
 

 

UNIVERSITY OF ULSTER 
 
ACADEMIC PLANNING ADVISORY GROUP 
 
Minutes of the meeting held on 2 September 2021 by MS Teams 
 
PRESENT 
 
Professor B Murphy (Chair), Dr S Crothers, Professor C Curran, Mr G Kendall, Ms A Linton, 
Ms R McCart, Mrs C McCarthy, Mrs J Peden, Mrs A Scanlon, Professor T Scott  
 
IN ATTENDANCE 
 
Mrs A Garland (Secretariat), Professor R Fee (mins 21.82 – 21.87), Dr C Driver (mins 
21.84 & 21.85), Dr C Rhys (min 21.86), Professor M Keenan (mins 21.88 – 21.93), Dr N 
Blair (min 21.88), Professor C Nugent and Dr S Zhang (min 21.91), Professor H Farley 
(mins 21.98 & 21.99), Professor U McMahon-Beattie and Professor G Simmons (min 
21.98), Mr M Smith (mins 21.100 & 21.101), Mr J Marley, Dr M McCann, Mrs M Paris and 
Ms C Reid (min 21.101) 
 
APOLOGIES: Mr R Cullen, Professor A McKillop (mins 21.94 – 21.97) 
 
 

21.72 MEMBERSHIP AND TERMS OF REFERENCE 
 
The Chair welcomed Professor Terri Scott (Pro-Vice Chancellor Academic Operations and 
Portfolio Development), Professor Carol Curran (Executive Dean of the Faculty of Life and 
Health Sciences), Mr Gary Kendall (Acting Head of the Academic Office), and Ms Alison 
Linton (Head of Management Accounts) as new members of the Advisory Group. 
 
The Chair reported that, following discussion with Professor Scott (Pro-Vice-Chancellor 
Academic Operations and Portfolio Development) and Professor Hutchinson (Pro-Vice-
Chancellor Academic Quality and Student Experience), the Terms of Reference had been 
revised to more fully reflect the business of the Advisory Group and that the proposed 
revised Terms of Reference, which had already been circulated to members, would be 
brought to the next meeting in November. 
 
 

21.73 MINUTES 
 

The minutes of the meeting of the Academic Planning Advisory Group held on 13 May 
2021 were confirmed as an accurate record of the meeting. 
 
 
MATTERS ARISING 
 

21.74 Undergraduate Honours Subject: Business Studies with Specialisms (Single 
Hons/Major) (ME) (min 20.120) 
 
It was noted that the reference to ‘Studies’ in the title of the Single Honours and Major 
provision would be removed from 2021/22 and not 2020/21 as approved by the Advisory 
Group at its meeting in September 2020.  The title of the Minor provision had always 
been without ‘Studies’. 
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21.75 English Language Policy (mins 21.53, 21.46) 
 
 At the meeting of the Advisory Group on 13 May 2021, it had been noted that further 

evidence had been received, as requested by the Chair, to support the decision to 
approve the removal of Section 5.5 (acceptance of degrees taught in the medium of 
English language in non-English majority speaking countries as satisfying English 
Language requirements for entry).  The Chair had reported that additional evidence, in 
the form of an analysis of practice in the sector, had been requested from Mrs McCarthy, 
Director of Global Engagement. 

 
It was noted that the information requested from Global Engagement had been received 
and circulated to members.  Mrs McCarthy advised that concerns had been raised 
regarding the level of English Language competency amongst some international 
students, particularly those from South Asia, which had prompted a comparative review 
of English Language admission criteria, specifically IELTS and Medium of Instruction 
(MOI) and student performance.  She reported that feedback from faculties had 
indicated that accepting MOI had not provided a consistent or reliable indicator of 
English Language competencies and there had been growing concern within the Sector 
regarding MOI arising from the increasing number of visa refusals by UKVI for South 
Asian students on the grounds of English Language.  Mrs McCarthy highlighted that the 
decision to remove MOI for entry to Ulster University programmes had been based on 
quality concerns, and the University’s capacity to undertake individual assessment of 
each MOI waiver, rather than to align with practice in the Sector.   
 
Professor Curran enquired if an exception would be made for international students 
coming from a degree delivered in-country by Ulster University or a degree delivered in 
the UK.  Mrs McCarthy advised that the University’s own qualifications would be 
recognised and that where a large volume of students were coming through a particular 
partner, an MOI assessment would be carried out. 
 
AGREED that Professor Murphy seek advice on whether the decision to remove 
acceptance of degrees taught in the medium of English language in non-English majority 
speaking countries as satisfying English Language requirements for entry should be 
screened in terms of any requirement for an Equality Impact Assessment. 

 
21.76 Change of Location of Programmes from Jordanstown to Belfast (mins 21.55, 20.128) 
 

At the meeting of the Advisory Group on 13 May 2021, it had been noted that Digital 
Services had been asked to investigate with the support provider for the CMS the 
automatic creation of versions of modules and programmes moving to Belfast without 
Jordanstown locations, but that the timeframe for this had not yet been advised.   
 
Dr Crothers provided an update to members.  He informed the Advisory Group that other 
University systems had been transitioned in January / February but that it had not been 
possible to update the CMS at this point given that the data was in use.  A process for 
automating this update had been agreed with the CMS external provider and the update 
would be applied by 10th September.  This would require down-time for the CMS, but 
this was likely to be limited to one or possibly two days.  Mr Kendall stated that the 
external provider had provided assurances that both the latest draft and approved 
version of programme and associated modules would have the campus change 
automated. 
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[Secretary’s note: It has subsequently been agreed that the campus details will be 
updated in CMS on 21 and 22 September 2021.  The CMS will therefore be unavailable 
on these dates.  The update cannot be applied to programmes in the approval process.  
The Academic Office will process JN course amendment submissions received by 14 
September.  Submissions received in CMS after this date will be returned and will 
require to be resubmitted after 22 September.] 
 

21.77 BSc Hons Criminology and Criminal Justice (min 21.58) 
 
It was noted that, at the meeting in May 2021, the Advisory Group had agreed to 
recommend to the Academic Standards and Quality Enhancement Committee that a 
proposal to add a Magee location for BSc Hons Criminology and Criminal Justice in 
addition to the existing Jordanstown (Belfast) location from 2022/23 be approved.  The 
Chair advised that the decision to submit this proposal to the Advisory Group for 
consideration had been taken in the presence of the Deputy Vice-Chancellor.  The 
programme at Jordanstown was over-subscribed and the duplication of the provision on 
another campus was therefore deemed sustainable. 
 

21.78 Proposed MSc Digital Construction and BIM (FT/PT) (BT and DL) (min 21.61) 
 

At its meeting on 13 May 2021, the Advisory Group agreed that it be recommended to 
the Academic Standards and Quality Enhancement Committee that the proposal to offer 
the programme from September 2022 proceed to planning and evaluation, subject to a 
signed DLRA being provided.  It was noted that a signed DLRA had now been received. 

 
21.79 Proposed BSc Hons Outdoor Adventure (FT) (CE) (min 21.66) 
 

At its meeting on 13 May 2021, the Advisory Group had agreed that it be recommended 
to the Academic Standards and Quality Enhancement Committee that the proposal to 
offer the programme from September 2022 proceed to planning and evaluation, subject 
to a resourcing plan prepared by the Faculty Accountant being provided.  It was noted 
that the Faculty had advised that the resourcing plan was currently being finalised. 

 
21.80 Graduate Certificate in Finance and Taxation (FT) (ME) (min 21.68) 
 

At its meeting on 13 May 2021, the Advisory Group had agreed that it be recommended 
to the Academic Standards and Quality Enhancement Committee that the proposal to 
offer the programme from June 2021 proceed to planning and evaluation, subject to a 
resourcing plan prepared by the Faculty Accountant being provided.  It was noted that 
a resourcing plan had now been received. 

 
21.81 BSc Hons Business Analytics (FT/PT) and BSc Hons Business Studies (Major) with 

Computing (Minor) (FT) at City University College (CUC), Doha, Qatar (min 21.69) 
 

It was noted that, at its meeting on 13 May 2021, the Advisory Group had agreed to 
recommend to the Academic Standards and Quality Enhancement Committee that a 
proposal to offer BSc Hons Business Analytics in full-time and part-time modes and BSc 
Hons Business Studies with Computing in full-time mode at City University College (CUC), 
Doha, Qatar from September 2021 be approved.  It was noted that the minute referred to 
CUC’s plans to build a new campus. 
 
AGREED that clarification be sought from the Faculty regarding where the provision was 
being delivered until the new campus was built. 
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[Secretary’s note: the Faculty has subsequently advised that the new campus is currently 
under construction and that the provision is being taught in the same premises approved 
for the BSc Hons Business Studies which has already been successfully delivered in 
2020/21 by CUC in their current temporary premises.  The Faculty has confirmed that it is 
satisfied that, in the interim, this accommodation will suffice to deliver the provision.] 
 
 
COURSE PLANNING 
 
FACULTY OF ARTS, HUMANITIES AND SOCIAL SCIENCES (APAG/21/25) 
 

21.82 BSc Hons Cinematic Arts 
BSc Hons Communication, Advertising and Marketing 
BSc Hons Journalism 
BSc Hons Language and Linguistics 
BA Hons Screen Production 
 
The Advisory Group noted that Chair’s action had been taken on behalf of the Advisory 
Group and on behalf of the Academic Standards and Quality Enhancement Committee to 
approve the inclusion of an International Foundation Year (IFY) in five programmes from 
September 2021.   
 
Mrs McCarthy queried if a resourcing plan had been received and if CELT had been 
consulted given that CELT delivered the English language modules on the IFY programme.  
The Chair confirmed that no resourcing plan was required for this proposal and that the 
modules were currently resourced appropriately.  At present the numbers on the IFY were 
modest but as numbers increased, resources should be kept under review and additional 
resources requested if required. 
 
AGREED that Chair’s action be endorsed. 
 

21.83 Postgraduate Certificate in Employment Law and Practice (APAG/21/25a) 
 
The Advisory Group noted that Chair’s action had been taken on behalf of the Advisory 
Group and on behalf of the Academic Standards and Quality Enhancement Committee 
to approve a proposal to change the delivery of the Postgraduate Certificate in 
Employment Law and Practice to fully online from September 2021.  It noted that: 
 

• external examiner support had been obtained; 

• a signed DLRA had been received; 

• the online programme would require consideration for adoption by the University 
Partnership for Global Online Education before it could be marketed outside the 
partnership and that Professor Murphy, as Chair of the Joint Board, would refer 
this proposal to the partnership. 

 
AGREED that Chair’s action be endorsed. 
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21.84 BDes Hons Graphic Design and Illustration (APAG/21/25b) 
 

The Advisory Group considered a proposal to revise the title of BDes Hons Graphic 
Design and Illustration to BDes Hons Graphic Design from September 2022.  It noted 
that: 
 

• the Faculty had confirmed that the effective date was September 2022 and not 
September 2021 as stated on the CA3 form; 

• the first three semesters of the programme had been offered as a mixed 
experience in Graphic Design and Illustration, with students choosing a Graphic 
Design or Illustration pathway from Semester 2 at Level 5; this had been revised 
for this academic year with the introduction of distinct pathways from Semester 1 
at Level 5; 

• as each of the disciplines had developed over time, the Faculty now wished to 
market the Graphic Design and Illustration aspects of the programme as two 
distinct degree programmes; 

• the programme was among the School’s most popular provision and the 
separation of the two disciplines would enable more effective management and 
delivery of the disciplines, better placement opportunities and would enhance the 
profile of the programmes; 

• the Faculty was confident that the current numbers on each pathway in Year 2 (47 
students taking Graphic Design and 20 students taking Illustration) and Year 3 (62 
students taking Graphic Design and 32 taking Illustration) were evidence of the 
sustainability of two distinct programmes; 

• the Faculty was of the view that the two distinct offerings would attract more 
applicants; 

• extensive consultation had been undertaken with current students who had 
indicated that they would prefer separate programmes; 

• the external examiner was supportive of separating the provision into two distinct 
programmes; 

• the Graphic Design provision would be revalidated in 2022/23. 
 
Discussion was held around the viability of two distinct programmes, in particular the 
proposed BA Hons Illustration (min 21.85 refers). 
 
Ms McCart stated that the marketing of the two programmes could be challenging given 
that applications opened in UCAS on 8 September.  She highlighted the need to ensure 
potential applicants were aware of the two new programmes and advised that she would 
work with the School to this end.  Dr Driver advised that the Foundation programme 
already provided a significant entry route to the degrees and therefore the marketing 
timescales were not as tight as they may be for other degrees.   
 
The Chair stated the need to articulate in the CA3 form the plan for consulting with and 
the teaching out of existing students.  Mr Kendall also highlighted the importance of this 
and advised that if the School intended to transfer existing students to the new 
programmes, evidence that all students were in agreement was required. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved without evaluation for a September 2022 start, 
subject to the plan for, and consultation with, current students being clearly articulated in 
the CA3 form. 
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21.85 Proposed BA Hons Illustration (FT) (BT) (APAG/21/25d) 
 

The Advisory Group considered a proposal to offer BA Hons Illustration in full-time mode 
at the Belfast campus from September 2022.  It noted that: 
 

• the proposed programme filled a gap in undergraduate Illustration education in 
Northern Ireland; 

• the external examiner for BDes Hons Graphic Design and Illustration (min 21.84 
refers) had identified the need for a more focused Illustration provision; 

• there was a proposed intake of 12 students in the first year, rising to 25 by the sixth 
intake; 

• no resourcing plan had been provided, although the Associate Dean (Education) 
and the Faculty Accountant had confirmed that no additional resources would be 
required; 

• the Faculty was proposing that the proposal be approved without evaluation; 

• a brief external statement of endorsement had been provided; 

• the programme was not scheduled for revalidation until 2023/24. 
 
Concern was raised by some members of the Advisory Group regarding the viability of 
the programme given the projected intake of only 12 students. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved without evaluation for a September 2022 start, 
subject to: 
 
(i) a resourcing plan prepared by the Faculty Accountant being provided to show the 

projected numbers and the viability of the stand-alone programme; 
(ii) a more in-depth analysis of the new programme being provided by the external 

examiner. 
 

21.86 PgDip/MSc English Language and Linguistics (APAG/21/25c) 
 

The Advisory Group considered a proposal to revise the title of the programme from 
PgDip/MSc English Language and Linguistics to PgDip/MSc Linguistics from 2022/23.  It 
noted that: 
 

• the number of applicants to the programme had fallen; 

• the programme had previously had the title ‘Linguistics’ before being split into two 
programmes, ‘English Language and Linguistics’ and ‘Linguistics and TESOL’; 

• too much competition in the TESOL market had resulted in the Linguistics and 
TESOL programme being withdrawn (min 21.87 refers); 

• the proposal to revert to the title ‘Linguistics’ was based on the findings of a Market 
Insight report; 

• the Faculty was of the view that the revised title aligned more closely with the 
current aims of the programme and would improve online visibility; 

• external examiner support had not been obtained. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved with effect from 2022/23, subject to 
confirmation of approval by the external examiner. 
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21.87 Programme Withdrawals 
 

It was noted that the following programme had been withdrawn: 
 
Last intake 2019/20 
MSc Linguistics and TESOL (FT) (BT). 
 
 
FACULTY OF COMPUTING, ENGINEERING AND THE BUILT ENVIRONMENT 
(APAG/21/26) 
 

21.88 Proposed MEng Hons Architectural Engineering (FT/PT) (BT) (APAG/21/26a) 
 

The Advisory Group considered a proposal and resourcing plan to offer MEng Hons 
Architectural Engineering in full-time and part-time modes at the Belfast campus from 
September 2022.  It noted that: 
 

• the MEng programme had originally been proposed in 2014 at the same time as 
the BEng Hons Architectural Engineering but had been withdrawn prior to 
evaluation because the School wished to establish the BEng and BSc Hons 
Energy programmes before introducing the MEng; 

• the programme would replace the MEng Hons Energy and Building Services 
Engineering which had been phased out when the BEng Hons Architectural 
Engineering was introduced in 2015/16; 

• the MEng programme would build on the BEng content; 

• the current BEng programme was professionally accredited as ‘Partial CEng’ and 
an accredited MEng would enable students to meet the full educational 
requirements to become a Chartered Engineer on graduation; 

• the model was similar to that of the BEng / MEng Civil Engineering programme; 

• there was a projected intake of 16 students, with a minimum cohort size of 10; the 
resourcing plan had however been prepared on the basis of four students; 

• demand for the MEng would come from students already on the BEng programme 
and there was potential to market the provision at HKU (SPACE) where the School 
already validated provision using the BEng material; 

• recruitment to the School’s MSc Renewable Energy and Energy Management and 
MSc Energy Storage might be slightly impacted but the Faculty was of the view 
that the benefits of the MEng in marketing the programme internationally, 
particularly in the Middle East, would outweigh any small impact on recruitment to 
these programmes; 

• the Level 7 modules would be revalidated as part of the revalidation of Unit 4A5 in 
December 2021; 

• a number of modules were shared with MArch Architecture; 

• Professor Keenan would discuss with Ms McCart outside of the meeting how the 
programme would be marketed; 

• the resourcing plan had been prepared for the additional Level 7 pathway only as 
students would transfer from the existing BEng Hons programme on successful 
completion of Levels 4 – 6; 

• no additional resources were required. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal proceed to planning and evaluation, as part of the 
revalidation event for Unit 4A5 in December 2021, for a September 2022 start, subject to 
the student numbers on the CA1 form and resourcing plan being revised to be consistent. 
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21.89 Proposed BSc Hons Real Estate Management (FT) (BT) (APAG/21/26b) 
 

The Advisory Group noted that Chair’s action had been taken on behalf of the Advisory 
Group and on behalf of the Academic Standards and Quality Enhancement Committee 
to approve a proposal to offer BSc Hons Real Estate Management in full-time mode at 
the Belfast campus from September 2021 for students who had successfully completed 
Years 1 – 3 of the linked ShanDong JianZhu University (SDJU) Real Estate programme 
or equivalent Chinese Land and Real Estate related programmes.  It noted that: 
 

• there was a proposed intake of five students who would be taught alongside 
students on the BSc Hons Real Estate programme; 

• students could choose one of two pathways: a minimum of three years mapped, 
full-time study at SDJU prior to completion of one final year of Level 6 study at 
Ulster University on BSc Hons Real Estate Management or a minimum of three 
years mapped, full-time study at SDJU prior to completion of one final year of Level 
6 study at Ulster University on the BSc Hons Real Estate Management and one 
further year of Level 7 study at Ulster on the MSc Real Estate Management; 
completion of the Master’s year allowed students to meet professional body 
accreditation requirements and gain accredited status; 

• the programme consisted of seven currently approved modules; five modules were 
shared with BSc Hons Real Estate, one shared with BSc Hons Energy and one 
shared with BSc Hons Quantity Surveying and Commercial Management; 

• there were no resource implications; 

• a resourcing plan had been provided. 
 
AGREED that Chair’s action be endorsed. 
 

21.90 Proposed Postgraduate Certificate in Smart Manufacturing Systems (FT/PT) (ME) 
(APAG/21/26c) 

 
The Advisory Group considered a proposal to offer a Postgraduate Certificate in Smart 
Manufacturing Systems in full-time and part-time modes at the Magee campus from 
September 2021 as part of the DfE Flexible Skills initiative.  It noted that: 
 

• funding had been secured for 20 students; 

• the programme derived from the existing MSc Smart Manufacturing Systems 
programme; 

• no additional resources were required; 

• an external statement of endorsement had been received. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved without evaluation for a September 2021 start. 
 

21.91 Proposed Postgraduate Certificate in Computer Science (PT) (JN) (APAG/21/26d) 
 

The Advisory Group considered a proposal to offer a Postgraduate Certificate in 
Computer Science in part-time mode at the Jordanstown campus from September 2021 
as part of the DfE Flexible Skills initiative.  It noted that: 
 

• funding had been secured for 15 students; 

• the programme derived from the existing MSc Computer Science programme; 

• no additional resources were required; 

• an external statement of endorsement had been received. 
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AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved without evaluation for a September 2021 start. 
 

21.92 Proposed Postgraduate Certificate in Hydrogen Safety (PT) (DL) (APAG/21/26e) 
 

The Advisory Group considered a proposal to offer a Postgraduate Certificate in 
Hydrogen Safety in part-time mode, fully online from September 2021 as part of the DfE 
Flexible Skills initiative.  It noted that: 
 

• the programme comprised modules that were already available within the 
Postgraduate CPD Framework; 

• funding had been secured for 30 students for three years; 

• the CA1 proposal form stated that the programme would also be available for co-
teaching to students who wished to self-fund or who were funded by employers as 
part of the Skills initiative; the future adoption and future marketing of the 
programme should be brought to the University Partnership for Global Online 
Education by the Faculty; 

• no additional resources were required; 

• an external statement of endorsement had been received. 
 
Mr Kendall raised concern regarding the approval of the programme without evaluation 
given that the quality and standards arrangements for the CPD Framework differed from 
that of mainstream provision, the University’s PgDip/MSc Hydrogen Safety programme 
from which the modules derived had been withdrawn in 2015, and no revisions had been 
made to either of the modules since 2017.  Professor Keenan advised that the modules 
had been running successfully as part of the Postgraduate CPD Framework and that they 
fitted well together.  Mrs Scanlon confirmed that the relaunching of the modules through 
the Flexible Framework had enhanced their delivery and that the Framework was subject 
to annual review.  Professor Scott highlighted the need to consider the approval process 
so that the University could respond quickly to the DfE Flexible Skills strategy while 
managing risks and fulfilling governance and quality obligations.  Mr Kendall confirmed 
that many programmes associated with the DfE scheme had been approved quickly 
where they derived from existing award-bearing programmes but he considered that this 
proposal differed in that it derived from the CPD Framework and he therefore counselled 
that the Group should recognise that, approval of the proposal without evaluation should 
be viewed as exceptional.  Mr Kendall noted that the external expert’s commentary had 
provided detailed assurances on standards and quality-related aspects of the proposal 
and he recommended that further confirmation of the standard and quality of the 
programme should be sought from a second external subject expert.  The Chair stated 
that, as the modules existed as part of the Postgraduate CPD Framework, an evaluation 
event would not be required, but agreed that a detailed commentary on the 
appropriateness of the title and award, and coherency of the content should be sought 
from a second external subject expert. 
 
AGREED that: 
 
(i) it be recommended to the Academic Standards and Quality Enhancement 

Committee that the proposal be approved without evaluation for a September 2021 
start, subject to a detailed commentary on the appropriateness of the title and 
award, and coherency of the content being provided by a second external subject 
expert; 
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(ii) the future adoption and future marketing of the programme be brought to the 
University Partnership for Global Online Education by the Faculty. 

 
21.93 Programme Withdrawals 
 

The Advisory Group noted that the following programme had been withdrawn: 
 
Last intake 2019/20 
FdSc Construction Engineering with Surveying (FT) at Southern Regional College 
(Portadown). 
 
 
FACULTY OF LIFE AND HEALTH SCIENCES (APAG/21/22 
 

21.94 Postgraduate Certificate/Postgraduate Diploma/MSc Advancing Practice (APAG/21/22a) 
 
The Advisory Group noted that Chair’s action had been taken on behalf of the Advisory 
Group and on behalf of the Academic Standards and Quality Enhancement Committee 
to approve the introduction of a new named pathway in ‘Sensory Integration’ from 
September 2021.  It noted that: 
 

• the pathway would be offered with a new business partner; the Faculty had 
confirmed that due diligence had been followed, including a comprehensive 
assessment of costs by the Faculty Accountant; 

• there was a projected intake of 100 students per annum to the new pathway; 

• external examiner support had been obtained. 
 
AGREED that Chair’s action be endorsed. 
 

21.95 MBBS Medicine (APAG/21/22b)  
 
The Advisory Group considered a proposal to revise the entry criteria for MBBS 
Medicine to include Mathematics at GCSE level, with effect from the 2023/24 intake.  
It noted that: 
 

• calculation skills were essential for all healthcare staff, particularly prescribers; 

• Essential Skills would no longer be accepted; a review of Essential Skills was 
being undertaken as there were concerns that this qualification did not prepare 
students for the rigor of academic study; 

• although it was undergraduate provision, it was a graduate entry programme; 

• inclusion of the requirement of GCSE Mathematics would bring the programme 
into line with the Sector. 

 
Mr Kendall stated that there may also be implications for the entry criteria for other 
undergraduate degrees and Professor Curran confirmed that the entry criteria for the 
Faculty’s undergraduate degrees had been reviewed.  Mr Kendall also highlighted the 
need to specify acceptable qualification equivalencies in the course admission criteria.   
 
AGREED that: 
 
(i) the proposal be approved, with effect from the 2023/24 intake; 
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(ii) Mr Martin Smith, as Chair of the Qualifications Equivalence Advisory Group, be 
asked to work with the Faculty to draw up a list of equivalencies, including those 
taken by RoI and GB applicants, to be brought to the next meeting of Academic 
Planning Advisory Group in November. 

 
21.96 BSc Hons Personalised Medicine (APAG/21/22c) 
 

The Advisory Group considered a proposal to revise the entry criteria for BSc Hons 
Personalised Medicine, with effect from the 2022/23 intake as follows: 
 
Current entry criteria: 
 
A Level grades BBB to include two science subjects – one from Group A and one from 
Group B. 
 
Group A: Information Technology, Digital Technology, Physics, Mathematics or a 
comparably numerate subject. 
 
Group B: Biology, Chemistry, Double Award Science, Double Award Life and Health 
Sciences. 
 
Proposed entry criteria from 2022/23: 
 
A Level grades BBB for applicants offering one science subject at A Level including 
Biology, Chemistry, Physics, Applied Science, Mathematics, Information Technology, 
Digital Technology, Software Systems Development and Computing 
 
OR 
 
A Level grades BCC for applicants offering two desirable science subjects at A Level 
(from the list of subjects above). 
 
Applied Science Double Award and Life and Health Sciences Double Award are 
acceptable as two science subjects. 
 
The Advisory Group noted that: 
 

• the revised entry criteria were one of the ways in which the Faculty was responding 
to recruitment challenges; 

• a Computer Science pathway was also being planned in order to enhance the 
appeal of the programme. 

 
Ms McCart reminded the Faculty to ensure that UCAS was updated. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved, with effect from 2022/23. 
 

21.97 Short Course: Introduction to Chemistry 
 
The Advisory Group noted that the Faculty had approved the introduction, initially as a 
one-year pilot, of a Level 3 module, ‘Introduction to Chemistry’, as a stand-alone online 
bridging course for applicants who had fallen short of the GCSE entry requirement 
(Double Award Science / Chemistry) for BSc Hons Food and Nutrition.  
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Mr Kendall reported that, as this was a revision to entry criteria, it would require the 
Advisory Group’s approval and that he had asked the Faculty to liaise with Professor 
Murphy regarding Chair’s action.  Professor Murphy confirmed that he would be content 
to take retrospective Chair’s action as there were no quality issues and the revised 
admissions criteria would strengthen the pipeline to the BSc Hons Food and Nutrition 
programme. 
 
There was a brief discussion about where the Level 3 module would be coded in the 
system and the Chair stated that he would discuss this further with Dr Crothers and Mrs 
Scanlon outside of the meeting. 
 
AGREED that the Faculty submit the proposal for revision to entry requirements for 
approval by Chair’s action on behalf of the Advisory Group. 
 
 
ULSTER UNIVERSITY BUSINESS SCHOOL (APAG/21/23) 

 
21.98 Proposed BSc Hons Food Business and Retail Management (with optional DPP(I)/DIAS) 

(FT/PT) (CE) (APAG/21/23a) 
 

The Advisory Group considered a proposal and resourcing plan to offer BSc Hons Food 
Business and Retail Management (with optional DPP(I)/DIAS) in full-time and part-time 
modes at the Coleraine campus from September 2022.  It noted that: 
 

• the programme had been developed to address the aims of the strategic 
developments in the industry and to prepare firms to face the challenges, as well 
as opportunities, presented by Brexit and the Covid-19 pandemic; 

• the programme would be delivered in full-time and part-time modes to meet the 
needs of prospective and existing employees, and would provide the skills needed 
by those who aspired to be managers and leaders to enable them to respond to 
significant opportunities and challenges faced by the industry; 

• the proposal was supported by the University’s Employability Department (see 
Appendix); 

• the programme was distinctive from the Department’s existing provision in that it 
focused on core business and management elements that were commercially 
oriented, such as understanding consumers, supply chain management, retail 
management, international business and the role of new technologies to support 
these functions; 

• there was a proposed intake of 15 full-time students and 20 HLA students; 

• the Department had strong contacts with industry, and companies such as ASDA, 
Henderson Group, Tesco, Lidl, Dale Farm and Mash Direct had indicated their 
interest in the HLA; 

• Ms McCart would discuss the marketing of the programme with the Faculty outside 
of the meeting; 

• a similar programme was offered by CAFRE but the distinctive commercial focus 
of the proposed BSc Hons Food Business and Retail Management differentiated 
the degree from the CAFRE offering which had a science focus; 

• one additional member of staff with expertise would be required; 

• existing online and physical resources were expected to cover most of the library 
requirements with minimal additional spend; 

• the resourcing plan showed a cumulative surplus of £1.5m after five years. 
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The Chair complimented the Faculty on the exemplary paperwork that had been 
submitted. 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the proposal be approved to proceed to planning and evaluation for a 
September 2022 start. 
 

21.99 BSc Hons Accounting (with Pathways) (APAG/21/23b) 
 BSc Hons Finance and Investment Management (APAG/21/23c) 
 

The Advisory Group noted that Chair’s action had been taken on behalf of the Advisory 
Group to add the location instance of Dongbei University of Finance and Economics 
(DUFE), China, as an overseas partner for advanced entry students to Ulster University 
in-country degrees from 2022/23.  It was also noted that the outcentre model of 
collaboration for teaching of two years (Levels 5 and 6) of the degrees at DUFE, using 
Recognised Teachers, had been approved by the Academic Standards and Quality 
Enhancement Committee at its meeting in June 2020. 
 
AGREED that Chair’s action be endorsed to recommend to the Academic Standards and 
Quality Enhancement Committee that the proposal to add DUFE as a location from 
2022/23 be approved. 
 
 

21.100 ADMISSIONS POLICY AND QUALIFICATIONS EQUIVALENCE ADVISORY GROUP 
(QEAG) 

 
The Advisory Group received a summary report of QEAG’s activity since February 2021 
(APAG/21/27). 
 
AGREED that it be recommended to the Academic Standards and Quality Enhancement 
Committee that the recommendations made for approval be endorsed, as set out below. 
 
(i) that GCSE entry requirements be clarified, in particular for science subjects where 

a core science (ie Mathematics, Physics, Chemistry or Biology) is required to show 
prior learning at subject level, and where a student might not have taken this at A-
Level; where a core science subject is completed at A Level, the additional subject 
requirement at GCSE is no longer needed; 

 
(ii) that, following the approval of Cork College of Commerce QQI Level 5 qualifications 

in Nursing, the University’s Nursing programmes be included in the College’s 
progression pages thereby providing an additional pipeline into the University’s 
programmes; 

 
(iii) that Foundation Degree asking grades for students presenting Irish Leaving 

Certificate qualifications be amended to state that applicants require passes in five 
approved subjects to include a minimum of three at Grade D/H6 at higher level, 
provided that A Level equivalent tariff points have been achieved; 

 
(iv) that the Occupational English Test (OET) be approved in principle as meeting 

English Language requirements for three of the University’s Nursing programmes: 
BSc Hons Nursing, BSc Hons Nursing Science and MSc Nursing; 
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(v) that, in relation to Access programmes: 
 

• where Access programmes have a 20 credit-point Level 2 
Mathematics module, a pass in the module be accepted by both Ulster 
University and Queen’s University Belfast as equivalent to GCSE pass 
at Grade C/4, with effect from 23 June 2021; 

• NICATS Mathematics also be accepted for students who completed 
Access programmes prior to June 2021. 
 

With regard to recommendation (i), it was clarified that where A Level requirements 
superseded GCSE requirements there would be implicit recognition of GCSE 
qualifications.  Ms McCart stated that she would write to careers teachers in schools, 
who used the hard copy prospectus, to inform them of this revision. 
 
In relation to recommendation (iv), it was noted that the OET was well known within 
the Nursing community and that it mapped to the same equivalencies used by IELTS.  
Professor Curran stated that there was a statutory and regulatory standard set by the 
Nursing and Midwifery Council (NMC) which the OET would be required to meet.  Mr 
Smith confirmed that this matter was being investigated. 
 
With regard to recommendation (v), this had been agreed jointly by Ulster University 
and Queen’s University Belfast, the two main Access providers.  It was noted that 
information in relation to general entry requirements would be included in university 
websites but it would be stated that specific programmes might have particular higher 
requirements in relation to Mathematics grade / outcomes and that candidates would 
be advised to consult the specific programme web pages for details of entry 
requirements and Access equivalencies. 

 
 

21.101 PROPOSAL TO INTRODUCE A LEVEL 3 TRANSITION MODULE (APAG/21/28) 
 

A proposal was considered from the Qualifications Equivalence Advisory Group (QAEG) 
to introduce a University validated 30 credit-point, Level 3 ‘transition module’ to be 
delivered by Colleges alongside their vocational qualifications to students wishing to 
progress to Ulster University programmes.  The paper outlined: 
 
Context 
 

• a number of qualifications had been judged by QAEG as not meeting the 
University’s entry requirements, particularly at Level 3 on the Reformed 
Qualifications Framework (RQF) or the Qualifications and Credit Framework 
(QCF); 

• qualifications not accepted by Ulster were those offered by, for example, City and 
Guilds, Open College Network Northern Ireland, Northern Council for Further 
Education, and the Counselling and Psychotherapy Central Awarding Body; in 
addition to being occupational in nature, these qualifications had no external 
assessment and the content was not sufficiently academic in nature to prepare for 
progression to higher education; 

• Level 3 Pearson programmes delivered by Further Education Colleges were 
judged by QAEG as meeting the University’s entry requirements but Pearson had 
discontinued its support for such awards within a number of subject areas, 
resulting in Further Education Colleges moving to different awarding bodies for 
their Level 3 provision; 
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• many Further Education Colleges had merged Level 3 provision with 
apprenticeships and had chosen awards from the relevant Apprenticeship 
Frameworks which were judged by QAEG as unacceptable for Level 4 entry; 

• these developments had created a barrier for Level 3 students wishing to progress 
to Ulster University validated awards; 

• the colleges’ pipelines at Level 3 and Level 5 were a key component of the 
University’s achievement of the academic plan. 

 
Proposal 
 

• the proposed ‘transition module’ would be developed from the existing CPPD 
Framework and was intended to bridge the academic gap; 

• the module would be approved by the University but would not be award-bearing; 

• the module was not a replacement for a Level 3 Access programme and would not 
provide evidence of equivalence in GCSE English or Mathematics; 

• in order to be eligible to take the ‘transition module’ students had to be registered 
on, or have recently completed (typically within the last 12 months), a recognised 
occupational Level 3 qualification within the college, have indicated an interest in 
progressing to higher level study in a linked pathway, and have met the Level 2 
general entry requirements for the University’s programmes; 

• it was proposed that a pilot of the ‘transition module’ be delivered in 2021/22 with 
nominated cohorts at CAFRE, and on Hospitality and Engineering programmes at 
a small number of colleges, with a view to extending the delivery of the module 
from 2022/23, subject to a successful outcome of a review in Summer 2022. 

 
Mr Kendall noted that it was envisaged that the proposal related to entry to college and 
University-based courses and raised concern that approval of this Level 3 module would 
reinforce a trend of transition from academic awards to vocational awards as entry criteria 
and he suggested that the proposal should be referred to Senior Management for a fuller 
exploration of the significance of approving such a proposal.  Ms Reid stated that 
members of QAEG had viewed the use of the ‘transition module’ as similar to that of the 
University’s APEL process and that, although the module would provide an alternative 
entry route, the specified entry requirements of the University’s programmes would not 
change.  Ms Reid advised that the approval of this module would demonstrate the 
University’s support for the development of future partnerships with the colleges.  
Professor Scott stated that there were significant opportunities for the module in terms of 
widening access and that it would be important to ensure that it was delivered in the 
colleges by the right calibre of staff.   
 
Mrs Scanlon queried who would be responsible for overseeing standards and moderation 
of the module and was advised by Ms Reid that it was envisaged that an external 
examiner would be appointed for the module and that moderation would be undertaken 
in the colleges.  It was noted that the University would fund the external examiner but that 
the colleges would be required to work with the Department for Education regarding 
funding for the module. 
 
Noting that the module would belong to the colleges but that students would not be 
registered as students of the University, Dr Crothers advised that it would not be possible 
for the module to sit within the CPPD Framework.  Professor Murphy advised that this 
issue would be further explored outside of the meeting. 
  



 

 16 

AGREED that: 
 
(i) it be recommended to the Academic Standards and Quality Enhancement 

Committee that the proposal to pilot the new Level 3 ‘transition module’ in 2021/22, 
with a view to extending the delivery of the module from 2022/23, subject to a 
successful outcome of a review in Summer 2022, be approved; 

(ii) the proposal be considered by the Distributed Education Board. 
 
 

21.102 KEY RECRUITMENT AND PROSPECTUS DEADLINES 
 

The Chair requested that Ms McCart provide information on key recruitment and 
prospectus deadlines to the next meeting. 
 
 
 
DATE OF NEXT MEETING: 18 November 2021 
 
 
 
Duration: 3 hours 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
AG/GK 8.9.21 
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Appendix 
 
Statement of Support from Mrs A Scanlon, Director of Employability 
 
Proposed BSc Hons Food Business and Retail Management (min 21.98) 
 
The proposed course of BSc Hons Food Business and Retail Management is welcome 
for a number of reasons – as the proposal states this sector is recognised as a priority 
by government and a key component in terms of growth and recovery of the region.  The 
context and reach of the programme itself aligns very well to recent findings from a 
graduate employer survey carried out by employability and careers where employers 
from NI and also UK have indicated the need for increased commercial awareness from 
graduates – this being a critical skill needed for the future of work and graduate success 
for employment.  Graduate employment outcomes can at times be variable in this sector 
and it is often due to the methodology used for this sector as a ‘skilled trade or 
occupation’ which is not then coded as ‘graduate’.  This should never be misinterpreted 
as the graduates from hospitality management are very successful in gaining 
employment in the sector at various management levels and gain graduate starting 
salaries which very often exceed the average of 22-24k.  It is encouraging to see the 
School respond to the sectoral need especially at a time when supply chain disruptions 
have been experienced across the UK nations and internationally.  This new provision 
also offers potential learning solutions that can be mobilised to the part-time market 
through a modular offering within this new award - as CPD/workforce development.  The 
ability to do this at all Levels 4-6 and Level 7 will additionally attract further non MaSN 
income to support sustainability in this area. 
 

Angela Scanlon 
Director of Employability 
 
 


