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UNIVERSITY OF ULSTER    

TEACHING AND LEARNING COMMITTEE    
17 October 2012  
 
CONFERMENT OF RECOGNISED TEACHER STATUS: ANNUAL REPORT 2011/12 
 
1. Introduction  
The revised procedure adopting a new Code of Practice for the designation of Recognised 
Teachers was introduced following approval by the Teaching and Learning Committee, and 
has been in operation since September 2007 (min 07.200 and paper 07/88 refer).   

Annual reports submitted to the each concluded that the procedure had generally operated 
successfully and detailing the number of applications that had been processed in that year. In 
the 2008 review (TLC paper 08/69), two improvements to the procedure were proposed, first, 
that the Human Resources Department  communicates the outcome of applications to the 
Course Director of the programme for which Recognised Teacher status is being sought and, 
secondly, that Faculties receive a timely reminder from the Human Resources Department of 
when the four year period of conferment is coming to an end.  Both recommendations were 
endorsed (TLC min 08.186 refers).  

In the 2009 review (TLC paper 09/41) it was noted that the time lapse between Council 
approval and the issuing of a letter from Human Resources ranged from one week to three 
months.  It was therefore proposed that Council be asked to consider delegating its authority 
for the conferment of recognised teacher status to the Pro-Vice-Chancellor (Teaching and 
Learning), as it had done previously for external examiner appointments (TLC min 09.147 
refers).  At its meeting of 27 November 2009 Council agreed to this request (TLC min 09.160 
refers).  This was implemented in the latter part of that year. 

The 2010 review (TLC paper 10/45) highlighted that nominations continued to be made within 
the academic year for which they were required.  Faculties were reminded that nominations, 
particularly those relating to Semester 1 duties, should be forwarded in good time and 
preferably in the preceding academic year. 

The 2011 review (TLC paper 11/39) outlined the amendment to the Regulation to exclude 
those individuals in the supervision, teaching and assessment of clinical or social work 
placement, as well as industrial placement. 

Faculty reliance on non-University staff 
In response to the 2011 annual review, the  Teaching and Learning Committee noted that in 
some courses a substantial number of recognised teachers were used.  Recognised Teacher 
status was originally intended to recognise the contribution and expertise of individuals in the 
exceptional circumstances where University academic staff were not available to teach and 
assess University students.  An over-reliance on non-University staff, particularly in the 
delivery of provision at outcentres, could distort this model of collaboration and call into 
question the rationale for offering courses for which the University lacked resources and 
expertise.  In any event, faculties should ensure that in proposing nominees for Recognised 
teacher status, their qualifications and experience are commensurate with what is expected 
for academic staff of the University and that appropriate staff development is provided. 

2. Review of 2011/12  
Nominations 

Submissions were made to each meeting of the Teaching and Learning Committee from 
October 2011 onwards (in total n=111; last year n=92; total since 2007 n=399).  Table 1 
summarises the position regarding the nominations submitted during the year. Three types of 
relationship with the University are common and have been in place for some time now, these 
are: external experts engaged in the teaching and assessment of University students on 
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University premises, the teaching and assessing of University students via distance learning 
and external staff supporting the University’s Outcentre arrangements.  A fourth now relates to 
the new franchise model of Collaboration (with the QA Business School) which has been 
introduced in 2011/12, partly on account of the difficulties referred to above. 

The Committee will note that there are still nominations being made within the academic year 
for which they are required.  Faculties are reminded that nominations, particularly those 
relating to Semester 1 duties, should be forwarded in good time and preferably in the 
preceding academic year. 

Faculties should also note that as Recognised Teacher status is initially bestowed for a four 
year period, those nominations which were approved for 2007/08 (as well as any 
arrangements from earlier years) will need to be reviewed and, if required, submitted for 
renewal in the current academic year (to take effect in 2013/14).  

From 2012/13 information will be provided on relevant experience in the summary reports to 
the Teaching and Learning Committee. 

FNW 
October 2012 
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Table 1. Recognised Teachers: dates of submission and approval 2011/12 

                                            
1 Provisionally approved via Chair’s action 7 September 2010. 
2 Provisionally approved via Chair’s action 28 September 2010. 
3 Provisionally approved via Chair’s action 28 September 2010. 

Programme  
Date 
processed  
TLC  

Forwarded 
to HR 

Commencement 
year 

PgCert/PgDip/MSc 
Sensory Integration 
(n=23) 

19 Oct 111 Sept 11 2011/12 

BSc Hons Business 
Studies (QABS; n=7) 19 Oct 112 Oct 11 2011/12 

MSc Executive 
Leadership (QABS; 
n=8) 

19 Oct 113 Oct 11 2011/12 

PgCert/PgDip/MSc 
Sensory Integration 
(n=2) 

19 Oct 11  Oct 11 2011/12 

PgDip Pharmacy 
Management (n=1) 19 Oct 11  Oct 11 2012/13 

Certificate of 
Personal and 
Professional 
Development (n=2) 

13 Dec 11  Jan 12 2011/12 

PgDip Professional 
Development in 
Social Work  (n=4) 

13 Dec 11  Jan 12 2011/12 

BSc Hons Business 
Studies (n=2; 1 for 
SRC and 1 for 
QABS)  

13 Dec 11 Jan 12 2011/12 

Certificate of 
Personal and 
Professional 
Development (n=1) 

28 Mar 12 Apr 12 2011/12 

BSc Hons 
Computing Systems 
(QABS; n=8) 

28 Mar 12  Apr 12 2012/13 

BSc Hons 
Optometry  (n=2) 28 Mar 12   Apr 12 2012/13 

PgCert/PgDip/MSc 
Food Regulatory 
Affairs;  
PgCert/PgDip/MSc 
Food Regulatory 
Affairs (VPH); 
PgCert Veterinary 
Public Health (n=1) 

28 Mar 12 Apr 12 2011/12 

MPharm (n=1) 28 Mar 12 Apr 12 2011/12 

AdvCert Credit 
Union Practice (n=1) 28 Mar 12 Apr 12 2011/12 

BSc Hons Business 
Studies (SRC; n=1) 28 Mar 12 Apr 12 2011/12 
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4 Approved by Chair’s action 10 July 2012. 

BSc Hons Business 
Studies (QABS; n=1) 28 Mar 12 Apr 12 2011/12 

MSc Executive 
Leadership (QABS; 
n=1) 

28 Mar 12 Apr 12 2011/12 

MSc International 
Business (QABS; 
n=6) 

28 Mar 12 Apr 12 2011/12 

BSc/PgDip/MSc 
Developing Practice 
in Healthcare (n=28) 

20 June 12 Jul 12 2012/13 

PgCert Sensory 
Integration (n=1) 20 June 12 Jul 12 2011/12 

PgDip Professional 
Development in 
Social Work  (n=2) 

20 June 12 Jul 12 2012/13 

MSc Executive 
Leadership (QABS; 
n=1) 

20 June 12 Jul 12 2011/12 

AdvCert/AdvDip 
Management 
Practice (n=1) 

20 June 12 Jul 12 2012/13 

AdvDip Sustainable 
Investment (n=4) 20 June 12 Jul 12 2012/13 

MSc International 
Business (QABS; 
n=2) 

10 Jul 124 Jul 12 2011/12 

TOTAL n = 111 


