
and recommendations of the Panel being addressed, be endorsed. 

 
Revalidation Subject Unit 8A: Economics 
 
RECEIVED: the report of the Revalidation Panel for: 
 

BSc Hons Business Economics (with AB exit award) (with DPP/DIAS) 
(FT) (JN) 
Undergraduate Hons Subject: Economics (Single Hons (with AB exit 
award) / Major) (with DPP/DIAS) (FT) (JN) 
 
and Evaluation Panel for: 
 
Undergraduate Hons Subject: Business Economics (Major) (with 
DPP/DIAS) (FT) (JN) 
Undergraduate Hons Subject: Finance (Minor) (FT) (JN). 

 
NOTED: (a) that the subject had transferred from the Faculty of Social 

Sciences; 
 

(b) that the meeting with students had revealed that many had been 
unsuccessful in obtaining a placement and would have 
appreciated more information on placement earlier in the 
programme; students would also have welcomed additional 
support in preparing for and securing placements; the Panel’s 
recommendation that a Placement Co-ordinator be appointed had 
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been changed to a condition by the Chair of the Sub-Committee; 
this condition had now been met by the Team; 

 
(c) that the Panel’s recommendation that consideration be given to 

including more Econometrics within the content of the provision, in 
order to prepare students for the work environment outside the 
Northern Ireland market, and that consideration be given to the 
inclusion of Behavioural Economics and Economics History had 
been revised to a strong recommendation by the Chair of the Sub-
Committee; 

 
(d) that the Panel’s recommendation that a review of assessment 

across all of the modules be undertaken to establish consistency 
and ensure modules were not being over-assessed had also been 
revised to a condition by the Chair of the Sub-Committee; 

 
(e) that the Subject Team had proposed that the Honours dissertation 

become optional; the Panel had recommended that this be 
retained as a compulsory module in view of the expected 
relationship of the undergraduate provision to the newly 
established Northern Ireland Centre for Economic Research; the 
Chair of the Sub-Committee had subsequently revised this 
recommendation to a condition; the Team’s response indicated 
that it preferred that it remain optional, which was not accepted by 
the Sub-Committee. 

 
AGREED: (i) that Chair’s action to approve the programme for a further period 

of five years (intakes September 2013 – 2017), subject to the 
conditions and recommendations of the Panel being addressed, 
be endorsed; 

 
(ii) that the action taken by the Chair in relation to the 

recommendations as set out above at (b), (c), (d) and (e) be 
endorsed; 

 
(iii) that the Faculty be required to present a case to the meeting of the 

Teaching and Learning Committee in October 2013 regarding the 
status of the dissertation module. 

 
2 ACADEMIC DEVELOPMENT AND ENHANCEMENT COMMITTEE BUSINESS 

 
RECEIVED: a report of new proposals and other relevant business considered by 

the Academic Planning Sub-Committee (APSC) at its meeting on 3 
June 2013. 

 
NOTED: that one new proposal had been approved for a September 2013 start, 

with no evaluation event; one new proposal had been approved for a 
January 2014 start; six new proposals had been approved for a 
September 2014 start, with one not requiring evaluation; six new 
proposals [two of which were to replace existing provision to be 
evaluated in 2013/14] had been proposed for a September 2015 start. 
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3 ANNUAL REPORT ON EVALUATION AND REVALIDATION ACTIVITY: 2012/13 
 

RECEIVED: the Annual Report on Evaluation and Revalidation Activity in 2012/13. 
 
NOTED: (a) that 47 evaluation and revalidation events had been held during 

2012/13, resulting in the approval / re-approval of 98 courses.  Six 
joint University and professional, statutory and regulatory body 
events had been held; 29 events had been chaired by Pro-Vice-
Chancellors, six by Deans/Associate Deans and 12 by 
Heads/Associate Heads of School; 

 
(b) that the majority of programmes presented for evaluation or 

revalidation had been (re)approved for the normal five-year period, 
with the exception of one existing franchised programme and three 
new course proposals at QABS which had been approved / re-
approved for one year only due to staff and library resource 
issues, and a further three new programmes at QABS had been 
approved for a short period to fit in with the schedule for their 
revalidation units; 

 
(c) that, at present CA4 forms (Subject Partnership Manager 

assessment) were only circulated to Panel members and the 
Faculty in advance of the meeting; the views of the Subject 
Partnership Managers and Heads of Partnership on whether their 
comments should also be distributed to the partner institution in 
the spirit of openness and transparency in the process were being 
sought;  

 
(d) that the nature of the reports from the Careers Development 

Centre was not entirely satisfactory; it was noted that the 
arrangements for the monitoring of activities in relation to the new 
Learning and Teaching Strategy and its Strategic Aim for 
Employability would assist in addressing this issue; 

 
Curriculum Management System 

 
(d) that an online ‘Curriculum Management System’ (CMS) was being 

developed which would ensure a single authoritative source of 
programme and module related information and streamline the 
business processes involved; it would support the preparation of 
documentation for evaluation and revalidation as well as course 
revisions; validation panels would continue to have access to a 
hard-copy document for events; the first phase of development 
was nearing completion and it was hoped to launch the new 
system in late October 2013; the CMS would not be available 
immediately for collaborative courses; 

 
(f) that, from 2013/14, the ‘Revalidation Subject Unit’ and ‘Subject 

Unit Co-ordinator’ had been retitled ‘Revalidation Unit’ and 
‘Revalidation Unit Co-ordinator’ to avoid confusion in the CMS; 
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Learning and Teaching Matters 
 

(g) that all Panel reports in 2012/13 had included evidence of 
discussion of assessment and feedback.  Employability had been 
discussed at most validation events and about 50 per cent of the 
reports recorded discussion on research/scholarship-informed 
teaching; only seven reports included evidence of consideration or 
discussion of the achievement of Graduate Qualities; 

 
Recommendations of Annual report 

 
(h) that all but two recommendations in the Annual Report reinforced 

the expectations of the current process. 
 
AGREED: that the recommendations be endorsed and that the new 

recommendations be approved: 
 

(i) that CA4 forms be distributed, with other preliminary comments, to 
partner institutions in advance of the Panel meeting; 

 
(ii) that Panels explore the internationalisation of the curriculum at 

events. 
 

4 SUBMISSION OF FINAL DOCUMENTS  
 
RECEIVED: a statement on the submission of outstanding final documents from 

2010/11 and 2011/12, and a statement on the submission of final 
documents from 2012/13. 

 
NOTED: that for 2012/13, 26 documents had been signed off, six documents 

were with the Chair for approval, five documents were being checked 
by the Academic Office, 10 documents required further amendments, 
one document was past its deadline and 22 documents were 
incomplete. 

 
AGREED: that Faculties continue to work to clear outstanding documents. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
AGF/AG 01.10.13 
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UNIVERSITY OF ULSTER        APPENDIX 
 
COURSE APPROVAL SUB-COMMITTEE 
 
18 September 2013 
 
 
ACCESS AND DISTRIBUTED LEARNING 
 
Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development  
To introduce within the framework three new 5-point Level 3 modules: ‘Skills for 
Employment’; ‘Netsafe/Netsavvy’ and ‘Preparation for Higher Education Study’; to 
revise module PPD131 to allow it to run across three semesters; to revise module 
PPD163 to reflect availability to the wider community context. 
 
 
FACULTY OF ART, DESIGN AND THE BUILT ENVIRONMENT 
 

 Course Revisions 
 
FdSc Architectural Technology with Sustainable Design (BMC, SRC, SWC) 
FdSc Sustainable Construction (BMC, SRC, SWC) 
FdSc Civil Engineering and Transport (SWC) 
FdSc Building Services & Renewable Energy (SWC) 
To combine two existing Level 4 modules into two 10-point modules: ‘Emerging 
Technologies and CADD1’ and ‘Emerging Technologies and CADD2’;  
FdSc Sustainable Construction: to revise the title of module BLD155; 
 
BA Hons Architecture 
To swap the semester of delivery of two modules at Level 6: ‘Critical Reflections’ to 
semester 1 and ‘Professional Context’ to semester 2 from September 2013; 
 
BSc Hons Architectural Technology and Management 
To revise the coursework requirements for the DPP/DPP(I) for Year 3 in the 2013/14 
academic year; 
 
BSc Hons Building Engineering and Materials 
To replace module CIV120 with a new module ‘Study Skills for Construction’; 
 
BSc Hons Building Surveying (FT & PT) 
To deliver SUR335 across semesters 1 and 2; to deliver SUR319 in semester 1; 
 
BSc Hons Construction Engineering and Management (FT/PT) 
To introduce a 10-point module in ‘Transition and Study Skills’; to revise module 
BLD124 to a 10-point module; to swap semesters of modules BLD519 and BLD506; 
 
BSc Hons Environmental Health 
To teach the recently revalidated curriculum to current students (years 2, 3P, final year 
2013/14); 
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BSc Hons Transportation with Specialisms 
MSci Transport Planning 
To swap semesters of modules TRA501 and TRA504; 
 
MSci Planning and Property Development 
To revise Levels 4 and 5: 
• To remove modules SUR127 and SUR112; 
• To introduce a new Level 4 module, ‘Planning and Regeneration’; 
• To combine modules SUR126 and SUR128 into a 20-point module; 
• To combine modules SUR306 and SUR321 into a 20-point module; 
• To expand and retitle modules SUR129 and SUR312; 
• To revise title and assessment of module SUR331 and its semester of delivery; 
• To revise regulations accordingly; 
 
MEng Civil Engineering (FT/PT) 
To replace module CIV806 with CIV807 and CIV808; 
 
PgDip/MSc Renewable Energy and Management (PT) (DL) 
To revise the assessment strategy in the dissertation module ENE802. 
 
Course Withdrawal 
 
BSc Hons Environmental Health (non-sandwich version) [Last intake: 2014/15]. 
 
 
FACULTY OF ARTS 
 

 Course Revisions 
 
Undergraduate Hons Subject: Film Studies 
To remove modules SPA514 and MED514; 
 
Undergraduate Hons Subject: History 
To introduce five optional modules (two at Level 5 and three at Level 6); to introduce a 
new Level 5 optional module, ‘Consensus, Decline and Polarisation: Post-war British 
History’; to introduce an optional Year 2 module, ‘Scotland: At Home and Abroad, 1707 
– 1997’; 
 
Undergraduate Hons Subject: Journalism (Major) 
To reverse temporary changes in Year 2 made for 2012/13: 

• to reactivate MED302; 
• to move MED305 to semester 1; 
• to remove MED317, MED323, PHO304 as semester 1 options; 

To remove MED314 as an option except for Journalism with Media Studies; 
 
Undergraduate Hons Subject: Media Studies 
To suspend module MED325; 
 
MA Journalism 
To revise the Dissertation module. 
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Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development 
To change the title of module PPD022 to ‘Ulster History and Genealogy’; 
 
Postgraduate Certificate of Professional Development 
To add to the framework two 30-point modules (MED814 and MED819) from the MA 
Media Management and Policy at the Belfast and Coleraine campuses. 
 
 
FACULTY OF COMPUTING AND ENGINEERING 
 

 Course Revisions 
 
FdSc Computing (Software Development ) at North West Regional College 
To move COM199 and COM247 from semester 1 to semester 2 (Year 2) and COM265 
and COM476 from semester 2 to semester 1 (Year 2); 
 
BSc Hons Computational Finance 
To apply the recently revalidated course structure to current Year 2 (2013/14) students; 
 
BEng Hons/MEng Engineering Management 
BEng 
To replace BMG355 and MEC503 with EEE506 and MEC512; to remove optional 
module GER121; to revise regulations accordingly; 
MEng 
To replace BMG703 with BMG721; to replace BMG355 with EEE506 and GER121 as 
compulsory module in Year 4; to introduce Honours classification from 2013 intake 
(students transferring to MEng after Year 2); to revise regulations accordingly; 
 
MEng Mechanical Engineering 
To introduce Honours classification from the 2013/14 Year 1 intake;  
 
PgDip/MSc Manufacturing Management 
To revise the course structure by introducing one optional module per semester (choice 
of eight in semester 1, three in semester 2). 
 
 
FACULTY OF LIFE AND HEALTH SCIENCES 
 

 Course Revisions 
 
FdSc Sports Coaching 
To apply the recently revalidated curriculum to current students; 
 
Undergraduate Hons Subject: Geography (Single Honours/Major/Main/Minor) 
To suspend three modules (EGM510, EGM342, EGM348) for 2013/14 only; to introduce 
a temporary replacement module ‘Spatial Politics’; 
 
BSc Hons Food and Nutrition 
To replace CST302 with new module ‘Marketing for Services’; to replace module 
HTM151 with HTM168; 
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BSc Hons Speech and Language Therapy 
To revise the assessment in module SLT110 to 100% coursework; to revise the 
assessment strategy in module SLT109; 
 
PgCert/PgDip/MSc Advancing Practice (named specialisms) 
To introduce a new optional module ‘Magnetic Resonance Imaging (MRI): core 
techniques’; to add two new modules, ‘Computed Tomography (CT): Angiography’ and 
‘Interventional and Computed Tomography (CT): Staging and Screening’; 
 
MPharm (Hons) 
To revise the content and assessment requirement of modules PHA703 and PHA704; 
to revise the assessment strategy in module PHA720; to revise regulations accordingly. 
 
Introduction of Credit-bearing Short Courses 
 
Postgraduate Certificate of Professional Development 
To add modules to the framework: OTH814, PSY845, PSY819, PSY817, PSY847, 
PSY848, RAD813; to introduce two new 10-point modules ‘Sport and the Law’ and 
‘Sport and Entertainment Events Marketing’. 
 
Course Withdrawals 
 
PgCert Forensic Studies [Last intake: 2010/11] 
PgCert/PgDip Forensic and Legal Medicine [Last intake: 2010/11]. 
 
 
FACULTY OF SOCIAL SCIENCES 
 

 Course Revisions 
 
Certificate in Community Youth Studies  
To introduce a new optional Level 4 module ‘Introduction to Study Skills and Social 
Enquiry’; to introduce a 20-point optional module ‘Working with Girls on the Street’; 
 
Certificate in Restorative Practices 
To restructure the course from 20-point to 30-point modules, so that it now comprises 
one compulsory module and one optional module chosen from four, to apply from 
2012/13; 
 
Undergraduate Hons Subject: Law (Magee) 
To change the assessment weighting in module LAW323; to swap semester of modules 
LAW330 and LAW335; 
 
BSc Hons Communication Advertising and Marketing 
To replace module ECO111 with CMM158; 
 
LLB Law (Single Hons) (FT/PT) 
To replace compulsory module ‘Learning Legal Skills and Research Methods’ in 
semester 1 of Year 1 with new module ‘Law in Context’ from 2013/14; 
 
PgCert/PgDip/MSc in Library and Information Management 
To move to a September start for the course with no intake in January 2014; 
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PgDip/MSc Applied Peace and Conflict Studies 
PgDip/MSc Applied Peace and Conflict Studies with Early Years 
To swap semesters of modules PCS705 and PCS710; 
 
MEd 
To introduce a 30-point optional module ‘Managing the Organisation’. 
 

 Introduction of Credit-bearing Short Courses 
 
Certificate of Personal and Professional Development 
To introduce two credit-bearing modules within the framework at Level 4: ‘Study and 
Academic Writing Skills’ and ‘E-portfolio’; to add module CYW132 ‘Mentoring and 
Coaching’ to the framework in semester 1, 2 and 3’; 
 
Postgraduate Certificate of Professional Development 
To add to the framework module CYW703 ‘Mentoring and Coaching’ in semester 1, 2 
and 3; 
 
Stand-alone Modules 
To introduce a stand-alone credit-bearing 10-point, Level 7 short course, ‘Managing and 
Building Teams’; to revise the title of the ‘Street Based Youth Work’ module to 
‘Introduction to Street Work’ and increase its credit value from 10 points to 20 points. 
 
Course Withdrawals 
 
Diploma in Foundation English for Academic Purposes at QA Business School (London 
and Birmingham campuses) [Last intake: 2012/13] 
Undergraduate Hons Subject: Procurement [Last intake: 2012/13] 
AdvDip Procurement [Last intake: 2011/12] 
Master of Public Administration (3643 & 3007) [Last intake: 2012/13]. 
 

 
ULSTER BUSINESS SCHOOL 
 

 Course Revisions 
 
BSc Hons Accounting (PT) at Southern Regional College 
To introduce Levels 4 and 5 of the new degree (BSc Hons Accounting with Finance) in 
part-time mode at Newry campus from 2013 intake and consequently phase out BSc 
Hons Accounting (Levels 4 and 5); 
 
BSc Hons Advertising 
BSc Hons Creative Advertising Technologies 
To revise the title and content of module MKT529; 
 
BSc Hons Advertising 
BSc Hons Business Administration 
BSc Hons Business Studies with Specialisms (Marketing Specialism) 
BSc Hons Creative Advertising Technologies 
To revise the title and content of module MKT314; 
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BSc Hons Business Management 
Undergraduate Hons Subject: Business (Coleraine) 
To revise the title, content and assessment strategy of module BMG179; to change the 
assessment strategy and weighting in two modules: MKT108 and MKT312; to change 
the assessment strategy and weighting in two modules: MKT108 and MKT312; 
 
BSc Hons Business Studies at QA Business School 
MSc International Business at QA Business School 
To introduce standard full semester delivery instead of ‘block’ delivery from May 2013 
for all year groups; 
 
BSc Hons Creative Advertising Technologies 
To replace two modules; 
 
BSc Hons Economics 
BSc Hons Business Economics 
Undergraduate Hons Subject: Economics (Major) 
To introduce the revalidated curriculum for current students from 2013/14; 
 
BSc Hons International Hotel and Tourism Management (Level 6) at HTMi 
To introduce the University’s revalidated curriculum (2013) and consequently to change 
the title of the degree to ‘BSc Hons International Hospitality Management’ from August 
2013 intake; 
 
Undergraduate Hons Subject: Retail (Minor) 
To revise the assessment strategy in module MKT107 to introduce an examination 
component; 
 
MSc International Tourism Development 
MSc International Hotel & Tourism Management 
MSc Event Management 
MSc Cultural Management 
To revise the assessment strategy in module HTM706; 
 
MBA /MBS / MSc Sport Management 
To revise the assessment for module BMG900 ‘International Strategy’ to 100% 
coursework currently being delivered in semester 3. 
 
Introduction of Credit-bearing Short Courses 
 
Postgraduate Certificate of Professional Development 
To introduce within the framework three 20-point modules at level 7: ‘Professional 
Project Management’, ‘Risk Management’ and ‘Project Management in the Workplace’. 
 
Course Withdrawals 
 
Advanced Diploma in Contact Centre Management [Last intake: 2012/13] 
BSc Hons Economics with Politics [Last intake: 2012/13] 
BSc Hons Economics with Accountancy Studies [Last intake: 2012/13] 
BSc Hons Economics with Marketing [Last intake: 2012/13]. 
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