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Foreword 

The role of the Centre for Higher Education Research and Practice is threefold: 

 

i. to foster excellence in learning and teaching through, leading, promoting, 

facilitating, evaluating and recognising pedagogical innovation and effective 

practice across the University 

ii. to enhance further the University’s reputation for high quality learning and 

teaching provision 

iii. to contribute to the development and implementation of the University’s 

Learning and Teaching Strategy and other strategies/policies as required 

Significant successes and strategic development in 2014/15 includes: 

 Progress with Ulster’s Professional Development & Recognition Scheme with 

60% (an increase from 43% in October 2014) of academic staff holding a category 

of HEA fellowship compared to 30% for all HEIs and just over 22% for pre-92 

universities; 

 Membership of CHERP increased to 314 (42 Associates; 272 Fellows) from 99 in 

2012; 

 The Centre’s fourth Learning and Teaching conference ‘Space Meets 

Pedagogy: Shaping Active and Collaborative Learning Environments at Ulster’ 

took place in January 2015 at the Jordanstown campus and attracted 198 (173 in 

2014) delegates, including students, staff from all 4 campuses and partner 

institutions; 

 Progress with HEA What Works Student Retention & Success Change 

Programme with improvement in belongingness, confidence and engagement for 

participating students which has resulted in improved attrition data in some areas 

and significant improvement in student performance amongst those students who 

remained on the course, the number of first year modules with a failure rate of 

above 35% has fallen significantly; 

 Distinguished Teaching/Learning Support Fellowships in 2014, showed a 

significant increase in applications from 2013 awards, with sixteen Distinguished 

Teaching Award applications received:  nine individual and seven in the team 

category; 

 Successful PgCHEP and HEA PD&R ENHANCE @ ulster revalidation and 

reaccreditation in spring 2015, with positive commendations for the team, 

flexibility in design and collaborative delivery. 
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As detailed below, sections of this annual report have been provided by members of 
the Centre. I would like to take this opportunity to thank the core team, members and 
colleagues for their highly valued support and to faculties and schools for their on-
going commitment over the past year. 
 
Professor Diane Hazlett, Director 
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COMMUNITY OF PRACTICE 
 
1. MEMBERSHIP OF THE CENTRE 
  
The University recognises the valuable contributions to learning and teaching made 
by an increasingly diverse range of staff. The vitality of this community, committed to 
the enhancement of the student learning experience and their own higher education 
practice, has long been evident through the engagement in learning and teaching 
initiatives and events. CHERP was established in 2008 and since 2010, an annual call 
has gone out inviting staff to become members. In September 2014, an open call for 
new members was circulated to all staff; applications for membership have been 
received throughout the year and the total number of members has increased 
significantly to 314 (Sept. 2015) 
 
In support of the strategic development of learning and teaching recognition, the fourth 
call for CHERP membership (in April 2014) moved to a direct alignment with HEA 
fellowship; in other words, HEA fellowship is now required as a prerequisite to become 
a CHERP Fellow. All staff who have not yet achieved HEA fellowship will be eligible 
to become a CHERP Associate and will progress to CHERP Fellow on achieving HEA 
recognition. The numbers of successful applicants in previous rounds are detailed in 
the table below: 
 
1st Call (August 2011) 12 Associates    43 Fellows 
2nd Call (April 2012)  7 Associates      23 Fellows  
3rd Call (February 2013)  7 Associates      13 Fellows 
4th Call (September 2014)    29 Associates    138 Fellows 
Open call (since 30th September 2014)      42 Associates    272 Fellows 
 
Total CHERP Membership* (28 September 2015) 314 
 
*total for membership does not include members who have left the institution; also 
some existing members have upgraded from Associates to Fellows. 
 
Reflection on Practice values and pedagogies 
The application process requires applicants to respond to questions about their current 
learning and teaching practices and their expectations of how membership might 
benefit their future practice and the contribution they could make to the community of 
practice.  As detailed in the exemplars below, the responses of new members 
uncovered the key perceptions and expectations surrounding membership and 
CHERP activities more generally; notably, the opportunities for networking and 
engaging with colleagues across the institution, and the possibilities for disseminating 
and sharing practice at events were evident in the vast majority of applications.   
 
New Member Responses 
‘I believe that membership of CHERP will be important for me to continue to progress 
as an educator who is up-to-date and who embraces pedagogical research as part of 
continuing professional development. Having recently returned from a career break, I 
constantly seek opportunities to re-orientate myself to the learning and teaching 
aspects of my role.  Membership of CHERP will help me do that.’ 
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‘I value peer support and guidance to further enhance my learning and teaching 
practices. Furthermore, I take every opportunity to introduce evidence base practice 
and challenge existing practices thus stimulating enquiry and fostering a culture of 
research. Being a member of CHERP will benefit me greatly in this as it will afford me 
the opportunity to engage and learn from other CHERP members’ 
 
‘My contribution to the CHERP community of practice would be from a creative design 
and digital learning point of view. I would be able to: share my knowledge of cutting 
edge technologies in digital learning and the use of multimedia to engage students; 
explore open learning opportunities; disseminate DLSC project outcomes; and actively 
take part in CHERP events’ 
 
‘Membership of CHERP will afford me the platform for engagement in a community of 
professionals dedicated to improving the learning experience of their students. PEER 
learning is a vital aspect of personal and professional development in this field and 
CHERP is the ideal medium to facilitate this. As I continue to learn, I hope to be able 
to bring my experiences to the attention of other members & for the mutual benefit of 
all in the community.’ 
 
2. CALENDAR OF EVENTS 
 
Annual Conference - The Centre’s fourth conference ‘Space Meets Pedagogy: 
Shaping Active and Collaborative Learning Environments at Ulster’ took place in 
January at the Jordanstown campus and attracted 198 (173 in 2014) delegates. The 
programme for the event included a keynote entitled ‘Space Strategies for the Evolving 
Learning Landscape’ by Shirley Dugdale,  Dugdale Strategy LLC.  
 
As detailed in appendix 1, the calendar of events included a wide range of lunchtime 
seminars and workshops provided by internal staff. External speakers have also been 
involved in the delivery of events. The mix of internal and external contributions to the 
calendar of events ensured the presentation and exploration of a broad range of 
perspectives. Where feasible, video-links to all campuses has permitted staff from 
across all four campuses to engage with a greater number of lunchtime events. 
 
Feedback on events 
 
All attendees at Centre events are encouraged to complete a feedback form. The 
responses are collated for individual events to give an overall view of how effective 
particular events have been and how similar events might be improved in the future. 
Overwhelmingly the feedback from 2014/15 events have been positive. Importantly 
the feedback process also revealed valuable points of constructive criticism.  
Exemplars of both are listed below: 
 

 
‘Enjoyed the number of parallel sessions that I attended.  Some sessions did not run 
which worked out well as the presentations delivered were excellent; Session C was 
excellent’ (Annual Conference, 22 January 2015) 
 
What kind of follow-up event/activity/information would be helpful? ‘Specific Faculty 
workshops on preparation for move to GBD – learning resources, how to imbed 
technology into teaching’ (Annual Conference, 22 January 2015) 
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Excellent keynote & short presentations – good ideas for practice and thought-
provoking (Using problem-based learning to explore the research – teaching nexus 
(RTN), led by Dr Kay Hack and Prof Aine McKillop) 
 

 
3. SUPPORTAL: LEARNING AND TEACHING ONLINE RESOURCE 
 
Communities of practice (CoP) are groups of people who share a concern or a passion 
for something they do and learn how to do it better as they interact regularly (Wenger 
2006, 1). In his keynote address on communities of practice at the CHERP Annual 
Conference in January 2014, Torgny Roxa recommended that the growth of and 
engagement with a CoP can be encouraged with the use of artefacts produced through 
SoTL; these artefacts are ‘transferrable objects of knowledge’ (Martensson, 2014) 
which provide an important opportunity for communities to share and critically 
comment on each other’s findings. Echoing this approach, the Centre for Higher 
Education Research and Practice has been developing the learning and teaching 
online resource that will be called SupporTaL. The SupporTaL will provide staff with 
an opportunity to share examples of effective L&T practice and to benefit from each 
other’s ideas and approaches.   
 
This online tool will provide an evidence base to inform the learning and teaching 
activities across the University and to complement the Learning and Teaching Strategy 
(2013/14 – 2017/18). Importantly, it will also provide individual members of staff with 
an opportunity to disseminate their practice across the institution and evidence their 
engagement with the scholarship of L&T. The SupporTaL is currently in a pilot phase 
and a call for contributions from CHERP members, on activities that have enhanced 
staff practice, the student experience and/or that are innovative, went out in April 2015. 
At present the SupporTaL contains 23 exemplars of the types of case studies and 
information that are required for inclusion in the resource. 
 
4. CHERP JOURNAL - PERSPECTIVES ON PEDAGOGY AND PRACTICE   
 
The aims of the Centre’s Journal ‘Perspectives on Practice and Pedagogy’ are to 
share practice in teaching and learning across the University provided by internal and 
external contributors with a focus on publishing work by colleagues who may be 
relatively new to pedagogical research and to publication.  
 
The call for articles for Volume 6 went out in August 2014 with a submission date of 
28 October 2014.  This call invited a wider variety of articles to include shorter 
descriptive accounts of educational practice, essay articles relating to teaching and 
pedagogical research, book and software reviews, conference proceedings, 
provocation articles and student reflections. 21 submissions were received and of 
those 6 articles have been accepted by the Editorial sub-committee for inclusion in 
Volume 6 of the Journal, due for publication in October 2015. 
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5. VISITING PROFESSORS AND HONORARY FELLOW 
 
PROFESSOR LIN NORTON, CHERP Visiting Professor, Report September 2015 
 
Overview of my role as visiting professor 
In the last year, it has been my pleasure to visit Ulster University three times, as 
detailed below. My working relationship with Ulster colleagues has been to follow up 
these visits with emails offering further support, suggestions and resources. I have 
also been happy to offer advice and support to individuals, and to date have done this 
with staff who have requested help with developing and refining their manuscripts for 
submission to peer-reviewed journals. During my visits I have had conversations with 
the Director, Professor Diane Hazlett, about the progress and forward planning of the 
work by CHERP in leading and supporting learning and teaching initiatives. I have also 
had the opportunity to spend time with other key CHERP members including Sarah 
Floyd, Vicky Davies and Roisin Curran and I have had some useful discussion with 
Amanda Platt and Michael Pogue about introducing a greater variety of submissions 
to the CHERP journal: Perspectives on Pedagogy and Practice. It is good to note from 
the website that it is flourishing and the introduction of an editorial board is an 
encouraging development.  I was also impressed to see the piloting of SupporTAL – 
an online learning and teaching repository to share examples and ideas around 
Learning and teaching. 
 
My overall sense of CHERP’s achievements 
 
Since my appointment in 2011 I have seen the work of CHERP extend and become 
increasingly influential throughout the University.  I was interested to note that it 
currently has 314 members (fellows and associates) and that there are plans to make 
membership more stringent (and more valued). This steady and solid progress has 
been due to the work and dedication of the entire Centre’s staff. The appointment of 
Professor Diane Hazlett as CHERP director has brought about a strategic approach 
which has built on previous achievements (such as the three work streams) and 
continues to operationalise the University’s Learning and Teaching Strategy in an 
active and visible way. Recent developments that I have seen on the website show 
the increasingly important embedding of the Centre’s work to ensure that its reach and 
its influence are strengthened. It is worth highlighting here the concerted and sustained 
initiative for academic staff to gain HEA recognition and what is particularly impressive 
is that the University has its own professional development (ENHANCE PD & R) 
scheme based on the UKPSF and accredited by the HEA September 2015 - August 
2018. 
 
This is a significant achievement; such a scheme sends out a clear and unequivocal 
message that learning and teaching is highly valued at the University of Ulster. This 
bodes well for the forthcoming Teaching Excellence Framework, details of which we 
are still awaiting.  Despite reservations about the potential for the TEF to increase the 
marketisation of university education, there will undoubtedly be benefits in 
foregrounding ‘excellent teaching’ and CHERP needs to be at the forefront to play to 
the University’s strengths.   The Centre’s website therefore becomes increasingly 
important as it is the University’s public face for learning and teaching. It may also be 
worth considering as the Centre moves forward, additional ways to encourage a wider 
engagement with the Scholarship of Teaching and Learning through submitting journal 



7 
 

publications (in addition to PPP),  carrying out pedagogical research studies and being 
informed by pedagogical literature (both subject-specific and generic).    
 
Final reflection 
 
It is a privilege to have been visiting professor for CHERP and associated with the 
work of L&T in the University under the strategic leadership of the Pro-VC, and during 
this time I have witnessed a healthy and impressive upward trajectory. The challenges 
as I see them are not unique to Ulster but would be related to the need for academics 
to seek externality (through collaborative work?), and engage more with SOTL and 
pedagogy at the theoretical level to strengthen teaching and assessment practice. 
 
Details of Personal contributions 
 
Conference presentation (based on a collaborative research project on assessment) 
Norton, L., Floyd, S. & Norton, B (2014) ‘Context is all: Academics’ lived professional 
contexts in assessment practice’, European Association for Research on Learning and 
Instruction (EARLI) Madrid2014SIG1Conference: Professional development in 
assessment. Challenges for teachers, schools and higher education programs. 
Madrid, Spain, 27-29 August 2014. 
 
Visits to Ulster 2014-15 
 
8 May 2014 
Planning Meetings with Director CHERP (follow up advice and resources on project 
funding process and application proformas; suggested pedagogical journals) and 
other staff – CHERP planning, advice on PhD by publication (Cathal Breen); meeting 
with Diane Hazlett and Sarah Floyd re assessment and feedback; meeting with 
Michael Pogue and Amanda Platt re plans for developing PPP with follow up advice 
by email. 
 
Workshop on the potentials offered by being a reviewer (30 registered):  
Norton, L (2014) ’The academic reviewer role (books, conference submissions and 
journal articles.’  
 
9 May 2014 
Keynote presentation (at the invitation of Professor Melanie Giles) 
Norton, L .(2014)  ‘Pedagogical research: making the most of your learning and 
teaching initiatives’ Keynote presentation at  Faculty of Life and Health Sciences 
Annual Teaching and Learning Event: Fostering Quality Teaching in Higher Education, 
University of Ulster, 9 May 2014. 
I followed up with email discussion, advice and resources. 
 
13 November 2014 
Planning Meetings with CHERP Director and Dr Floyd to discuss new ways of 
working with faculties including new UKPSF lead roles. 
Distinguished teaching awards panel  
I sent a full report as the external panel member to the CHERP Director and the Pro 
Vice Chancellor (Learning Teaching and Student Experience). 
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14 November 2014 
Individual consultations and mentoring with DTA applicants who did not progress 
through stage 1. 
 
26-27 March 2015 
Residential for new UKPSF Faculty leads in learning and teaching 
This was an exceptionally encouraging and stimulating two days. The colleagues who 
took part were highly motivated to develop and extend teaching excellence and it was 
encouraging to see how they would work with the L&T co-ordinators. The benefits of 
an event like this arose from the opportunities for L&T champions to share 
perspectives from the different faculties and thereby enable some exciting cross-
fertilisation of ideas. 
 
I followed up with a suggested resource to help promote a scholarly and literature 
informed base to the work and ideas that were already emerging. 
 

 

DR TORGNY ROXÅ, Visiting Professor 
 
Dr Torgny Roxå, Lund University in Sweden, has been Honorary Fellow of the Centre 
since March 2012. In February 2015 he was appointed as a Visiting Professor of the 
Centre. He visited the Coleraine, Jordanstown and Magee campuses during a five day 
visit in November 2014 and was involved in a range of activities, as indicated in the 
following table:  
 
Torgny Roxå’s programme 2014/15 
 

Date Activity 
 

17-21 
November 
2014 

 Planning Meeting with Diane Hazlett 

 Meeting with Editor of Perspectives on Pedagogy and 
Practice, Mike Pogue 

 Attendance at Perspectives on Pedagogy and Practice 
Editorial Board meeting 

 Meeting with Professor McAlister 

 Facilitated CHERP Workshop ‘Using qualitative methods to 
evidence your learning enhancements’ 

 VITAL project meeting with Diane Hazlett & Carol Cochrane  

 Facilitated ‘Learning Engagement Q&A’ discussion sessions 
at Coleraine, Jordanstown and Magee campuses 

 Facilitated CHERP team planning day 

 Facilitated ‘Leadership of Learning – shaping the future of 
learning and teaching at Ulster’ workshop 

 Attendance at Staff Development Awards ceremony 
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COLIN BRYSON, Honorary Fellow 
 
Colin Bryson (NTF), Newcastle University, was appointed Honorary Fellow to the 
Centre in February 2014. As detailed in the table below, Colin visited the University in 
November 2014: 
 
 

Date Activity 

7 November  

2014 

 Seminar: ‘Engaging All The Students Through Curriculum 
And L&T Approaches’ 

 
6. PEER SUPPORTED REVIEW 
 

Peer supported review is now in its sixth year of full operation. The tables below 

provide an overview of the data submitted by August 2015.  

 

As proposed and agreed in the 2014 ADEC report, a working meeting attended by the 

newly appointed Faculty UKPSF Leads was held in February 2015 to review the first 

5 years of PSR and how best to assure, sustain and enhance its impact for individuals, 

schools/departments, faculties and the university.  Faculty and school PSR 

Engagement Reports for AY 13-14 formed the basis of the dialogue.  The working 

meeting proposed the following actions for AY 2015-16: 

 
1. To maintain the momentum of PSR through retaining it as a means for staff to 

record their collegial engagement with L&T enhancement; 

2. To more explicitly align PSR to the UKPSF and promote it as a means for 

evidencing engagement in ongoing development; 

3. To align the PSR process more closely with dissemination opportunities such 

as the SupporTaL; 

4. To seek a new data capture process linked to the CHERP website and 

SupporTaL facilitating staff submission and dissemination; 

5. To explore opportunities for PSR to align with key processes such as appraisal 

and the recording of Good Standing. 

 

Staff Engagement by Faculty 

 

Faculty 2014/15 

No. of Staff 

Responses 

2013/14  

No. of Staff 

Responses 

2012/13 

No. of Staff 

Responses 

Art, Design & the Built Environment 63 108 62 

Arts 63 46 20 

Computing & Engineering 139 88 110 

Life & Health Sciences 129 144 81 
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Social Sciences 72 113 39 

Ulster Business School 133 116 88 

Central Departments 4 2 0 

Other 0 1 0 

                                        Total: 612 618 400 

 

PSR Themes 

Respondents were asked to categorise their Peer Support Review activity under the 

activity areas of the UK Professional Standards Framework for Teaching and Learning 

Support in Higher Education. 

 

UKPSF Areas of Activity (A1-A5) 2014/2015 
No. of Staff 
Selecting (%) 
 

Design and plan learning activities and/or programmes of study 
 

323 (53%) 

Teach and/or support learning 
 

278 (45%) 
 

Assess and give feedback to learners 
 

219 (36%) 
 

Develop effective learning environments and approaches to 
student support and guidance 
 

171 (28%) 
 
 

Engage in continuing professional development in 
subjects/disciplines and their pedagogy, incorporating research, 
scholarship and the evaluation of professional practices 
 

137 (22%) 

Leadership of learning and teaching 
 

115 (9%) 

 
Staff Engagement Summary 2014-15 

 

Total number of staff responses submitting PSR Form = 6121  

Total number of staff listed on responses as supporting colleagues = 1132 

 
7. Ulster Awards Scheme for Leadership in Teaching and Learning Support 
 
Distinguished Teaching/Learning Support Fellowships Awards 2014 
Following the low level of submissions for the 2013 awards a significant level of 
communication was undertaken during Spring 2014, to raise awareness of the awards 
with both line managers and potential applicants. The briefings were very well 

                                            
1 Includes instances where members of staff responded either more than once or in groups.  
2 Includes instances where particular members of staff were listed more than once as supporting 
different colleagues.  
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attended by 27 academic staff. This led to a higher level of applications with sixteen 
being received: nine individual and seven in the team category. All applications were 
for the Distinguished Teaching Award.  
 
Following the two stage assessment process the following received awards: 
 

 Individual Awards 
Clare Carruthers 
Catherine Hack 
 

 Team Awards 
Judith Wylie* in a team with Gillian Armstrong, Claire McCann, Paul Stewart, 
Helen Foster and Brian Byers Grainne McKeever* in a team with Ciarán White, 
Esther McGuinness, Eugene McNamee, Kathy Sinclair and Emilie Daly 

 
A similar awareness raising approach was adopted in Spring 2015 and led to good 
attendance at briefings and ten applications: 4 individual and six in the team category. 
It was promising to see a greater level of involvement from staff in professional support 
roles. Currently applications are progressing through the assessment panels and 
outcomes will be known by late November. A review of the current Awards format will 
be undertaken during 15-16 AY to identify whether any changes to its focus would 
enhance its fitness for purpose. 
 
 
8. WHAT WORKS? - STUDENT RETENTION AND SUCCESS CHANGE 
PROGRAMME (2013-2016) 
 
Ulster is taking part in a 3-year change programme, supported by the HEA and the 
Paul Hamlyn foundation, involving 13 UK Universities with the aim of promoting 
belongingness within the first year student cohort. Research has shown (Thomas, 
2012) that this is critical to addressing the issue of early leavers in HE. A detailed draft 
institutional final report was submitted to the HEA in July 2015. 
 
During 2013-2015, seven discipline teams implemented and evaluated a range of 
activities focusing on; induction, co-curricular activities and active learning.   

 Indications from surveys show that student engagement, belongingness and 
confidence has improved over the two-years which may reflect implementation 
of the project interventions.  

 Attrition has improved across the University as a whole over the period of the 
project, however, this improvement has been variable and indeed performance 
in some areas has been disappointing but this may be due in part to the time it 
takes for new interventions to realise tangible impact.   

 However, there has been a more significant improvement in student 
performance amongst those students who remained on the course, the number 
of first year modules with a failure rate of above 35% has fallen significantly.  

 Effective practice in the areas of: developing supportive relationships between 
staff and students; including peer-mentoring support across year groups; co-
curricular activities across year groups; a staff-student partnership ethos and 
active learning activities have all been shown to impact positively on student 
belongingness, engagement and success.   
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 Dissemination will be a priority area for 2015-16 with the development of a 
minimum of ten case studies of effective practice and key learning points for 
other areas.   

 

Core and discipline teams  

 

Role Name Email 

Institutional senior  
manager 

Professor Ian Montgomery jai.montgomery@ulster.ac.uk  

Team leader/project 
manager 

Mrs Roisín Curran r.curran@ulster.ac.uk  

Data expert Ms Grainne Dooher g.dooher@ulster.ac.uk  

Academic member of 
staff 

Professor Aine McKillop am.mckillop@ulster.ac.uk  

Student Union 
representative 

Ms Avril Honan a.honan@ulster.ac.uk  

Student Mr Jason Grogan Grogan-J1@email.ulster.ac.uk  

 

Discipline/subject area Thematic area Discipline Lead 

Law Induction Mrs Amanda Zacharopoulou 

Built Environment Induction Dr Michaela Keenan  

Creative Technologies Active learning Mr Terry Quigley 

Accounting Induction Mrs Claire McCann 

Nursing (MH) Active Learning and 
Induction 

Mr Iain McGowan 

Computing Co-curricular activities Dr Michaela Black 

Textile Art, Design & 
Fashion 

Co-curricular activities Ms Alison Gault/Ms Hazel 
Bruce 

 

Impact data 

The programme was evaluated by the Paul Hamlyn Foundation using ‘belonging 
surveys’ administered locally at each institution. These measured engagement, 
belongingness and self-confidence. Four belonging surveys containing 16 questions 
rated on a Likert scale have been administered to all first years in the seven discipline 
areas, one in November 2013 (n= 274), the second in April 2014 (n=230) to students 
who started their course in 2013.  The third belonging survey was administered to first-
year students who started in 2014 (n=356). The fourth survey was administered in 
March 2015 to first years (n=327) and to second years (n=239). These were analysed 
by Professor Mantz Yorke, Paul Hamlyn Foundation and compared with the SRS total 
figures (all institutions, n=3718).   
 

Students starting at Ulster in 2013/14: 
 

 Year 1 (2013/14) 
 

Year 2 (2014/15) 

 Semester 1 
(n=274) 

Semester 2 
(n=230) 

Semester 2 
(n=239) 

Engagement 3.77 3.87 4.06 

Belongingness 4.05 4.15 3.85 

Self-confidence 3.47 3.54 3.54 

mailto:jai.montgomery@ulster.ac.uk
mailto:r.curran@ulster.ac.uk
mailto:g.dooher@ulster.ac.uk
mailto:am.mckillop@ulster.ac.uk
mailto:a.honan@ulster.ac.uk
mailto:Grogan-J1@email.ulster.ac.uk
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Students starting at Ulster in 2014/15: 
 

 Year 1 (2014/15) 
 

 Semester 1 
(n=356) 

Semester 2 
(n=327) 

Engagement 3.89 4.00 

Belongingness 4.22 3.80 

Self-confidence 3.55 3.54 

 
Student Engagement: 

 Student engagement was increased as students progressed through Year 1 

and Year 2. This trend was observed for new students starting in 2013/14 and 

2014/15. Student engagement was higher in those students starting in 

September 2014/15 than in 2013/14 which may reflect implementation of the 

project interventions.  

 Student engagement at Ulster (4.06) at the end of Year 1 was similar to other 

Institutions in the UK (3.97). 

 At the start of this study, we had scored relatively poorly in relation to students 

seeking out academics to discuss topics (3.03). As students progressed 

through the course, students responded more positively in terms of connections 

with staff (3.20 by the end of year 2). 

 By the end of Year 2, students were more positive about using the feedback 

they receive to improve their work. 

Student Belongingness:  

 Student’s sense of belonging at Ulster at the end of Year 1 (4.15) was slightly 

higher than other Institutions in the UK (4.02). It was similar for the second 

cohort of students. 

 Student’s sense of belonging at Ulster continued to improve during Year 1 

however in Year 2 decreased slightly. 

 In general, students respond very positively in terms of their sense of belonging 

at University particularly in comparison to student engagement and self-

confidence. 

Student Self-confidence: 

 Student self-confidence at Ulster (3.54) was similar to other UK Institutions 

(3.51). It was also similar for the second cohort of students in 2014/15. 

 As expected student’s self-confidence improved as the year progressed, and 

this was also reflected in their expectation to do well in their programme as this 

was higher from Year 1 (4.02) to Year 2 (4.20). 

 
  



14 
 

Evaluation strategy 

Details of institutional evaluation approach/strategy 

In year 1 – 2013/14 discipline teams carried out their own evaluations of interventions 

with their students, this comprised a variety of methods such as focus groups, 

questionnaires and online surveys.   

In year 2 – 2014/15 an institutional evaluation strategy was implemented based on an 

Appreciative Inquiry approach.  This involved focus groups with first-year students. 

The focus groups, were in the main moderated by an external researcher who also 

carried out the transcriptions, data analysis and report generation. In total, 17 focus 

groups were held with a representative sample of first-years from all discipline areas 

in semester 1 and semester 2.   

Additionally, 8 focus groups were held with the wider discipline teams in June 2015. 

The aim of these was to gain a better understanding of team working and the enablers 

and challenges in leading and embedding change.  

Clear messages from the focus groups strongly suggest that students value the 

development of supportive relationships with their lecturers and fellow students to help 

them make the transition to HE and to progress on the student journey.  Additionally, 

students learn better when sessions include active-learning activities, which relate 

theory and practice and where they can work in partnership with peers and tutors.  

Students particularly value authentic assessment which helps them work towards their 

future careers and where positive constructive feedback helps them to develop 

confidence and engage in independent learning to improve their performance. 

Attrition data 

 

Discipline Programme First Year 
Attrition 
2012/13 

Target first 
year attrition 
rate for this 
programme 
2013/14. 

Actual first year 
attrition rate for 
this programme 
2013/14.  
( = actual no of 
students) 

First Sit 
Attrition 
Rate 
2014/15. 
( = actual no 
of students) 

Law LLB at Jordanstown 11.8 12% 14.5%  (8/55) 12.5% (5/40) 

LLB at Magee 9.7% 12% 19.4%  (7/36) 21.2% (7/33) 

Built 
Environment 

BSc Hons Construction 
Engineering & Management 

20.7% 14% 32.6% (14/43) 20.8% (5/24) 

BSc Hons Building Surveying 25% 17% 21.4% (6/28) 5.4% (2/37) 

BSc Hons Building Engineering 
& Materials 

36.1% 25% 30%  (9/30) 29.6% (8/27) 

Creative 
Arts 

BSc Hons Creative 
Technologies 

23.3% 14 4.2%  (1/24) 11.5% (3/26) 

Accounting BSc Hons Accounting FT 7.5% maintain 4.8% (2/42) 13% (6/46) 

Nursing BSc Hons Mental Health 
Nursing 

8.9% 8% 11.3%  (6/53) 7.5% (4/53) 

Computing BSc Hons Computing 10.6% 10.5% 14.3% (8/56) 6.9% (4/57) 

BSc Hons Computing (Games 
Development) 

13.6% 10.5% 0% (0/16) 7.7% (1/26) 

Art & Design BA Hons Textile Art, Design & 
Fashion 

5.1% maintain 9%  (6/67) 4.5% (3/65) 
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Attrition data to date incorporating first sit data 2014/15 – to be updated late 
September 2015 
 

Sustainability  

 Ways in which the programmes has become more widespread or 

embedded 

Effective practice has been disseminated and adopted by other courses.  

Examples include: 

o Computing’s approach to use final years as coaches has been 

introduced in other schools in the faculty.   

o Built Environment’s approach, which uses academic mentors instead of 

Advisers of Study, this has been implemented across the school, not just 

the three courses that are part of the SRS.    

o Moving student enrolment to the end of induction week has proved to be 

successful in one area as it allows students to ensure that their first 

choice is the right one.  This will be recommended across the University.   

o Outputs from this programme are informing the development and 

implementation of Ulster’s Student Experience Principals.   

 

 Plans and progress towards embedding 

o Ten case studies of effective practice are being developed in 2015 for 

dissemination post November 2015.  This will be facilitated at a writing 

retreat taking place on 8/9 October 2015.  The case studies will be 

available in an online CHERP database fully searchable by all staff.  In 

addition to this, other methods of dissemination are being explored such 

as targeted journals on the first year experience, discipline-specific 

journals and  

o A University CHERP conference planned for January 2016 will have a 

What works? Strand and it is planned that all discipline teams and core 

team will use this as a key dissemination point 

o The core team will present key messages and evidence from the 

programme in Spring 2016 at all faculty boards.   

o The core team also wish to explore the possibility of a book publication 

based on this work. 

o A final national HEA/Paul Hamlyn foundation What Works? conference 

and launch of the programme report will take place in Autumn 2016. 

 
9. PROFESSIONAL DEVELOPMENT & RECOGNITION SCHEME (PD&R Scheme) 
 
(The PD&R Scheme is also reported through PD Sub-Committee to ADEC) 
 
Target Setting 
At the end of AY 13-14, based on data provided by the Higher Education Academy 

and reconciled with HR HESA records, it was established that Ulster’s baseline of 

academic staff holding a teaching qualification was 43%. Senate were asked to agree 

a target for Ulster and this was set at 75% of academic staff by the end of AY 15-16. 
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As the baseline data highlighted a level of variance across faculties (see Table 1) 

differential targets were set for the end of AY 14-15 to support those faculties with a 

lower baseline to develop momentum. 

 
 
Table 1: % Academic Staff holding HEA recognition: Target Setting by Faculty 
 
 
 
 

Baseline HEA% 
Year-end 13-14 

HEA Target %  
Year-end 14-15 

HEA Target %  
Year-end 15-16 

Art, Design and the Built 
Environment  

47 65 75 

Arts  32 55 75 

Computing & Engineering  45 65 75 

Life and Health Sciences  49 65 75 

Social Sciences  40 55 75 

Ulster Business School  35 55 75 

 
Position End 14-15 AY 
It is rewarding to see that Ulster University is increasing its proportion of academic 

staff, and professional and support staff, at a velocity significantly above the sector 

norm. Ulster currently has 60%3 (an increase from 50.4% in February 2015 and 43% 

in October 2014) of academic staff holding a category of HEA fellowship compared to 

30% for all HEIs and just over 22% for pre-92 universities4. This is a result of significant 

work driven by key university initiatives and supported through the breadth of 

accredited provision on offer. As a result of awareness raising, in relation to the 

UKPSF, with senior managers, line managers and staff there is now a growing 

understanding of the value of professional development and recognition and the 

benefits to the student learning experience. Additionally, targets for the proportion of 

academic staff holding fellowship have provided an incentive for staff engagement. 

We have seen a rapid increase in the number of staff moving through the reflective 

phase to making submissions within the last part of this AY.  

 

To meet targets the HEA accredited PD&R Scheme has needed to support and 

recognise significant numbers of experienced staff in a relatively short period of time. 

To ensure that this was both achievable and continued to be the valued, transformative 

and robust process that we had developed, a key development was the agreement to 

fund a proposal for each faculty to appoint a 0.4 fte UKPSF Faculty Lead (with SFHEA) 

to provide an infrastructure for the operationalization of the scheme in a manner that 

could address the increase in activity. 

 

At the start of the AY 14-15 154 staff were registered on the PD&R Scheme and as of 

14/09/15 we now have 377, in order to register staff are required to attend a 

comprehensive briefing (4 hours). During this academic year we have assessed 115 

                                            
3 Source HR & HEA databases 
4 based on data supplied by HEA May 2015 for 13-14 AY 
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submissions with 5 referrals (see below) and are currently in the process of assessing 

a further 18 submissions.  

 

“As a whole the CPD Scheme has made impressive progress. Development of the 

Scheme is led by a strong core team, whose understanding and engagement of the 

UKPSF is significant and credible, and recognized by the wider community. The 

process of review and evaluation is being informed by scholarship and evaluation, and 

is being undertaken with thoroughness and attention to needs of cultural embedding 

through the wider group of leads and mentors.  My impression is the Scheme has a 

significant and important contribution to make to the ongoing development of teaching 

and learning practice at Ulster.” 

Dr Ruth Pilkington SFHEA, NTF, External Assessor Report extract July 2015 

 

In the early stages of the PD&R Scheme the majority of applicants were those who 

had previously gained FHEA through our taught provision and who wished to gain 

recognition for their track record of sustained practice and learning and teaching 

leadership. There is still significant interest in SFHEA but we are now seeing additional 

numbers of FHEA applicants, to an extent these result from the impact of the target 

setting. We are also seeing and are encouraging professional and support staff to 

engage with the PD&R Scheme and this is leading to submissions in all categories. 

We still expect the majority of our AFHEA and FHEA applicants to engage with the 

certificated opportunities reflecting their early career stage. 

 

Table 2: Successful PD&R Scheme Applicants 2014-2015 (for names see 

Appendix 4) 

 

Successful Submissions AFHEA FHEA SFHEA PFHEA 

14/15 Panel 1  3 4  

14/15 Panel 2  6 11  

14/15 Panel 3  4 6  

14/15 Panel 4 2 29 20 2 

14/15 Panel 5 1 22   

Total 3 64 41 2 

 

Table 3 summarise the current position in relation to staff achievement of HEA 

fellowship as of 20th July 2015. It illustrates the progression that has been made 

towards target achievement by each faculty, including information on HEA levels plus 

additional information on the full range of qualifications that meet HESA reporting 

categories. 

 

This data has been provided to Deans and UKPSF Leads to guide strategic planning 

for AY 15-16 and prioritisation of key schools and staff who will be tasked to complete 

a fellowship application during this time. Deans are being requested to provide action 

plans to address shortfalls in meeting AY14-15 targets and to meet those of AY15-16. 



18 
 

The HEA accredited provision has recently been re-accredited from Sept. 15- Sept.18 

and an infrastructure is in place to support and assess the number of required 

fellowship applications.  

 
Table 3: HESA Teaching Qualifications & HEA Recognition by Faculty July 2015 
 

 Academic 
Staff Total 
(July15) 

Year-end 13-
14 

Year-end 14-15 Projections 15-16 

HESA 
% 

HEA 
% 

HEA 
Target 
% 

HESA% HEA% HEA 
Target 
% 

New 
fellows 
needed 

Art, Design and 
the Built 
Environment 

166 49 47 65 63 60 75 26 

Arts 93 37 32 55 62 54 75 20 

Computing & 
Engineering 

127 49 45 65 65 61 75 17 

Life and Health 
Sciences 

302 52 49 65 65 63 75 38 

Social Sciences 158 44 40 55 56 53 75 35 

Ulster Business 
School 

151 39 35 55 66 64 75 17 

Grand Total 997       153 

 
The data has been analysed using the following principles: 

 The data set has now been limited to the current academic staff. P/t hourly paid 
staffs, e-tutors and faculty technical staff are not included in the data set. This 
plus the removal of some duplicate records explains the change in total staff 
numbers at different reporting dates. 

 Where staff hold more than one category of HESA qualification e.g. 02 and 03 
this has been counted only once 

 The tables record the highest HEA category a member of staff has recorded 
and only records categories 01/06/07/08/09/10 if they hold no category of HEA 
fellowship 

 
 
HEA Re-Accreditation July 2015 
 
During AY 14-15 the accredited PD&R Scheme, together with the accredited 
certificated provision, underwent re-accreditation by the HEA and is now approved 
from September 2015 – August 2018.  
 
Ulster University recognises the need to support and develop its staff in order for them 
to fully achieve their potential not only in the early stages of their careers but 
throughout their employment. This is being supported by a new approach entitled: 
ENHANCE@Ulster (a descriptor of the common ethos behind a range of accredited 
and non-accredited development opportunities aligned to the UKPSF). 
 
The overarching ethos of ENHANCE@ Ulster is to provide a supportive environment 
for all with a learning and teaching role, to develop, reflect and articulate their 
approaches to practice aligned to the UKPSF and which is institutionally relevant, 
sector informed, and underpinned by the following principles: 
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 Alignment to Ulster L&T Strategy 

 Preparing, supporting and sustaining staff readiness to effectively support 
Ulster learners in higher education through a collaborative, learner-centred, 
active and participative model 

 To promote professional dialogue about L&T, within communities of practice at 
Ulster and beyond, in order to inform, develop and enhance practice 

 
The aim of ENHANCE@Ulster is to develop and recognise educators at Ulster who 
are responsive, student centred, innovative, effective, reflective, progressive, 
developmental, scholarly and leaders of L&T. 
 
To facilitate this the ENHANCE PD&R Scheme has been developed to provide, a 
nationally benchmarked, process for individual staff and the University to be able to 
demonstrate their professionalism and commitment to developing and enhancing 
teaching and learning support practices. The existing PD&R Scheme has now been 
re-branded as ENHANCE PD&R Scheme and is currently supporting staff interested 
in submitting applications during the oncoming academic year. 
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Appendix 1 
CALENDAR OF EVENTS 2014/15 
 

5 November 2014 
Video link to all 
campuses 

LUNCHTIME SEMINAR 
‘Using PeerWise to Engage Students in Active 
Learning’ 

Dr Stephen 
McClean, School of 
Biomedical 
Sciences 

7 November 2014 
Video link to all 
campuses 
 

HONORARY FELLOW LUNCHTIME SEMINAR: 
‘Engaging all the students through curriculum and 
L&T approaches’ 
 

Colin Bryson (NTF, 
Newcastle 
University), 
CHERP Honorary 
Fellow 

18 November 2014 
2F06, Jordanstown  
 

HONORARY FELLOW WORKSHOP: 
‘Using Qualitative Methods to Evidence your 
Learning Enhancements’ 
 

Dr Torgny Roxa 
(Lund University), 
CHERP Honorary 
Fellow 

18 Nov, Jordanstown 
19 Nov, Magee 
19 Nov, Coleraine 

HONORARY FELLOW - LEARNING 
ENGAGEMENT Q&A DISCUSSION SESSIONS: 
 

Dr Torgny Roxa 
(Lund University), 
CHERP Honorary 
Fellow 

21 November 2014 
4F03, Jordanstown  
 

HONORARY FELLOW - WORKSHOP: 
‘Leadership of Learning - shaping the future of 
learning and teaching at Ulster’  
 

Dr Torgny Roxa 
(Lund University), 
CHERP Honorary 
Fellow 

3 December  LUNCHTIME SEMINAR: 
‘Paperless Projects and Dissertations’ 

Dr George Moore 

19 January 2015 
Jordanstown  

NATIONAL TEACHING FELLOW SEMINAR Ruth Pilkington 
(NTF) & Professor 
Paul Moore (NTF) 

22 January 2015 
Jordanstown campus 
 

CHERP 4th ANNUAL CONFERENCE: 
‘Space Meets Pedagogy: Shaping Active and 
Collaborative Learning Environments at Ulster’ 
 

Keynote: Shirley 
Dugdale 

 
 

13 February 2015, CE 
27 February 2015, JN 
6 March 2015, MG 

CHERP INTERNATIONALISATION 
WORKSHOPS 
‘Exploring the international dimension of the 
student experience: teaching, learning and your 
curriculum’ 

Roisin McEvoy, 
Head of 
International 
Student Experience 

25 February 2015 
by video link to all 
campuses 
 

LUNCHTIME SEMINAR: 
‘Using iAnnotate to Provide Student Feedback’ 
 
 

David Comiskey, 
The Belfast School 
of Architecture 

11 March 2015 
Coleraine campus 
 

LUNCHTIME WORKSHOP: 
 
‘Active Learning with Game Enhanced Learning 
(GEL) in and out of the Classroom’ 
 

Dr Michaela Black, 
Prof David Bustard,  
Dr Darryl Charles, 
Chloe Kernohan  
 

23 March 2015 
video link to all 
campuses 

LUNCHTIME SEMINAR: ’Using pencasts to 
extend and enrich the student learning 
experience’ 
 

Dr Madonna Herron 

5 May 2015 
Jordanstown campus 

FACULTY OF LIFE AND HEALTH SCIENCES 
TEACHING AND LEARNING EVENT 2015: The 
Future is Connected 

 

8 May 2015 LUNCHTIME SEMINAR: ‘Video Capture and 
Streaming’ 

Dr Kenny McCartan 
and Gerard Ross 
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by video link to all 
campuses 

 
 

 

8th May 2015  
Jordanstown campus  

WORKSHOP: Using problem-based learning to 
explore the research – teaching nexus (RTN) 
Supported by the National Forum for the 
Enhancement of Teaching and Learning 

Dr Kay Hack and  
Prof Aine McKillop 

20 May 2015  
by video link to all 
campuses 
 

LUNCHTIME SEMINAR: Academic Dishonesty: 
the Role of Students’ Approaches to Learning 
(SAL) 
 

Prof Joan Ballantine 

27 May 2015 
Jordanstown campus 

LUNCHTIME WORKSHOP:  
Future-proofing the marketing manager of 
tomorrow: An integrated and interdisciplinary 
perspective informed by Stanford’s d.school 
 

Prof Mark Durkin 
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Appendix 2 
 
ATTENDANCE AT CENTRE EVENTS STATISTICS 2014/15 
 
 

Event *Total No. 

Attendance 

Faculty 
Attendance No. 

Others 
Attendance No. 

  Arts AD&BE 
 

C&E 
 

L&HS 
 

SS 
 

UBS Central 

Depts. 

Non-UU 

staff 

Conference - January 2015 198 5 23 26 25 23 22 37 37 

Lunchtime Seminars  
(internal presenters) 

94 2 18 21 21 5 6 20 1 

Workshops  
(internal presenters) 

145 6 8 10 66 7 12 12 24 

External Presenter Events  
(**including CHERP Visiting Prof & 

Honorary Fellow)  

85 4 15 5 15 10 9 22 5 

Evaluation/Revalidation Workshops  28 0 0 0 3 2 6 3 14 

Distinguished Teaching & Learning 

Support Fellowship Briefing Sessions 

24 0 6 1 3 4 3 7 0 

Professional Development & Recognition 

Scheme Briefings  

238 20 46 66 35 12 48 11 0 

Total no. attended 812 37 116 129 168 63 106 112 81 

 
* (Figures include attendance of CHERP/Staff Development staff) 
** (Figures do not include Conference contributions of CHEP Visiting Professors & Honorary Fellow) 
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Appendix 3 
 
Staff Engagement with Professional Development Activities 
 

 Number of Staff* 

 2011-12 2012-13 2013-14 2014-15 2015-16 

CHERP Annual Conference 175 198 173 198 N/A 

Total Attendance at CHERP Events** 1067 1274 972 812 N/A 

Membership of CHERP  55 82 260 314 N/A 

Peer Supported Review*** 481 400 618 612 N/A 

Distinguished L&T Award Applications  10 7 2 16 10 

NTF Awards 0 0 0 1 N/A 

PGCHEP (FHEA) 
Enrolment/ Completion  

104/ 53 60/ 31 65/ 29 83/ 32 N/A 

First Steps to T&L (PgTA)  
Completion (AFHEA) 

34 16 36 47 N/A 

* Includes all categories of staff  
** Includes instances where a member of staff has attended more than one event. 
*** Includes instances where members of staff responded either more than once or in groups.  
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Appendix 4 
Professional Development & Recognition Scheme  
Successful Applicants 2014-15  
 
  School/ Department Faculty Category 

of 
Fellowship 

Lorraine Lavery-Bowen ADDL  AFHEA 

Abbie McKenna ADDL  AFHEA 

Gerry Devlin Belfast School of Art ADBE AFHEA 

Nicholas Read  UUBS FHEA 

Helen Foster Accounting, Finance and 
Economics 

UUBS FHEA 

Mary Kelly Accounting, Finance and 
Economics 

UUBS FHEA 

Paul Stewart Accounting, Finance and 
Economics 

UUBS FHEA 

Richard Beggs ADDL  FHEA 

Patricia Belford Belfast School of Art ADBE FHEA 

Brian Connolly Belfast School of Art ADBE FHEA 

Clive Fiddis Belfast School of Art ADBE FHEA 

Rachel Glynne Belfast School of Art ADBE FHEA 

Stephen King Belfast School of Art ADBE FHEA 

Joseph McBrinn Belfast School of Art ADBE FHEA 

Moira McIver Belfast School of Art ADBE FHEA 

Michael Moore Belfast School of Art ADBE FHEA 

Janet Preston Belfast School of Art ADBE FHEA 

Howard Wright Belfast School of Art ADBE FHEA 

Sandra Sweetman Biomedical Sciences LHSci FHEA 

Norry McBride Business & Enterprise UUBS FHEA 

Michael Thompson Business & Enterprise UBS FHEA 

Joy Taylor Business Institute UBS FHEA 

Sean Gallagher Careers  FHEA 

Raffaella Folli Communication SocSci FHEA 

Karyn Stapleton Communication Soc Sci FHEA 

Karl Stringer Computing and Information 
Engineering 

C&E FHEA 

Tom Lunney Computing and Intelligent Systems C&E FHEA 

Murat Akser Creative Arts & Technologies Arts FHEA 

John Offer Criminology, Politics & Social 
Policy 

SocSci FHEA 

John Topping Criminology, Politics & Social 
Policy 

SocSci FHEA 

Katherine Byrne English & History Arts FHEA 

Kevin De Ornellas English & History Arts FHEA 

Frank Ferguson English & History Arts FHEA 

James Ward English& History Arts FHEA 

Daniel Kerr Health Science LHSci FHEA 

Orla Duffy Health Sciences LHSci FHEA 

Amy Burns Hospitality & Tourism Management UBS FHEA 

Ian Bickerstaff Hospitality and Tourism 
Management 

UUBS FHEA 
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Audrey Clements Hospitality and Tourism 
Management 

UUBS FHEA 

Brenda McCarron Hospitality and Tourism 
Management 

UUBS FHEA 

Larry McCurry International Business UUBS FHEA 

Ronan McIvor International Business UUBS FHEA 

Grainne Tuohy International Business UUBS FHEA 

Neil Comer Irish Arts FHEA 

Iain MacPherson Irish Arts FHEA 

Bertie O Corrain Irish Arts FHEA 

Gearoid O Domagain Irish Language & Literature Arts FHEA 

Khanyisela Moyo Law SocSci FHEA 

Niall Burns Library  FHEA 

Steve McPeake Management & Leadership UUBS FHEA 

Ian Smyth Management & Leadership UUBS FHEA 

Richard Mitchell Marketing, entrepreneurship & 
Strategy 

UUBS FHEA 

Mary Boyd Marketing, Entrepreneurship and 
Strategy 

UUBS FHEA 

Donna Towe Marketing, Entrepreneurship and 
Strategy 

UUBS FHEA 

Christine Wightman Marketing, Entrepreneurship and 
Strategy 

UUBS FHEA 

Kathleen Barrett Nursing LHSCi FHEA 

Pauline Black Nursing LHSCi FHEA 

Ursula Chaney Nursing LHSci FHEA 

Stephanie Dunleavey Nursing LHSci FHEA 

Robert Gallagher Nursing LHSci FHEA 

Jacinta Lynch Nursing LHSci FHEA 

Helen McGarvey Nursing LHSci FHEA 

Andrea Shepherd Nursing LHSci FHEA 

Anne-
Marie 

Tunney Nursing LHSci FHEA 

Claire Mulrone Science Shop/ ADDL  FHEA 

Philip McDermott Sociology & Applied Social 
Sciences 

SocSci FHEA 

Chris Bleakley Ulster Sports Academy LHSci FHEA 

Deborah Sloan ADDL  SFHEA 

Debbie Fraser Art & Design ADBE SFHEA 

Christine Blaney Belfast School of Art ADBE SFHEA 

Hazel Bruce Belfast School of Art ADBE SFHEA 

Alison Gault Belfast School of Art ADBE SFHEA 

Michaela Keenan Built Environment ADBE SFHEA 

Karise Hutchinson Business & Enterprise UBS SFHEA 

Chris McLean Business & Enterprise UUBS SFHEA 

Shauna McCloy Careers  SFHEA 

Anne Moorhead Communication SocSci SFHEA 

Sandra Moffett Computing & Intelligent Systems C&E SFHEA 

Nicola Ayre Computing & Mathematics C&E SFHEA 

Ian McChesney Computing & Mathematics C&E SFHEA 

Moira McAlister Computing and Information 
Engineering 

C&E SFHEA 

Martin McKinney Computing and Information 
Engineering 

C&E SFHEA 
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Stephen Roulston Education SocSci SFHEA 

Barbara Skinner Education SocSci SFHEA 

James Davis Engineering C&E SFHEA 

Claire Guyer Environmental Sciences LHSci SFHEA 

Greg Kelly Health Sciences LHSci SFHEA 

Clare Carruthers Hospitality & Tourism Management UBS SFHEA 

Frances Devine Hospitality & Tourism Management UBS SFHEA 

Nikki McQuillan Hospitality and Tourism 
Management 

UUBS SFHEA 

Shirley Barrett International Business UUBS SFHEA 

Lisa Bradley International Business UBS SFHEA 

Caoimhin O Donaill Irish Languages & Literature Arts SFHEA 

Malachy O'Neill Irish Languages & Literature Arts SFHEA 

Amanda Zacharopoulou Law SocSci SFHEA 

Darryl Cummins Marketing, entrepreneurship & 
strategy 

UBS SFHEA 

Mark Durkin Marketing, entrepreneurship & 
Strategy 

UBS SFHEA 

Sharon Ponsonby-
McCabe 

Marketing, entrepreneurship & 
strategy 

UBS SFHEA 

Danielle McCartan-
Quinn 

Marketing, Entrepreneurship and 
Strategy 

UUBS SFHEA 

Stanley Black Modern Languages Arts SFHEA 

Jonathan Leakey Modern Languages Arts SFHEA 

Owen Barr Nursing LHSCI SFHEA 

Brian McGowan Nursing LHSCI SFHEA 

Tracy Mullan Nursing LHSci SFHEA 

Ciaran Acton Sociology & Applied Social 
Sciences 

SocSci SFHEA 

Isabel Hawthorne-
Steele 

Sociology & Applied Social 
Sciences 

SocSci SFHEA 

Susannah McCall Sociology & Applied Social 
Sciences 

SocSci SFHEA 

Lucy Michael Sociology & Applied Social 
Sciences 

SocSci SFHEA 

Angela Scanlon ADDL  PFHEA 

Colin Turner Engineering C&E PFHEA 
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