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Foreword 

 
The role of the Centre for Higher Education Practice is threefold: 

 
i. to foster excellence in learning and teaching through, leading, promoting, 

facilitating, evaluating and recognising pedagogical innovation and effective 
practice across the University 

ii. to enhance further the University’s reputation for high quality learning and 
teaching provision 

iii. to contribute to the development and implementation of the University’s 
Learning and Teaching Strategy and other strategies/policies as required 

Significant successes and strategic development of the Centre in 2013/14 
includes: 
 
• Progress with Ulster’s Professional Development & Recognition Scheme with 

41% of academic staff achieving HEA Fellowship.  
• Membership of CHERP increased to 260 (34 Associates; 226 Fellows) from 99 

in 2012. 
• The Centre’s third conference ‘Sharing and Shaping Learning and Teaching at 

Ulster: Building Communities of Practice’ took place in January at the 
Jordanstown campus and attracted 173 delegates, including students, staff from 
all 4 campuses and partner institutions. 

• Progress with HEA What Works Student Retention & Success Change 
Programme with Ulster 1 of the 14 Higher Education Institutions involved in this 
3-4 year national programme. The Core Programme Management Team and 7 
Discipline Teams have been established with all 6 Faculties involved. 

 
Sections of this annual report have been provided by members of the Centre; the 
authorship of these contributions is identified at the appropriate section. I would like 
to take this opportunity to thank all of the Centre’s core team, members and 
colleagues for their highly valued support and on-going commitment to the Centre 
over the past year. 
 
Dr Diane Hazlett, Director 



1. MEMBERSHIP OF THE CENTRE, COMMUNITY OF PRACTICE: 
Dr Amanda Platt 
  
The University recognises the valuable contributions to learning and teaching made 
by an increasingly diverse range of staff. The vitality of this community, committed to 
the enhancement of the student learning experience and their own higher education 
practice, has long been evident through the engagement in learning and teaching 
initiatives and events. CHERP was established in 2008 and since 2010, an annual 
call has gone out inviting staff to become members.  
 
Challenging targets are being set at institutional and faculty level for the next five 
years which will require significant additional numbers of staff to attain HEA 
recognition (aligned to the UK Professional Standards Framework (UKPSF – see link 
below).  The University now has its own Professional Development Scheme (PD 
Scheme) which allows staff to apply for professional recognition of Learning and 
Teaching against one of the descriptors of the UKPSF (Associate Fellow, Fellow, 
Senior Fellow or Principal Fellow); indeed, each year increasing numbers of staff are 
achieving HEA fellowship status via our internal PD Scheme or through completion 
of one of our HEA accredited courses.  In support of the strategic development of 
learning and teaching recognition, the fourth call for CHERP membership (in April 
2014) moved to a direct alignment with HEA fellowship; in other words, HEA 
fellowship is now required as a prerequisite to become a CHERP Fellow. All staff 
who have not yet achieved HEA fellowship will be eligible to become a CHERP 
Associate and will progress to CHERP Fellow on achieving HEA recognition. The 
numbers of successful applicants in previous rounds are detailed in the table below: 
 
1st Call (August 2011)            12 Associates     43 Fellows 
2nd Call (April 2012)                   7 Associates     23 Fellows  
3rd Call (February 2013)           7 Associates     13 Fellows 
4th Call (16 September 2014)    29 Associates   138 Fellows 
 
Total CHERP Membership (as of 16 September 2014) *260 (34 Associates; 226 
Fellows). The total* for membership does not include members who have left 
the institution; also some existing members have upgraded from Associates to 
Fellows. 
 
This year, the application process required applicants to respond to questions about 
their current learning and teaching practices and their expectations of how 
membership might benefit their future practice and the contribution they could make 
to the community of practice. Similarly, existing members were asked to submit a 
membership renewal form that included 3 reflective questions about their 
experiences of being part of the CHERP community.  
 
As detailed in the exemplars below, the replies of new members uncovered the key 
perceptions and expectations surrounding membership and CHERP activities more 
generally; notably, the opportunities for networking and engaging with colleagues 
across the institution, and the possibilities for disseminating and sharing practice at 
events were evident in the answers of the vast majority of applicants.   Likewise, the 
responses of existing members provided invaluable insights into the range of positive 
impacts derived as a result of engagement with CHERP which have in turn provided 
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an important source of qualitative evidence to inform the future direction of the 
CHERP community and activities.   
 
NEW MEMBER RESPONSES: 
 
“I believe that membership of CHERP will enable me to ‘break out’ of the silo of 
working solely within nurse education … CHERP will also provide support in terms of 
reducing isolation and promoting a community of practice for my colleagues and I 
when attempting to either expand practice or validate existing practices” 
 
“It would also give a pathway for sharing and dissemination of my practice and 
further development and enhancement through access to and engagement with 
others both within the Ulster Business School and in the wider University community” 
 
“Through regular attendance at CHERP and HEA events over the years, I have 
found that the most valuable insights and lessons often come from colleagues 
working in very different disciplinary contexts to my own” 
 
“CHERP will provide me with opportunities to disseminate some of my best practice 
so that others may benefit from my experience and so that I can receive feedback 
which may further enhance my teaching ideas” 
 
“I would like to benefit from engaging with colleagues from different disciplines in 
exploring how we can enhance current practice, learning from each other in the 
scholarship of learning and teaching” 
 
EXISTING MEMBER RESPONSES 
 
“…engagement with other motivated staff has increased my desire to innovate and I 
am currently investigating the possibility of using of technologies to enhance 
communication skills in nursing students. I anticipate this being a collaborative piece 
of work between different faculties at Ulster”     
 
“Engaging in CHERP events … together with the associated networking, have all 
enriched my involvement with Learning and Teaching. Also, through participation in 
the Annual Conference (23rd January, 2014), I have found the professional peer 
networking to be invaluable to my practice and also my general esteem, within the 
university learning and teaching community”  
 
“Membership of CHERP has enabled me to meet a large number of likeminded 
academics from multiple disciplines across all University campuses creating a feeling 
of belonging to a group whose core interest is Leaning and Teaching” 
 
“It is encouraging and perhaps more importantly stimulating to be part of a group of 
people who share common emotions, values or beliefs about teaching and are 
actively open to and engaged in learning together from each other”       
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2. CALENDAR OF EVENTS: 
Dr Amanda Platt 
 
September Launch Event – This event provided an opportunity to present the new 
Learning and Teaching Strategy (2013-2018) to the CHERP community; the 
programme included roundtable group activities focusing on the three strategic aims 
and was facilitated by the CHERP Visiting Professor, Lin Norton. The fifth issue of 
the CHERP journal, Perspectives on Pedagogy and Practice, was also launched 
during the event. With 51 (66 in 2012) attendees the event was well attended with 
active participation from colleagues from all four campuses.   
 
Annual Conference - The Centre’s third conference ‘Sharing and Shaping Learning 
and Teaching At Ulster: Building Communities Of Practice’ took place in January at 
the Jordanstown campus and attracted 173 (198 in 2013) delegates. The 
programme for the event included a keynote entitled ‘Communities of Practice – 
opportunities and pitfalls when used for organisational development’ by Torgny 
Roxa, Lund University and CHERP Visiting Fellow. A second keynote was provided 
by Dr Sally Bradley, Academic Lead (Accreditation), Higher Education Academy, on 
Professional Recognition. 
 
Festival of Innovative Practice - The 5th annual Festival of Innovative Practice 
took place on Friday 20 June 2014, at the Coleraine campus.  The HEA’s Deputy 
Chief Executive (Academic), Professor Philippa Levy, gave a keynote entitled 
'Transformative change in higher education learning and teaching’. With a change in 
format to the previous Festival events, the programme included interactive faculty 
conversations allowing colleagues space to come together in their respective 
faculties to discuss, comment on and gain feedback on a range of key learning and 
teaching issues.  84 (66 in 2013) colleagues from across all four campuses attended. 
 
In addition to the key annual events presented above, the calendar of events also 
included lunchtime seminars provided by internal staff (see Appendix A). External 
speakers have also been involved in the delivery of workshops and this year, as 
detailed in the table below, the events programme also included 6 (4 in 2012/13) 
HEA sponsored workshops. These events were well attended and attracted both 
internal staff and external colleagues from other institutions.  The mix of internal and 
external contributions to the calendar of events ensured the presentation and 
exploration of a broad range of perspectives. Where feasible, video-links to all 
campuses has permitted staff from across all four campuses to engage with a 
greater number of lunchtime events (see Appendix B). 
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HEA Sponsored Workshops (2013/2014) 
 
Date 
Campus 
 

Title 
 

22 Nov 
Jordanstown 

Developing Digital Literacy in STEM Disciplines 
Kay Hack, Paul Moore 

12 February 
Belfast 
 

Interdisciplinary Drawing Masterclass: collaborative 
exchange in art and science  
Christine Blaney, Barbara Dass 

21 February  
Jordanstown 

Model for Increasing Students’ Understanding of their 
Employability – 10 years and Evolving 
Gillian Armstrong, Brian Byers, Claire McCann, Judith Wylie 

7 March 
Jordanstown 
 

Making undergraduate social science count: engaging sociology 
and criminology students in quantitative research methods 
Ciaran Acton 

14 March 
Belfast 

Ulster Poetry in the Digital Age: Creativity, Innovation and 
Professional Practice 
Frank Ferguson, Padraic Lynch, Kathryn White 

9 May 
Magee 

Widening participation within Computing/ STEM subjects 
Heather Sayers 

 
Feedback on events 
All attendees at Centre events are encouraged to complete a feedback form. The 
responses are collated for individual events to give an overall view of how effective 
particular events have been and how similar events might be improved in the future. 
Overwhelmingly the feedback from 2013/2014 events have been extremely positive. 
Importantly the feedback process also revealed valuable points of constructive 
criticism.  Exemplars of both are listed below: 
 
“The keynote speech from Torgny Roxa was particularly useful for me, his 
interpretation and presentation of CoP’s and their key components was very 
accessible” (Annual Conference, 23 January 2014) 
 
“Maybe a workshop in computer suite where we get to try it out, with technical help 
on side” (Lunchtime seminar: Distributed system for the return of feedback, Dr Peter 
Nicholl, 26 March 2014) 
 
 “ I would very much like to have a coffee with Sandra to get info on how she started 
this – I’d love to do a similar thing” (Lunchtime Seminar: TIME, Technology Inspired 
Minors Engagement, Dr Sandra Moffett, 9 April 2014) 
 
“Both the formal presentations and the post-faculty conversations were thought 
provoking” (Festival of Innovative Practice, 20 June 2014) 
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3. SUPPORTAL: LEARNING AND TEACHING ONLINE RESOURCE,  
Dr Amanda Platt  
 
Communities of practice (CoP) are groups of people who share a concern or a 
passion for something they do and learn how to do it better as they interact regularly 
(Wenger 2006, 1). In his keynote address on communities of practice at the CHERP 
Annual Conference in January 2014, Torgny Roxa recommended that the growth of 
and engagement with a CoP can be encouraged with the use of artefacts produced 
through SoTL; these artefacts are ‘transferrable objects of knowledge’ (Martensson, 
2014) which provide an important opportunity for communities to share and critically 
comment on each other’s findings. Echoing this approach, the Centre for Higher 
Education Research and Practice has been developing the learning and teaching 
online resource that will be called SupporTaL. The SupporTaL will provide staff with 
an opportunity to share examples of effective L&T practice and to benefit from each 
other’s ideas and approaches.  It will provide an evidence base to inform the learning 
and teaching activities across the University and to complement the Learning and 
Teaching Strategy (2013/14 – 2017/18). Importantly, it will also provide individual 
members of staff with an opportunity to disseminate their practice across the 
institution and evidence their engagement with the scholarship of L&T. 
 
The SupporTaL is currently in a pilot phase and contains 11 exemplars of the types 
of case studies and information that are required for inclusion in the resource. A call 
for submissions to the SupporTaL pilot will open in late 2014 and will invite 
contributions on activities that have enhanced staff practice, the student experience 
and/or that are innovative.  In seeking to refine the content and appearance of the 
site and the submission process, and to engage the CHERP community in the 
consultation process, the pilot was presented during the Festival of Innovative 
Practice and attendees were invited to explore and comment on the system. 
Exemplars of feedback on the SupporTaL are detailed below.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
4. ULSTER PROFESSIONAL DEVELOPMENT & RECOGNITION SCHEME 13-14: 
Dr Sarah Floyd 
 
The University of Ulster achieved Higher Education Academy (HEA) accreditation for 
its continuing professional development scheme – the Professional Development 
and Recognition Scheme (PD&R Scheme) in AY 12-13. Since the successful pilot of 
the scheme in that year it has now been extended to the wider University and 

“Good idea, like the evidence base approach through comments. I aim to add a 
project” 
 
“How will information be monitored/reviewed and who will manage this process?” 
 
“Needs to look more like an internal community of practice meeting point along 
the lines of a social networking site” 
 
“Looking forward to using this to share experiences and to learn from other staff” 
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provides opportunities for all relevant and appropriately experienced staff to seek 
recognition for their effective teaching and learning practices aligned to Descriptors 
1-4 of the UK Professional Standards Framework 
https://www.heacademy.ac.uk/professional-recognition/uk-professional-standards-
framework-ukpsf  
 
More detailed reports are provided bi-annually to Academic Development and 
Enhancement Committee but key achievements this year have included: 
 

• The levels of staff attending briefings and registering on the PD&R Scheme is 
very promising with over 160 now actively engaged. This has led to the staff 
listed below achieving a category of fellowship during AY13-14 

• A wide range of support materials and sessions have been provided across all 
campuses to aid staff preparing an application, these include: briefing 
sessions, writing retreats, tutorials, mentoring, guidance on the assessed 
professional conversation process, compiling the e-portfolio workshops, BBL 
course area and resources 

• The three PD&R Scheme Leads have now all achieved Principal Fellow 
status 

• Discussions have been held with all Faculty managers to explore how best to 
support and engage staff with the PD&R Scheme 

• A growing number of Senior and Principal Fellows are being trained to act as 
mentors and assessors. This support is pivotal to providing a sustainable 
development and recognition process as interest grows 

• Through the recognition process it is apparent that much effective and 
innovative practice is occurring at Ulster. In feedback, applicants are being 
encouraged to disseminate their work more widely and to explore other 
opportunities that will enable them to influence teaching and learning and also 
for professional recognition. The range of work being undertaken is illustrated 
in the summary of case studies being presented as components of Senior 
Fellowship applications (see below). 

 
During AY 14-15 it is hoped that many of the registered participants will progress 
their applications and this will continue the development of the growing community of 
practice aligned to the UKPSF. The current accreditation from the HEA runs until 
August 2015 and during this year we will be evaluating our experiences to date and 
preparing a re-accreditation application due for submission in Spring 2015. 
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Successful Applicants 2013-14 
 

  
Category of 
fellowship 
obtained 

School/ Department Faculty 

Marjorie Coulter AFHEA Ulster Business School Ulster Business 
School 

Deborah Wark FHEA CELT  
John McCann FHEA Modern Languages Arts 
Huiru Zheng FHEA Computing & Mathematics Computing & 

Engineering 

Bridgeen Callan FHEA Pharmacy and 
Pharmaceutical Sciences 

Life and Health 
Sciences 

Tony Wall FHEA Accounting Ulster Business 
School 

Rodney McAdam FHEA Management & Leadership Ulster Business 
School 

Cathy Gilligan FHEA Accounting Ulster Business 
School 

David Comiskey SFHEA Belfast School of Architecture Art, Design and the 
Built Environment 

Janet Coulter SFHEA Belfast School of Art Art, Design and the 
Built Environment 

Rachel Dickson SFHEA Belfast School of Art Art, Design and the 
Built Environment 

Louise O'Boyle SFHEA Belfast School of Art Art, Design and the 
Built Environment 

David Barr SFHEA Modern Languages Arts 
Peter Nicholl SFHEA Computing & Mathematics Computing & 

Engineering 
Robin Clarke SFHEA Engineering Computing & 

Engineering 
Michaela Black SFHEA Computing and information 

engineering 
Computing & 
Engineering 

Kenny McCartan SFHEA ICT Customer Services ISD 

Melanie Giles SFHEA Psychology Life and Health 
Sciences 

Stephen McClean SFHEA Biomedical Sciences Life and Health 
Sciences 

Poonam Singh-nee 
Nigam SFHEA Biomedical Sciences Life and Health 

Sciences 

Aine McKillop SFHEA Biomedical Sciences Life and Health 
Sciences 

Pat Deeny SFHEA Nursing Life and Health 
Sciences 

Patricia McClure SFHEA Health Sciences Life and Health 
Sciences 

Ken Harland SFHEA Sociology and Applied Social 
Studies Social Sciences 

Heather Farley SFHEA Management & Leadership Ulster Business 
School 

8 
 



Examples of Practice used to develop a Senior Fellowship Case Study 
* Numbers in brackets indicate the frequency of use as all or part of a case study 
during 2013-14 
 
Activity Case studies demonstrated (all or some of) 

the following activities/ evidence: 
 

Leading course development 
and/or revalidation (9 )* 

• Reflects on successful leadership of staff 
involved in revalidation 

• Support for staff new to revalidation 
process (in Ulster or in collaborative 
provision) 

• Evidence of ensuring revalidation meets 
professional body requirements 

• Approach to revalidation has led to a 
successful course being delivered in 
practice (further evidenced by 
evaluation/feedback data) 

• Effective and innovative engagement 
with employers to ensure course(s) is fit 
for purpose 

• Collaboration with and leadership of 
international projects to develop new 
courses 

Leading Curriculum innovation:  
• Technology enhanced 

learning (10) 
• Innovations in assessment 

& feedback (5) 
• Innovations in employability 

learning e.g. PBL, 
simulations, placement & 
practice learning, peer 
mentoring (6) 

• Students as partners in 
curriculum enhancement (3) 

• Innovation in flexible 
learning (1) 

• Reflects and demonstrates a clear 
pedagogic rationale for use of new 
approach to support learning in a 
sustainable manner 

• Evaluation/ own pedagogic research 
demonstrated evidence of the 
effectiveness of the approach adopted in 
enhancing learning 

• Evidence of collaborating with and 
influencing others in changing their own 
practice through informal and formal 
dissemination mechanisms e.g. 
publications, conferences, roles on 
committees and networks 

• Evidence of influencing school/ faculty/ 
university/ professional body/ subject 
community practice and/ or policy 

• Evidence of achieving awards and/or 
funding to support initiative 

Leadership of L&T at 
school/faculty level (10) 

• Reflects on how individual leadership 
approach in role as Head of School/ 
Faculty T&L co-ordinator/ Subject 
Partnership Manager has effectively 
supported, developed and influenced 
L&T policy and practice 
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• Reflects on success in supporting and 
developing staff new to L&T in HE 

• Demonstrates capacity to model 
effective practices as an educator 

• Demonstrates how they have developed 
local communities of practice in L&T 

Supporting the development of 
other educators (30) 

• Production of discipline pedagogic text 
book 

• Successful mentoring and developing 
Post-graduate tutors and demonstrators 

• Leadership of development for new PhD 
supervisors 

• Effective support and guidance for those 
new to teaching in HE 

• Development and effective use of staff 
development resources e.g websites, 
guides 

• Development and effective use of 
training materials 

• Effective practices in leading others 
through curriculum development and 
innovation 

• Influencing the practice of others through 
subject network/ professional body 
involvement 

Adding to the scholarly evidence 
base on L&T (7) 

• Undertaking and publishing pedagogic 
research e.g. into WBL, transition, Peer 
mentoring 

• Dissemination of pedagogic outputs at 
conferences/ other events 

 
5. ASSESSMENT & FEEDBACK SWS Overview & Update: 
Dr Sarah Floyd 
 
Influencing change and embedding desirable practice  
The focus of this year’s work on A&F has been to further embed the progress that 
has been made across the University in developing A&F practices that support 
student learning effectively. 
 
NSS data for 2013 illustrated that progress has been made in addressing the lower 
than sector ratings of pre-2011 and we are now showing a trend of higher than 
sector responses to questions relating to A&F.  
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Much of this change has been driven by the development and implementation of the 
Ulster A&F Principles http://ee.ulster.ac.uk/assessment_and_feedback/  To sustain 
this trend and to respond to key findings emerging from the Online Survey of Staff 
Attitudes to Assessment and Feedback undertaken by Sarah Floyd, Lin Norton & Bill 
Norton in Spring 2012 a number of actions have been undertaken: 
 
 
Alignment of development opportunities, reward and recognition with 
desirable practices 
A number of University processes afford staff the opportunity to gain support and 
recognition for the effective A&F practices that they use, these include inter alia: 

• Peer Supported Review – significant proportions of submissions indicate that 
staff are undertaking enhancement activity linked to A&F, in AY 13-14 27% of 
submissions focused on A&F 

• PD&R Scheme – staff seeking recognition through the PD&R Scheme have to 
show effective practice in A&F linked to Area of Activity A3 of the UKPSF in 
order to be successful. Many of those seeking Senior Fellowship have 
demonstrated leadership in innovating and influencing the A&F practice of 
others i.e. those who have been A&F Champions 

• Distinguished Teaching Awards – these provide an opportunity to showcase 
impact and influence of innovative practice in A&F 

• Development Fund 13-14 – several faculties chose to focus on disseminating, 
influencing and embedding effective practice in A&F e.g. UBS, Social 
Sciences and ADBE 
 

 
Further dissemination of effective A&F practices 

• Currently the development of an online community of practice resource, to 
enable sharing of many of the desirable and effective practices in A&F evident 
in the University, is being undertaken led by Drs Peter Nicholl and Amanda 
Platt. 

 
Further awareness raising and use of A&F resources 

• Viewpoints, the JISC JISC-funded curriculum design project created a series 
of user-friendly reflective tools for staff, promoting and enhancing good 
curriculum design. These resources have been used extensively across the 
University and proved extremely useful, particularly for teams preparing for 
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revalidation or developing new programmes. In particular, the Assessment 
and Feedback cards align to the University’s Principles of Assessment and 
Feedback for Learning, see http://ee.ulster.ac.uk/assessment_and_feedback/  
At this stage, in order to sustain the initiative we have provided each School/ 
Department with sets of the resources (cards and worksheets) for use in 
supporting curriculum development initiatives.  
 
 

6. STUDENT ENGAGEMENT AND WHAT WORKS? - STUDENT RETENTION 
AND SUCCESS: 
Roisin Curran 
 
During 2013-14, seven discipline teams representing all faculties and campuses 
implemented and evaluated a range of activities focusing on; induction, co-curricular 
activities and active learning with the aim of promoting belongingness within the first 
year student cohort.  Research has shown (Thomas, 2012) that this is critical to 
addressing the issue of early leavers in HE. Evaluation in this first year is critical to 
the success of the programme and involves impact and contextual evaluation. A 
more detailed report was submitted to the HEA in July 2014. 
 
Summary findings of contextual evaluation 
The following highlights some examples of positive change in behaviour/attitudes as 
a result of activities undertaken in the initial year of this programme.  These will 
inform 2014-15 activities.   
 
Discipline Activity Evaluation 
Creative 
Technologies 

Field Trip 
incorporating  
Hackathon 

Overwhelming majority of students (92%) felt that 
the field trip allowed them to build relationships 
with both staff and peers and that the experience 
helped develop team working skills as well as 
their own goals 

Shared 
physical 
learning space 

Shared space encourages more effective 
collaboration and sense of belonging to the 
university as students have their own area and 
feel more involved.  

Built 
Environment 

Week 0 
induction 

At the end of week 0 induction 86% (2 courses) 
and 68% (1 course) of students strongly agreed or 
agreed that they felt comfortable with both their 
peers and lecturers 
Research shows that students directly benefitted 
from group activities in a way that traditional 
classes could not provide i.e. atmosphere of team 
co-operation and inter-team competition 
encouraged them to get to know one another 
Staff welcomed week 0 induction as it allowed 
them to spend dedicated time working with year 
one students. 

Transition/study Students welcomed, valued and benefitted from 
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skills modules the transition modules.  The group activities 
helped to further build relationships between 
students and with their Course Director.  Going 
forward teams need to ensure that field visits and 
additional interventions need to be timetabled into 
usual class days or after classes on same day as 
additional timetabling affects large numbers of 
commuter/working students.  Additionally attention 
needs to be given to gender balances in groups.   

Textile Art, 
Design and 
Fashion 

Pre-entry 
summer 
workshop  

Research indicates that students had a positive 
experience that helped them to engage more 
constructively with the early stages of semester 
one and gave them more confidence to try new 
techniques. 

Co-curricular 
active learning 
classes 

Extra-curricular Wednesday afternoon classes 
attended by year 1 and year 2 students was a 
positive experience for students in terms of their 
sense of belonging and their awareness of the 
importance of developing subject-specific skills 

Co-curricular 
active learning 
events 

A student-driven ‘cloth and colour’ large scale 
event attended by over 60 students from all years 
was very positively received by students.  This 
event has resulted in: 

• Spontaneous continuance throughout the 
next week indicating its impact on both the 
course community and the enthusiasm for 
the subject 

• The narrative of the theme has travelled 
into other workshops and studios and was 
seen to influence student art/design work 

• Staff and students working together 
 

Current 
students 
engaging with 
prospective 
students 

Students who participated in open evenings were 
enthusiastic and honest about their experience.  
Prospective applicants were at ease talking to 
students and staff and student work in progress 
from all levels was on display.  This allowed 
prospective students to make an informed 
decision about the suitability of the course.   

Computing Final year 
students as 
mentors for first 
years 

Evidence has shown that because the mentors 
can relate well to the year 1 students from their 
own experiences on the same course, their 
closeness in age and that they have just 
completed placement, they are well placed to 
assist year 1 students and provide examples of 
industrial expectations as students progress 
through the knowledge and practical skills of the 
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course.   
Feedback from employers on the effectiveness of 
this mentor role in enhancing employability skills 
has been very positive. 

Out of class 
social events  

Year 1 students were very positive about these 
events and how it promoted belongingness to the 
cohort.  The nature of the events were attractive 
to students who did not drink or had no interest in 
night clubs. The timing of these should ideally be 
earlier in the academic year. 

Law PASS 
(Peer Assisted 
Study 
Sessions) 

Qualitative data shows that PASS helps to develop 
supportive peer relations between students to 
create a ‘sense of belonging’ providing new 
students with a safe and supportive learning 
environment. Students are encouraged to learn 
from each other and develop study skills which will 
aid them throughout their law studies. 
 
Evaluation shows there is a clear relationship 
between PASS and academic performance for the 
modules to which it is attached. 

Accounting Student 
committee for a 
student society 

Evidence demonstrates that students appreciate 
the opportunity to connect with society members 
and other new students.  The activities 
encouraged networking and awareness of the 
professional context allowing students to develop 
strong relations with graduate employers and to 
network with recent graduates through its 
sponsored events.  Students have reported that 
this has helped them to: 

• feel engaged, 
• experience a sense of belonging 
• build staff student relationships 

 
Summary findings from Impact Evaluation 
Two ‘belonging’ surveys containing 16 questions rated on a Likert scale have been 
administered to all first years in the seven discipline areas, one in November 2013 
(n= 274) and the second in April 2014 (n=230).  These were analysed by Professor 
Mantz Yorke, Paul Hamlyn Foundation.   
 
First year students at the University of Ulster are broadly comparable to other 
students taking part in the SRS Project across the UK (n=2536), as evidenced by the 
first Belonging Survey of the project. The baseline data has indicated that students at 
Ulster believe their department is welcoming and this was one of the areas that 
students responded most positively. Students at Ulster also indicated that they are 
highly motivated. Data from the Survey indicates; that our students are slightly less 
engaged at Ulster compared to other Institutions involved in the project; and they 
appear to engage less with academics to discuss topics compared to other 
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Institutions. Student self-confidence is relatively high at Ulster which is similar to 
other Institutions in the UK. Students appear to worry about the difficulty of their 
programme and doubt their ability to study at University level but are confident of 
completing the programme successfully. 
 
As evidenced in the second Belonging Survey, Ulster has improved in all three 
areas; belonging, engagement and self-confidence whilst the overall UK SRS project 
result (n=2695) for belonging and engagement has actually come down.  In all but 
one question (I try to do a bit more on the programme than it asks me to) Ulster 
students have responded more favourably in semester 2 than in semester 1.  In 
comparison with the results from the overall UK SRS project, Ulster has scored only 
marginally lower in two out of sixteen questions; I worry about the difficulty of my 
programme and I doubt my ability to study at university level.   
 
Dissemination 
Internal and external dissemination has taken place  

• Discipline and core teams have participated in two sharing practice events 
during 2013-14, this brought together SRS staff/student teams to disseminate 
progress to date, to share issues and challenges, and to get external input 
from invited speakers.   

o In November 2013, Torgny Roxa, Lund University provided a keynote 
on distributed leadership and communities of practice.   

o In April 2014, Colin Bryson provided a keynote on partnership: 
possibilities and challenges.   

 Four of the teams have had papers/presentations accepted at external 
conferences, some of which will be presented jointly by staff and students.   

 
External Adviser 
Colin Bryson, Newcastle University has been appointed as External Adviser for the 
change programme and as Honorary Fellow of CHERP.  This will enable us to 
benchmark our actions and progress with an external expert in the area of ‘student 
engagement, retention and success’.   
 
7. RESEARCH TEACHING NEXUS (RTN): 
Vicky Davies 
 
Since its inception in 2011, the RTN has sought to further the impact of the following 
two strands across the institution: 
 

• Pedagogic Research/Scholarship of Teaching and Learning (SoTL) capacity 
building 

• Research as inquiry (comprising Research-informed Teaching and Research-
enhanced Learning) 

 
It is therefore apposite at this juncture to review activity and impact with regard to the 
original indicators of success, and outline the future direction of this Strategic Work 
Stream. 
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1. Pedagogic Research/Scholarship of Teaching and Learning (SoTL) capacity 
building 

 
a) Increased numbers of CHERP members 

 
 November 2011 September 2014 
CHERP Associates 8 34 
CHERP Members 47 226 
Total 55 260 
 

A survey carried out with CHERP members in June 2014 (126 respondents) 
indicated the following benefits garnered in relation to SoTL capacity building:   
 

o increased engagement in SoTL communities of practice (internal and 
external); 

o increased dissemination opportunities both internal and external; 
o increased opportunities for involvement in wider/funded initiatives; 
o increased opportunities for active engagement in SoTL through the 

adoption of formal roles (committee membership, conference organisation, 
reviewing for PPP journal and/or CHERP conference); 

o awareness of and engagement in emerging teaching and learning themes 
and initiatives. 

 
b) Increased number of HEA Fellows (in all categories of fellowship) 
With the advent of the Professional Development Scheme (accredited by HEA in 
September 2012) there has been a marked increase in the numbers of staff gaining 
a category of fellowship as outlined by the PD&R Scheme annual report within this 
document. The certified routes to Associate Fellowship and Fellowship via modules 
of the PgCHEP have also seen increase numbers over the period 2011-2014. 
  
c) Increased external funding for SoTL initiatives 
A number of initiatives have been funded, notably by the HEA, ranging from 
sponsored seminars and workshops to more substantial projects such as the 
Student Retention and Success project. Such opportunities are evidence of a 
symbiotic relationship between RTN and other SoTL initiatives across the institution.  
 
d) Changes in promotion criteria 
An increased emphasis on SoTL has been included within promotion criteria and 
further work will be carried out in this regard under the auspices of the institutional 
VITAL project. 
 
e) Increased number of applicants for DTF and NTF 
Applications for DTF are predicted to increase for the current round of submissions 
(deadline 5 September 2014). Professor Paul Moore was awarded a National 
Teaching Fellowship in June 2014. 
 
f) Increased internal/external dissemination and/or publication 
No quantifiable data is available for this at present, but anecdotal evidence (CHERP 
members’ survey) would indicate that engagement in formal dissemination of SoTL-
related action research has increased over the last three years. 
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In addition to the above observations the following should be noted as indicators of 
success: 
 

i. the RTN Steering Group were actively involved in the consultation 
exercise for the Learning and Teaching Strategy (2013/4-2017/18) and in 
particular the drafting of Strategic Aim 1 and its key supporting objectives, 
which specifically promote SoTL and the wider pedagogic agenda in HE at 
Ulster; 

ii.  a series of pedagogic research workshops have been held both at 
institutional and Faculty/school level thereby indicating the increased 
interest in SoTL; 

iii. as a result of increased activity in formal action research related to SoTL, 
initial consultations have been held with regard to the establishment of a 
pedagogic-research ethics committee to be housed within CHERP; 

iv. inclusion of a specifically-focussed area within the commentary section of 
the required documentation (B2.6). Whilst commentaries on this aspect of 
course design had been patchy, a survey of 40 institutional documents 
submitted in 2011-12 carried out reveals that it is being addressed more 
robustly than before, although there is still work to be done. It is expected 
that this work will be developed further as part of the strategic work strand 
within the VITAL project. 
 

 
2. Research as inquiry (comprising Research-informed Teaching and 
Research-enhanced Learning) 

 
a) Redesign of curriculum modules to focus on discipline-specific 

research content and research process opportunities 
Work with teams going through revalidation and/or evaluation events has been 
encouraged and brokered as a result of the CHERP revalidation briefing in 
January each year. Workshops focussing on problem-based learning and 
enquiry-based learning have been run under the auspices of the CHERP seminar 
programme and the annual teaching and learning conference. 

 
b) Increased engagement with students to shape the design and delivery of 

the curriculum 
The Students’ Union facilitated focus groups for teams going through 
revalidation/evaluation are continuing. Additional work on this aspect of learning 
and teaching is being carried out under the auspices of the Student Engagement 
SWS whose report is contained within the wider CHERP report. 

 
c) Refocus of revalidation documentation and process to ensure 

meaningful dialogue 
See commentary above 1.f.iv 
 
Future Activity 
Although progress has been made in all the projected indicators it is clear that there 
is considerable overlap with other extant/emerging projects across the institution. 
Discussion with the CHERP Director is ongoing regarding refinement of the RTN 
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aims and objectives to obviate duplication of effort and maximise impact of specific 
RTN targets. 
 
8. CHERP JOURNAL - PERSPECTIVES ON PEDAGOGY AND PRACTICE:   
Mike Pogue (Editor) 
 
The aims of the Centre’s Journal ‘Perspectives on Practice and Pedagogy’ are to 
share practice in teaching and learning across the University provided by internal 
and external contributors with a focus on publishing work by colleagues who may be 
relatively new to pedagogical research and to publication.  
 
Seven articles were accepted by the Editorial sub-committee for publication in 
Volume 5 of the Journal. Two external authors, Eleanor Dewar and Torgny Roxa, 
also contributed to Volume 5 making a total of nine articles.  The call for articles for 
Volume 6 went out in August 2014 with a submission date of 28 October 2014.  This 
call invited a wider variety of articles to include shorter descriptive accounts of 
educational practice, essay articles relating to teaching and pedagogical research, 
book and software reviews, conference proceedings, provocation articles and 
student reflections. 
 
9. VISITING PROFESSORS AND HONORARY FELLOWS: 
Dr Amanda Platt 
  
Professor Lin Norton, Liverpool Hope University, was appointed the Centre’s Visiting 
Professor in January 2012. As detailed in the 2013-14 table below, Lin visited on two 
occasions during November 2013 and May 2014: 
 
Professor Lin Norton’s programme September 2013-May 2014 
 

Date Activity 
 
6 Nov 

 
Meeting with Michael Pogue, new Editor of Perspectives on 
Pedagogy and Practice and Amanda Platt 
 
CHERP workshop workshop: ‘Action Research’ 
 

7 Nov 
 

Mentor support to CHERP Strategic Work Stream Leads 

8 May  Planning meeting with Dr Diane Hazlett, CHERP Director 
8 May 
 

 
Workshop: ‘The Academic Reviewer Role’ 
 

9 May  Keynote at Faculty of Life and Health Sciences Annual L&T 
Event: 
Quality Teaching in HE: Fostering Active Approaches to 
Learning 
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Professor David Nichol, Emeritus Professor of Higher Education at the University of 
Strathclyde, was appointed Visiting Professor to the Centre in June 2012. As 
detailed below David visited in October 2013:  
 
 
Professor David Nicol’s programme October 2013 
 

Date Activity 
24 Oct 
 

Meeting and mentor support for SupportaL project leads 
 
Attendance at A&F Steering Group meeting 
 

25 Oct 
 

Meeting with A&F Strategic Work Stream leads 
 
CHERP workshop: ‘Designing and Implementing Peer 
Review’ 

 
Torgny Roxå, Lund University in Sweden, was appointed Honorary Fellow of the 
Centre in March 2012. He visited the Jordanstown campus for 5 consecutive days in 
November 2013 and on the 23 January 2014, and was involved in a range of 
activities, as indicated in the following table:  
 
Torgny Roxå’s programme Nov 2013 – January 2014 
 

Date Activity 
11 Nov 
 
 

Meeting with CHERP Acting Director re. Academic 
Leadership 
Contribute to Student Engagement Steering Group Meeting 
 

12 Nov CHERP Lunchtime Seminar: ‘Communities of Practice’ 
 

13 Nov 
 

Meeting with CHERP team on Communities of 
Practice/CHERP membership 
 
Workshop with Michaela Keenan, School of the Built 
Environment, re. pedagogic research 
 

14 Nov 
 

Attended presentation of Line Manager research outcomes 
(Sarah Floyd and Amanda Platt) 
 
Meeting with PVC Learning and Teaching 
 

15 Nov 
 

Contributed to at the Leadership event with Student 
Retention & Success discipline teams  
 

23 Jan 
  

Keynote address at the CHERP annual Conference:  
‘Communities of Practice – opportunities and pitfalls when 
used for organisational development’ 
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Colin Bryson (NTF), Newcastle University, was appointed Honorary Fellow to the 
Centre in February 2014. Colin has worked in Higher Education for over 35 years in 
a variety of roles in Scottish and English universities. He was awarded a National 
Teaching Fellowship for this work in 2009 and is currently Director of the Combined 
Honours Centre at Newcastle University. He co-founded and is the current chair of 
RAISE. As detailed in the table below, Colin visited the University in April 2014: 
 
 

Date Activity 
3 April 
2014 

Meeting with Dr Diane Hazlett and Carol Cochrane re 
CHERP Developments and HEA Change Programme 

4 April 
2014 

Keynote at SR&S ‘Sharing Effective Practice’ event 

 
 
10. PEER SUPPORTED REVIEW: 
Dr Amanda Platt 
 
Peer supported review is now in its fifth year of full operation. The tables below 
provide an overview of the data submitted by August 2014 and should prove useful 
to Faculties and Schools in both preparing their engagement report and also 
identifying enhanced practice for dissemination. It is pleasing to note the significantly 
higher submission rate compared to the previous year. It should be noted that some 
staff are engaging in several PSR enhancement projects so will be counted more 
than once. 
 
A 5yr review will take place during 2014/15 academic year and faculties will be 
asked to feed into it via their annual Faculty Engagement reports. 
 
Staff Engagement Summary 
 
Total number of staff responses submitting PSR Form = 618.1 
Total number of staff listed on responses as supporting colleagues = 176.2 
 
Staff Engagement by Faculty 
 
Faculty 2013/14  

No. of Staff 
Responses 

2012/13 
No. of Staff 
Responses 

2011/2012 
No. of Staff 
Responses  

Art, Design & the Built 
Environment 

108 62 114 

1 Includes instances where members of staff responded either more than once or in groups.  
2 Includes instances where particular members of staff were listed more than once as supporting 
different colleagues.  
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Arts 46 20 5 

Computing & 
Engineering 

88 110 98 

Life & Health Sciences 144 81 88 

Social Sciences 113 39 83 

Ulster Business School 116 88 82 

Central Departments 2 0 11 

Other 1 0 0 

Total: 618 400 481 
 
 
PSR Themes 
Respondents were asked to categorise their Peer Support Review activity under the 
activity areas of the UK Professional Standards Framework for Teaching and 
Learning Support in Higher Education. 
 
Activity Area 2012/2013 

(No. of Staff 
Selecting)  

% 

2013/2014 
(No. of Staff 
Selecting) 

 % 
Designing and Planning Learning 
Activities 
 

(75) 
18.8% 

 

(110) 
17.8% 

 
Teaching and/or Supporting 
Learning 

(117) 
29.2% 

(149) 
24.1% 

Assessment and Giving Feedback 
 

(115) 
28.7% 

(168) 
27.2% 

Developing Effective Learning 
Environments 
 

(28) 
7% 

 

(67) 
10.8% 

 
Student Support and Guidance 
 
 

(16) 
4% 

 

(35) 
5.7% 

 
Integrating Scholarship, Research 
and Teaching and Learning 
 

(30) 
7.5% 

 

(23) 
3.7% 

 
Leadership and Course 
Management 
 
 

(19) 
4.8% 

 
 

(66) 
10.7% 
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APPENDIX A 
 

ATTENDANCE AT CENTRE EVENTS STATISTICS 2013/14 
 

Event *Total No. 
Attendance 

Faculty 
 Attendance No.  

Others  
Attendance No.  

  Arts AD&BE 
 

C&E 
 

L&HS 
 

SS 
 

UBS Central 
Depts. 

Non-UU 
staff 

Launch - September 2013 51 1 4 5 11 4 6 16 4 

Conference - January 2014 173 3 22 20 31 10 31 18 38 

Festival of Innovative Practice - June 2014 84 9 3 14 20 8 14 12 4 

Lunchtime Seminars  
(internal presenters) 

106 3 17 17 31 10 7 14 7 

Workshops  
(internal presenters) 

26 1 3 2 9 1 3 6 1 

External Presenter Events  
(**including CHERP Visiting Prof & Honorary Fellow)  

95 1 8 8 35 5 8 9 21 

HEA Sponsored Workshops 
(6 events) 

133 7 6 13 9 13 13 14 58 

Evaluation/Revalidation Workshops  50 5 1 3 5 1 3 5 27 

Distinguished Teaching & Learning Support 
Fellowship Briefing Sessions 

31 4 4 6 7 3 2 5 0 

Membership Briefing Sessions 30 0 3 0 5 3 5 11 3 

Professional Development & Recognition Scheme 
Briefings  

193 25 20 17   53  25  35  18 0 

Total no. attended 972 59 91 105 216 83 127 128 163 

 
 
* (Figures include attendance of CHERP/Staff Development staff) 
** (Figures do not include Launch, Conference & Festival of Innovative Practice contributions of CHEP Visiting Professors & Honorary Fellow) 
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APPENDIX B 
 
2013/14 Calendar of Events  
 
 
Date Title/Abstract Presenters Attendance & 

Venue 
Feedback 

6 September CHERP Launch Lin Norton 51 
Jordanstown 

• Involvement of central departments to promote 
idea of institutional community for all staff. 
• The launch by Professor McAlister – very clear 
overview of the implications of the strategy and how 
it will be supported. 

9 October Seminar:  
Ethical Approval of Pedagogical 
Research: When? Why? How?         

Catherine Hack, 
Vicky Davies 

27 
V/Conf 

• Linking with others actively involved in research 
areas. 
• The material was clear and well presented, but a 
little basic.  I was unable to attend the workshop, so 
perhaps then would have been more in depth 
discussion time. 

9 October Workshop:  
Ethical Approval of Pedagogical 
Research: When? Why? How?         
 

Catherine Hack, 
Vicky Davies 

9 
Jordanstown 

• That I need to apply for Ethical Approval regardless 
of whether or not I share teaching innovation to the 
wider community. 
• More discussion on research proposal ideas and 
whether viable. 

25 October Workshop: 
Designing and Implementing 
Peer Review 

David Nicol 
 

17 
Jordanstown 

• Insights into the overall peer review process.  The 
cards are very good at focusing on how and in what 
module(s) this could be incorporated. 
• Excellent thought provoking session. 

6 November Workshop:  
Action Research 

Lin Norton 17 
Jordanstown 

• Enjoyable, interesting and thought-provoking.  
Plenty of interesting ideas to think about. 
• Lin is a very competent presenter.  Enjoyable 
session. 

13 Seminar: Torgny Roxa 18 • Excellent, very valuable. 
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November Communities of Practice V/Conf • Very good. 
22 
November 

HEA Workshop: 
Developing Digital Literacy in 
STEM Disciplines 
 
This interactive workshop will 
introduce staff and students to a 
number of resources which will 
allow them to reflect on current 
skills and practice and explore 
how digital literacy skills and 
competencies can be introduced 
into the curriculum. We have 
three exciting key speakers who 
are all closely involved with the 
development of digital literacy 
and flexible learning: 
 

Kay Hack 
Paul Moore 
* Dr Alison Le 
Cornu Educational 
Consultant and 
HEA Academic Lead 
in Flexible learning 
* Dr David White 
from the 
Technology 
Assisted Lifelong 
Learning group at 
the University of 
Oxford 
* Terry McAndrew 
from JISC TechDisc 
and Academic lead 
on the HEA Digital 
Literacy in the 
Disciplines project. 
 

28 
Jordanstown 

• Excellent. 
• I would have liked to have seen more reference to 
STEM specifically. 
• Really enjoyable/interesting.  Good length of 
workshop too! 
• Would really like to try the mapping project in 
practice.  I would also like to use Xerte with some 
student programmes. 
•The information looks useful and new to me.  I 
have to go back to check which are more 
appropriate for my classes. 

27 
November 

Seminar: 
 
Using Student Feedback for 
Targeted Educational 
Interventions: 
 

Professor Maurice 
Stringer and Dr Karl 
Stringer 

12 
Video-link 

• Good introduction to clicker system. 
• I am currently trying to master the Turning Point 
software for use with Social Work UGR programme – 
very interesting.  I would like a copy of slides, keen 
to practice the smart phone piece. 

4 December Seminar: 
 
Students With 
Autism/Asperger's Syndrome In 
Higher Education 

Led by the Student 
Support Disability 
Team 

29 
Video-link 

• Finding more about noticeable characteristics of 
AS students in HE. 
• Understanding of autism which flows from 
research in this area. 
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7 January Revalidation Workshop Vicky Davies 
Sarah Floyd 

35 
Jordanstown 

• Excellent event.  Enjoyed interaction and learning 
of previous experiences. 
• We are preparing for a first-time application for 
approval – this event has been enormously helpful in 
that respect. 

10 January Revalidation Workshop Vicky Davies 
Sarah Floyd 

15 
 
Coleraine 

• Useful event. 
• Thanks a lot! 

23 January CHERP 3rd Annual Conference: 
 
 Sharing and shaping learning 
and teaching at Ulster:  Building 
Communities of Practice 

Torgny Roxa (Lund 
University and 
CHERP Visiting 
Fellow) 
Dr Sally Bradley 
(Higher Education 
Academy) 

173 
Jordanstown 

• The keynote speech from Torgny Roxa was 
particularly useful for me, his interpretation and 
presentation of CoP’s and their key components was 
very accessible. 
• Torgny’s perspective on Communities of Practice, 
second Pecha Kucha session – great examples. 
• Keynote speakers were excellent. 
• The opportunity to see how other disciplines 
support learning and how they are becoming more 
student centered. 

12 February HEA Workshop: 
 
Interdisciplinary Drawing 
Masterclass: collaborative 
exchange in art and science  
 
An interdisciplinary 
workshop/masterclass will bring 
together participants from 
diverse disciplines to engage in 
exploration, collaboration and 
experimentation via traditional 
and digital 2D and 3D drawing. 
 
 

Christine Blaney 
 
Barbara Dass 

17 
Jordanstown 
 

* Creative, engaging, inspiring, relaxing. 
* I think it was very well structured.  The interaction 
of the disciplines, seeing how out comes come 
together. 
* Emphasis on process not so much final 
product/outcomes. 
*Great way to bounce ideas off one another and 
challenge my way of thinking Interaction with 
people from different courses/backgrounds/ ages.  
*Using art and design in an informative way. 
*Creative exploration of ideas. 
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21 February HEA Workshop: 
 
Model for Increasing Students’ 
Understanding of their 
Employability – 10 years and 
Evolving  
 
This seminar will present a case 
study of an integral module, 
Career Planning & Skills 
Development, to degree 
programmes. Showcased will be 
key elements that have enabled 
consistent success and impact 
over a sustained period: 
academic-staff/employability-
staff collaboration; effective 
employer engagement; use of 
online resources and the 
module’s evolution. 
 

Gillian Armstrong, 
Brian Byers, 
Claire McCann, 
Judith Wylie, 

30 
Jordanstown 

•Employer perspective of impromptu general. 
discussion at the end. 
• Great to see how UU is being successful, and how 
your partnerships produce great results. 
• Subject a ‘hot’ topic and it was great to network 
and hear from other institutions their experiences 
on employability. 
• Practical suggestions.  The link/network within the 
HEA. 

25 February CHERP Membership Briefing  30 
V/Conf 

N/A 

7 March HEA Workshop: 
 
Making undergraduate social 
science count: engaging 
sociology and criminology 
students in quantitative research 
methods 
 

 15 
Jordanstown 

• Would be good to have more staff attend such an 
event that has huge potential to enhance learning & 
teaching. 
• This was an interesting event that presented 
datasets which can be used for teaching. 

14 March HEA Workshop: 
 

Frank Ferguson,  
Padraic Lynch, 

19 
Belfast 

• This was an interesting event that presented 
datasets which can be used for teaching. 
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Ulster Poetry in the Digital Age: 
Creativity, Innovation and 
Professional Practice 
 
This workshop will explore how 
digital humanities can be used to 
develop innovative and creative 
approaches for teaching and 
learning purposes in Ulster Poetry 
at universities, schools and within 
the wider community. 
 

Kathryn White 
 

 
Very well organised. Hospitality excellent. 

26 March Seminar: 
Distributed system for the return 
of feedback 

Peter Nicholl 28 
V/conf 

• Very enthusiastic and engaging speaker.  Very well 
presented. 
• Excellent resource. 

9 April Seminar: 
TIME, Technology Inspired 
Minors Engagement 

Sandra Moffett 10 
V/Conf 

• The examples of the each of the individual projects 
within the TIME project. It was good to see a sample 
of the work and photos to help provide context. 
• The practical issues highlighted.  Very helpful. 

8 May Workshop: The Academic 
Reviewer Role 

Lin Norton 17 
Jordanstown 

• Very useful event!  Group based scenario is 
welcome.  Thank you. 
• Very insightful, interactive & useful session. 

9 May HEA Workshop: 
 
Widening participation within 
Computing/ STEM subjects 

Heather Sayers 24 
Magee 

• Well organised. 
• Fantastic event.  Perhaps as a group we could 
make recommendations. 
• Really interesting to see what is happening in 
Derry – an enormous amount of effort.  Well 
focused by dedicated staff. 

9 May Faculty of Life and Health 
Sciences Annual L&T Event: 
 
Quality Teaching in HE: Fostering 
Active Approaches to Learning 

Lin Norton  
 
Melanie Giles 

43 
Jordanstown 

• Would like to attend communities of practice 
meeting.  Thinking about publishing a paper on 
teaching. 
• This is a model of good practice – impressive that it 
is an annual event. 
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• More faculty events – focused on activities relating 
to the faculty employability framework. 

20 June CHERP 5th Festival of Innovative 
Practice 
 
This half-day event showcased 
and celebrated innovative work 
from Development Fund projects, 
initiatives funded by other 
schemes or enhancements 
without funding. In addition, it 
aimed to allow all participants to 
share and learn from each other's 
practice. This year, the format 
included interactive faculty 
spaces for colleagues to hear 
about and discuss key L&T issues 
in their respective faculties. The 
HEA's Deputy Chief Executive 
(Academic), Professor Phil Levy 
presented on "Transformative 
change in higher education 
learning and teaching". 
 
 
 
 
 

Phil Levy 84 
Coleraine 

• Overall very happy. 
• Faculty session too large.  Made it difficult to have 
a meaningful full discussion. 
• Well organised but first part of the session is old 
fashioned.  We are expecting students to be 21st 
century learners, when our own learning event and 
structure (being spoken to) at these events is to me 
outdated. 
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	Significant successes and strategic development of the Centre in 2013/14 includes:

