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UNIVERSITY OF ULSTER 
 
TEACHING AND LEARNING COMMITTEE 
27 March 2013 
 
VARIATIONS AND DEPARTURES FROM THE UNIVERSITY’S REGULATORY 
FRAMEWORK 
 
REVALIDATION UNIT 22A2: NURSING (SAAD) 
 
Request 
 
The BSc (Hons) in Nursing Studies, delivered at Saad College of Nursing and Allied Health 
Sciences in Al Khobar, in the Kingdom of Saudi Arabia, has recently been successfully 
revalidated on the 11th March 2013 for the maximum term of 5 years. 
 
The Faculty wishes to request departures from the University’s Regulatory Framework in 
relation to: -  
 
1. English language competency 

•  A minimum IELTS 4 on entry to the programme 
• A minimum competency of IELTS 6 as a prerequisite for progression to academic 

level 5  
• A reduced study load of 45 credit points for first 3 semesters of the programme 

(normally 60 credits for FT) 
  

2.  Different Exit award titles from the parent degree title, which includes  
• BSc (Hons) in Health Care 
• Associate Bachelor’s in Health Care 
• Certificate of Higher Education in Health Care  

 
3. A Board of Examiners to be conducted at the end of each semester (Semesters  
    1 and 2). 
 
1. English language competency 
 
English language entry level  
 
As part of its admission requirements to this course the Faculty is requesting permission 
from the University’s Teaching and Learning Committee to allow a departure from Ulster’s 
minimum entry requirements for English Language proficiency (IELTS 6 – with no 
contributing band at less than 5.5). Instead the Faculty wishes to admit students to this 
particular course with a minimum IELTS of 4. The revalidation course document contains 
within it a stipulation that students may only progress to academic level 5 of the degree 
programme (i.e. Semester 1 of Year 3) if they have satisfactorily achieved an IELTS 6.   
 
Case 
 
The previously validated programme has been running from 2007 with this departure from 
standard University ‘norm’. Based on the following considerations it is the Couse planning 
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teams continued belief that a minimum IELTS of band 4 should continue to be the 
admission criteria for English language and the progression point    for students on the 
programme should remain at Semester 1,Year 3 (academic level 5) with the requirement of 
English competence being IELTS 6. These considerations are:- 
 

• Although Saudi Arabia’s national curriculum stipulates that English language be 
taught, there is however no agreed standard for the required level of English 
language competence to be achieved on leaving secondary education. As such, 
students seeking entry to third level education within the Kingdom present with 
varying levels of English level competence. Often students enrol on foundation 
courses to increase their English Language Competence.  Many of the students who 
register on the BSc (Hons) in Nursing Studies programme complete this Foundation 
year within Saad College of Nursing and Allied Health Sciences (SCNAHS). An 
effective mechanism for dealing of the realities of variable English language 
competency is outlined further in this paper. 

 
• English Language is not commonly spoken in everyday life within the Kingdom of 

Saudi Arabia (KSA) except within large work places, where most of the workforce 
are expatriates. While the language of care delivery is English, many of the patients 
do not speak English so the approach to care provision is bilingual. This situation is 
very supportive in facilitating student’s continuous development of English 
competence, as they begin their practice learning experience/s from Year 1 
Semester 2, which is continued in every semester thereafter. 

 
In recognition of the factors above and the fact that the English team at the College is 
experienced in working with students to achieve this level of English competency within a 
two-year timeframe, the course planning team is satisfied that an entry IELTS of 4 is 
appropriate for this programme. 
 
Requirement of IELTS 6 for progression to academic level 5  
 
Having an IELTS at band 6 demonstrates an ability to undertake academic level 5 work, as 
it indicates that students usage and understanding of often complex language is good 
(British Council 2009-13) 
 
Case 
 

• This programme has been running for 6 years and students have been supported to 
develop their English language competence within the first two years of the 
programme, achieving the required IELTS 6 (with no sub score less than 5.5) at the 
required progression point, which is prior to academic level 5 (Year 3, Semester 1). It 
is understood that it generally takes one semester to facilitate students to increase 
their English competence by 0.5. 
 

• To facilitate the achievement of IELTS 6 students will undertake three co-curricular 
English language modules within the first three semesters of the programme.  
Students will be facilitated to undertake these three modules (an equivalent of 45 
credits points) by having a reduced workload by 15 credits within each of the first 
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three semesters. This will increase back to the normal 60 credits from Year 2 
Semester 2 onwards. 

 
• Teaching and assessing the English modules as co-curricular activities is more 

responsive to the way in which languages is taught, learned and assessed. This 
model facilitates a more tailored approach to teaching and learning by recognising 
and responding to students varying ‘jagged profiles’ (i.e. some students may very 
good at one particular element within English language whist struggling with 
another). This co-curricular programme of English language instruction is designed 
to enhance the students’ use and understanding of English and to achieve an IELTS 
6 or above during the first two years of their studies. 

 
• English competence is further enhanced by the fact that the course is taught and 

assessed in English. The programme also is supportive of the fact that English 
language is a second language and that transition to higher education is challenging 
and as such the first year of the programme is undertaken at academic level 3, with 
the assessment tailored accordingly, both in terms of academic level and 
assessment type.  

 
2. Different exit award titles from the parent degree title. 
 
At the revalidation of the BSc (Hons) in Nursing Studies, a number of exit awards were 
introduced, namely the Certificate of Higher Education (CertHE) in Health Care, Associate 
Bachelor’s (AB) Degree in Health Care and BSc Hons Health Care.  
 
The difference in the titles of the exit programmes from the parent programme is to protect 
the use of the term ‘nurse’ in courses where the professional qualification is dependent on 
the successful completion of the entire programme of study. In the Kingdom of Saudi Arabia 
a professional nursing programme must have 132 credit hours of study (I Saudi Credit Hour 
equals 4 UK credit points), within specific areas of theory and practice. A student who does 
not complete the entire programme (in this case both the BSc (Hons) In Nursing Studies 
and the linked Graduate Certificate in Nursing Practice) cannot seek to register as a nurse.  
 

• The BSc (Hons) in Health Care was proposed for students who achieve success in 
academic work throughout the programme but who do not successfully complete the 
linked programme ‘Graduate Certificate in Nursing Practice’ (Internship).  

 
• Students exiting with any of these exit awards will not be eligible for professional 

registration within KSA but they may be able to utilise the ‘credit’ in other 
employment / study settings. The United Kingdom Nursing and Midwifery Council do 
not accredit this nursing programme. 
 

3. A Board of Examiners to be conducted at the end of each semester 
 
University regulations state that progression from semester 1 to semester 2 is automatic. 
The Faculty is proposing to hold meetings of the Board of Examiners each semester so that 
students who are required to repeat semesters are able to do so immediately and not have 
to take one year away from study.   
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Case 
 
The rationale for this proposal is to permit students the opportunity to retake a semester 
immediately rather than having to wait a full academic year to do so. Unlike students in the 
UK, students within Saudi Arabia do not have the opportunity to seek other activity such as 
employment whilst waiting for a new academic year to begin due to cultural differences.   
 
Currently we have two intakes of students per year, this model facilitate students to retake 
the semester immediately within a new cohort, so from a practical viewpoint there is always 
a cohort for the student to join unlike the UK where modules are run once a year. The 
course planning team believes this approach is more supportive of students’ learning 
needs, whilst reducing attrition.  
 
It is also worth noting that Government financial support in KSA, unlike in the UK, is strictly 
time limited to the length of the programme for which the student is registered. 
Consequently the preference is to limit any gaps in the student’s programme.  
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