
UNIVERSITY OF ULSTER 
 
TEACHING AND LEARNING COMMITTEE  
19 June 2013 
 
SUB-COMMITTEE ON EMPLOYABILITY (23.5.13) 
 
13.16 KEY ACTIVITY WORKING GROUPS 
 
 (i) Monitoring of Placement 
   

The Placement Trends Report (Appendix 1) considers those undergraduate 
year 2 students enrolled on courses in 2011/12 with a linked DPP, DPPI or 
DIS and is the first report based on the revised placement AST codes.  In 
summary: 

 
Of the 110 courses included in the report 
• 61% (67) included a mandatory placement.  
• 39% (43) included an optional placement. 

 
Of the 1797 students enrolled these courses  
• 65% (1172) were enrolled on courses with mandatory placement 
• 35% (625) were enrolled on courses with optional placement. 

 
In terms of overall progression 
• 62% progressed to placement year (PP, P4).  
• 22% opted not to go on placement (P1, P8 from next year).   
• 9% gained an exemption from placement (PE, PF, PF, PG, PH, PN, PX) 
• 4% progressed but took leave of absence (PL) 
• 3% went on leave of absence (LOA) 
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Exams Office Note 
 

The Examinations Office have amended the placement AST codes to include: 
1. Reinstatement of the AST P8 with updated description to indicate that 

placement is optional.  
2. Addition of a new AST from 2012/13, PX, to indicate ‘Proceed with 

supplementary work but exempt placement’ 
 

These changes have been reflected in the Deans Pack published by Student 
Administration.  

 
The Examinations Office has indicated that maintenance of the optional / 
mandatory indicator lies with the Planning Department. Given that current 
CA3 forms do not indicate if a placement element is optional or compulsory, 
there is the likelihood that the data may go out of date over time, unless 
planning actively collect and maintain this information. 

 
Placement Preparation Audit 

 
The working group carried out a placement preparation audit across the 
University and full audit returns are available in Appendix 2.  

 
This audit asked schools to:  
1. Outline the placement preparation activities they provided students on 

their courses. 
2. Highlight any differences in how placement preparation is conducted for 

students undertaking mandatory versus optional placements.  
 

It can be concluded that where students are going to work in industrial 
placements, the preparation carried out across the schools is broadly similar 
in nature and covers topics such as placement induction, CV preparation, 
interview, skills, health & safety and ethics. In many cases placement 
induction is delivered as part of an existing module or in a specific placement 
module. 

 
Within each school offering optional/compulsory placements, all students are 
prepared for placement in a similar manner. 

 
Where a school only utilizes optional placements, it is not clear on what 
assistance is provided to students in sourcing a placement opportunity. 

 
 (ii) Assessment of Placement 
 

It was noted that T&L Committee had put the move from marks to a grade-
based system on hold and referred the matter back to the Sub-Committee. 
 
Following discussion on how faculty representatives currently applied 
grades/marks to their respective courses, it was suggested that Pass/Fail 
could be used for both the Employers and Visitors Assessment, as in the 
student being deemed to be competent or not competent.  A percentage mark 
could be used for the Student’s Report/Log (this would be cross-marked) 
which would enable the student to attain a Distinction or Commendation.  It 
would be a requirement that all components would have to be passed. 
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Dr Dunn will revisit the marks she had analysed for the February meeting 
under this model and report back to the Autumn meeting of the Sub-
Committee.   
 
It was agreed that the Sub-Committee would look at reworking grades at its 
first meeting of 2013/14.  Outcomes would be forwarded to Deans for 
feedback in time for the February meeting and CA3 deadlines in March. 

 
 (iii) Models of Placement 
 

 AD spoke to her paper noting that the Working Group has been looking at 
both Self-employed placement particularly pre-placement support, and the 
Internship placement model.  The following points were noted: 

  
• The Self Employed placement model was launched and promoted to 

students in Semester 1 and a pilot Blackboard learn CPPD module, 
Enterprise Development, was developed to support students in 
producing outline business plans.   

• 18 students across the University were engaged with the module with 
business plans due to be presented on the 14th June.   

• A University-wide team were successfully awarded Invest NI funding 
of £47,413 which will support further development of the CPPD 
module and explore new modes of student engagement in this area.  
The tender requires that 50 students complete the module. 

• The pilot initiative branded the “Business Launch Pad” is due to be 
completed in Semester 1, 2013/14.    

• Activity in the 12/13 academic has focused primarily on the support 
students require during year 2 prior to a self-employed placement.  
During 13/14 is proposed to focus further on identifying support 
available during the self-employed placement. 
The following activities are proposed in this area during the next 
academic year: 

• Further Development of the CPPD Enterprise Development Module, 
through the Business Launch Pad initiative to enable it to become a 
sustainable platform to support year 2 students interested to explore 
and gain approval for self-employed placement. 

• Exploration of the support that can be leveraged both within the 
University and externally to assist students during a year 3 self-
employed placement e.g. provision of incubation space. 

• On completion of the pilot initiative, recommendations will be brought 
to the Sub-Committee and Teaching and Learning Committee.   

 
The Working Group also looked at the Internship Placement model taking into 
account approaches taken by other universities and feedback from faculties     
Internships are shorter than the sandwich placement model and typically 
represent a summer placement. 
 
The following points were raised: 
 

• Evidence gathered from across the Higher Education Sector in the UK 
suggests that the Internship model is currently made available to 
students and employers.  Approaches range from simply promoting 
well established internship schemes run by corporates to University 
internship schemes that engage with small businesses.  
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• Career Departments from a sample of UK Universities confirmed that 
there is growing interest in the internship model from both students 
and employers.  There are currently a wide range of internship 
opportunities available from employers in the UK, recent research 
reports that 50% of the top one hundred graduate employers are 
offering internships to students during the university vacations. 
Regionally, there is also some evidence to suggest that the internship 
placement model may be relevant to SMEs.  Early experiences with 
the University of Ulster Santander Graduate Internships Scheme 
suggests that SME-based internship opportunities are available, 
however, this may be contingent on the favourable subsidies available 
under this scheme. 

• Views from Faculties suggest that where the placement year is 
compulsory on courses opinion is divided on the internship model.   In 
some instances an optional summer internship at the end of year 1 is 
considered a valuable means to enhance the student profiles in 
advance of the placement year recruitment process.  There is a 
concern in other subject areas where the placement year is 
compulsory that an internship model would erode the traditional 
placement model.  In situations where the placement year is optional, 
the internship model is viewed mainly as a positive development and a 
further way in which more formalised work experience would be 
enjoyed by more students than is currently the case.  There was also 
general agreement that accreditation of an internship model would be 
important.  

• Overall, the findings to date suggest that an internship model would be 
a useful development in some Faculties though careful consideration 
needs to be given to the form of accreditation and the processes 
needed to support this model. 

 
It was agreed to conduct a small pilot of an internship model during the next 
academic year focusing on the following activities: 

 
• To explore opportunities for Internships regional and nationally 
• To pilot the Internship  model in Ulster in a range of contexts e.g. 

courses that do not embed DPP 
• To explore how an internship model could be accredited 
• To consider how an internship model could be embedded into existing 

Ulster platforms 
 

13.17 PDP WORKING GROUP 
 
 See Appendix 3. 
 
13.18 EMPLOYABILITY BENCHMARKS 
 

The Working Group was reconvened with the focus on employability targets on an 
individual programme level.  The measure is percentage of graduate level jobs in line 
with national benchmarks from HESA who could perhaps provide data relevant to 
each region.  A spreadsheet of actual and national percentages will be circulated to 
Faculties in mid-August and once the final list is agreed, circulated to Course 
Directors.  Those falling below benchmarks would be asked to provide Action Plans 
which would come to the Sub-Committee on Employability in September 2013. 
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13.19 PLACEMENT EMPLOYER OF THE YEAR AWARDS CEREMONY 
 

 It was reported that the fifth Awards Ceremony took place at the Jordanstown 
campus on Thursday 9th May (results attached as Appendix 2) with Minister Farry in 
attendance.  Faculties are encouraged to make use of the sixteen video recordings 
which were produced for the ceremony documenting Ulster student impact with local 
and international employers.  They are available at 
www.ulster.ac.uk/placementawards and http://gradnav.ulster.ac.uk 

 
    It was noted that employers attending had commended the University on a 

successful and enjoyable evening. 
  
13.20 ULSTER EDGE AWARD 
  

 It was reported that the first pilot cohort of Ulster Sports Academy students will 
graduate on Thursday 4th July at the Waterfront.  36 students are eligible to receive 
the award but in order to gain the EDGE certificate they have to apply.  Application is 
an integral part of the process as it requires the student to reflect on the skills and 
attributes they have gained from engaging with the award activities.   
 
The following points were noted: 
 

• Presentation of the Award certificates will occur at a small ceremony after 
each graduation. 

• There will be an insert in the graduation booklet listing all students who have 
gained the Award. 

• David Young from the Press Office will be ensuring that the awarding of ‘The 
 EDGE’ will be included within the presskit, under a proposed headline of 
‘Ulster giving its students the EDGE’. 

• There are currently 2981 students registered on EDGE, an increase of 354 
since February.   

• 25 new activities have been developed during this academic year to 
encourage student engagement with EDGE.   

 
 The Chair noted that presently only Year 1 and Year 2 students can register for the 
EDGE  Award.  Awareness is increasing and publicity plans will raise profile among 
existing students.  Faculties should aim for a target of 50% of eligible students 
registering for the Award.   

 
13.21 DRAFT HEALTH AND SAFETY GUIDELINES FOR STUDENT PLACEMENTS 
  

 This draft document has been prepared using ASET guidelines by Geoff Gillen, who 
has asked for feedback from the Sub-Committee.  This is a generic document which 
will allow faculties more scope and flexibility given the different models of placement 
in the University.  The following were noted: 
 
NC has annotated a copy for the Chair, pointing out that some of our existing 
processes do not align at present.   
 
MMcC questioned whether further clarification is needed on working with accredited 
agencies.  Risk assessments are undertaken for students but not placement sites; 
this would place additional responsibilities on staff.     
 
Health and safety risk assessments are not currently carried out for Nursing students 
as Service Level Agreements with practice providers are in place whereby they meet 

http://www.ulster.ac.uk/placementawards
http://gradnav.ulster.ac.uk/
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health and safety legislation.  This is in line with Ulster’s indemnity paperwork.  It was 
noted that staff are not trained to undertake risk assessments and that legal liability 
lies with the employers.    
 
Small companies, although complying with legislation, are unlikely to have clearly 
articulated health and safety policies in place.  There may, therefore, need to be a 
mix whereby a small employer is required to demonstrate compliance in this area and 
the University makes an assessment of the environment.   
 
As we widen the placement models available for employers to select students, we 
are indicating our approval of these employers.   
 
ASET are launching their new practice guide at their September conference.  This 
should be looked at together with Ulster’s ‘Guide to Good Practice’ published in 2008.   
 
The Chair noted that in looking at ‘Duty of Care’ this could be a national 
recommendation that we need to comply with and it may be that the University needs 
to implement changes.   
 
It was agreed that, rather than publish this draft document, a final version will be 
tabled at the Autumn meeting of the Sub-Committee which will incorporate comments 
from members.  Any further comments from members should be forwarded to the 
Chair.   

 
13.22 ULSTER WORK AND LEARN iLINK 

 
 Work and Learn iLINK was launched this year to enable Ulster students to apply for 
part-time work on campus.  1,300 students have registered and 97 opportunities 
have been advertised so far this year with a further 100 on the system.   
 
The Sub-Committee approved the request for roll out to external partners to include 
off-campus casual and short-term work experience opportunities for Ulster students.  
This could be linked into the CPPD module for ‘Employability through Work 
Experience’ or the shorter ‘Work Experience Skills Builder’ module.  This will promote 
recognition through the Ulster EDGE award and contribute to Section 6.1 of the 
student’s HEAR report. 
 
It was agreed that a Work&Learn iLINK Steering Group would be created, from within 
the Sub-Committee on Employability, to further develop this initiative.  
Recommendations for Steering Group membership at would be tabled at the Autumn 
meeting. 

 
13.23 STUDY USA STEERING GROUP – ANNUAL REPORT 
 

 It was reported that in 2011/12, out of 25 Ulster participants, 24 completed the 
Programme; the majority of whom will be entitled to receive the Diploma in 
International Area Studies upon graduation from the University.  For the current year 
23 students will complete out of 26 who took up the opportunity.  The British Council 
are monitoring the academic performance of students more closely while they are 
overseas.  They are combining that with the practice of monitoring the academic 
performance of students who apply for SUSA so they are primarily selecting students 
who perform very well in first and second year modules and that, in turn, is showing a 
better performance of students while at their host college. 
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APPENDIX 1   2011/12 Placement Trends Report 
  
1.1 AST Data 
             
LOA AST P1 AST P4 AST P8 AST PE AST PF AST PG AST PH AST PL AST PN AST PP AST PX TOTAL 

50 389 71 0 58 4 23 87 75 2 1038 0 1797 
3% 22% 4% 0% 3% 0% 1% 5% 4% 0% 58% 0% 100% 

 
P1 Proceed to next year/stage of course in the next academic year (pre 2011/12)       
P4 Proceed to placement year, taking/retaking specified examination(s) and/or coursework.    
P8 Proceed to final year without placement as placement is optional (2013-)        
PE Exempt placement – sufficient effort but unable to obtain placement.       
PF Exempt placement – extenuating circumstances.           
PG Exempt placement – prior work experience.           
PH Exempt placement – HND/Foundation degree containing a placement element.       
PL Proceed and taking leave of absence.           
PN Decision on progression to placement deferred.           
PP Proceed to placement year.           
PX Proceed with supplementary work but exempt placement.         

 
1.2 Overall Summary 
  # Courses # Students 
Mandatory   67 1172 (65%) 
Optional   43   625 (35%) 
Total 110 1797 

 
1.3 Course Breakdown by Faculty 
 
Faculty Mandatory Optional 
Ulster Business School 8 29 
Computing & Eng. 38 5 
Life & Health Sciences 8 3 
Built Environment 12 3 
Social Sciences 1 3 
Arts 0 0 
TOTAL 67 43 
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Appendix 2 
Placement Employer of the Year Awards 

 
Results of the 2013 competition: 
 
Over 50 Employees category - Winner 

• Liberty Information Technology (software development centre working on technically 
complex and challenging software solutions) 

Over 50 Employees category - Highly Commended 
• SITA Inc Ireland Ltd. (providing leading specialist in air transport communications 

and information technology). 
• Schrader Electronics Ltd. (leading the design and manufacture of valve, mechanical 

and electronic system components for automotive and industrial applications). 
 
Up to 50 Employees category - Winner 

• Butler Search Group (specializes in placing European Hospitality Management 
student interns at premium-level resorts, hotels and private clubs). 

Up to 50 Employees category - Highly Commended 
• Direct Medics (specialist sector of the recruitment industry with a focus on specific 

specialty groups to provide opportunities to all hospital doctors) 
 
Public Sector category - Winner 

• WH&SCT – Communications Team (serving a large organisation providing both 
acute and community services across wide ranging council areas). 

Public Sector category - Highly Commended 
• NH&SCT, Radiology, Antrim (supporting students across all areas of Radiology to 

develop personal, practical and professional skills) 
• WH&SCT – Spruce House (purpose built unit for the care of patients with neuro 

disability, brain injury and spinal injury). 
 
Employer self-nomination – New Partner Winner 

• Derry City Council - Community Relations (challenging racism, sectarianism and 
prejudice and to promote peace-building activities, cross-community work and 
diversity and equality). 

Employer self-nomination – Highly Commended New Partner 
• Ilex (established to promote the physical, economic and social regeneration of 

Derry~Londonderry). 
 
Staff nominations category - Winner 

• 8over8 nominated by Mr Aiden McCaughey, Senior Lecturer in Computing Science in 
the School of Computing and Intelligent Systems 

Staff nominations category - Highly Commended 
• The Big Pot nominated by Dr Amy Burns Placement Tutor in The Dept. of Hospitality 

and Tourism Management 
• ASG nominated by Dr Lorna Stevens, Lecturer in Marketing in the Dept. of 

International Business 
 
Student nominations category - Winner 

• Diageo nominated by Caeris Armour studying BSc (Hons) Communication, 
Advertising and Marketing & DPP 

Student nominations category - Highly Commended 
• CyberSource nominated by Adrian Hannigan studying BSc (Hons) Computing & DPP 
• Marks & Spencer nominated by Alan Stewart studying BSc (Hons) Business Studies 

& DPP 
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Appendix 3 
 
Personal Development Planning (PDP) Working Group 
 

Report to the Employability Sub-committee 
May 2013 

Introduction 
 
This report summarises the work of the newly established Working Group (WG) on  Personal 
Development Planning (PDP)  during the academic year 2012-13. The WG would replace 
the PDP Forum that had been chaired by Dr Victor Mc Nair. The Group would like to 
acknowledge the very significant contribution of Victor to the forum, which itself has 
embedded PDP into Teaching and Learning.  
 
The membership have shown significant commitment to the working group and have a 
number of recommendations to improve the effectiveness of PDP and compliment the 
Universities Teaching and Learning Strategy 2013/14 to 2017/18.  
 
The group is particularly indebted to Dr Sharon Milner for her continued dedication to the 
group, administrative support and overall enthusiasm for PDP. 
 
 
PDP WG membership: 
 

 
The group would be keen to source additional members for 2013-14  to represent the 
Faculty of Arts and the subject area art. 
 
T&L Action Plan 
 
The Group was set a number of Objectives by  Professor McAlister as agreed with Damien 
McGivern as part of the 2012/13 T&L Strategy: Action Plan. The table below summarises the 
WG’s achievements against the objectives: 

MEMBER DEPARTMENT Role 

Dr Lisa Bradley International Business Chair 

Mrs Maria Curran Employability and Marketing Head of Employability 

Dr Sharon Milner Employability and Marketing Employability Development 
Manager 

Mr Rob Ware Employability and Marketing Systems Development 
Manager 

MEMBER FACULTY Role 

 Arts   

Dr Peadar Davis Art, Design & Built Environment Lecturer 
Dr Michaela Black 
Dr George Burke Computing & Engineering Senior Lecturer 

Lecturer 
Dr Greg Kelly Life & Health Sciences Reader 
Dr Shirley Barrett 
Mrs Claire McCann Ulster Business School Lecturer 

Lecturer 
Dr Fidelma Ashe Social Sciences Senior lecturer 



T&L Action Point: a) To support PDP and it’s link to employability. 
 

i. To review PDP policy 
in the light of new 
initiatives, KIS, HEAR, 
Employability etc.  

PDP 
Working 
Group 

Establishment of PDP 
Working Group reporting to 
Employability Sub-
committee. 

 
 

Review of University and 
Faculty policies on PDP. 
 
 
 
 
 

WG on PDP established in September 2012. The Chair is Dr Lisa Bradley 
(UBS) and the group currently has a membership of 11. The membership 
has representatives from five Faculties and Employability and Marketing. 

 
 

The WG reviewed the existing Faculty PDP policies and it is evident that they 
are not fit for purpose for the following reasons: 
- Lack of ownership of PDP by the course team, who ultimately have 

responsibility for its implementation. 
- Insufficient attention to the Subject specific skills required within Faculties 

in the University. 
- No accountability or established review process required by Faculties. 
- Lower profile of the role of PDP coordinator as PDP is now well 

embedded in the revalidation process.   
- Need for regular discussion and planning for PDP at course level. 
- There are a number of examples of best practice by Course teams within 

Ulster where subject specific professional skills are developed but this is 
not being captured or reported by Faculties against PDP. 

 
The WG therefore proposes that PDP is included as an agenda item on 
course committees. The Chair has written to Mrs Janet Alleyne, Head of 
Quality Management & Audit Unit, who has updated the agenda items for 
consideration of course committees and will report the change to ADEC 
through the Sub Committee on Annual Subject Monitoring. 
 
Buy in from the course team can be significantly improved by 
‘rebranding’ PDP. The WG research within the University highlights that 
confusion still exists between understanding of the difference between 
the PDP process and the online PACE system (and its predecessor the 
PDS).  
 
Research on practice in other institutions highlights a range of 
terminology in relation to PDP. Developing a ‘graduate identity’ seems to 
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be key to engagement by both academics and students. This fits well 
with Ulster’s use of the term ‘graduate attributes’ and the new draft 
‘Teaching and Learning’ Strategy. 
 
The group also proposes that a ‘coaching team’ approach is applied to 
include anyone who contributes to developing the students identity- SA, 
CDA, CD etc. as it is a team effort to enhance employability.  It also 
recognises the need for subject specific as well as generic skills.  This is 
supported by the increased role of Year 1 students studies advisor’s and 
increased emphasis on relevant support for placement. 

 
ii. To develop the ‘My 

Development’ tab of 
the PACE system 

PDP 
Working 
Group 

Additional resources added 
to the ‘My Development’ 
section of PACE 
Enhancements to the 
Studies Advice 
functionality. 

Research highlights difficulty for academics and students to navigate their 
way around the wide range of resources currently available via the portal 
supporting PDP (including PACE and OPUS). 
 
The Group proposes that, alongside the rebranding of PDP and the inclusion 
of PDP for discussion by course committees, existing resources are 
streamlined with improved signposting as part of a launch strategy for 
September 2013. 
 
The suggested agenda items link for course committees will be updated to 
provide links to the appropriate and relevant resources to support the course 
team in its planning for PDP. 
 
As a result a number of resources have been developed to support student 
reflection and support Studies Advisors.  For example, the PDP Module 
‘Reflect on Me’ has been redesigned as RLO’s for the Reuseable Learning 
Object (RLO) catalogue in Blackboard.  However the release of the RLO 
Catalogue has been delayed until July due to resourcing issues with 
Technology and Facilitated Learning.  Once live the WG proposes to pilot the 
RLOs and then make them available for use for all academic colleagues to 
embed within their own modules over the next academic year.  Some of 
these RLOs are currently available as additional resources for the ‘my 
development’ section but are not uploaded onto PACE as yet. 
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In addition the WG is currently developing a ‘studies advice welcome pack’ 
which contains templates to help support student personal development 
through the structure of studies advice meetings.  These templates will be for 
each year group and will allow priorities to be filtered into each year group.   

 
Furthermore enhancements to the Studies Advice functionality on PACE has 
been completed and will be deployed in the next version release of PACE 

 
iii. To support the work of 

placement via  PDP 
 PDP 
Working 
Group 

Guidelines on how to use 
PACE for placement 
purposes. 
Additional resources 
developed and added to 
the “My Placement ‘tab. 

The WG has carried out a consultation with placement tutors to consider 
“Does PDP support placement?”  
 
Research highlights the need for the development of a range of resources 
specifically to support placement and placement tutors and online PDP 
portfolios. 
 
The WG proposes therefore that these new resources will be disseminated 
via a seminar for PDP and placement which would be included in the 
campus specific workshops provided at the start of each academic year on 
preparation for placement.   
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KEY CENTRAL TEACHING AND LEARNING PRIORITIES, ACTIVITIES AND PERFORMANCE MEASURES 2012/13: PDP Working Group 
 
CORE STRATEGIC AIMS 
 
AIM 4: TO PROMOTE LEARNING, PROFESSIONALISM AND EMPLOYABILITY THROUGH THE INTEGRATION OF ACADEMIC THEORY 
AND RELEVANT PROFESSIONAL AND VOCATIONAL PRACTICE 
 
 

 
 

 
Key Activity: PDP 
 
Associated Key 
Supporting 
Objective: 4 viii) 
 
Lead Agent(s):  
Sub-Committee on 
Employability/ PDP 
Working Group/Director 
of Employability and 
Marketing/ School of 
Nursing 
 
Target Date: May 2013 
 
Source of 
evidence: SCE report 
to TLC 

 
Review future of PDP 
Forum in light of 
changes in personnel, 
and draw up 
programme of work 
(TLC min 12.52 
refers). 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
  
 

 
Acceptance of 
report and 
recommendations. 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
A PDP Working Group has been established, reporting to 
the Employability SC. A list of key priorities/activities for the 
year has been identified. The outcomes of the work of the 
Group will be reported to the June 2013 meeting of the 
Teaching & Learning committee. 
 
The group proposes rebranding PDP  into 'developing 
graduate identities' in light of and consistent with the draft 
Teaching and Learning Strategy aim 2, which emphases 
reflection and graduate attributes but doesn’t refer to PDP. 
 
It is also proposed that a 'coaching  team' approach  is 
applied to include anyone who contributes to developing the 
students identity- SA, CDA, CD etc.. as it’ is  a team  effort 
to enhance employability.  It also recognises the need for 
subject specific as well as generic skills.  
 

 
PS 
 
Indicate overall 
assessment of 
performance using 
coding:  Satisfactory 
(S); Partially 
satisfactory (PS), 
Unsatisfactory (U) 
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Key Activity: PDP 
 
Associated Key 
Supporting Objective: 4 
viii) 
 
Lead Agent(s):  
Sub-Committee  on 
Employability/ PDP 
Working Group/Director of 
Employability and 
Marketing/ School of 
Nursing 
 
Target Date: May 2013 
 
Source of evidence: SCE 
report to TLC 
 

 
Nursing to integrate 
‘Reflect on Me’  
module across 
 1st year curriculum 
Sept  2012 
(240 students). 
  
 
 
 
Evaluate delivery of 
the module followed 
by an evaluation of its 
utility. 

 
Successful 
integration and 
delivery. 

 
The ‘Reflect on Me’ module was offered to the first cohort of 
students registered on the newly developed BSc Hons 
Nursing curriculum. However, due to the increased demands 
on staff created by the development and delivery of the new 
modules in semester 1, in addition to supporting students 
registered on ‘Reflect on Me’, students did not fully engage 
with the module and only a small number of students have 
successfully completed the module. 
  
 
Evaluation could not be fully completed because a full pilot 
could not be undertaken. 
The business process is going to be reviewed at course 
committee in June.  It will examine how to ensure a more 
robust process for re-engaging with the module in 2013/14 
which will support studies advice. 

 
Indicate overall 
assessment of 
performance using 
coding:  Satisfactory 
(S); Partially 
satisfactory (PS), 
Unsatisfactory (U) 
  
 
 
U 
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12th Annual Centre for Recording Achievement (CRA) Residential 2012 
 

The Chair represented the University of Ulster at the CRA Annual conference (November 2012). 
The highlights included a plenary session “Creativity and PDP” (the results are available at the 
following web address http://www.lifewidescrapbook.co.uk/creative-pdp.html); Graduate 
recruitment and HEAR awareness raising (an employers perspective) 
(http://www.recordingachievement.org/images/janeclark.pdf); and Co-Curricular Awards 
(http://www.recordingachievement.org/images/vickymann.pdf);  
 
 
CHEP Conference 24th January 2013 
A workshop called ‘PDP: it’s a journey not a destination’ was carried out by members of the PDP 
Working Group.   
 
 
 
L Bradley 22.5.13 

 

http://www.lifewidescrapbook.co.uk/creative-pdp.html
http://www.recordingachievement.org/images/janeclark.pdf
http://www.recordingachievement.org/images/vickymann.pdf

