
UNIVERSITY OF ULSTER 
 
LEARNING AND TEACHING COMMITTEE 
15 October 2014 
 
PLACEMENT AND FINAL YEAR DISSERTATIONS/PROJECTS IN 
UNDERGRADUATE AND INTEGRATED MASTER’S DEGREES 
 

1 BACKGROUND 
 

The Learning and Teaching Committee, at its meeting on 18 June 2014, received a 
report from the Sub-Committee on Employability’s meeting held on 4 June 2014 and 
discussed a number of matters. 
 
The Committee noted that approximately one-third of full-time undergraduate 
degrees had a year-long placement and, while there had been a small increase in 
the number of students taking the year in 2012/13, the number of courses providing 
placement had decreased. This was a matter of disappointment and concern given 
the emphasis of both the University and DEL on student employability, through the 
Learning and Teaching Strategy and DEL’s HE Strategy with the latter expecting all 
students to have the opportunity to undertake a period of work placement whilst 
undertaking a higher education course (Graduating to Success 4.3). 
 
It was further recognised that the placement experience contributed to future 
graduate-level employment, which was an important factor affecting an institution’s 
position in various league tables.  Another factor, further study, was influenced by 
students’ experience of research-led enquiry through their own final year dissertation 
or project.  While this was an expectation of the University’s degrees, course teams 
were currently permitted not to include one if they could demonstrate to validation 
panels how its outcomes were met elsewhere in the curriculum. 
 
It was noted that the University appeared to be losing ground against these particular 
measures. The Vice-Chancellor recommended that placement and the dissertation/ 
project should both be compulsory elements in undergraduate honours degree 
programmes.  It was noted that other institutions had made such strategic decisions 
and had seen benefits.  Different placement models existed which might 
accommodate those subject areas where year-long placements were considered 
problematic.  An imaginative approach as well as using the existing alumni network 
and broadening students’ horizons through seeking opportunities outside Northern 
Ireland would help.  Deans were generally supportive of the proposals but 
recognised the challenges that they would represent. 

 
The Committee agreed that:   

 
i) it be recommended to Senate that, in principle, a period of placement and a 

final year dissertation/research project be integral parts of the curriculum for all 
undergraduate and integrated Master’s degrees; 

 
ii) Deans report back in October 2014 on the implications of these proposals for 

their provision and plans and timeframe to achieve them. 
 
Senate will consider the recommendation at i) above at its next meeting on 
19 November 2014. 



Faculties were asked to consider these matters and forward their report (ii) to the 
Academic Office for consideration by the Committee at its October meeting. 
 

2 FACULTY RESPONSES 
 
Faculty responses (attached at Appendix) describe their current positions and 
challenges but do not always propose a timeframe for achieving the principles where 
they are not already met. 
 

2.1 Final Year Dissertations/Projects in Undergraduate and Integrated Master’s Degrees 
 
The Faculties of Art, Design and the Built Environment, Computing and Engineering 
and Life and Health Sciences have a compulsory final year dissertation/research 
project in the final year of all their undergraduate and Integrated Master’s degrees. In 
Arts and Social Sciences, the majority of programmes have a compulsory 
dissertation/project, but where it is optional the curriculum includes for example, ‘at 
least one piece of significant project/Dissertation work in a range of guises’ (Arts) or 
a more ‘reflective, evidence-based report’ (Social Sciences). In Law at Jordanstown 
it is currently optional to allow students to avail of a greater range of specialist 
modules. In the Ulster Business School, a dissertation/project is often optional and a 
number of degree programmes have introduced ‘live industry/consultancy based 
projects and/or business start-up modules’ as an alternative to a dissertation. The 
Faculty is asking departments for information on the elements of the small number 
which do not have a dissertation/project that meet the learning outcomes associated 
with dissertations.  No timetable for introducing such modules is yet proposed. 
 
(The University’s current expectation is that in an Honours degree programme one or 
more modules is normally assessed by dissertation. A special case must be made at 
validation or to the Faculty by CA3 to depart from this principle. If a 
dissertation/project is not included at validation, the course/subject team have been 
required to explain how and where students will have the opportunity to demonstrate 
the achievement of all the learning outcomes typically associated with a dissertation 
elsewhere in the programme.) 
 
Recommendation to Committee  
 
Subject to Senate’s approval in November, special cases will no longer be accepted.  
Each undergraduate Honours degree and Integrated Master’s (ie not Foundation and 
Associate Bachelor’s degrees) will be required to have a final year module identified 
as ‘Dissertation’ or ‘Project’.  This will apply from 2015 intake (Year 1), unless the 
Senate wishes to introduce them for current students, in those courses which do not 
currently provide. Optional status can be retained for current students (although the 
Committee may consider it appropriate to be compulsory from this year’s intake). 
 

2.2 Placement 
 
There is currently significant variation between and within Faculties/Schools in terms 
of the provision of a period of placement and whether these are specified as 
compulsory or optional. Faculties are aware of the need to embed employability 
within the curriculum. 
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The plans and timeframe for achievement of providing a period of placement as an 
integral part of programmes are not fully addressed in some Faculty responses. 
 
The Faculty of Arts recognises the challenge of achieving compulsory placement and 
suggest that it be phased in through the evaluation and revalidation cycle.  It also 
suggested more central support.  The Faculty refers to the language subject areas 
as currently including ‘placement’.  The examples provided relate to a one week 
residential for Irish and periods of study abroad, not work placement. Study abroad is 
also cited in non-language disciplines. The Committee should consider whether such 
study fulfils its definition of work placement.   
 
In Art, Design and the Built Environment, the School of Built Environment would be, 
in the main, in favour of reintroducing compulsory placement, as appropriate. 
However, the introduction of a compulsory placement in the BSc Hons Architecture 
programme may have implications for professional accreditation. In the other 
schools, provision is made for some shorter work placements.  The Faculty proposes 
2016/17 for achievement of compulsory placement. 
 
All but two courses in the Faculty of Computing and Engineering have a compulsory 
placement year.  These could be made compulsory, if required by, the University. 
 
In Life and Health Sciences, many courses have compulsory or optional placements, 
while others include different models of work experience involving for example, 
voluntary and community work directly or indirectly linked to courses. The Faculty 
includes reference to study abroad/exchange schemes.  It seeks further guidance on 
the definition of a ‘period’ of placement and acceptable models, and is not clear 
about its timeframes in view of a number of caveats. 
 
In Social Sciences some courses have a compulsory placement and in many other 
subjects across the Faculty staff are proactively engaged in developing opportunities 
for students to engage in workplace activities relevant to their field of study eg 
volunteering with relevant Third Sector organisations. One course team is currently 
working with the Career Development Centre to develop a work-based learning 
module which will be rolled out across the School of Criminology, Politics and Social 
Policy. No timeframe is indicated. 
 
Ulster Business School  
 
Placement is an integral part of all undergraduate programmes in the School except 
for one programme. It is not clear if these are compulsory or optional. 
 
General Issues 
 
General issues raised include the following: 
 
• Define ‘period of placement’. 
• Define ‘integral’ part of the curriculum – does this mean providing an 

opportunity (optional) or that it should be compulsory? Can it be outside the 
discipline area, eg voluntary work for a charity? 

• Does this apply to both full-time and part-time modes of study? 
• Impact on the MaSN.  
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• Guidance and clarification on University insurance covering a period of 
placement. [Note this has been discussed many times by the Sub-Committee 
on Employability with guidance from the University insurers.] 

• Clarification of whether exemptions may be permitted for students applying for 
admission with advanced standing who do not have work experience. 

• Need to ensure that current professional accreditation will not be placed at risk.  
• Lack of placements due to economic situation. 
• A risk of employers reducing their engagement with year-long placements 
• The assessment of (shorter) placements. 
• Clarification of responsibilities of offering placements to students on joint or 

modular programmes. 
• Additional resources needed to secure, administer, monitor and assess 

placements, and need for greater central support. 
• Time and cost to students. 
• Some students may be disadvantaged if they are unable to commit for personal 

reasons to undertake a period of placement. 
 

3 ACTION 
 
In light of Faculty responses, the Committee is asked to consider whether it wishes: 
 
a) to recommend to Senate a timeframe for the achievement of the principle;  
 
b) to provide any clarification; 
 
c) to refer the Faculty comments to the Sub-Committee on Employability. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
9 October 2014 
 
AGF/CA/lh 
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APPENDIX 
 

FACULTY OF ART, DESIGN AND THE BUILT ENVIRONMENT  Oct 2014 
 
Report to Learning and Teaching Committee on the implications of the proposals for a 
period of placement and a final year dissertation/research project to be integral parts 
of the curriculum for all undergraduate and integrated Master’s degrees. 
 

1. A final year dissertation/research project to be an integral part of the curriculum for all 
undergraduate and integrated Master’s degrees. 

 
All of the courses in the Faculty of Art, Design and the Built Environment already 
accommodate a final year dissertation / research project as an integral part of the curriculum 
for all undergraduate and integrated Master’s degrees.  
 

2. A period of placement to be an integral part of the curriculum for all undergraduate 
and integrated Master’s degrees. 

 
The courses in the School of the Built Environment have traditionally had a compulsory 
placement period as an integral part of the curriculum for all undergraduate degrees. Owing 
to the economic recession, some courses moved to optional placement. It is considered now 
that a move back to mandatory placement for all courses would be opportune and that 
sufficient placements would be available to allow this. The School would be, in the main, in 
favour of reintroducing compulsory placement as appropriate. A more detailed report from 
the School of the Built Environment is appended (Appendix A). 
 
The courses in the Belfast School of Architecture have, with the exception of Architecture, 
provision for placement; compulsory on Architectural Technology and Management and 
optional on the other courses. The option to take up placement on these courses, BDes 
Interior Design and BDes Product and Furniture Design, has been taken by an increasing 
and significant proportion of students. For students wishing to become an Architect, the 
Architecture provision requires a professional practice period after attaining the degree and 
before undertaking the MArch degree. There is no example in the UK of an Architecture 
degree with placement; a change to accommodate placement may cause an issue with the 
accrediting professional bodies; the RIBA and the ARB. 
 
The courses in the Belfast School of Art all, now, have provision for optional placement. The 
option to take up placement on these courses is taken by an increasing and significant 
proportion of students but with a variance amongst courses, for example: 28 out of 30 
students on the BDes Animation courses elected to go on placement; a significant proportion 
of students of each of the degrees in Contemporary Applied Arts, Graphic Design and 
Illustration, Interaction Design, and Photography, went on placement but only a small 
number of students on the BA Fine Art course went on placement owing to the difficulties in 
finding suitable placements for specialisms e.g. ceramics. The School is continuing to work 
with employers and professional links to secure placement opportunities and is making 
significant inroads. 
 
Implications: 
 

1. Time and Cost to Students. 
Whilst the educational benefits of the placement year and the ultimate employment 
opportunities that emanate from the placement experience are clear and are 
supported, there is a view that the additional year may cause students to choose a 
course elsewhere that does not have placement. In particular, the integrated masters 
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courses that currently have a duration of four years, may be less attractive to 
prospective applicants if the duration is five years.  
 

2. Resources. 
There is a significant resource requirement for placement, e.g. placement 
coordinators, assessment of placement, administration of placement and placement 
visits. This, of course, may be off-set by the student fee. 
 

3. MASN 
The additional placement year will impact on the MASN. 
 

4. Additional Revenue accruing from the placement year. 
 
Plans and Timeframe: 
 
The Faculty is very supportive of incorporating compulsory placement for students where 
there is no conflict with accrediting bodies’ regulatory framework or other constraints. A lead-
in period would be required to seek and acquire placement providers where necessary. 
Depending on the above and on the developing economic situation, this could be achieved 
for the academic year 16/17 
 
 

Tim McLernon. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

  

6 
 



Appendix A 

SCHOOL OF THE BUILT ENVIRONMENT 

RESPONSE TO THE PLACEMENT AND FINAL YEAR DISSERTATION/PROJECTS IN 
UNDERGRADUATE AND INTEGRATED MASTER’S DEGREES MEMO, 1ST JULY 2014 

 

BACKGROUND 

The areas of placement and dissertation are areas of inherent strength across the entire 
suite of Built Environment programmes.  Programmes within the School have a long, strong 
and proven track record in securing excellent and exceptional placement opportunities for 
our students which is a direct result of the dedicated work of teams who work with and listen 
to the needs of our professional bodies, Industrial Liaison Panels and the wider employer 
body.  

 

DISSERTATION 

Dissertation/research project is, across the School of the Built Environment, a critical 
element of study for our students.  The School continues to place a strong emphasis on the 
need for a dissertation/research project within our undergraduate programmes to develop 
independent research and writing skills which industry and employers consistently require 
from our graduates.   

It is also important to note that dissertations closely align to that of placement as programme 
teams frequently encourage their students to draw upon their placement experience for 
dissertation topic choice and experience gained.  This can also frequently benefit the student 
as they can often continue the relationship with placement employers across their final year.  
We can offer a number of examples where this model of dissertation is being used by our 
teams and is very successful.   

MEng Civil Engineering: One area of note in relation to the position of the research project 
within the programme of study can be seen on the MEng Civil Engineering programme.  
Within this programme the project is located directly after placement and, therefore, within 
the penultimate year of study for MEng students (BEng students complete the project after 
placement and within their final year of study). 

 

COMPULSORY PLACEMENT 

The basic School position is that where possible and feasible programmes should include 
placement as a compulsory element.  This is also frequently a requirement of the many 
professional bodies that we work with.  Placement remains a compulsory element across the 
vast majority of the Built Environment undergraduate programmes and the School continues 
to work to build upon our placement provision as a core strength as we recognise our teams 
have exceptional links with industry and draw upon these to the benefit of our student body.    
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The School and programmes within, continue to stress the value of the placement year to 
our students both in terms of the benefits placement brings in relation to graduate 
employment but also in relation to the preparedness of the student for their final year of 
study and also the potential value to their dissertation/research project.    

Whilst there are a small number of programmes currently with optional placement  these are 
reducing with BSc (Hons) Construction Engineering and Management and BSc (Hons) 
Building Engineering and Materials programmes recently reverting back to making this 
element compulsory in response to industry needs and the recognised benefits to their 
students.   

OPTIONAL PLACEMENT 

Those programmes with an optional placement remaining will be BSc (Hons) Environmental 
Health, BSc (Hons) Real Estate and MSci Planning and Property Development and all have 
a rationale as to why this element is ‘optional’.  These rationales can provide the basis of an 
argument as to why the nature of placement should be decided on a programme by 
programme basis rather than adopting a ‘one size fits all approach’.   In addition, whilst three 
programmes retain optionality within placement each work closely with their student body to 
encourage students to avail of the placement opportunity due to the clear benefits it brings.  
The majority of students, with the exception of the MSci Planning and Property Development 
programme, continue to undertake and benefit from the placement experience.   

Furthermore, it is important to note that for the minority of students who opt out of placement 
on programmes such as the BSc (Hons) Real Estate they are then encouraged to  undertake 
summer work placements which valuably are align to the work based learning certificate.   

Where the ‘option’ status remains there are clear reasons why, including: 

Unpaid Placements: The vast majority of students on the BSc (Hons) Environmental Health 
programme avail of the placement opportunity; however, the majority of placements that 
align to this profession have traditionally been undertaken on an unpaid basis.  This situation 
is unlikely to change and, therefore, under these circumstances it is important to retain the 
‘optional’ mode on some programmes. 

Integrated Masters: It has been the team’s experience on the MSci Planning and Property 
Development programme that students are increasingly selecting to move directly into final 
year of study without placement despite the continued emphasis by the team on the value of 
a placement opportunity.  The team feel that this is closely aligned to the fact that by 
undertaking placement it lengthens the programme to a five year duration.  Concerns within 
this context are that removing the optional element may impact upon future recruitment to 
the programme due to the 5 year tie-in to study and, also, the additional financial 
implications that this may bring. 

 

RETAINING EXEMPTION FROM PLACEMENT 

On occasion a request is made by a student for an exemption to placement due to the 
student having had substantial and direct industry experience.  In such instances the 
individual programme team considers the appropriateness of the request and working with 
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the student we often find that the student will decide to undertake placement as it can often 
provide an opportunity to gain experience in another aspect of the sector which may 
otherwise provide difficult.  That said, exemption on the grounds of substantial previous 
experience within the sector is an important element and should be retained.  This 
exemption can also include those students who enter a number of our programmes through 
the ‘direct entry’ route to study. 

 

CONCLUDING COMMENTS 

With our strong and sustained placement tradition within the School of the Built Environment 
and also from our experience of accommodating both compulsory and optional models we 
recognise that the optional or compulsory placement status needs to be made on an 
individual programme by programme basis.  Our School, and the University as a whole, 
prides itself on a richness of excellent educational programmes and with the retention of the 
overriding factor of an opt out of placement rather than an opt in on a programme basis this 
will allow us to retain our strong market position in the area of placement provision.  This 
tailored strategy will also allow programmes to accommodate professional body 
requirements, respond to market demands and provisions and, critically, allow us to continue 
to act in the best interests of our students on an informed basis.   
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UNIVERSITY OF ULSTER 
 

FACULTY OF ARTS 
 

Response to Memo on Placement and Final Year Project/Dissertations in  Undergraduate 
and Integrated Masters Degrees 

 
 
The Faculty has reviewed its existing provision regarding Placement and Final Year 
Projects/Dissertations and has gathered responses from its five schools with regard to the action 
points specified in the above memo dated July 1st 2014.  
 
 
1. Current provisions 
 
     I) Final year Project/Dissertation 
 
The inclusion of a compulsory Final Year Research Project or Dissertation is implemented as 
standard practice across all Subjects within the Faculty and would therefore seem to satisfy the 
requirements of the memo. This takes a variety of forms including single 20 credit modules, 40 
credit modules as well as 'full semester' 60 credit modules e.g. Creative Technologies. In the rare 
instance where the relevant Research Project/Dissertation module is optional rather than 
compulsory (e.g. BMus/Music) the final year modular provision is designed in a way that the 
student cannot complete the degree without undertaking at least one piece of significant 
Project/Dissertation work in a range of guises within the modules on offer e.g. Composition and 
Performance Projects, Practice-based, industry relevant Project work (Music and Moving Image, 
Advanced Audio Production) etc.  
 
     II) Placement 
 
Two Schools currently integrate Placement as a requirement within their undergraduate provisions 
as follows: 
 

Irish Language and Literature 
 
All full-time students (single-subject, major and minor) are required to attend a compulsory 
Gaeltacht Residential Placement. These take place for one week in both semester one and 
semester two.   
 
Modern Languages 
 
All languages students on integrated courses and those taking a language as a major or a main, 
take a compulsory year abroad as part of their degree or may opt to taken an integrated 
semester abroad (replacing semester 2 of year 2) instead. The School strongly encourages 
those studying languages as a minor to do the same although currently many are not required to 
do so. 
 

The Placement provision in the remaining three Schools is currently largely optional and varies as 
follows: 
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English and History 
 
The School offers optional Study Abroad modules for students on its undergraduate 
programme. A year 2 Placement module on the History Programme has now been validated 
and will be implemented in 2015/16 (see section 2 below); the School has liaised with Public 
Records NI and a number of institutions connected to DCAL regarding possible future 
Placement opportunities. 
 
Media Film and Journalism 
 
There are compulsory year 2 placements in BA Hons Media Studies and Production (at least 10 
days c. 35 – 40 per year) and BA Hons Interactive Media Arts (at least 10 days usually fitted in 
January and option to take a full-year placement to make degree a four year programme. (20+ a 
year). Optional Placements are offered in BA Hons Journalism with options (limited take up) for 
those students not currently working in the industry.  
 
School of Creative Arts and Technologies 
 
Drama/Dance currently offers a year 2 optional placement module while Music offers a similar 
optional module in its final year provision. Design, Creative Technologies and Cinematic Arts 
offer optional year-long placements after the completion of year 2, thus extending the degree 
from 3 to 4 years in each case. In addition the existing compulsory Final Project modules 
provide industry relevant situations for students that significantly enhance their employability 
skills in a manner that is often not dissimilar to Placement participation.  

 
2. Viable initiatives  
 
The Faculty wishes to highlight the following initiatives that would seem viable at this point in terms 
of implementing the proposals of the memo as well as extending the Faculty's Placement and 
underlying Employability provision in a broader sense: 
 

• Music has offered to make their existing optional final year undergraduate Placement and 
Project provisions compulsory on a pilot basis although this would need to be on the 
condition that the numbers of students on both modules could be regulated each semester 
to ensure an even split across the year cohort (without this the feasibility of organising the 
Placements would be greatly hindered) 

 
• History has recently gone through revalidation and is devising several 6-week 10 credit 

(optional) modules in skills and employability, one of which will be a Placement for year 2 
students. While the provision is not available to current year 2 students it is intended that 
these modules will be made available to next year's year 2 cohort i.e. this year's intake.  

 
• Drama are in the process of working with Employability and Marketing to integrate several 

EDGE award activities within their programme including modules in Arts Administration as 
a means of expanding their existing employability provision as well as opportunities for 
external work for students that could accommodate the skills and experiences obtained in 
Placement programmes.  

 
• Dr. Nerys Young (History) has been involved with the organisation of Study Abroad and 

DIAS modules across the Faculty. She is willing to lead the implementation for a proposed 
single Arts Faculty DPP module – open to all Schools and subjects - for students who are 
able to organise their own work placements to ensure students receive academic credit for 
such activities. 
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3. Challenges  
 
While the initiatives outlined above would help to expand the existing Placement provision, the 
Faculty recognises a number of challenges regarding the full implementation of compulsory 
placements across subjects and Schools. Issues raised by HoSs include: 
 

• Feasibility: Schools have expressed concern over the additional strain that compulsory 
placements would pose on staff already finding it increasingly difficult to secure, vet and 
supervise the existing quota of compulsory placements and to prepare students correctly 
for them E.g. this would constitute at least an extra 65+ placements a year in MFJ and 
substantially more for English and History. MFJ also commented on the need to secure 
'back up' placements in order to ensure full participation among the student cohort as on 
average 10% of those organised tend to fall through each year, often at short notice.  

 
• Partnerships and Reputation: Schools have drawn attention to the fact that relevant 

employers are themselves inundated with applications for Placements from a number of 
institutions and are increasingly reluctant to offer them, particularly during what are often 
slack periods for them (January and the summer months); Schools often need to be 
cautious with employers and appeal to their goodwill as a result. There is a concern that 
compulsory Placements might saturate the market further and could potentially risk existing 
relationships.  

 
• Location: Many of the NI companies relevant to the Schools with the Faculty are micro- 

SMEs (2-3 people employed) who do not have the office space or time to train an internee 
thus reducing the pool of providers. Furthermore, the localities of the North Coast and North 
West where Arts subjects are based do not contain the numbers of appropriate employers 
or providers required to ensure a guaranteed 'bedrock' of Placements year on year for the 
provision to become compulsory across the Faculty. 

 
• Financing: In many instances (Creative Arts, MFJ) the cost of Placements and relevant 

expenses are not covered by the employer or the University and has to be met by the 
student, making it difficult for students to pursue opportunities outside of their immediate 
localities and often preventing the kind of long-term placement opportunity that most 
Schools acknowledge as being more useful to both the student and indeed the employer. In 
addition, some Schools have found that the University’s existing insurance policy 
discourages all but major companies from offering placements as it requires employers to 
provide an indemnity to the University to cover the student. Other educational institutions 
cover the students under their policy so there is no insurance issue with employers which 
removes a raft of bureaucracy and stumbling block for micro-enterprises/SMEs. The 
indemnity form sent to employers to sign is extremely difficult to comprehend and puts 
many off even if they have the correct policies. 

 
• Disadvantaging students: The Faculty is concerned about ensuring equal opportunities for 

all students and not disadvantaging students for whom undertaking a compulsory 
placement of any significant length, may simply not be possible e.g. those with existing 
work/personal commitments, studying on a Part-Time basis and/or students with long term 
or developing extenuating circumstances. 

 
4. Proposals and Guidance Sought 
 

• Given the pragmatic implications of integrating any compulsory provision for Placement 
within the structure of existing programmes, the Faculty proposes that the directives set out 
in the discussed memo be addressed primarily as part of the existing Revalidation cycle. 
With that in mind the Faculty requests guidance and clarification from the Learning and 
Teaching Committee as to the issues highlighted above concerning: 
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▪ a ) the University's insurance policy regarding Placements; 
▪ b) the consideration of extenuating circumstances and possibilities for exemptions 

to any compulsory element; 
▪ c) the expectation as to who the onus is on to organise Placements, staff or 

students. 
           

• The Faculty proposes that a properly staffed project team be established centrally by the 
University to co-ordinate the identification of new placement opportunities (short unpaid 
ones) so that employers are not overwhelmed with applicants and new ones understand 
what the short placement involves. Over a structured time period (e.g. three years) as these 
new placement opportunities are secured more courses are brought into the compulsory 
scheme. It would not disadvantage existing students as they would have signed-up to a 
course without compulsory placement. In the interim optional placements could be phased 
into the courses where placement does not exist to help staff build-up skills in preparing 
students for placement, vetting suppliers and build-up a database of providers. 

 
• The Faculty proposes that any compulsory Placement initiative be aimed primarily at the 

integration of long-term placements rather than those taking place over a short time frame 
due to the relative lack of usefulness of the latter to both employers and students. The 
Faculty proposes that the suggested DPP module and DIAS strategies be explored as a 
means of ensuring credit for students organising their own Placements both in the interim 
and potentially on a long term basis as a means of integrating the Placement provision 
more fully, particularly where organising compulsory placements for every student would 
seem to present extreme difficulties.  

 
• In relation to the above, it would be useful for all subjects to further explore, and encourage 

students to take up, opportunities arising out of existing exchange arrangements which 
have over the years consistently underrecruited. The recently launched ERASMUS+ 
programme may offer further advantages given that NI students could technically undertake 
and be funded to participate in long-term work placements in the nearby Republic of 
Ireland. This would be of particular benefit to students studying in the Coleraine and Magee 
campuses, effectively broadening the pool of Placement providers in the North West and 
North Coast while offering a possible solution to the issue of funding.  

 
 
  Dr Adam Melvin 
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FACULTY OF COMPUTING AND ENGINEERING 
 
I confirm that the position in the Faculty of Computing and Engineering with respect 
to all undergraduate and integrated Masters degrees is as follows: 

• The three Computing Schools are all compliant as all programmes have a 
compulsory placement year and a final year project. 

• The Engineering School is compliant in terms of final year projects but two of 
their programmes have optional placement but the HoS has confirmed that 
this can be changed to make placement compulsory across all their 
programmes. 

Liam Maguire
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FACULTY OF LIFE AND HEALTH SCIENCES 
 

PLACEMENT AND FINAL YEAR DISSERTATION/PROJECTS IN 
UNDERGRADUATE AND INTEGRATED MASTERS DEGREES 
 
OVERVIEW 
 
PLACEMENT/WORK BASED LEARNING 
The Faculty of Life & Health Sciences supports the University’s greater emphasis on work-based 
learning and the need to ensure that all students have the opportunity to undertake a period of work 
placement, in line with DEL’s HE strategy for NI (Graduating to Success 4.3). The Faculty is keen to 
continue to build relationships with employers and strategically draw on skills and the good will of 
employers to extend placement and work-based learning. 

The Faculty of Life & Health Sciences successfully implemented a Faculty Employability Framework 
in 2013/14 with one of the key strategic aims to: ’Promote placement and work based learning 
opportunities in the UK and internationally, and build on new flexible models of provision’. As many of 
the programmes in the Faculty lead to an award with professional recognition, many will have 
integrated placement as part of the award. Many programmes in the Faculty will also have a 
compulsory placement (DPP/DPPi/DIAS) that provides students with the opportunity to interact with 
employers and gain a deeper understanding of their future career. Students on these programmes 
gain essential work based knowledge and skills, with valuable hands on experience of inter-
professional/disciplinary working and learning. Many programmes in the Faculty will also have an 
optional placement ((DPP/DPPi/DIAS) while others may include different models of work experience, 
voluntary and community work and work outside term time, all of which may be either directly or 
indirectly linked to courses. 

The proposals do not affect all Schools in the Faculty but would affect the following:  

• School of Biomedical Sciences 
• School of Environmental Sciences 
• School of Health Sciences 
• School of Psychology 
• Ulster Sports Academy 

The Faculty currently offers 4 Integrated Masters programmes that provide opportunities for students 
to take a large research project or placement in industry. 

The following factors need to be considered in the introduction of work placement across all provision: 

• The Faculty would welcome further guidance on what stipulates ‘a period of placement’, as 
well as further information on the models of placement that would be acceptable to the 
University. It is hoped that the good practice and the range of models that already exist 
across the Faculty would help inform discussions on the models of placement/work based 
learning that could be integrated. Faculty would welcome proportionate consultation with all 
stakeholders.  

 
• One of the challenges of introducing a period of placement in all undergraduate programmes 

in the Faculty relates to the resource intensive nature of finding additional placements for the 
large numbers of students on programmes. The practical and financial implications of 
introducing a period of placement would require the support of central departments.  
 

• Guidance on how the Faculty could extend and optimize the use of centrally available work-
based learning opportunities such as internships, Erasmus+, ISEP, direct exchange 
opportunities, study USA and other flexible forms of learning and short programmes. The 
Faculty would be keen to increase student interest and uptake of internships (University 
Internships, Santander Internships, Summer Internships) which would provide students with 
the opportunity to undertake a period of work placement. 
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• Consideration needs to be given to the possible outcome of increasing the opportunities for 
work based learning in programmes, particularly on the uptake of students to the year-long 
placement (DPP, DPPi or DIAS). A number of programmes in the Faculty have an optional 
year-long placement, and increased opportunities to take a period of placement elsewhere in 
the programme, could potentially reduce the uptake to the optional DPP/DIAS placement. 
Also, there is the possibility that employers providing placements elsewhere in the 
programme, may reduce their engagement with the DPP placement. 
 

• Faculty would welcome guidance and consultation with regard to the assessment of this work 
placement. The period of placement could have a particular focus on the enhancement of 
reflective learning, critical thinking and generic transferable skills necessary for future 
employment. 
 

• The implication of this proposal for those students articulating into the final year of our 
undergraduate programmes, where opportunities to undertake placement are offered earlier 
in the programme, needs consideration.  

 
 
FINAL YEAR DISSERATIONS 
All undergraduate and Integrated Master’s programmes in the Faculty of Life & Health Sciences have 
a final year research project as an integral part of the curriculum.  
 
Schools in the Faculty of Life & Health Sciences report below on the implications of these proposals 
for provision in their School: 
 
 
 
SCHOOL OF BIOMEDICAL SCIENCES  
 
All programmes within the School of Biomedical Sciences currently feature final year dissertations or 
research projects, so no further action is required in that regard.  

The School understands that some UK universities have implemented these proposals to differentiate 
themselves and enhance employability skills of graduates. The idea and rationale are therefore 
admirable, but the actual implementation needs to be given full consideration, with proportionate 
consultation amongst all stakeholders.  

Of concern is how the proposed placement scheme will be implemented on a University-wide basis. 
The new models of placement will need to have the support of local employers for the “period of 
placement” to work. The University needs to have central mechanisms to manage this “period of 
placement” system (possibly through the Careers Service) which would require a large database of 
providers with robust mechanisms to handle student/employer engagement/applications, etc. If that 
does not happen it will be a huge burden on Schools, and there would be inevitable issues with 
companies being inundated with contact from all quarters which may lead them to disengage with 
Ulster. This could cause damage to placement provision on DPP sandwich placements within the 
School/Faculty/University.  

It is also important for the University not to forget inherent equality of opportunity problems if all 
students are required to undertake a “period of placement” but don’t have the same opportunities to 
do so irrespective of programme of study. Finally, it is of paramount importance that failing this “period 
of placement” (whether module or not) does not mean discontinuation of study. 

Within the School most UG programmes already have sandwich/training placement, so the proposed 
“period of placement” only affects the BSc Hons Biology and BSc Hons Biomedical Science (3 year). 
It is also important that subjects like Optometry where there is a large amount of integral professional 
training can count that as their “period of placement”. There may also be issues with the BSc Hons 
Biotechnology programme where students from Hong Kong come to Ulster to undertake the final year 
of the degree. It would be difficult to see how a period of placement could be introduced into this 
programme, or indeed anyone bridging into final year of any degree programme at Ulster.  

The School’s plan and timeframe for achieving these objectives: 
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In proposing the above, it is important to consider the following points: 

(i) It is understood that the proposed “period of placement” is not of extensive duration (i.e. it 
could be a short period during any of Semester 1, 2, or 3 but may be preferable in Semester 
3). However, it has been the recent experience of placement tutors that most employers in 
our subject area are unwilling/unable to take students for short (1-3 month) periods in 
Semester 3 – noting they have to invest almost 3 months pre-training before the student is 
able to undertake work that is of any mutual benefit, so given this, there is little point offering a 
placement if the student leaves before completing a meaningful period of productive 
employment – this is a major issue regarding viability of this initiative in our subject area.   

(ii) It is also understood that this “period of placement” does not have to be in the subject 
discipline, so in the case of the School it could be in a small business or charity, for example. 
This therefore might be an opportunity for the Students Union to become closely involved with 
local charities and build up a database of contacts whereby students may develop a degree-
long relationship with a selected charity and carry out voluntary work with them.  By 
completing a stipulated period of placement students could then fulfill the criteria of the 
“period of placement” and gain valuable employability skills while contributing to the 
advancement of a non-profit organization with a wider social/societal impact. 

What is uncertain is if/how the University intends to record/assess this period of placement, 
but if it is to be assessed then it needs to assess only general non-subject specific 
employability skills in a manageable way.  

 
Providing there are Central mechanisms for application/allocation to the “period of placement” 
initiative: For courses in the School, which do not feature a period of work-based learning, the most 
logical proposal is that the student applies for a 5 credit “period of placement” that takes place during 
Semester three between Year 2 and final year, and this process of allocation is centrally managed by 
Careers, utilizing the simplest of assessment processes as directed and supported by the University. 
 
Though perhaps less viable, an alternative may be the incorporation of work placement elements into 
Professional Practice modules on the BSc Hons Biology and BSc Hons Biomedical Sciences (3 year) 
programmes. This may require the creation of new modules based on the existing Professional 
Practice modules. These modules might comprise a taught element contributing 15 credit points while 
the remaining 5 credit points are assigned to the “period of placement” and this may mean “long thin” 
mode of delivery? However, this alternative is still predicated on a Central mechanism to find the 
“period of placement” for the student as it is extremely unlikely the School could facilitate such an 
initiative with subject-related short placements.  
 
The School awaits the outcomes of decisions as to how the University is going to generate what we 
presume will be a very large central database of placement opportunities that is so necessary to 
underpin this initiative. Once the University has established essential Central mechanisms to facilitate 
this initiative, along with their timescale of implementation of that mechanism, the School will seek to 
engage with the Centre to facilitate our students applying for “period of placement” opportunities from 
the Central database, for the minority of our courses that currently do not have placement provision. 
 
SCHOOL OF ENVIRONMENTAL SCIENCES  
 
Within the School of Environmental Sciences all programmes already have a compulsory dissertation 
and there is no plan to change this. 

All programmes within the School have an optional work based learning (DPP) element. We continue 
to advertise this option starting at induction in first year and encourage as many students as possible 
to take this up. Evidence shows that increasing numbers of students are taking on a work placement 
BUT many are unpaid placements and students continue to find it difficult to secure paid placements 
in relevant types of jobs. Many placements are in the public/voluntary sector and there is currently 
little enthusiasm for taking on paid interns/placement students. A compulsory work placement would 
exacerbate this as there are difficulties in finding enough placements in terms of sheer number in 
what is a relatively unstructured market with competition from other programmes and other institutions 
(e.g. CAFRE, FE colleges who all run environmental programmes at different levels), and resourcing 
this in terms of staff time to conduct placement visits. The School would welcome guidance on the 
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types of placement acceptable to the University as the School currently provides each student with 
the opportunity to take work based learning trips across all undergraduate programmes in Year 1.   
 
SCHOOL OF HEALTH SCIENCES  
 
All of the courses in the School of Health Sciences, less BSc Hons Health Physiology, have 
dissertations/research projects and professional practice placement as an integral part of their 
structure. 

The BSc Hons Health Physiology programme incorporates a research project and has a module 
dedicated to placement/work experienced called Strategic Personal Development in year 2.  Further 
enhancements may be possible at the next programme revalidation (2015/16). The Course Director 
has already started to engage with colleagues from Employability and Marketing who have provided 
information on possible placements in the following: 

• Randox Healthcare; 3fivetwo healthcare; Norbrook; Almac; Gordons; Heartsine technologies; 
Fortress Diagnostics; CIGA Healthcare; Carritech Research. 

In late September, the Course Director will hold further meetings with Julie Gerrish (Career 
Development Centre) in order to enlist her help in the establishment of an Employer Liaison 
Committee.  

In summary, work experience can already be considered an integral part of the BSc Hons Health 
Physiology programme and, as a result, the School can report that all of its programmes already meet 
the proposed changes, and that the implementation of the proposals would have little impact if any. 
 
SCHOOL OF NURSING 
 
All undergraduate programmes in the School of Nursing have a dissertation/project element attached 
to them. This either takes the form of a substantial project or an incremental portfolio that 
demonstrates work based achievements in relation to module and/or programme learning outcomes.  
In the School of Nursing, placement is an integral component of our undergraduate provision. The 
reasons for this are twofold. Firstly as a practice centred profession we maintain that clinical practice 
is at the centre of what we do and we view the academic preparation of our students as supporting 
that aim. Secondly it is a professional imperative that we provide evidence of students practice based 
learning for the regulator in order to admit the student to the professional register.  

From a Learning and Teaching perspective we maintain that active learning occurs across a spectrum 
of experiences for our students from the classroom to the working environment. To that extent we 
have gone beyond the provision of placement and have moved to a model of practice learning where 
classroom and workplace learning are dovetailed to produce an overall learning experience. Students 
enter the workplace in semester 2 of year one and are in and out of the practice learning area 
regularly thereafter. 

As a consequence of this activity the suggestion that compulsory placement should be included will 
not affect us at a pre-registration level. However, that said we do provide some post registration 
undergraduate programmes (BSc Hons Health and Wellbeing) that do not include compulsory 
placement but normally are taken by students who are already in employment. The link between 
practice and the classroom is maintained on this course by focussing upon the clinical relevance of 
the content being offered and by ensuring that the assessment strategies used across the curriculum 
are linked to the practice area. If placement were to become a compulsory element then the School 
would need to be able to evidence this requirement by providing details of the students’ employment. 
 
SCHOOL OF PSYCHOLOGY 
 
At present, all UG students in Psychology are required to complete a final year dissertation; indeed it 
is a requirement of our professional body, the British Psychological Society (BPS).  
 
We currently offer an optional DPP placement between years two and three of our BSc Psychology 
programmes at Coleraine. This scheme is extremely popular. During 2014/2015 we expect 60+ 
students to be going out on placement. However, in recognition of the Department of Education’s 
recommendation that “by 2020, all HE students will have the opportunity to avail of a work 
placement”, and acknowledging that our Magee students are currently disadvantaged in this respect, 
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“developing placement and work-based learning opportunities” is one of our strategic objectives. 
Various models have been proposed including, for example, a work-based module in final year which 
allows students to work with a graduate employer for a specified period of time. These ideas were 
explored at the first meeting of our School Board on 16 September and a strategic working group has 
been established to take this agenda forward. It is the intention to revise our current provision as part 
of the revalidation process with a view to implementing a more flexible model of placement provision 
during 2015/16. The School would be concerned not only about the practical implications of trying to 
arrange placements for 260 undergraduate students but also the implications for our current DPP 
provision. 
 
SCHOOL OF PHARMACY & PHARMACEUTICAL SCIENCES 
 
MPharm 
The MPharm curriculum currently has 50 credits of Research Methodologies and Project within its 
four year structure. The MPharm degree programme already has a final year research project. 

The programme will undergo re-accreditation against new pharmacy standards1 in the spring of 2015, 
and the School is currently working to meet these standards. The Course Team recognises the 
importance of placement experience and how it contributes to future employment, and for this reason, 
placement provision features highly within the current curriculum. The placement provision provided 
by Ulster for its MPharm students has been commended at GPhC accreditation events. Placements 
occur in all four years of the programme, within modules, with associated learning outcomes and 
assessments. The pre-registration year, that all MPharm graduates must complete in order to register 
as a pharmacist prepares them for employment and is currently provided within the existing 
structures. 

Current placement provision within the MPharm 
Level Module Placement 
4 PHA102 Pharmacy Practice 1 1 day Community Pharmacy 

1 day Hospital pharmacy 
5 PHA306 Pharmacy Practice 2 2 days Community Pharmacy 

1 day Wholesaler visit 
PHA302 Pharmaceutical Analysis 1 day Industry visit 
PHA312 Clinical Pharmacology and Therapeutics 2 5 days with TP network (2 days on 

hospital site) 
6 PHA503 Pharmacy Practice 3 5 days Community Pharmacy 

PHA513 Clinical Pharmacology and Therapeutics 3 5 days Hospital Pharmacy 
7 PHA720 Clinical Pharmacology and Therapeutics 4 5 days Hospital Pharmacy 

PHA703 Pharmacy Practice and Prescribing 
Science 

4 days Community Pharmacy 
1 day Medicines Management Advisers 

 
Community Pharmacy: There are now 130 community pharmacies within Northern Ireland who have 
agreed to provide placement opportunities for Ulster pharmacy students. All new providers receive 
face-to-face induction training sessions carried out by members of the practice team. Ongoing training 
is facilitated through the School website.  

Hospital Pharmacy: All first year hospital placements take place at Altnagelvin Hospital, Western 
Health and Social Care Trust. The hospital sites used for the second and third year placements are: 
• Altnagelvin Hospital, Western Health and Social Care Trust 
• Causeway Hospital, Northern Health and Social Care Trust 
• Lagan Valley Hospital, South Eastern Health and Social Care Trust 
• Craigavon and Daisy Hill Hospitals, Southern Health and Social Care Trust 

Industry Placements: The second year pharmacy students visited Nicobrand, where they were able to 
see different analytical techniques that they were learning about in university being used in the 
manufacture of nicotine-replacement products.  

1 The General Pharmaceutical Council. Future pharmacists: Standards for the Initial education and training of 
pharmacists, May 2011. http://www.pharmacyregulation.org/sites/default/files/GPhC_Future_Pharmacists.pdf  
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Wholesaler placements: The wholesaler placement takes place as part of the PHA306 Pharmacy 
Practice 2, where legislation and the categorisation of medicinal products are taught. This year the 
visit was to Sangers (NI) Ltd.  
 
MSci Pharmaceutical Biosciences 

The MSci Pharmaceutical Biosciences has 40 credit research methodologies and project module in 
level 6 and, additionally, students are expected to carry out a research project within their placement 
period in level 7.  In summary, the MSci degree programme already has a final year research project. 

 
ULSTER SPORTS ACADEMY 
 
In the Ulster Sports Academy, final year dissertations are built into all undergraduate programmes. 
 
With regards to the University’s placement recommendations, the Academy will be amending Module 
SLS307 to facilitate alignment of its placement model.  This will cover 2 key areas: 
 

1) Alternation of pass mark, commendation and distinction grades  
2) Adoption of option b) from the approved standard models 

 
Both of these changes will soon be outlined in a relevant CA3 application. 
 
The matter has already been discussed with the Head of School and Learning and Teaching Co-
ordinator and relevant staff will be implementing the changes for roll out in the 2015/2016 academic 
year.  The CA3 form will be processed for Monday 19 January 2015 (Semester 1 modules) 
 
 
 
 
 
 
 
 
FACULTY OF LIFE & HEALTH SCIENCES 
OCTOBER 2014 
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ULSTER UNIVERSITY        
FACULTY OF SOCIAL SCIENCES  
 
RESPONSE TO ACADEMIC OFFICE: PLACEMENT AND FINAL YEAR 
DISSERTATIONS / PROJECTS IN UNDERGRADUATE AND INTEGRATED MASTER’S 
DEGREES 
 
BACKGROUND 
 

1 The Academic Office emailed faculties on 1 July 2014 stating that Learning and Teaching 
Committee, at its meeting on 18 June 2014, had agreed that: 

 
i) it be recommended to Senate that, in principle, a period of placement and a final year 

dissertation / research project be integral parts of the curriculum for all undergraduate 
and integrated Master’s degrees; 

 
ii) Deans report back in October 2014 on the implications of these proposals for their 

provision and plans and timeframe to achieve them. 
 

Senate would be considering recommendation i) at its meeting on 19 November 2014. 
 

2 These recommendations arose from the view that both the placement and dissertation 
experience were closely linked to graduate employability and progression to further study. 
 

3 Faculties were asked to consider these matters and forward their report (ii) to the 
Academic Office by Friday 3 October 2014 for consideration by the Learning and Teaching 
Committee at its meeting on 15 October 2014. 

 
4 Course provision within the Faculty of Social Sciences does not include any integrated 

Master’s degrees so this report focuses solely on full-time undergraduate provision. 
 
 COURSE PROVISION  
 
5 The attached table lists the Faculty’s full-time undergraduate courses together with 

information on whether or not they include a placement element and a final year 
dissertation.   

 
6 Undergraduate provision within the School of Communication was substantially re-

structured following revalidation in 2013/14 and the changes will come into effect from 
2015/16.  The table therefore sets out the School’s provision as from 2015/16. 
 

 COMMENTARY  
 
 Placement  
 
7 Staff across the Faculty are aware of the need to embed employability within the 

curriculum.  Indeed, placement is a core, compulsory element of many programmes in the 
Faculty, especially those leading to professional qualifications eg Social Work, Community 
Youth Work.  Those programmes which have a compulsory placement tend to offer 
students a longer period of time in the workplace. 
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8 In many other subjects across the Faculty, staff are proactively engaged in developing 
opportunities for students to engage in workplace activities relevant to their field of study 
eg the Schools of Criminology, Politics and Social Policy, Communication and Law, all 
actively encourage students to volunteer with relevant Third Sector organisations to 
develop their workplace skills, gain a better understanding of topics related to their studies 
and an awareness of pertinent issues. 

 
9 All programmes within the School of Communication either currently offer placements or 

will begin to offer placements in 2015/16, with the exception of the new BSc Hons 
Therapeutic Communication and Counselling Studies. However, this programme 
encourages students to undertake voluntary work, relevant to their studies. 
 

10 In particular, the School of Criminology, Politics and Social Policy has been extremely 
proactive in this area, with the revalidation of the module PUP320 Working, Volunteering 
and Criminal Justice, which offers students the opportunity to gain experience working in a 
voluntary organisation and to keep a reflective learning log, detailing the learning they 
have gained from this opportunity. In addition, this course team has been working with the 
Career Development Centre to develop a work-based learning module, which will be rolled 
out across the School. This has taken place in conjunction with the Sociology team in the 
School of Sociology and Applied Social Studies, who also intend to develop a work-based 
learning module for their students.  
 

11 The Sociology degree at Magee is currently undergoing revalidation and has proposed a 
work experience element in its new programme. 
 

12 There are greater complexities to offering placements to students on joint or modular 
programmes, since it may be unclear where the onus to offer placement opportunities sits.  
The Faculty would expect that responsibility for placement resides with the major subject 
although it is possible that minors may, perhaps, make use of one module to incorporate 
work experience in some form.  The Faculty is seeking clarification on this issue through 
the Campus Coordinating Groups. 
 
Dissertation 
 

13 The majority of programmes across the faculty have a compulsory final year dissertation. 
Several programmes in professional areas opt for a more reflective, evidence-based 
report, based on practice in the workplace. These projects, which may not necessarily 
require a large amount of desk-based research are nevertheless substantial pieces of 
analytical coursework, requiring the student to engage in significant independent, 
autonomous learning.  

 
14 In respect of Law, CASC (29.5.14) recorded the decision to make the ‘Dissertation’ module 

LAW539 optional for Single Honours students at Jordanstown in line with students 
studying Law as a Minor at Jordanstown. 
 

15 The rationale for this change was to enable students to select electives based on career 
aspirations. Many law graduates pursue a career in the legal profession and staff 
considered that a range of optional modules such as Family Law; Medical Law; 
Employment Law; Business and Commercial law and Company Law, among others, 
enhanced individual employability prospects. This is evidenced in the many national and 
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multinational law firms, some of which are locating to Northern Ireland, who actively seek 
out law graduates who have undertaken a range of commercial based law modules.  
 

16 By offering a dissertation module as an elective module in parity with other final year 
modules, the Law School has been flexible in responding to the growing demands of the 
employment market.  Regrettably, the range of electives available at Jordanstown cannot 
be offered to final year law students at Magee for resource reasons. Hence the 
Dissertation at Magee is a compulsory module. 
 
Dr Rosemary Moreland 
Faculty Learning and Teaching Coordinator 
2 October 2014
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ULSTER UNIVERSITY 
FACULTY OF SOCIAL SCIENCES  
 
INCLUSION OF PERIOD OF PLACEMENT AND FINAL YEAR DISSERTATION / PROJECT: REPORT TO ACADEMIC OFFICE  
 
COURSE TITLE  
 

PLACEMENT  DURATION FINAL YEAR 
DISSERTATION  

COMMENTS / PLANS  

COMMUNICATION      
BSc Hons CAM (J) 
 

Yes  Full year 
(optional) 

Yes  

BSc Hons Communication 
Management and PR (J) 
(new from 15/16) 

Yes  Full year 
(optional) 

Yes  

BSc Hons Language and Linguistics 
(J) 

No  - Yes  From 2015/16 students will have the option of applying for 
a one-year English Language Assistant position through 
the British Council. BSc Hons Language and Linguistics 

(with optional specialism in 
Counselling Studies) (J)  (new from 
15/16) 
BSc Hons Therapeutic 
Communication and Counselling 
Studies (J) 
(new from 15/16) 

No  - Yes  The degree is not counsellor training therefore a clinical / 
counselling placement would be inappropriate.   
Students will be encouraged to undertake voluntary work 
within a number of different settings to extend their 
experience of the workplace; develop their ‘softer skills’ 
and enhance their future employability.  Representatives 
from voluntary organisations will be invited to come in and 
speak to the students at various stages of the degree 
programme, to inform them of relevant voluntary 
opportunities.  Students will also be encouraged to engage 
with a number of valuable employability resources such as 
visiting external speakers; engaging with the resources 
provided by the CDC and undertaking relevant additional 
employability related modules to enhance their CVs. The 
issue of introducing a more formal short-term placement 
will be revisited in the revalidation cycle 18/19. 
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COURSE TITLE  
 

PLACEMENT  DURATION FINAL YEAR 
DISSERTATION  

COMMENTS / PLANS  

CPSP     
BSc Hons Criminology and Criminal 
Justice (J) 

No  - Yes  A level 5 module PUP320 Working, Volunteering and 
Criminal Justice Issues (20 credits) has been validated and 
is planned for introduction in 2015/16. 

BSc Hons Health & Social Care 
Policy (J) 

Yes 6 weeks 
Year 2 

Yes  

BSc Hons Politics (J) 
 

No  - Yes Discussions are taking place within the School with 
Seamus McConomy (Work Experience Development 
Manager within the CDC) to ensure that we meet DEL 
requirements through the introduction of a work-based 
learning module across the School that will be offered to all 
students who are not currently on formal placements 
attached to their programmes of study.   
Planned timeframe is 2015/16.  
This will take into account work that has been ongoing with 
the BSc Hons Sociology degree for many successful years.   
 
Tutoring in Schools could also be offered as part of the diet 
of modules to second year students (20 credits, level 5) 
 
Students will also be able to capture their learning through 
volunteering work via the Students’ Union. 

BSc Hons Politics with Criminology 
(J) 
BSc Hons Social Policy (J) 
 

No  - Yes  

BSc Hons Social Policy with 
Criminology (J) 
 
BSc Hons Social Policy with 
Sociology (J) 

LAW     
LLB Hons Law (J) 
 

Yes on ad 
hoc basis  

1 to 2 
weeks in 
Semester 2 

No Placement  
 
Placements are provided on an ad hoc basis through our 
contacts with law firms. 
 
The model for law placements is very different from other 
areas.  Students are actively encouraged to volunteer with 
a range of organisations including, Victims Support, CAB, 
Law Centre NI, CAJ and the Children’s Law Centre. They 
are also encouraged to participate in the Tutoring in 
Schools (TIS) scheme organised via the University.  
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COURSE TITLE  
 

PLACEMENT  DURATION FINAL YEAR 
DISSERTATION  

COMMENTS / PLANS  

Placement opportunities for law students are increasing 
year on year.  
 
The School is currently participating in a pilot mentoring 
project to increase the number of placements available.  It 
has been working in tandem with DARO and the CDC to 
secure 10-15 mentors.  
 
It is anticipated that the mentorship programme will run 
over the 2014/15 academic year and can be expanded in 
the following academic year. 
 
Dissertation 
 
There are no plans to change the optional status of the 
Dissertation module at Jordanstown. The existence of core 
law modules severely restricts module choice for students 
who might want to target a particular non-core law module 
at level 6 for career purposes (eg Employment Law, 
Medical law, Family Law). It further creates structural 
disparities across the single Hons/Modular programmes 
(eg modular students at one point had the option of doing 
the Dissertation but the Research Methods module - 
compulsory for LLB Law students - was not available to 
modular students). 
 
The decision not to offer a Dissertation module was fully 
supported by our External Examiners.  
 
Students can complete a ‘project’ if they choose to work 
alongside the Science Shop on modules such as Street 
Law. 
 
 

26 
 



COURSE TITLE  
 

PLACEMENT  DURATION FINAL YEAR 
DISSERTATION  

COMMENTS / PLANS  

LLB Hons Law with Criminology (J) 
 

Yes on ad 
hoc basis as 
for Law 
single 
honours  

1 to 2 
weeks in 
Semester 2 

No  Placement  
 
See comments on Placement for single honours Law 
above. 
 
Dissertation  
 
Due to the restrictions imposed by professional legal 
bodies such as the NI Law Society and the NI Bar Council, 
up to 9 core modules, in addition to 3 others that have 
been deemed necessary in the past, have to be gained by 
undergraduate law students if they wish to obtain a 
qualifying law degree.  
 
As a modular degree programme, 6 further ‘minor’ modules 
from the applicable minor subject also need to be delivered 
to ensure the programme meets its requirements. 
 
At present, in order to satisfy these provisions, there is no 
available space in which to offer a dissertation module.   

LLB Hons Law with Politics (J) 
 

LLB Hons Law (M) 
 

Yes on ad 
hoc basis  

1 to 2 
weeks in 
Semester 2 

Yes  Placement  
 
See comments on Placement for single honours Law 
above. 
 
Dissertation  
 
All law programmes currently on offer at Magee have a 
compulsory dissertation component. The rationale for this 
is in large part, as a result of there being fewer staff at 
Magee; the number of optional modules is therefore 
limited. 
 
 

LLB Hons Law with Accounting (J)  
 
LLB Hons Law with Human 
Resource Management (M) 
LLB Hons Law with Irish (M) 
 
LLB Hons Law with Marketing (M) 
 
LLB Hons Law with Sociology (M) 
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COURSE TITLE  
 

PLACEMENT  DURATION FINAL YEAR 
DISSERTATION  

COMMENTS / PLANS  

SASS     
BSc Hons Community Youth Work 
(J) 

Yes 300 hours 
at levels 4, 
5 and 6 

Completion of 
Placement 
Portfolio and 
Reflective 
Report  

- 

BSc Hons Social Work (2-year) (M) 
 

Yes  
 

185 days  
 

Completion of 
evidence-based 
project related 
to practice and a 
Reflective 
Account of their 
learning  

- 

BSc Hons Social Work (3-year) (M) 
 

BSc Hons Sociology (J) 
 

Yes  4 weeks  Yes  - 

BSc Hons Sociology with 
Criminology (J) 

No  - Yes The course team for Sociology is discussing the 
introduction of a work experience element in Sociology 
modular.  There is no timeframe determined as yet. BSc Hons Sociology with Politics (J) 

 
BSc Hons Sociology (M) (subject to 
approval) 
 

Yes - Yes  Period of work experience to be introduced in 2015/16 if 
the introduction of the single honours Sociology at Magee 
is approved through revalidation (currently in progress). 

BSc Hons Sociology with Drama (M) No  
 

- Yes 
 

The course team for Sociology is discussing the 
introduction of a work experience element in Sociology 
modular.  There is no timeframe determined as yet. 

BSc Hons Sociology with Irish (M) 
 
BSc Hons Sociology with HRM (M) 
 
BSc Hons Sociology with 
Psychology (M) 
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Response from Ulster Business School regarding matters arising from University’s 
Learning and Teaching Committee 18 June 2014 
 
Recommendation to Senate that in principle “a period of placement and a final year 
dissertation/ research project be integral parts of the curriculum for all undergraduate and 
integrated Master’s programmes” 
 
(1) Placement. 
The Ulster Business School continues to support the inclusion of placement in its 
undergraduate programmes and to use the placement experience to both develop students’ 
employability skills and potential. Thus placement is already an existing and integral part of 
the curriculum in all undergraduate programmes in the Ulster Business School except for 
one programme area, the BSc (Hons) Management and Leadership Development.  Typically 
students undertake a 48 week placement and are eligible for the award of DPP or DIAS as 
appropriate. The Ulster Business School has also developed innovative practices in relation 
to models of work based learning including self-employment.   
 
In the case of the one exceptional programme above, the curriculum has been designed 
around specifically integrating academic theory and professional practice. At level 5 and 6, 
students work directly with industry on a live management issue and develop solutions in a 
problem based learning environment. The programme and its curriculum delivery are also 
actively supported by a high profile industry representative who is a Visiting Professor 
associated with the Ulster Business School. Thus work based/ related learning is an 
important feature of the programme. Students are exposed to industry best practice 
throughout the Management and Leadership Development degree.  
 
(2) Dissertations and Projects 
In relation to dissertations and projects, all course teams have designed existing 
programmes around a number of key reference points including subject benchmarks, 
graduate employability/industry consultation and where appropriate, professional body 
accreditation. The inclusion of a conventional dissertation module in honours degree 
programmes is considered to be appropriate in certain disciplines. More typically, and 
reflecting the nature of the subject area, a number of degree programmes have introduced 
live industry/consultancy based projects and/or business start-up modules as an alternative 
to a dissertation. In all of these cases, students are provided with the opportunity to achieve 
learning outcomes that are typically associated with a dissertation. 
 
There are a small number of programmes which do not include either a dissertation or a 
project and in these instances the curriculum has been specifically designed around 
professional body accreditation as well as developing graduate employability and the 
transition from university to graduate employment. Heads of Departments have been asked 
to identify elements of these undergraduate programmes that enable students to achieve the 
learning outcomes typically associated with dissertations. 
 
The Ulster Business School does not currently offer any Integrated Master’s programmes. 
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UNIVERSITY OF ULSTER 
ULSTER BUSINESS SCHOOL  
 
Dissertations/Projects at Undergraduate Level 
         
UCAS 
Code 

Banner 
Code Course Title Campus Dissertation/Project 

N400 2671 Accounting J X 
NM41 6536 Accounting and Law J X 
L101 7062 Business Economics J Dissertation - optional 
NN49 7118 Business Economics with Accountancy 

Studies 
J Dissertation - optional 

NN59  7119 Business Economics with Marketing J Dissertation - optional 
 6H55  2855 Economics J Dissertation - optional 
LN31 7117 Economics with Finance J Dissertation - optional 
N321 6183 Finance and Investment Analysis J X 
N100 2698 Business Studies  J Dissertation - optional 
N505 1098 Marketing J Research paper - optional 
N600 2666 Human Resource Management  J Dissertation - optional 
N210 5850 Mgt &Leadership Development J Projects 
N1GK 1108 Business Studies with Computing M Project mgt - mandatory 
N1W4 1125 Business Studies with Drama M Project mgt - mandatory 
N1N6 2675 Business Studies with Human Res Mgt M Project mgt - mandatory 
N1Q5 1112 Business Studies with Irish  M Project mgt - mandatory 
N1N5 2675 Business Studies with Marketing M Project mgt - mandatory 
N1C8 1111 Business Studies with Psychology M Project mgt - mandatory 
N900 6649 Business Information Systems M Project mgt - mandatory 
N561 5784 Advertising M X 
N5N4 5867 Advertising with Accounting M X 
N5G4 5868 Advertising with Computing M X 
N5W4 5872 Advertising with Drama M X 
N5N6 5892 Advertising with Human Resource Mgt M X 
N5Q5 5896 Advertising with Irish M X 
N5C8 5902 Advertising with Psychology M X 
NN56 6161 Advertising and Human Resource Mgt M Project mgt – mandatory 
N560 6765 Creative Advertising Technologies M X 
NN65 1104 Human Resource Management and 

Marketing 
M Project mgt – mandatory 

NN4M 6158 Accounting and Advertising M X 
NN46 6159 Accounting and Human Resource 

Management 
M X 

NN45 6160 Accounting and Marketing M X 
NN43 6575 Accounting and Managerial Finance M X 
N125 2675 Business Studies with Options M Project mgt – mandatory 
N1N4 2675 Business Studies with Accounting M Project mgt – mandatory 
N1NA 6157 Business Studies with Advertising M Project mgt – mandatory 
N980 2667 Consumer Studies C Research paper - optional 
N820 6307 Leisure and Events Management C Research paper - optional 
N800 2682 International Travel and Tourism C Research paper - optional 
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Management 
N8R1 2678 International Travel & Tourism with French C Research paper - optional 
N8R2 2681 International Travel & Tourism with 

German 
C Research paper - optional 

N8R4 2683 International Travel & Tourism with 
Spanish 

C Research paper - optional 

N201 6816 Business Management C Consultancy project - 
mandatory 

N1NK 2747 Business with Accounting C X 
N1N2 2752 Business with Retail Studies C X 
N1GJ 2750 Business with Computing C X 
N1N9 7361 Business with Consumer Issues C X 
N1X3 2735 Business with Education C X 
N1F8 2736 Business with Environmental Science C X 
N1RC 2739 Business with French C X 
N1FV 2753 Business with Geography C X 
N1RF 2740 Business with German C X 
N1L9 4601 Business with International Development C X 
N1NN 2751 Business with Marketing C X 
N1PH 2745 Business with Media Studies C X 
N1CV 2748 Business with Psychology C X 
N1RK 2749 Business with Spanish C X 
D690 6111 Culinary Arts Management B Research paper - optional 
N220 6109 International Hospitality Management B Research paper - optional 
 
 
Information taken from the online Modules Catalogue at: 
https://webservices.ulster.ac.uk/modules/ 
 
 
7.10.14 
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