Appendix 9

Senior Lectureship  (Academic Enterprise) One of two criteria, either with equal weighting or in a principal/supporting role
Candidates will be expected to demonstrate achievement in each of the following four areas.  The range and depth of achievement expected will depend on whether academic enterprise is being used as a principal, equal or as a supporting criterion.  In all circumstances, evidence of sustained activity (in the selected criteria) will normally be required. 

1. Candidates will have brought distinction to the University and themselves through a track record of successful collaboration with at least one of the following sectors: business & commerce; community & voluntary sector; public sector and professional bodies.

2. Candidates will have demonstrated leadership at School and/or Faculty level in at least one of the following:

(i) development of entrepreneurship activities;

(ii) outreach  initiatives (eg tutoring in schools, Science Shop etc);

(iii) technology and knowledge transfer and

(iv) initiating and managing collaborative partnerships with external education providers.

3. Candidates will have been successful in securing external funding to support successful collaborative activities, amounts being appropriate for the discipline.

4. Candidates will be able to demonstrate excellence in a number of the following areas (the depth of achievement required in any area will depend on the range of areas in which achievements have been made):

(a) Publications related to technology & knowledge transfer and /or outreach and particularly in the case of the creative and performing arts, other research output that demonstrates quality, impact and longevity.

(b) Successful participation in the national TCS and related programmes.

(c) Recognition through the University Distinguished Community or Business Fellowship Award scheme.

(d)
External appointments demonstrating recognition and esteem relevant to their discipline. 

(e)
Membership of editorial boards of international journals or conferences.

(f)
Recognition through national or international awards, or other distinctions, related to technology & knowledge transfer and outreach eg Business Fellow Scheme/ Community Fellowship Scheme etc.

(g)
Significant contributions to cultural affairs/outreach, where appropriate to the subject area.

(h)
Directorship/stake holding in commercial ventures.

(i)
Direct involvement in generation of patents and licences. 

(j)
Leadership in design and deliver of CPD programmes.

(k)
Record of Innovative course/curriculum design (evidenced through peer review and/or feedback from employers).

(l)
Substantial record of consultancy activity with a range of clients.

(m)
Membership of University Committees and/or Working Groups in the area of academic enterprise.

*
Some factors are involved in more than one area of activity.  Where this is the case they can only be included once in an application for promotion.

Note:      Where contributing to teaching, evidence will be sought that teaching is well received and that the individual is contributing to Faculty/University policies and practices including: participation in the peer observation scheme; participation in the student and module monitoring evaluation schemes; the provision of detailed teaching/learning plans for each module taught in line with University/Faculty guidelines; the provision of comprehensive feedback to students; and adherence to University/Faculty policy on moderation.
