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13.29 KEY ACTIVITY WORKING GROUPS 
 
 (i) Monitoring of Placement 

  
 No report presented at this stage.  
 
(ii) Assessment of Placement 
 
 NC spoke to his paper noting the draft survey and his concerns in relation 

to who should complete the survey and the timing and practical issues 
relating to it.  

 
 The Chair suggested that formal consultation should be sought by Heads 

of Schools through Course Committees in order to propose 
recommendations to the Sub-Committee for presenting to the Teaching 
and Learning Committee. 

 
AGREED that: 

 
 NC would add more challenging questions within the question area 4-7.  

 
Clear instructions are to be communicated to the Heads of Schools with 
the expectation that discussions will take place at Course Committees. 
Responses should be received by the Sub-Committee prior to the meeting 
to be held on 5 February 2014 to enable recommendations to be 
presented to Teaching and Learning Committee. 

(iii) Models of Placement  
 
 DMcG spoke to AD’s paper reporting on the proposed two areas of activity 

for the incoming year, Self Employed Placement Model and Internship 
Placement Model. 

 
Faculty representatives are to discuss the Internship Placement Model at 
Faculty level and are to confirm if they wish to participate in an Internship 
Model Pilot.  Written confirmation should be sent to AD before 30 
September 2013 to enable reporting to Teaching and Learning 
Committee. 

 
13.30 ULSTER CODE OF PRACTICE AND GUIDE TO GOOD PRACTICE 
 

 SMcC spoke to his paper and communicated that in view of the recent publication 
of both the ASET and QAA Guidelines it was timely that the Ulster Code of 
Practice and Guide to Good Practice were reviewed and updated as these had 
not been updated since 2008. Also, the new Guide and Code would provide 
some additional clarification on the definition of placements versus internships 
and guidance in relation to unpaid work experience opportunities. 

 
 



LB advised that the HMRC have legal issues in relation to unpaid placement and 
suggested that this should be communicated to employers to discourage unpaid 
placements. 
 
AGREED that: 
 
SMcC would establish a Working Group to revise the Code and Guide and would 
approach placement tutors, in particular, representatives from practice 
placements such as Social Work, Nursing, Communication Advertising and PR 
within the Social Sciences area, and staff from Health and Safety Services and 
Equality Departments. 

 
13.31 ULSTER EDGE AWARD 
 

 MC spoke to her paper.  It was reported that the first cohorts of graduates to 
receive Ulster’s Edge Award were presented with certificates at graduation this 
year.  This pilot reflected the number of students that were awarded the 
certificate. From the 59 students who were eligible to apply for the award, 55 
successfully applied and passed the EDGE. 
 
It was reported that the all EDGE materials had been rebranded. 
 
MC advised that information in relation to proposing activities for the Edge Award 
can be obtained from Dr Sharon Milner, st.milner@ulster.ac.uk. 
 
AGREED that: 
 
 MC would circulate details on percentages of registrations across Faculties once 
available. 

 
13.32 PDP WORKING GROUP 
 

 LB spoke to her paper noting Faculty representation from Art, Design & the Built 
Environment, Computing & Engineering, Life & Health Sciences, Ulster Business 
School and Social Sciences within the Working Group.  It was noted that the 
Group is keen to have additional members from the Faculty of Arts, and also the 
Faculty of Art, Design and the Built Environment, particularly from the Art & 
Design area. LB also congratulated the Working Group for their work in the past 
year.  
 
DMcG communicated that the existing PDP policy had been developed some 
time ago and needed updating to reflect the current development in the Higher 
Education Sector, particularly in relation to Employability.  The development of a 
new PDP Policy would provide a framework for identifying and progressing the 
activities of the Working Group, Employability, HEAR and KIS. It was suggested 
therefore, as a starting point, the PDP policy should be revised and aligned with 
the new Learning and Teaching Strategy. 
 
The suggested naming of the Working Group to Student Personal Development 
Working Group was approved. 
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