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1. BACKGROUND 
 
The procedure which applies the Code of Practice for the designation of Recognised 
Teachers has operated since September 2007.  Annual reports have detailed the 
number of applications that have been processed each year and have concluded 
that the procedure has generally operated successfully since its inception. 
 
Three well-established types of relationship with the University exist for Recognised 
Teachers: external experts engaged in the teaching and assessment of University 
students on University premises, and staff from other institutions teaching and 
assessing University students on e-learning courses or at outcentres.  A fourth 
relates to the franchise model of collaboration (with the QA Business School), which 
was introduced in 2011/12. 
 
2. 2008-2013 
 
This summary highlights adjustments made in the last six years and the recurring 
issue of late nominations. 
 
2008 
 
Further to the 2008 review, the Teaching and Learning Committee endorsed 
implementation of two recommendations.  Firstly, that the Human Resources 
Department communicates the outcome of applications to the Course Director of the 
programme for which Recognised Teacher status is being sought and, secondly, that 
Faculties receive a timely reminder from the Human Resources Department of when 
the four-year period of conferment is coming to an end.  (TLC min 08.186 refers.) 
 
2009 
 
Subsequent to the 2009 review, in order to expedite the approval process, Council 
agreed to the proposal to delegate its authority for the conferment of Recognised 
Teacher status to the Pro-Vice-Chancellor (Teaching and Learning) (TLC min 09.160 
refers).  This was implemented in the latter part of that year. 
 
2010 
 
The 2010 review highlighted that nominations continued to be made within the 
academic year for which they were required.  Faculties were reminded that 
nominations should be forwarded in good time and preferably in the preceding 
academic year (TLC min 10.168 refers). 
 
  



2011 
 
The 2011 review recorded the February 2011 amendment arising from the 2010 
review to the Regulation explicitly to exclude those individuals involved in the 
supervision, teaching and assessment of clinical or social work placement, as well as 
industrial placement. 
 
The Teaching and Learning Committee noted that for some courses a substantial 
number of Recognised Teachers were used, while the status was originally intended 
to recognise the contribution and expertise of individuals in the exceptional 
circumstances where University academic staff were not available to teach and 
assess University students.  It was considered that an over-reliance on non-
University staff, particularly in the delivery of provision at outcentres, could distort 
this model of collaboration and could call into question the rationale for offering 
courses for which the University lacked resources and expertise. 
 
Faculties were asked to ensure that, in proposing nominees for Recognised Teacher 
status, their qualifications and experience would be commensurate with what is 
expected for academic staff of the University and that appropriate staff development 
would be provided (TLC min 11.120 refers). 
 
2012 
 
The 2012 review noted the introduction of the franchise module of collaboration with 
the QA Business School, and the continuing issue of a high proportion of the 
nominations being received within the academic year for which they were required.  
A number of nominations for the QA Business School had yet to be received. 
 
Faculties were again reminded of the need to forward nominations in good time, 
preferably in the preceding academic year for those involved in semester 1, and that 
this also applied for those for whom the status was to be renewed at the end of the 
four-year term.  Faculties were also reminded to ensure that they took action 
(through the RAD process) to remove the Affiliated Staff status for former 
Recognised Teachers no longer engaged in the teaching and assessment of 
University students so that privileges associated with the role, such as access to the 
VLE, were stopped (TLC min 12.113 refers). 
 
2013 
 
In April 2013 it was highlighted to Faculties that they should ensure that: 
 
a) nominations accord with the University’s Code of Practice which stated that 

Recognised Teachers should have qualifications and experience comparable 
to those of academic staff of the University. 

 
b) the nominee actually holds the qualification/s and has the experience outlined 

on CVs.  In case where Faculties rely on the Human Resources department of 
another organisation, this should only be done where it can be certain that the 
organisation has robust procedures for verifying the information.  
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c) there are robust systems in place to remove status and privileges for 
individuals whose services as Recognised Teachers were no longer required; 
and 

 
d) further consideration should be given by relevant Faculties to the suitability of 

nominees from QA Business School to undertake designated course 
management roles. 

 
Faculty responses indicated that nominees were appropriately qualified.  While 
authenticity had not been checked in the past, Faculties were required from that 
point to seek evidence, with regard to nominations for QA Business School 
programmes in particular.  The Faculties began to play an increasing advisory role 
with regard to QA Business School job specifications and appointments.  The Ulster 
Business School anticipated a significant investment in QA Business School course 
management resources and closer collaboration with Faculties if new courses were 
approved. 
 
During 2012/13 information on relevant experience was included in the summary 
reports to the Committee based on the information provided by the Faculty in the 
nomination forms and accompanying CVs.  A high proportion of nominations had 
again been received late.  It was agreed that late nominations would in future be 
required to be accompanied by an explanation.  This had rarely been provided in the 
past (TLC min 13.93 refers). 
 
3. REVIEW OF 2013/14 
 
Submissions were made to each meeting of the Learning and Teaching Committee 
(in total for 2013/14: 121; total for last year: 105; total since 2007: 625).  Table 1 
summarises the nominations submitted during the year. 
 
The status was formally withdrawn from four individuals from programmes at QA 
Business School during 2013/14 when the individuals ended employment with the 
organisation.   
 
It was noted at the meeting held on 10 December 2013 that many of the individuals 
nominated for Recognised Teacher status at QA Business School were already 
teaching on other modules/courses at QA Business School. 
 
Of the 121 separate nominations made in 2013/14, 91 individuals were nominated.  
For QA Business School 70 separate nominations were made across 9 programmes 
for 40 QA Business School teaching staff members. 
 
The Committee will also note that in 2013/14 only 10 of the 121 nominations were 
made for 2014/15.  All other nominations were late – 44 arrived shortly before an 
upcoming Committee meeting and were put forward for consideration by the 
Committee, and the remaining 67 required Chair’s action, including one retrospective 
nomination to be effective from 2012/13.  It is recognised, however, that some of the 
nominations may not have commenced teaching until after the Committee’s approval 
was given (i.e. the nomination may have been received in the semester before the 
Recognised Teacher status was required) but the nomination form does not usually 
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specify the semester.  The section of the form requesting an explanation for lateness 
continues to be rarely completed.   
 
4. 2014/15 
 
Faculties should note that as Recognised Teacher status is initially bestowed for a 
four-year period, those nominations which were approved for 2011/12 for four years 
will need to be reviewed and, if required, submitted for renewal in the current 
academic year (to take effect in 2015/16). 
 
In light of the Committee’s 2013 decision to make an explanation for late 
nominations a requirement, it is recommended to the Committee that late 
nominations without explanation will no longer be processed, and instead will 
be returned to the Faculty.  Where a nomination is made in the autumn 
semester, Faculties should indicate if the duties are to commence in semester 
2.  The nomination form will be modified to enable Faculties to indicate this 
explicitly.  It is anticipated that submitting this further detail will reduce the 
number of nominations being designated as late and requiring consideration 
for Chair’s action. 
 
SN Stewart 
October 2014 
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Table 1: Recognised Teachers – dates of submission and approval 2013/14. 
 

Programme Date received by 
LTC 

Commencement 
year 

PgCert in Sensory Integration (2) 16 Oct 2013* 2013/14 
(4 years) 

BSc Hons and PgDip/MSc Developing 
Practice in Healthcare (4) 

16 Oct 2013* 2013/14 
(4 years) 

BSc Hons Nursing Studies at Saad 
College of Nursing and Allied Health 
Sciences and Graduate Certificate in 
Nursing Practice (14) 

16 Oct 2013* 2013/14 
(4 years) 

Short course module within CPPD 
Framework (1) 

16 Oct 2013* 2013/14 
(4 years) 

MSc International Business at QA 
Business School (5) 

16 Oct 2013* 2013/14 
(1 nomination for 

1 year; 4 
nominations for 2 

years) 
MSc Applied Finance (with PgDip and 
PgCert exit awards) at QA Business 
School (2) 

16 Oct 2013* 2013/14 
(1 year) 

MSc Marketing (with PgDip and PgCert 
exit awards) at QA Business School (3) 

16 Oct 2013* 2013/14 
(1 year) 

BSc Hons Business Studies at QA 
Business School (4) 

16 Oct 2013* 2013/14 
(3 years) 

Diploma in Foundation English for 
Academic Purposes at QA Business 
School (1) 

16 Oct 2013* 2013/14 
(3 years) 

Advanced Diploma in Money Advice 
Practice (1) 

16 Oct 2013* 2013/14 
(4 years) 

BSc Hons Business Studies at QA 
Business School (5) 

16 Oct 2013 2013/14 
(3 years) 

Developing Practice in Healthcare 
Programme (1) 

10 Dec 13* 2013/14 
(4 years) 

PgCert in Sensory Integration (1) 10 Dec 13* 2013/14 
(4 years) 

Diploma in Foundation English for 
Academic Purposes at QA Business 
School (1) 

10 Dec 13 2013/14 
(1 year) 

Diploma in Business – International 
Foundation Programme at QA Business 
School (2) 

10 Dec 13 2013/14 
(3 years) 

BSc Hons Business Studies at QA 
Business School (2) 

10 Dec 13 2013/14 
(3 years) 

BSc Hons Business Studies at 
Jordanstown, NRC, SRC and SWC 
outcentres (21) 

10 Dec 13 2013/14 
(4 years) 

Graduate Certificate in Business at QA 
Business School (7) 

10 Dec 13 2013/14 
(3 years) 
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MSc Applied Finance (with PgDip and 
PgCert exit awards) at QA Business 
School (4) 

10 Dec 13 2013/14 
(1 year) 

Certificate in Community Youth Studies (1) 26 Mar 14* 2013/14 
(4 years) 

Diploma in Business – International 
Foundation Programme at QA Business 
School (3) 

26 Mar 14* 2013/14 
(3 years) 

BSc Hons Accounting at QA Business 
School (3) 

26 Mar 14* 2013/14 
(2 nominations for 

2 years; I 
retrospective 

nomination for 3 
years from 
2012/13) 

BSc Hons Business Studies at QA 
Business School (4) 

26 Mar 14* 2013/14 
(3 years) 

MSc Applied Finance (with PgDip and 
PgCert exit awards) at QA Business 
School (2) 

26 Mar 14* 2013/14 
(1 year) 

MSc International Business at QA 
Business School (1) 

26 Mar 14* 2013/14 
(2 years) 

MSc Marketing (with PgDip and PgCert 
exit awards) at QA Business School (2) 

26 Mar 14* 2013/14 
(1 year) 

BSc Hons Optometry (2) 26 Mar 14 2013/14 
(4 years) 

BSc Hons Accounting with Finance at QA 
Business School (2) 

26 Mar 14 2014/15 
(1 year) 

BSc Hons Business Studies at QA 
Business School (4) 

26 Mar 14 2014/15 
(2 years) 

BSc Hons/PgDip/MSc Developing Practice 
in Health Care modules (2) 

18 Jun 14* 2013/14 
(4 years) 

BSc Hons Business Studies at QA 
Business School (5) 

18 Jun 14* 2013/14 
(3 years) 

MSc International Business at QA 
Business School (2) 

18 Jun 14* 2013/14 
(2 years) 

MSc Marketing (with PgDip and PgCert 
exit awards) at QA Business School (3) 

18 Jun 14* 2013/14 
(1 year) 

PgDip Restorative Practices (1) 18 Jun 14 2014/15 
(4 years) 

Graduate Certificate in Business at QA 
Business School (1) 

18 Jun 14 2014/15 
(2 years) 

MSc International Business at QA 
Business School (2) 

18 Jun 14 2014/15 
(1 year) 
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